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The Accountancy Program Review Panel (PRP) respectfully submits this document to the 
Academic Program Review Council (APRC) for their evaluation of the enumerated programs. 

Although a specific index is found inside the enclosed binders, for your information the report has 
7 major areas: 

A. Overview 
B. Surveys and results 
C. Analysis of the marketplace 
D. Evaluation of curriculum, equipment and facilities 
E. Costs and productivity 
F. Conclusions and recommendations 
G. Appendices 

The above areas take 11 distinct sections plus the appendices within the 1ih section. For the 
sake of brevity and paper, many of the supporting documentation sources, especially external to 
the University such as WEB site infornialion, are presented in summary. Should the APRC 
desire to have this information we can reproduce it or provide the WEB-site addresses. 

Due to recent changes in laws by the Slate of Michigan, the above referenced sections entitled 
Overview, Analysis of the marketplace, Conclusions and recommendations and Appendices were 
changed during the last 10 days. The reasons, hopefully, are clear within the documentation but 
the following caveat is important to this report: 

AL THOUGH IT IS FELT THATil'HE SURVEYS AND RESULTS CONTAINED WITHIN 
THIS REPORT ARE ACCURATE AND ARE STILL IMPORTANT, THEY ARE NO 
LONGER AS IMPORTANT AS RECENT CHANGES IN THE LAWS OF THE STATE OF 
MICHIGAN BASED ON A VARIETY OF EVENTS AND ORGANIZATIONS WHICH 
ALMOST MANDATE WHERE ACCOUNTING PROGRAMS MUST DIRECT THEIR 
EFFORTS. FAILURE OF THE FERRIS STATE UNIVERSITY PROGRAM AND 
ADMINISTRATION TO APPROPRIATELY REACT TO THESE CHANGES WILL 
ALMOST CERTAINLY DOOM THE ACCOUNTANCY PROGRAM. IT WILL BECOME 
MERELY A SERVICE TO OTHER PROGRAMS AND WILL SEVERELY AND 
ADVERSELY AFFECT THOSE OTHER PROGRAMS WITHIN THE COLLEGE OF 
BUSINESS. FURTHERMORE THERE IS AND WILL CONTINUE TO BE AN ADVERSE 
EFFECT ON THE ABILITY OF THE COLLEGE OF BUSINESS TO ACHIEVE 
ACCREDITATION BY THE ACBSP (ASSEMBLY OF COLLEGIATE BUSINESS 
SCHOOLS AND PROGRAMS) OR THE AACSB (AMERICAN ASSEMBLY OF 
COLLEGIATE SCHOOLS OF BUSINESS). 

As a result of the recent changes some sections of this report look forward rather than backward. 
Unfortunately, one of the definitions of Gil accountant is "They show up after the battle and 
bayonet the wounded". It is the intent of this report to avoid fitting that description and, instead, 
establish a program and its delivery thatwill meet student needs now, in the near future and well 
into the next millenium. 
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General Comments 

The Accountancy Program was created as a unit within the Department of 
Accountancy/Computer Information Systems when the former Department of 
Accountancy and the former Computer Information Systems Department were merged 
as a result of the University's Fiscal Restructuring Plan. As a result of the foregoing, 
some references will be to the previous entity, the Department of Accountancy, and 
some references are to the current entity, the Accountancy Program. 

Current Status 

Although the program appears to have stabilized its on-campus enrollments and off-
campus enrollments at Traverse City and Dowagiac/Niles are stable and rising, 
respectively, the Program is concerned over: 

a) Non-replacement of 10 faculty since 1983 which has severely affected the ability 
to deliver content areas and has adversely affected enrollment. 

b) Age and health of current faculty indicates a continuing shrinkage of faculty and 
expertise. 

c) Technical expertise within the program faculty is affecting delivery of program 
content. 

d) Inability to utilize distance learning to multiple sites is causing ineffective methods 
of delivery or non-cost effective methods of delivery of program content. 

Our program, as well as all business programs in the College of Business (COB), is in 
the process of evaluation of each and every course for ACBSP accreditation. The first 
step was the preparation of Common Professional Core Syllabi for each course. The 
next step is to review each course to see if changes need to be made and, if so, what, 
how and when. The results of the evaluation and recommendations, as far as the 
Accountancy Program is concerned, may not be properly addressed with existing 
expertise and technology. 

Administration and the Re-engineering of the College of Business 

·The administration of the Accountancy Program needs to be settled. During the period 
of time since the merger of Accountancy and Computer Information Systems into the 
Accountancy/Computer Information Systems Department (ACIS) there have a variety of 
different approaches to administering the program including full-time, one-half time and 
one-quarter time Department Heads/Coordinators. The current one-quarter time and the 

. previous one-half time does not get the job done. The administrative time is spent 
scheduling, addressing student problems, attending meetings, filling out reports but 
there is practically no time for strategic planning, curriculum issues, etc. that should be 
accomplished. 

It should also be noted that the College of Business is in the process of re-engineering 
its structure. The intent is to create program groups/areas that have commonality versus 
the current and long-established use of departments that do not necessarily reflect how 
business is or stiould be conducted and, therefore, taught. The Accountancy Program 
will definitely be affected by this reorganization but in a positive fashion. One of the 
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changes that will probably occur is the placing of accountancy and finance in the same 
group with, possibly, economics. This change, along with other positions redefined 
could solve the administration problem. These areas/programs have a strong 
commonality not only in content but also in placement of graduates in the business 
world. 

Strains on Program Resources and Faculty 

Grand Rapids Community College has requested the Accountancy Program take the last 
two years of the Program to Grand Rapids. This will further strain Program resources 
and faculty and is currently on hold until some indication is given of appropriate support. 

The ability to reactivate the MAcc in response to changing laws and professional 
requirements is also seriously affected by lack of faculty with technical expertise in a 
variety of areas. Numerous questions as to when, where, budgetary and personnel 
support and strategic planning have been addressed through the Unit Action Plans but 
tO date have not been funded. Examples are having only one person capable to teach 
vital classes with no backup or having people teach in areas outside of their experience, 
expertise and liking. 

With the passage of the 150-hour Law for becoming a CPA in the State of Michigan, the 
whole future of the MAcc and, more importantly on an immediate basis, the survival of 
the undergraduate baccalaureate degree is now at risk. 

__ ) The 150-hour Requirement 

) 

Appendix A contains 13 pages that explain what the 150-hour law/requirement/education 
program is as proposed by the American Institute of Certified Public Accountants 
(AICPA). Included in that information is a listing of the 44 jurisdictions (out of 54) that 
have passed the 150-hour education requirement to become a CPA in the respective 
jurisdictions. Also included are Frequently Asked Questions (FAQs) on the requirement, 
skills necessary to become a CPA, Background of the 150-hour requirement and an 
implementation guide jointly authored by the AICPA and NASBA (National Association of 
State Boards of Accountancy). · 

Appendix B contains 16 pages that clarify why Michigan should pass the law, Senate Bill 
1149 as introduced (the law), followed by House Bill 2 amending S.B. 1149 and agreed 
to by the Senate. The jointly agreed upon bill is now in the proofing stage prior to going 
to the Governor's desk for signature. It is expected that the bill will be signed into law 

· within the next week to two weeks. 

Michigan students desiring to become CPAs after June 30, 2003 will need to meet the 
educational requirement as outlined in the law. Basically the law states that: 

o To sit for the examination, students will have to posses a baccalaureate 
degree with appropriate hours in accounting and business subjects as 
specified by the State Board of Accountancy. 
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CJ To receive the actual CPA certificate, however, the applicant will have to 
have not only one year of experience (specified) but have completed 150 of 
education (including the baccalaureate degree). 

Most students, therefore, will look to a Masters degree to satisfy the requirement. 
Currently, a Master's in Business Administration without an accounting concentration 
does not meet the requirement. It remains to be seen how the State Board of 
Accountancy will decide the new rules. A proposed draft of the new rules comprises the 
back section of Appendix B. 

The first students potentially falling under the 150-Hour requirement 
start college in the Fall of 1999. 

150-Hour Impact on the Ferris State U.niversity Accountancy Program 

The student who is not desirous of entering the public accounting profession will, or can, 
still exit at the end of 4 years and compete for positions in industry, government or enter 
post-graduate schools for further education in the fields of law or business or accounting 
education. 

For the student desiring to enter public accounting, however, the choice is now different. 
Do they wish to take 4 years at one school and transfer to complete a Masters degree or 
take all 5 years at the same school? If Ferris does not reactivate its MAcc program, the 
Accountancy Program will start immediately to lose those students who are looking to 
schools where they can obtain all five years of education. Although the law does not 
require a Masters degree, how many students will take a fifth year of education without 
obtaining the Masters degree? 

Reactivating the MAcc does not mean the classes will start to be taught during the 1999-
2000 Academic Year. However, reactivation does require strategic planning, 
commitment of a variety of stakeholders and appropriate support. Grand Rapids, 
followed by Traverse City and, finally, on-campus has been one of the location 
sequences suggested. Timing is also important considering locations and the 

· competition in the proposed locations. 

Another major consideration is the possibility of entering into agreements with a variety 
of 4-year private schools, which will most likely not create their own Masters degrees, 
but are not desirous of losing their 4 year students in business/accounting who might 
enter the 5th year for entry into the public accounting profession. 

The foregoing d.iscussion may seem like an overkill on the subject of 5 years when this 
report is basically dealing with the 4 year program but when one considers that the 
purpose is to exam the viability of the program, the answer to how to approach the 4 
years is inexplicably tied to the existence or non-existence of a fifth year. 
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Accountancy Associate Degree 

-) Finally, the Accountancy Program has tentatively approved the re-establishment of the 
Associate in Accounting Degree. When the program was canceled in the early 1980's, 
the sole stated purpose was that of dollar savings. Unfortunately, nobody listened to the 
fact that all of the courses contained within the Associate Degree, at that time, were still 
necessary for the Accounting Major and there was no change in faculty to generate 
savings. Instead, the enrollment in the Associate degree program went from 60+ to -Q-
in two years. The proposal for the new Associate Degree in Accounting utilizes existing 
courses but fills a need. This will be discussed in Section 11 - Conclusions and 
Recommendations. 

) 

) 
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Program Mission 

The Accountancy Program adopted the following statement on August 19, 1997: 

MISSION STATEMENT 

To achieve excellence in career-oriented accounting 
education and to promote and cultivate a positive attitude 
for life-long learning. 

VALUES 

The Accountancy Program values: 

. • Quality teaching 
• Focus on skill development as well as content knowledge 
• Accessibility of faculty by students 
• Mentoring and advising of students 
• Open communications 
• Respect for every stakeholder (students, parents, employers, etc.) 
• Faculty involvement in student activities 
• Creativity in teaching 
• Innovation and creativity in curriculum design 
• Integration of teaching and practice 
• Global perspective 
• Scholarship 
• High ethical values and behavior 
• Integrity 

The foregoing statement replaces the previous Mission Statement of the Department of 
Accountancy adopted originally on December 8, 1992. The values above were adopted at the 
same time as the new Mission Statement of the Accountancy Program. 
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Purposes 

Also contained within the 1992 document were a set of 'Purposes:" for the Department of 
Accountancy. These purposes were not defeted in the process of adopting a new mission 
statement and are as follows: 

1. To provide accounting students with a competitive edge in employment, career 
advancement, and professional growth. 

2. To assist accounting students and businesses in becoming and remaining competitive in 
an ever-expanding and complex global economy. 

3. To educate accounting students to make decisions using the most appropriate 
information technology, while considering the societal impact of their decisions and the 
highest standards of professional ethics. 

4. To provide students with a foundation of relevant accounting theory and its application to 
the practice of accounting. 

5. To be responsive to changing student needs. 
6. To be responsive to the changing environment of business, industry and the profession 

through curricula development. · 
7. To provide our students with the opportunity for personal growth and development of 

leadership skills. 

It should be noted that these purposes, even though written in 1992, are still viable. They tie to, 
and reinforce, the 'Values" as listed previously and adopted in the Fall, 1997. The difference 
between 1992 and now is .how we accomplish these purposes. 

Goals 

A set of 10 goals was also contained within the 1992 document. These goals have all been 
addressed during the interim years, but are still viable since they were written as ongoing goals 
that must be constantly addressed. The ongoing goals are: 

1 . Encourage more of our students to seek professional certifications, not just the Certified 
Public Accountant (CPA) designation. 

2. Increase the pass rates of our students on professional examinations. 
3. Continue to integrate international topics and business ethics in accounting programs and 

courses. 
4. Increase the use of the case study approach in appropriate accounting courses. 
5. Develop a mechanism for enst.mng that our students are exposed to the current 

technologies employed in the practice of accounting. 
6. Revise our approach to the teaching of accounting principles, our primary University 

service courses and Business Core Courses for the College of Business. 
7. Encourage faculty development including teaching innovation, continuing professional 

education and applied research. 
8. Investigate off-campus programs including certificate programs and alternative delivery 

systems. 
9. Increase student and faculty participation in the Student Accounting Association. 
10. Develop an assessment process to assure that the Accountancy Program accomplishes 

its mission utilizing its values, that it constantly strives to meet its purposes and moves 
toward its goals. 
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Unit Action Plans 

J Academic Affairs/College of Business 
Accountancy/Computer Information Systems Department 
Accountancy Program 

Fiscal Year 1999 

) 

IGOALl 
Hire a Ph.D. in Accounting 

MAJOR ACTIVITIES AND PROCESSES 

• Advertise a Ph.D. position in accounting that requires : 
a Ability to teach in upper level accounting areas of Accounting Information Systems, Auditing, Financial Accounting 

and Theory 
a Ability to teach, or willingness to acquire ability to teach, utilizing distance learning 
a Ability to utilize, or willingness to acquire ability to utilize, technology in the classroom 
a Willingness to develop internet courses 
a Willingness to teach off campus 

EXPECTED OUTCOMES 

• Position filled for Fall, 1998 or, at the latest, January, 1999 

INDICATORS/SOURCE 

• 

Retirements/buyouts within the faculty of the Accountancy Program 
Lack of faculty in needed areas of expertise within the program 
Lack of faculty with needed expertise in current technology 

• No new faculty since 1983 

REPORTING PROCESS 

• Dean of the College of Business 
• Vice President for Academic Affairs 
• Faculty 
• Students 
• Advisory Committee 

RESOURCE REQUIREMENTS 

• 1 full time FTE in program @ $ 60,000 
• Appropriate Equipment and S & E support for position and expertise 

FTE SALARY ADULT STUDENT 
PART-TIME WAGE 

Internal 
reallocation 
One-time 
resource request 
Base funding 
request 1 $ 62,000 

S&E EQUIPMENT 

$ 3,000 

$ 2,000 

TOTAL 

$ 3,000 

$ 64,000 
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FTE SALARY ADULT 
PART-TIME 

Total 1 $ 62,000 

Academic Affairs/College of Business 
Accountancy/Computer Information Systems Department 
Accountancy Program 

GOAL2 

STUDENT 
WAGE 

Support innovative teaching and faculty development 

MAJOR ACTIVITIES AND PROCESSES 

• Utilization of technology in the classroom 
• Utilization of distance learning 
• Special topics ·classes 
• Professional development for faculty 

EXPECTED OUTCOMES 

• 
• 
• 
• 
• 

Higher retention within the program 
Increased emollment within major and minor 
Enhanced cost-effective delivery of classes off campus 
Program/Faculty /Ferris State University recognition 
New and revised classes within the program and across programs 
Development of internet courses 

S&E 

$ 2,000 

Increased faculty expertise in technology, course planning and delivery methodology 

INDICATORS/SOURCE 

• Competitor programs in accounting 
• Employers 
• Professional organizations 
• Students 
• Trends in educational delivery methods 
• Teaching methodology changes 

REPORTING PROCESS 

• Students 
• Faculty 
• Recruiting and Retention personnel 
• Advisory Committee 
• University community 
• Community Colleges and High Schools (For recruiting and shared course offerings) 

RESOURCE REQUIREMENTS (See next page for grid) 

• $ 16,500 faculty development annually (11 @ $1,500) 
• $ 5,500 software/hardware upgrades annually (11 @ $500) 

EQUIPMENT 

$ 3,000 

• ) . $ 21,000 one-time hardware upgrades for faculty offices (7@ $3,000 for pentium computers) 
$ 12,000 equipment for classrooms (Dimension PCs: 3 @$4,000) 

• $ 5,000 for one-time distance learning training including seminar and travel costs for 10 faculty 

TOTAL 

$ 67,000 

Fiscal Year 1999 
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FTE SALARY ADULT STUDENT S&E EQUIPMENT TOTAL 
PART-TIME WAGE 

Internal 
reallocation 

One-time 
resource request $ 5,000 $ 33,000 $ 38,000 
Base funding 
request $22,000 $ 22,000 

Total $ 27,000 $ 33,000 $ 60,000 

) 

) 
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Academic Affairs/College of Business 
Accountancy/Computer Information Systems Department 
Accountancy Program 

) GOAL3 

Increase enrollment within the programs at both on- and off-campus sites. 

MAJOR ACTIVITIES AND PROCESSES 

Fiscal Year 1999 

• Recruiting activities at high schools, community colleges and college nights within the State of Michigan 
• Interface recruiting process with Director of Recruiting and Retention for the College of Business 
• Interface with University Recruiting and Retention 

EXPECTED OUTCOMES 

• Increased enrollment within the program 

INDICATORS/SOURCE 

• Enrollment data 

REPORTING PROCESS 

• Program faculty 
• Dean and Associate Dean 
• Recruiting and Retention Committee 
• Advisory Committee 

) RESOURCE REQUIREMENTS 

• $ 2,500 travel monies for visitations, presentations and CPA Career Day 
• $ 500 additional telephone monies 
• $ 1,000 for recruiting materials (Single sheet brochures for 3, 4, dual degrees and minor) 

FTE SALARY ADULT STUDENT S&E EQUIPMENT TOTAL 
PART-TIME WAGE 

Internal· 
reallocation 
!One -time 
resource request 
Base funding 
equest $4,000 $ 4,000 

Total $4,000 $ 4,000 

) 
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Academic Affairs/College of Business Fiscal Year 1999 
Department of Accountancy/Computer Information Systems 
Accountancy Program 

) GOAL4 

To provide students with the knowledge and skills to enter the accounting and related professions 
with the appropriate technological skills 

MAJOR ACTIVITIES AND PROCESSES 

• To offer continuous curriculums with appropriate courses in the degree areas of accounting, accounting/computer 
information systems and accounting/finance to facilitate transition into and function in the accounting profession 

• Utilization of technology in the delivery of course content 
• Student utilization of technology in the solutions and processes demanded in the courses of the program 

EXPECTED OUTCOMES 

• To increase the employment rates for majors above the current rate 

INDICATORS/SOURCE 

• Institutional data base records 
• Assessment instruments 
• Exit interviews/surveys (Near-graduate surveys) 
• Alumni surveys 

REPORTING PROCESS 

) . To program and department faculty for discussion, planning and curriculum review 
To Accounting Advisory Committee for discussion and planning 

) 

• 
• To the general public via mass communication media (news releases to all appropriate media) 

RESOURCE REQUIREMENTS 

Stage 1 
• Classroom space/equipment/labs, including computers and appropriate software, for classes in 

Majors and capstone course: 
Initial classroom physical changes: 
·o Special setup for 1 classroom (Capstone courses): 

=> This room would be shared with other program capstone courses 
0 One-time request for classroom furniture for 1 room 

=> Additional will be requested in future years @ $ 2,000 per year 
0 Initial technology setup for 1 classroom (Hardware and equipment) 

• New continuing budgetary support for upgrades/maintenance of technology 
in classrooms 

$ 70,000 (A) 

$ 8,000 (A) 

$ 60,000 (B) 

$ 7,500 (C) 
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Stage 2 
• Budget support for distance learning to support simultaneous classes on- and off-campus 

\ (room setup ) 
J • Support for acquisition of 'bridge' technology by GILL 

$100,000 (A) 

FTE SALARY ADULT STUDENT S&E EQUIPMENT TOTAL 
PART-TIME WAGE 

Internal 
allocation 
One-time 
resource request (A)$ 178,000 (8)$ 60,000 $ 238,000 
Base funding 
request (C)$ 7,500 $ 7,500 

Total $185,500 $ 60,000 $ 245,500 

) 

) 
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Academic Affairs/College of Business 
Accountancy/Computer Information Systems Department 
Accountancy Program 

) GOALS 

Increase integration of curriculum with other curriculums. 

MAJOR ACTIVITIES AND PROCESSES 

• Recruit students to pursue minor 
• Offer various service courses for programs across campus 

EXPECTED OUTCOMES 

• Increase in students obtaining an Accountancy Minor 
• Increase in students taking Accountancy service courses 

INDICATORS/SOURCE 

• Other academic programs 
• Student interest 
• Employer requirements 

REPORTING PROCESS 

• Advisors 
• Other Colleges 

) • Faculty 

RESOURCE REQUIREMENTS 

• See Department Goal 2 
• .25 faculty release time for advising and recruiting activities 

FTE SALARY ADULT STUDENT 
PART-TIME WAGE 

Internal 
reallocation 
One-time 
resource request 
Base funding 
request 
Total 

) 

Fiscal Year 1999 

S&E EQUIP. TOTAL 
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Academic Affairs/College of Business Fiscal Year 1999 
Department of Accountancy/Computer Information Systems 
Accountancy Program 

GOAL6 
Increase student and faculty participation in professional organizations and related 
activities and encouraging more students to seek and pass professional certification 
examinations 

MAJOR ACTIVITIES AND PROCESSES 

• Integrate in major courses components explaining what is a professional certification, the specific 
professional areas and opportunities, requirements, qualifications and application procedures for 
certifications and career enhancements brought about by a professional certification 

EXPECTED OUTCOMES 

• Increase the number of students/graduates who sit for one or more of the professional certification 
exams 

• Increase the pass rate on professional examinations over the current rate 

INDICATORS/SOURCE 

• Uniform examination reports (CPA, IMA, IIA) 
• Near graduate surveys 
• Alumni surveys 

REPORTING PROCESS 

• To program and department faculty for discussion, planning and curriculum review 
• To Accounting Advisory Committee for discussion and planning 
• To University community 

RESOURCE REQUIREMENTS 

• Surveys 
• $ 500 Annual Publication of the National Association of State Boards 

of Accountancy 
• $ 500 examination publications ofIIA and CMA 

FTE SALARY ADULT STUDENT 
PART-TIME WAGE 

Internal 
reallocation 
One-time 
resource request 
Base funding 
request 

Total 

S&E 

$1,000 

$1,000 

EQUIPMENT 

20 
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Academic Affairs/College of Business Fiscal Year 1999 
Department of Accountancy/Computer Information Systems 
Accountancy Program 

GOAL 7 

Provide a systematic evaluation system as a means to solicit ideas from students on 
opportunities to improve and enhance the learning experience 

MAJOR ACTIVITIES AND PROCESSES 

• Survey students, graduates and employers 

EXPECTED OUTCOMES 

• Revision of course content 
• New courses 

INDICATORS/SOURCE 

• Alumni 
• Employers 

REPORTING PROCESS 

• To program and department faculty for discussion and curriculum review 
• To Advisory Committees for discussion and planning 

RESOURCE REQUIREMENTS 

• 1/4 faculty release time per year for 1 faculty person 
• Survey costs of $2,500 per year 

FTE SALARY ADULT STUDENT S&E EQUIP. 
PART-TIME WAGE 

Internal 
reallocation .25 $ 20,000 
One-time 
resource request 
Base funding 
request $ 2,500 

Total .25 $ 20,000 $ 2,500 

TOTAL 

$ 20,000 

$ 2,500 

$ 22,500 
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Academic Affairs/College of Business Fiscal Year 1999 
Department of Accountancy/Computer Information Systems 
Accountancy Program 

GOALS 
To consult the Advisory Committees and other practitioners on curriculum, skills of 
graduates, the needs of business and related activities 

MAJOR ACTIVITIES AND PROCESSES 

• Hold meetings with advisory committees 
• Consult with industry and work with business 
• Attend conferences and seminars 

EXPECTED OUTCOMES 

• Program modification 
~ Expansion of faculty knowledge of industry 
• Conduct industry seminars 

INDICATORS/SOURCE 

• Survey students who have graduated and their employers to determine how productive are our students 

REPORTING PROCESS 

• To program and department faculty for discussion and curriculum review 
• To Advisory Committees for discussion and planning 

RESOURCE REQUIREMENTS 

• See Resource Requirements for Accountancy Program 

FTE SALARY ADULT STUDENT S&E EQUIP. TOTAL 
PART-TIME WAGE 

Internal 
reallocation 
:one-time 
resource request 
Base funding 
request 
lotal 
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Academic Affairs/College of Business 
Accountancy/Computer Information Systems Department 
Accountancy Program 

GOAL9 

To assure that students within the program have opportunities for 
Co-op/Internship experience. 

MAJOR ACTIVITIES AND PROCESSES 

Fiscal Year 1999 

• Recruit positions within companies that have or could hire our various program graduates by face-to-
face meetings with those companies 

EXPECTED OUTCOMES 

• Increased number of co-op/internship sites and experiences 

INDICATORS/SOURCE 

• Employers 
• Faculty 
• Students 

REPORTING PROCESS 

• Faculty, Program Coordinator and Department Head 

RESOURCE REQUIREMENTS 

• $ 4,000 ($ 2,000 per program) ongoing travel monies for company and site visits 
• Yz Release time for one faculty member to re-develop internships $ 30, 000 

FTE SALARY ADULT STUDENT S&E EQUIPMENT 
PART-TIME WAGE 

Internal 
reallocation .5 $ 30,000 
One-time 
resource request 
Base funding 

·request $ 4,000 

Total .5 $ 30,000 $4,000 

TOTAL 

$ 30,000 

$4,000 

$ 34,000 
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Status of 1997-1998 Unit Action Plan Goals 

Goal Status 
1. To provide students with the knowledge and skills to Goal not funded - Ongoing process severely 
enter the accounting and related professions limited both on- and off-campus 

2. Encourage more students to seek professional Goal not funded - Ability to determine 
certification effectiveness limited 

3. Increase the number of graduates who pass Funding included in Goal # 2; Goal not funded -
professional examinations Ability to determine effectiveness limited 

4. Develop a mechanism for ensuring that our students Goal not funded - Ability to utilize current 
are exposed to current technologies utilized in the technology at a standstill 
practice of accounting 

5. Increase student and faculty participation in Ongoing effort by faculty advisors and other 
professional and other community organizations and faculty to emphasize importance of student 
related activities professional organizations and affiliated status 

with business professional organizations. 
Affiliate status in process with American Institute 
of Certified Public Accountants. Faculty is 
currently looking at various methods of incentive. 

) 

) 
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Academic Affairs/College of Businea 
Accountancy/Computer Informatiar Systems Department 
Accountancy Program 

Fiscal Year 1999 

Three-year Plan: 
Academic Year 1998-1999 

1. Implement a faculy rotation for professional development involving 
distance learning,, the Internet and technology in the classroom. 

2. Implement additional courses via distance learning. 
3. Create articulation agreements with other schools on distance learning 

and shared courses. 
4. Analyze utilization of tracks in the accounting major. 
5. Establish regional Accounting Advisory Committees tied to off-campus 

sites. 
6. Review recruitment and retention plans covering both high schools and 

community colleges. 
7. Analyze faculty at schools near off-campus sites for recruitment to 

teach in the off-campus programs. 
8. Establish a plan for courses on or not on the Internet with a timetable. 
9. Redesign program home page with faculty and specialty pages. 

Academic Year 1999-2000 
1. Implement course offerings on the Internet per timetable. 
2. Implement a post-graduation survey aimed at 3, 5 and 10-year alumni. 
3. Implement an e"1>foyer survey. 
4. Implement any changes necessary in the undergraduate program due 

to activation of the MAcc, 150-hour law and 'substantial equivalency' of 
the Uniform Accountancy Act. 

5. Implement certificate programs. 
6. Establish a facuUy internship program with public accounting and 

industry. 

·Academic Year 2000-2001 
1. Establish a comprehensive 5-year plan for the Program based on 

alumni and employer surveys. 
2. Evaluate curricubn changes made during last three years. 
3. Evaluate off-campus sites, support, enrollments and program results 

such as employment, professional certifications and satisfaction. 
4. Evaluate MAcc ~activation. 
5. Evaluate technology needs (both hardware and software) of current 

program, including off-campus, and project for 5 years. 
6. Create and establsh cross-curriculum programs and courses. 
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Academic Affairs/College of Business Fiscal Year 1999 
--, Department of Accountancy/Computer Information Systems /Accountancy Program 

J Masters of Accountancy 

GOALl 

Plan reactivation ofMAcc degree (To start at off-campus locations) 

MAJOR ACTIVITIES AND PROCESSES 

• Survey Traverse City and Niles/Dowagiac students and CPA firms 
• Survey Grand Rapids for potential offering 
• Work with State Board of Accountancy 
• Analyze American Institute ofCPAs, National Association of State Boards of Accountancy, American 
Accounting Association, Federation of Schools of Accountancy and Institute of Management Accountants 150-hour 
suggested curriculwns for potential course additions, deletions and changes including course renumbering per 
suggestion/request of various divisions at FSU 
• W or!\ with College of Arts and Sciences for provision of several graduate classes in the area of liberal arts 
• Conference with small 4-year private colleges in the State of Michigan to allow their graduates a seamless 
transition into our 150-hour program 
• Survey various sites for potential faculty 

EXPECTED OUTCOMES 

• Restructured, stronger and more competitive degree meeting the legal requirements of the State Board of 
Accountancy and the AICP A 

) •
• Identification of course sequence offerings and timing of startup of various sites 

Identification of faculty at various sites with appropriate credentials 

INDICATORS/SOURCE 

• Near graduate surveys 
• Alumni surveys 
• AICPA 
• AAA 
• FSA 

REPORTING PROCESS 

• To program and department faculty for discussion and review 
• To program and department faculty for recruitment pwposes 
• To cooperating departments of 4-year colleges 

RESOURCE REQUIREMENTS 

• $ 2,000 survey costs 
• $ 3,000 for one-time travel and 4-year college conferences 
• $ 3,000 startup advertising at sites prior to program offerings ($1,500 annually thereafter) 
• $ 5,000 initial (one-time) faculty recruiting costs for multiple sites ($2,000 annually thereafter) 

) 
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FTE SALARY ADULT STUDENT S&E EQUIPMENT TOTAL 
PART-TIME WAGE 

Internal 
reallocation 
One-time 
resource request $13,000 $ 13,000 
Base funding 
request 

Total $13,000 $ 13,000 

) 

) 
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Academic Affairs/College of Business 
Department of Accountancy/Computer Information Systems /Accountancy Program 
Masters of Accountancy 

Reactivate MAcc degree (To start at Grand Rapids Campus) 

MAJOR ACTIVITIES AND PROCESSES 

Fiscal Year 1999 

• Hire two Ph.D.s in Accounting (Must be willing to teach off-campus and have technical expertise to utilize the 
internet and distance learning or agree to acquire such expertise) 

• Establish course rotation (keeping in mind the possibility of additional sites for offerings) 
• Create and publish appropriate brochures, mailers, etc. to advertise the program 
• Advertise program to CPA firms, industry and governmental/non-profit organizations 
• Coordinate with Graduate Studies personnel in College of Business 

EXPECTED OUTCOMES 
• Initial enrollment of 15-20 in the Grand Rapids area 

INDICATORS/SOURCE 
• Enrollment statistics 

• Inquiry tracking 

REPORTING PROCESS 

• Dean of the College 

) • Faculty 
• Graduate Studies personnel 
• Accounting Advisory Committee 

RESOURCE REQUIREMENTS 

• 2 Ph.D.s 
• $ 1,000 per class travel 
• Laptop computer, LCD projector and peripherals at $15,000 total 
• $ 2,000 brochures ($1,000 annually thereafter) 
• Software: Initially $3,000, annual base of $1,500 
• S & E budget annually of$ 5,000 
• Annual advertising for faculty $ 2,000 

FTE SALARY ADULT STUDENT 
PART-TIME WAGE 

Internal 
reallocation 
One-time 
resource request 
Base funding 
request 2 $120,000 

) Total 2 $ 120,000 

S&E EQUIPMENT 

$ 5,000 $15,000 

$ 13,000 $1,500 

$18,000 $16,500 

TOTAL 

$ 20,000 

$134,500 

$ 154,500 
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Academic Affairs/College of Business 
Department of Accountancy/Computer Information Systems /Accountancy Program 
Masters of Accountancy 

Fiscal Year 1999 

Provide MS ISM students with specialty emphasis option and CJ Masters with specialty course. 

MAJOR ACTIVITIES AND PROCESSES 

• Provide MS ISM with multiple cognate tracks as needed and appropriate options are identified. 
• Teach CJ Masters budgeting and reporting course 

EXPECTED OUTCOMES 

• MS ISM grads will have applicable accounting skills that address specific professional disciplines. 
• CJ Masters grads will have appropriate knowledge of governmental accounting and. budgeting 

INDICATORS/SOURCE 

• Placement graduate survey 
• Academic program review 
• Advisory expert feedback 
• MS ISM and CJ Masters requests 

REPORTING PROCESS 

) • MS ISM/ Accountancy faculty 
· • CJ Masters faculty 

• Administration 
• Dean 
• VPAA. 

RESOURCE REQUIREMENTS 

• $ 3,000 continuing S & E 

FTE SALARY ADULT STUDENT S&E EQUIPMENT TOTAL 
PART-TIME WAGE 

Internal 
reallocation 
One-time 
1resource request 
Base funding 
request $ 3,000 $ 3,000 

Total $ 3,000 $ 3,000 

) 
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Status of 1997-1998 Goals 
Master of Accountancy 

1997-1998 Goals Status 
1. Plan reactivation of MAcc degree Goal not funded - repeated as Goal #1 in 1998-

1999 Unit Action Plan 
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Academic Affairs/College of Business Fiscal Year 1999 
Department of Accountancy/Computer Information Systems /Accountancy Program 
Masters of Accountancy 

3-Year Plan 

1999-2000 
• Create articulation agreements with 4-year schools without Masters degrees 

• Implement Traverse City site 

• Hire additional Ph.D.s in accounting as program grows 

• Implement on-campus site when Michigan passes the 150-hour law and 'Substantial Equivalency' 
contained in the proposed Uniform Accountancy Act 

• Develop a graduate communication/presentation course 

• Implement on-campus site when Michigan passes the 150-hour law and 'Substantial Equivalency' 
contained in the proposed Uniform Accountancy Act (This date may have to changed depending upon 
when the passage of legislation occurs) 

2000-2001 
• Implement Dowagiac/Niles site 

• Hire additional Ph.D.s in accounting as program grows 

• Program evaluation 

• Evaluate use of distance learning and WEB-based courses 

• Survey additional potential sites such as Muskegon 

2001-2002 
• Revision of program as a result of evaluation 
• Expand courses into Continuing Professional Education offerings for professional constituencies 
• Create articulation agreements with professional associations 
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Section 2 - Graduate Survey Results 



Accountancy Programs Review 

Procedures 
,,.--\ 

J An alumni questionnaire was developed for part of our Accountancy Program Review. 

) 

) 

The document contained 31 questions soliciting opinions about Ferris State University, 
the College Of Business, the Accountancy Program and some demographic information. 

The questionnaire was sent to 272 accounting alumni from the years 1996, 1993 and 
1983, which were from two, five and fifteen years ago. It is important to note that the 
Accounting Program Curriculum was changed as part of the semester transition. We 
feel that there were not enough graduates from the new program to form a meaningful 
sample. Therefore, the entire sample of alumni are from the old program. It is 
interesting to note that many of the changes suggested by the alumni have already been 
implemented 

The alumni names and addresses were obtained from University Advancement and 
Marketing, which sent them electronically to the Ferris mail center. The questionnaires 
were reproduced by the Copy center, where they were then folded and placed in 
envelopes with a letter of introduction and a postage-paid return envelope. They were 
then sent to the mail center where the names and addresses were printed on the 
envelopes and mailed. Due to a misunderstanding of the reproducing and mailing 
process, a shorter response time was given to the alumni. They were requested to 
return the questionnaire by August 20, 1998. It was thought that the questionnaire 
would be sent out in ample time to allow them two weeks to respond. However, they 
were not mailed untif August 11, 1998, which allowed only 9 days to respond. This 
probably contributed to a lower than anticipated response rate. 

Fifty-four questionnaires were received. We received 50 useable questionnaire for a 
response rate of 18.6 percent. This is about ten percentage points lower than 
anticipated. One questionnaire was received too late for analysis, two were returned as 
undeliverable and one was returned indicating that the alumni had died. This 
information was given to University Advancement and Marketing. 

The questionnaire was designed to allow for as much of a quantitative analysis as 
possible. The data was entered.into an excel spreadsheet and sent to the Assessment 
Services & Enrollment Research office. The assessment office analyzed the data using 

. the SPSS analysis package. 

Twenty-five (48 percent) of the responding alumni graduated in 1983, while 17 (thirty-
four percent) were from 1993 and 8 (sixteen percent) from 1996. We are not able to 
drawing conclusions about differences between these three groups because of the small 
numbers. However, we do indicate where there does appear to be major differences. 

Findings 

The overall response of the alumni to Ferris State University, the College Of Business 
and the Accountancy Program was positive. The following analysis of the questionnaire 
is presented on a question by question basis. 
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We asked the alumni to identify their major as Accounting, Accounting/Finance or 
Accounting/CIS. All but two were Accounting majors. One each was an Accounting 
/Finance and Accounting /CIS major. 

FSU, the College Of Business and the Accountancy curriculum 

The alumni were asked to rate the effectiveness of several aspects of the University, the 
College Of Business and the Accountancy programon a scale of 1(poor) to 5(excellent). 

The first four questions related to the University. The alumni had a favorable evaluation 
of the University courses and faculty. Sixty-four percent responded that FSU's academic 
courses overall were excellent or above average with thirty-four percent indicating 
average. Fifty-eight percent responded that the FSU faculty overall were excellent or 
above average and forty percent average. 

However, there was a less favorable evaluation of the facilities and placement office. 
Only forty-two percent evaluated the FSU facilities and equipment as excellent or above 
average while fifty-two percent responded average. Thirty-eight percent responded that 
the Job Placement Office was below average or poor while only twenty percent 
responded excellent or above average. In addition, over one-third of those from the 
1990's had "No Opinion" compared with less than ten percent form 1983. 

The College Of Business (COB) courses and faculty were rated a little higher than the 
overall university. Sixty-two percent responded that the COB courses were excellent or 
above average and sixty-six percent responded that the COB faculty were excellent or 
above average. The COB facilities were rated about the same as the university with 
forty percent responding they were excellent or above average and forth-nine percent 
responding they were only average. 

The Accounting curriculum and faculty were rated even higher than the COB and 
university. Seventy percent responded that the FSU Accounting curriculum was 
excellent or above average and seventy-four percent responded that the Accounting 
faculty were excellent or above average. There was a slightly higher rating from those 

· graduating in the 1990's then 1983. 

However, there was a forty-eight percent response as "No Opinion" about the 
effectiveness of the Accounting Club (Society). The "no response" rate was more than 
double for those graduating in the 1990's compared to graduating in 1986. For those 

. who did respond, forth-eight percent said the accounting club was excellent or above 
average while forth-one percent responded average. There was a similar response to 
FSU computer equipment and accounting resources at the library. In both cases only 
about fifteen percent responded excellent or above average. Thirty-eight percent had 
"No Opinion" about the computer equipment and forty-two percent for the library. Again, 
there was a slightly higher response from those graduating in the 1990's then 1986. 

It is our committees' opinion that part of the lower evaluation of the placement office and 
"No Opinion" for the accounting dub, computer equipment and library is due to the larger 

) number of nontraditional students from our off-campus sites. 

34 



) 

) 

Accountancy Programs Review 

In general, the alumni were satisfied to very satisfied with their education and training at 
Ferris. They were asked how satisfied they are with the education and training they 
received at FSU. On a scale of 1 (very unsatisfied) to 5 (very satisfied) seventy-two 
percent responded as a 4 or 5. 

We asked the alumni how well prepared they were for the job market compared to 
accounting graduates of other universities. On a scale of 1 (much less) to 5 (better), 
thirty-two percent said better or somewhat better and fifty-seven percent said the same. 
Only nine percent said they were less prepared. 

Changing Courses 

We included a question with a list of course areas we require to be taken by our 
accounting majors. We asked the alumni to indicate, in order to .make the FSU 
Accounting Program more effective, if there should be MORE, LESS, or NO CHANGE in 
the number of courses in these areas. There appears to be a need to look closely at the 
courses required in communication, computers, finance and management. 

Sixty-eight percent responded to no change in the number of accounting courses while 
twenty-two percent responded to more. Even thought the number of 1996 respondents 
was small, twice as many 1996 alumni responded to "more" than from 1983 and 1992. 

Forty-six percent responded to "more" for communication courses while forty-two 
percent indicated "no change." We have included an additional communications course 
in our new curriculum. 

Seventy-five percent responded to "more" computer courses. We find this important 
because the response rate was high for all three groups and we have included more 
computer courses in the new curriculum. 

Fifty-six percent responded to "no change" for general education. However, twenty-six 
percent responded to "less", which was the largest "less" response to all the course 
areas. We did change the mix of general education courses with the new curriculum 
and require one more communications course. 

Forty-two percent responded to "more" for finance courses while forty-eight percent 
responded to "no change." Fifty-four percent responded to "no change" for management 
courses, however, thirty-four percent responded to "more." 

Seventy-eight percent responded to "no change" for marketing, seventy percent for 
statistics courses and sixty-six percent for economics. We reduced the number of 
required economic courses during the semester conversion. 

Recommend Accounting Career 

Eighty-six percent of our graduates responded that they would recommend an 
accounting career to young students while the same percent would specifically 
recommend FSU's Accounting curriculum. 
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Demographics 

We indicated earlier, that twenty-five (48 percent) of the alumni graduated in 1983, while 
17 (thirty-four percent) were from 1993 and 8 (sixteen percent) from 1996. There was 
one "no response" to this question. 

Seventy percent of the alumni were traditional, 18 to 22 year old students while thirty 
percent were nontraditional students. We find it interesting to note that this appears to 
change with time. The more recent the graduate, the more·likely they are to be a 
nontraditional. 

Fifty-four percent of our respondents transferred to Ferris State University from another 
college. Here again, the more recent the graduate, the more likely they are to be a 
transfer student. 

Eighty-two percent of those who transferred from another college had a degree. We 
knew that several of our students transfer from a community college with an associate 
degree. It appears that we (accounting faculty) should put more of our limited recruiting 
time and money into establishing better relations with these community colleges. 

Only forty-four percent of the respondents were members of the Accounting Club 
(Society). Again, the more recent the graduate, the less likely they were to be a 
member. We feel this too may be due to the larger number of nontraditional, off-campus 
students. 

The number of years working in accounting seem to correlate with the year of graduation 
and the number of months it took to get their first accounting job. 

Most of the respondents work in accounting or a related field and earn a good salary. 

Seventy-four percent of the graduates currently work in accounting. Of those who do not 
work in accounting, sixty-four percent indicate that their work is either "very related" or 
"closely related" to their accounting/business courses and training. 

Eighteen percent of the respondents work in public accounting, auditing or consulting 
firms while seventy-four percent work in business or government. One respondent (from 
1983) was an assistant professor earning between $50,000 and $70,000. 

Salary 

The alumni appear to be making good salaries. In general, the response appears to 
follow the logic of making more as one gets older. It would be interesting to have asked 
if any were earning more than $100,000. 

Thirty-six percent of the 1983 and one (6.3%) of the 1993 graduates earn more then 
$70,000 annual!y. 
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Forty-eight percent of the 1983 and two (12.6%) of the 1993 graduates earn between 
$50,000 and $70,000. 

Thirty-one percent of the 1993 graduates earn between $40,000 and $50,000 while five 
of the seven (71.4) of the 1996 graduates earned between $30,000 and $40,000. 

Overview of Alumni Survey 

The overall response of our alumni survey to Ferris State University, the College Of 
Business and the Accountancy Program was positive. Only a few areas received 
negative replies. 

Faculty and the university, college and program levels received high evaluations. There 
was a positive, but somewhat less response to our facilities and equipment. 

Over a third rated the placement office low with a similar response of the alumni from the 
1990's giving "NO Opinion". Some of this negative response may be due to larger 
numbers of off-campus graduates. However, it would appear that more work needs to 
be done in this area, as placement is one of the items we pride ourselves at Ferris. 

The accounting curriculum was rated very well. 
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EMPLOYER SURVEY RESULTS 

The Career Services Office supplied the Accountancy Program with a list of employers 
of accounting graduates from 1992 through 1995. There were no employer lists after 
1995. In addition, some of the addresses supplied to us were no longer valid. The new 
Director of Career Services is making changes to keep better track of the employer data 
in the future. 

The survey was designed to rate entry level accounting graduates for the following 
items: 

• The overall preparedness of FSU accounting graduates 
• The preparedness of FSU accounting graduates in specific accounting areas 
• The general education or communication skills 
• The overall preparedness of FSU accounting graduates compared to other 

accounting graduates from other colleges/universities· 
• The importance of knowledge of specific areas or specific skills 
• The identification of significant trends which will affect the accounting profession over 

the next 5-10 years .. 
• The listing of any additional comments 

Sixty-three surveys were mailed. Seven were returned by the post office as not 
deliverable. Of the 56 surveys which are assumed delivered by the post office, 14 were 
returned for a 25% response rate. Most of the questions on the survey offered a range 
of responses from 5 to 1 The following represents the interpretation of the five 
responses: 

• 5 represented a choice of excellent 
• 4 represented a choice of above average 
• 3 represented a choice of average 
• 2 represented a choice of below average 
• 1 represented a choice of poor 
• A no opinion choice was also offered for each question 

The responses for each question were tallied and a percent assigned to each of the 
·possible responses in the 5 to 1 range and to the no opinion category. 
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SURVEY FINDINGS 

QUESTION 1 

Question 1 ask the respondent to rate the overall preparedness of FSU graduates. 

• 23% indicated a 5 or excellent 
• 31 % indicated a 4 or above average 
• 39% indicated a 3 or average 
• 7% indicated a 2 or below average 

There were no responses for poor or no opinion. For the respondents, it appears these 
employers were satisfied with the overall preparedness for the accounting graduates. 
The total percentage for excellent, above average and average is 93%. 

QUESTION 2 

Question 2 ask the respondent to rate skills in specific accounting areas. Each area was 
tallied and percentages applied. 

AREA 2A FINANCIAL ACCOUNTING 

• 23% indicated a 5 or excellent 
• 39% indicated a 4 or above average 
• 15% indicated a 3 or average 
• 8% indicated a 2 or below average 
• 15% No Opinion 

There were no responses for poor. For the respondents, it appears these employers 
were satisfied with the preparedness in the financial accounting area for the accounting 
graduates. The percentage total for excellent, above average and average is 77%. 
Since financial accounting knowledge and skills represent the foundation of both small 
business and corporate accounting systems, it is difficult to state a reason for the 15% 
no opinion response. 

AREA 28 MANAGERIAL OR COST ACCOUNTING 

• 32% indicated a 5 or excellent 
• 32% indicated a 4 or above average 
• 7% indicated a 3 or average 
• 7% indicated a 2 or below average 
• 7% indicated a 1 or poor 
• 15% indicated no opinion 

For the respondents, it appears these employers were satisfied with the preparedness in 
the managerial or cost accounting area for the accounting graduates. The total 
percentage for the excellent, above average and average responses is 71%. 
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AREA 2C INCOME TAX ACCOUNTING 

-) • 15% indicated a 5 or excellent 

) 

) 

• 15% indicated a 4 or above average 
• 40% indicated a 3 or average 
• 0% indicated a 2 or below average 
• 7% indicated a 1 or poor 
• 23% indicated no opinion 

For the respondents, it appears these employers were somewhat less satisfied with the 
preparedness in the income tax area for the accounting graduates. Although less 
satisfied than in the financial accounting or the managerial accounting areas, the 
average, above average, and excellent ratings still represented 70% of the ratings. For 
the employerswho had no opinion, this is possibly due to the entry level employee not 
being responsible for income tax preparation. 

AREA 20 GOVERNMENTAUNON-PROFIT ACCOUNTING 

• 7% indicated a 5 or excellent 
• 7% indicated a 4 or above average 
• 24% indicated a 3 or average 
• 62% indicated no opinion 

There were no responses for below average or poor. For the respondents, it appears 
these employers were somewhat less satisfied with the preparedness in the 
governmental/non profit area for the accounting graduates. The average, above 
average, and excellent ratings represented 38% of the ratings. For the 62% of 
employers who had no opinion, this is probably due to the firm not having clients or 
accounting practices which required the use of governmental/non profit accounting 
knowledge and skills. 

AREA 2E GENERAL LEDGER ACCOUNTING 

• 23% indicated a 5 or excellent 
• 32% indicated a 4 or above average 
• 23% indicated a 3 or average 
• 15% indicated a 2 or below average 
• 7% indicated no opinion 

. There were no responses for poor. For the respondents, it appears these employers 
were satisfied with the preparedness in the general ledger accounting area for the 
accounting graduates. The average, above average, and excellent ratings represented 
78% of the ratings. 
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AREA 2F COMPUTERIZED ACCOUNTING APPLICATIONS 

• 15% indicated a 5 or excellent 
• 46% indicated a 4 or above average 
• 17% indicated a 3 or average 
• 7% indicated a 2 or befow average 
• 15% indicated no opinion 

There were no responses for poor. For the respondents, it appears these employers 
were satisfied with the preparedness for the computerized accounting applications area 
for the accounting graduates. The average, above average, and excellent ratings 
represented 78% of the ratings. 

AREA 2G GENERAL COMPUTER SKILLS (Exce_I, Word for Windows, etc.) 

• 15% indicated a 5 or excellent 
• 63% indicated a 4 or above average 
• 8% indicated a 3 or average 
• 7% indicated a 2 or below average 
• 7% indicated no opinion 

There were no responses for poor. For the respondents, it appears these employers 
were satisfied with the preparedness for the general computer skills area for the 
accounting graduates. The average, above average, and excellent ratings represented 

) 86% of the ratings. 

) 

AREA 2H BUDGETING 

• 15% indicated a 5 or excellent 
• 31 % indicated a 4 or above average 
• 31 % indicated a 3 or average 
• 23% indicated no opinion 

. There were no responses for below average or poor. For the respondents, it appears 
these employers were satisfied with the preparedness for budgeting skills area for the 
accounting graduates. The average, above average, and excellent ratings represented 
77% of the ratings. For the 23% no opinion, it is possible entry level employees were 
not included in the budgeting process for the firm. 
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QUESTION 3 

Question 3 ask respondents to rate the preparedness of the entry level accounting 
graduate for specific general education or communication skills. 

AREA 3A WRITING/EDITING SKILLS 

• 15% indicated a 5 or excellent 
• 31 % indicated a 4 or better than average 
• 47% indicated a 3 or average 
• 7% indicated below average 

There were no responses for poor or no opinion. For the respondents, it appears these 
employers were satisfied with the preparedness for the writing/editing skills area for the 
accounting graduates. The average, above average, and excellent ratings represented 
93% of the ratings. 

AREA 38 ORAUSPEAKING COMMUNICATION SKILLS 

• 15% indicated a 5 or excellent 
• 46% indicated a 4 or better than average 
• 24% indicated a 3 or average 
• 15% indicated below average 

There were no responses for poor or no opinion. For the respondents, it appears these 
employers were satisfied with the preparedness for the oral/speaking communication 
skills area for the accounting graduates. The average, above average, and excellent 
ratings represented 85% of the ratings. 

AREA 3C PRESENTATION SKILLS 

• 15% indicated a 5 or excellent 
• 39% indicated a 4 or better than average 
• 39% indicated a 3 or average 
• 7% indicated below average 

There were no responses for poor or no opinion. For the respondents, it appears these 
employers were satisfied with the preparedness for the presentation skills for the 
accounting graduates. The average, above average, and excellent ratings represented 

· 93% of the ratings. 
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QUESTION 4 

Question 4 ask respondents to rate the FSU graduates compared to accounting 
graduates 
from other colleges/universities. The respondents were offered the following choices: 

• 5 represented much better than other colleges/universities 
• 4 represented better than other colleges/universities 
• 3 represented about the same as other colleges/universities 
• 2 represented below other colleges/universities 
• 1 represented much worse than other colleges/universities 
• A no opinion choice was offered for the question 

For question 4 the respondents indicated the following: 

• 0% indicated a 5 or much better than other colleges/universities 
• 23% indicated a 4 or better than other colleges/universities 
• 23% indicated a 3 or about the same as other colleges/universities 
• 15% indicated a 2 or below other colleges/universities 
• 0% indicated much worse than other colleges/universities 
• 39% indicated no opinion 

For the respondents, it appears these employers judged the preparedness of FSU 
accounting graduates about equal to other colleges/universities. The 39% no opinion 
could possibly represent firms who have had limited hiring of entry level accounting staff 
during the years indicated. 

QUESTION 5 

Question 5 ask the respondents to rate the importance of the employee's knowledge or 
skills in specific College of Business areas. The respondents were offered the following 
choices: 

• 5 indicated the area was very important 
• 4 indicated the area was important 
• 3 indicated the area was of average importance 
• 2 indicated the area was of below average importance 
• 1 indicated the area was not at all important 
• A no opinion choice was offered for the question 

AREA 5A COMPUTER APPLICATION SKILLS 

• 62% indicated the skills were very important 
• 36% indicated the skills were important 

There were no responses for average, below average, not important, or no opinion. This 
response paired with the responses to question 3F and 3G indicates computer skills are 
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important and FSU is doing an adequate to good job of preparing students in the 
computer application skills area. 

AREA 58 MANAGEMENT KNOWLEDGE/SKILLS 

• 29% indicated the skills are very important 
• 50% indicated the skills are important 
• 14% indicated the skills are of average importance 
• 7% indicated the skills are of below average importance 

There were no responses for not important or no opinion. For these respondents, it 
appears management skills are important as 79% judged the skills to be important or 
very important. This response paired with the response with Question 1 for overall 
preparedness of the FSU graduates in accounting indicates FSU is doing an adequate to 
a good job of preparing students in the management skills area .. 

AREA 5C FINANCE KNOWLEDGE/SKILLS 

• 50% indicated the skills are very important 
• 21 % indicated the skills are important 
• 29% indicated the skills are of average importance 

There were no responses for below average importance, not important or no opinion. 
For these respondents, it appears knowledge/skills in finance are important as 71% 
judged the skills to be important or very important. This response paired with the 
response with Question 1 for overall preparedness of the FSU graduates in accounting 
indicates FSU is doing an adequate to a good job of preparing students in the financial 
skills area. 

AREA 50 MARKETING KNOWLEDGE/SKILLS 

• 14% indicated the skills are very important 
• 21 % indicated the skills are important 
• 30% indicated the skills are of average importance 
• 21 % indicated the skills are of below average importance 
• 7% indicated the skills were not important 
• 7% indicated no opinion 

For these respondents, it appears knowledge/skills in marketing are less important than 
· other business areas. Only 35% indicated these skills were important or very important. 
This response paired with the response with Question 1 for overall preparedness of the 
FSU graduates in accounting indicates FSU is doing an adequate to a good job of 
preparing students in the financial skills area. 
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AREA 5E RELATED GENERAL BUSINESS FUNCTIONS 
KNOWLEDGE/SKILLS 

• 29% indicated the skills are very important 
• 43% indicated the skills are important 
• 28% indicated the skills are of average importance 

For these respondents, it appears knowledge/skills in general business functions are 
important. 71 % of the respondents indicated these skills were important or very 
important. This response paired with the response with Question 1 for overall 
preparedness of the FSU graduate in accounting indicates FSU is doing an adequate to 
a good job of preparing students in the financial skills area. 

EMPLOYERS COMMENTS 

QUESTION 6: 

What trend will most significantly affect the practice of accounting in the next 5-10 years, 
and what should Ferris State do to prepare our graduates to meet the professional 
needs/demands which will emerge from that trend? 

• Technology 
• Emergence of non-traditional services 
• Computers 
• Computer software applications 
• Computerization 
• Development of niche services (business valuation, estate planning, specialty attest 
• services, modeling) 
• Computer applications 
• Understand account reconciliation's and how they validate the Balance Sheet 
• Definitely need more computer skills, more financial statement experience, and more 

presentation/communication skills . 
. • How the accounting functions relate to the operations. 
• In the client write-up area for local firms and then staff need to be able to teach 

clients how to use their system effectively without client having accounting 
knowledge. 

• Computerized software. I feel students will need knowledge in the top 5-10 
programs 
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ADDITIONAL COMMENTS 

Most of our FSU grads have come from the Traverse City program and are more mature 
and, perhaps, entering a second career. This gives most of them an advantage over a 
traditional entry level candidate. 

The move in public accounting is away from traditional tax and attest (audit/review) 
services. Extensive business advice and spreadsheet work is a group environment is 
becoming more prevalent. 

Which transactions affect income and why. Oakland University, Walsh, & Wayne State 
grads were much more prepared for the "real" world. 

SUMMARY 

The employer sample is a very small sample compared to the number of students who 
graduated in the years 1992-1995. The validity of the sample must be questioned to 
some extent. It is possible that students who work for small firms got their jobs from 
various sources of job hiring information, and they did not interview on campus with the 
companies which eventually employed them. This may be a cause for a low response 
from graduates about employers to the Career Services office. 

Overall, the respondents gave the accountancy program good ratings. Many of the 
comments and concerns for the open-ended questions have been addressed by the 
Accountancy Program in the transition to semesters. A new, required class, ACCT 599, 
addresses the use of computers in accounting practice. Another required class, ISYS 
105, addresses the general computer skills area. A second communications class and 
the new ENGL 325 Advanced Business Writing have also been added to the program. 
Sophomore and junior level financial accounting have added written cases for ethics and 
business decisions. 
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FACULTY SURVEY RESULTS 

The faculty survey was distributed to 102 College of Business full time faculty. Thirty 
surveys were returned for a 29.4% response rate. The survey was designed to 
determine faculty opinions in the following categories: 

• Does the accounting program fit the mission of the university and the college and 
meet the needs of students and employers? 

• The quality of the program 
• Are the financial/human/technological resources provided to the program sufficient? 
• Other miscellaneous items of interest · 

The statements on the survey offered a range of responses form 5 to 1. The following 
represents the interpretation of the five responses: 

• 5 represents respondent strongly agrees with the statement 
• 4 represents respondent agrees with the· statement 
• 3 represents a neutral or no opinion with the statement 
• 2 represents respondent disagrees with the statement 
• 1 represents respondent strongly disagrees with the statement 
• A no opinion choice was offered for each statement 

The responses for each-question were tallied and a percent assigned to each of the 
possible responses in the 5 to 1 range and to the no opinion choice. 

SURVEY FINDINGS 

STATEMENT 1 

The accounting majorfits FSU's mission. 

• 57% indicated a 5 or strongly agree 
• 30% indicated a 4 or agree 
• 0% indicated a 3 or neutral 
• 3% indicated a 2 or disagree 
• 3% indicated a 1 or strongly disagree 
• 7% indicated no opinion 

87% of the respondents agree or strongly agree with the statement. Only 6% of the 
respondents disagree or strongly disagree. 
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STATEMENT2 

FSU's accounting curriculum fits the need of students. 

• 27% indicated a 5 or strongly agree 
• 27% indicated a 4 or agree 
• 23% indicated a 3 or neutral 
• 7% indicated a 2 or disagree 
• 3% indicated a 1 or strongly disagree 
• 13% indicated no opinion 

54% of the respondents agree or strongly agree with the statement. Only 10% disagree 
or strongly disagree. We believe the 36% of respondents who indicated neutral or no 
opinion may reflect a large number of the faculty who are unfamiliar with the accounting 
curriculum and may feel unqualified to express an opinion. 

STATEMENT 3 

FSU's accounting curriculum fits the needs of employers. 

• 30% indicated a 5 or strongly agree 
• 22% indicated a 4 or agree 
• 10% indicated a 3 or neutral 
• 13% indicated a 2 or disagree 
• 3% indicated a 1 or strongly disagree 
• 22% indicated no opinion 

52% of the respondents agree or strongly agree with the statement. 16% disagree or 
strongly disagree. As with Statement 2, we believe the high percentage of respondents 
who indicated neutral or no opinion may reflect a large number of the faculty who are 
unfamiliar with the accounting curriculum and may feel unqualified to express an opinion. 

STATEMENT4 

FSU's accounting program is an integral part of the College of Business. 

• 53% indicated a 5 or strongly agree 
• 27% indicated a 4 or agree 
• 14% indicated a 3 or neutral 
• 3% indicated a 2 or disagree 
• 0% indicated a 1 or strongly disagree 
• 3% indicated no opinion 

80% of the respondents agree or strongly agree with the statement. Only 3% disagree 
or strongly disagree. 
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STATEMENT 5 

The overall quality of students is equal to or above the College of Business average. 

• 20% indicated a 5 or strongly agree 
• 23% indicated a 4 or agree 
• 27% indicated a 3 or neutral 
• 7% indicated a 2 or disagree 
• 0% indicated a 1 or strongly disagree 
• 23% indicated no opinion 

43% of the respondents agree or strongly agree with the statement. Only 7% disagree. 
50% of the faculty indicated a neutral or no opinion response. This may indicate large 
number of faculty is unaware of which of their students are accounting majors. This 
could be especially true in the basic principle courses in management, marketing, and/or 
finance. 

STATEMENTS 

The courses required of an accounting major are appropriate and sufficient rigorous. 

• 10% indicated a 5 or strongly agree 
• 27% indicated a 4 or agree 
• 21 % indicated a 3 or neutral 
• 21 % indicated a 2 or disagree 
• 0% indicated a 1 or strongly disagree 
• 21 % indicated no opinion 

37% of the respondents agree or strongly agree with the statement; 21 % disagree. 42% 
of the faculty indicated a neutral or no opinion response. We do not understand the 
reasons for the relatively high percentage of respondents who disagree with the 
statement. This may be an area the program needs to investigate. 

STATEMENT7 

. The financial resources the College of Business provides to its accounting program are 
sufficient. 

• 3% indicated a 5 or strongly agree 
• 3% indicated a 4 or agree 

· • 20% indicated a 3 or neutral 
• 27% indicated a 2 or disagree 
• 7% indicated a 1 or strongly disagree 
• 40% indicated no opinion 

Only 6% of the respondents agree or strongly agree with the statement. 34 % disagree 
or strongly disagree. It is possible that these percentages reflect the perception among 
many of the College of Business faculty that the entire College is underfunded. 60% of 
the faculty indicated a neutral or no opinion response. 
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STATEMENT 8 

The faculty the College of Business provides to the accounting program is sufficient. 

• 7% indicated a 5 or slrongly agree 
• 27% indicated a 4 or agree 
• 23% indicated a 3 or neutral 
• 23% indicated a 2 or disagree 
• 7% indicated a 1 or strongly disagree 
• 13% indicated no opinion 

The respondents appear to be evenly divided with regard to the statement. As 
accounting faculty, we feel the teaching resources are currently sufficient for the current 
enrollment in the accounting program. We are unsure how to interpret these survey 
findings. 

STATEMENT9 

The technology the College of Business provides to its accounting program is sufficient. 

• 7% indicated a 5 or strongly agree 
• 17% indicated a 4 or agree 
• 20% indicated a 3 or neutral 
• 13% indicated a 2 or disagree 
• 23% indicated a 1 or strongly disagree 
• 20% indicated no opinion 

24% of the respondents agree or strongly agree with the statement. 36% disagree or 
strongly disagree. It is possible that these percentages reflect the perception among 
many of the College of Business faculty that the technology for the entire College is 
underfunded. However, the College of Business faculty may simply recognize the high 
technology needs of the accounting curriculum, and they may feel the accounting 
program, in particular, is underfunded. 40% of the faculty indicated a neutral or no 
opinion response. This appears to be a high percentage of individuals who are not sure 
of the sufficiency of the technology. 

STATEMENT10 

The accounting major needs a stronger recruiting effort. 

• 53% indicated a 5 or strongly agree 
• 37% indicated a 4 or agree 
• 0% indicated a 3 or neutral 
• 3% indicated a 2 or disagree 
• 0% indicated a 1 or strongly disagree 
• 7% indicated no opinion 

90% of the respondents agree or strongly agree with the statement. Only 3% disagree 
and only 7% have no opinion. Apparently, the respondents recognize that the 
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accounting enrollment has declined significantly, and they recognize the need for a 
strong recruiting effort. 

STATEMENT 11 

I think that basic accounting knowledge and skills are valuable to graduates from my 
academic area. 

• 74% indicated a 5 or strongly agree 
• 20% indicated a 4 or agree 
• 3% indicated a 3 or neutral 
• 3% indicated a 2 or disagree 
• 0% indicated a 1 or strongly disagree 
• 0% indicated no opinion 

94% of the respondents agree or strongly agree with the statement. We believe this 
overwhelming response is an endorsement of the recognized need for accounting 
knowledge and skills among graduates from the various academic areas. 

STATEMENT12 

Accounting skills and knowledge are valuable for all College of Business graduates. 

• 79% indicated a 5 or strongly agree 
• 18% indicated a 4 or agree 
• 3% indicated a 3 or neutral 
• 0% indicated a 2 or disagree 
• 0% indicated a 1 or strongly disagree 
• 0% indicated no opinion 

97% of the respondents agree or strongly agree with the statement. This response is 
another strong endorsement of the recognized need for accounting knowledge and skills 
among all graduates from the College of Business. 

STATEMENT13 

The service courses which are available to non-Accounting College College of Business 
students meet the needs of these students. 

• 10% indicated a 5 or strongly agree 
• 23% indicated a 4 or agree 
• 20% indicated a 3 or neutral 
• 20% indicated a 2 or disagree 
• 10% indicated a 1 or strongly disagree 
• 17% indicated no opinion 

The respondents appear to be evenly divided with regard to the statement. Traditionally, 
accounting service courses have focused on bookkeeping functions. As accounting 
faculty, we realize there is a trend in these courses to become more user oriented and to 
emphasize how accounting information can be useful for making business decisions. We 
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are aware of the need for an adjustment in our focus. However, our progress with this 
adjustment has been slower than some of the faculty would like. We realize we must 
make continued and more rapid improvement. 

Comments 

Following the 13 statements, the survey asked each respondent to answer three open-
ended questions. The questions and responses are shown below. 

1. In your opinion what are the most important skills to be taught in an 
accounting curriculum? 

Cost 
The fundamentals of creating and using statements and ratios. 
Basic profit and loss responsibility, information on how· to read a balance sheet mark-
up, margin, business math applications. · 
Reasoning, reading and understanding financial statements. 
Non- Majors- 1) understanding financial statements. 2) Taxes. 
Majors- 1) understanding double-entry accounting. 2) Taxes. 
Analysis of financial statements, accounting cycle ( purchase- information-revenue-
administration- etc.), how accounting relates to business functions. 
Information flow thru .(sic) accounting system (Transaction- Statement and reports). 
Proper analysis of transactions. Where accounting fits in business and society. 
Current topics and issues in accounting. 
Accounting in relation to the business enterprise. 
Whatever is needed to be an accountant. 
Accounting 201,202- Basic accounting skills and ability to read financial statements. 
Managerial. 
To learn accountability, rather than accounting. 
Use of technology in accounting along with accounting concepts and skills of course! 
Financial report analysis 
Basic accounting procedures, that of accounts, control ledgers, financial reports, and 
the use of technology applied to the above. 
Accounting cycle principles. 
For non-accounting majors understanding the basic for statements and how to use 
ratios to understand what the statements are saying. 
As a service- the importance of accurate records, whether achieved by an accountant 
or others; and understanding of financial statements by A&L. 
Recognition and solving of problems and the ability to communicate the solution 
using writing, oral, and electronic means. 
The function of accountancy in a business organization. 
Skills that will get them m. 
Basic knowledge of role, CPA track- Competence to perform in field. 
Industrial- Competence to perform in field. 
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2. What one change would you make to achieve the most significant improvement 
in the accounting program at FSU? 

Standards. 
Offer specific classes for non-accounting majors at the basic level, segmented by 
marketing, management, etc. 
Reinstitute the masters program.(interactively) 
Incorporate technology as tool throughout entire curriculum. 
Increased use of Intern program and credit for student involvement- similar to L. 
Chapman's effort and work. Add courses deleted earlier, controllership, more 
auditing, and International Accounting offered. Return to quarter system. 
Basic faculty up to date with modern technology and teaching methods. 
Computerized accounting. 
CPA prep. 
Retire a few faculty. 
Revise the core courses. 
More computer- based applications. 
My wish would be that the faculty would decide what kind of program our students 
need and are capable of doing, and which there are jobs- then commit to doing it 

well. 
A strong recruitment effort to increase enrollment, a strong leadership for the 
department. 
Require students to understand ACCT 201and202 then ACCT 310 wouldn't be so 
difficult. Students tell me they can get an A or B in 201 and 202 without much 
understanding or effort. 
Standardization (volunteer) of testing in 201 and 202. 
Need Ph.D. 
I would consolidate 201 and 202 into one four hour course for non-accounting 
majors and require only one accounting course and business course. 
Computerized accounting packages in all classes. 
Complete overhaul to meet today's job market, More dynamic attitude by some 
professors. 
Incorporation of use of computers from day one. 
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3. What additional faculty, technology, or physical resources are needed, if any to 
-) make accounting curriculum better and more successful? 
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Laptops with powerpoint. 
Professional development- ongoing. Much more technology. 
DSS, DBMS interfaces, Electronic audit procedures, date warehousing techniques 

etc. 
Money 
More computer technology. 
Improve computer and software support for faculty. 

You don't need ".!llQ.re", you need to train people in "b.Qw" and for what purpose and 
outcome. 
Leadership. 
Additional emphasis on a working knowledge of accounting and shorter degrees i.e. 
Associate degree program. 
New Ph.D.(preferably 2), Computerized classrooms, formal training for faculty 
utilizing technology with a minimum of one class period with hands-on every week. 
(with development requirements). 
Must take much more aggressive approach to recruiting new students. Rallo needs 

to 
provide the resources to do that job. Need to computerize the accounting curriculum 
and adapt into new techniques. Need to get rid of a couple of horrible teachers. 
Internships. More practical emphasis on preparing for the CPA exam. Other 

schools 
do that, our niche should be on a practical education in accounting. More 
international content, even at the 200 level. 

Computer hardware and software. Faculty capable of incorporating it. 

Demographic Information 

The survey concluded with questions eliciting demographic information about the 
respondents. This information is given below: 

4. Have you ever taken a course in Accounting? 
yes, 5 times. 
yes, have an undergraduate major in accounting. 
yes, 3 times. 
yes, 1 time. 
yes, 4 times. 
yes, 20 times. 
yes 
yes, 10 times. 
yes, 2 times. 
yes, 5 times. 
yes, 4 times. 
yes, 2 times. 
yes 
yes, 2 times .. 
yes, many 
yes 
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yes, 1 time. 
no 
no 
yes, 2 times. 
yes, 4 times. 
yes, 3 times. 
yes, equal to accounting minor. 
yes, 3 times. 
yes, many. 
yes 
no 
yes, 4 times. 
yes, 2 times. 
yes, 1 time. 

5. How many years have you taught in college? 

26- have 15 years or more. 
2- have 10-15 years. 
2- have 1-1 O years. 

6. How many years have you worked in business? 

11- have 15 years or more. 
6- have 10-15 years. 

11- have 1-10 years. 
1- has none. 

7. How many years have you been employed at Ferris? 

26- have 1 Oyears or more. 
3- have 5-10 years. 
1- has 1-5 years. 

8. You are a member of: 

Mktg. Department- 8 
Mgmt. Department- 12 
ACIS Department- 9 
Econ/Appl Stats Department- 1 
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SUMMARY OF SURVEY FINDINGS 

In summary, a large majority of the College of Business faculty who responded agree 
that the accounting program fits FSU's mission and is an integral part of the College of 
Business. A somewhat smaller majority agrees that the accounting curriculum fits the 
needs of students and prospective employers. An overwhelming majority agree that 
accounting skills and knowledge are invaluable to College of Business graduates 
regardless of their major. 

In addition, a majority of faculty feel that the resources (financial/human/technological) 
provided to the accounting program are not sufficient. As mentioned previously, the 
accounting faculty generally agree with this statement, although we feel that given our 
decrease in enrollment in recent years, our teaching resources are adequate. 

A large majority of the respondents agree that we need a strong recruiting effort. This is 
most likely due to the aforementioned decrease in enrollment. While a stronger 
recruiting effort would be helpful, some of this decrease is cyclical in nature and the 
accounting program feels that the numbers of accounting majors in the program will 
eventually increase as this natural cycle reverses itself. 

Finally, some respondents expressed concerns that the accounting service courses do 
not meet the needs of College of Business students. As previously mentioned, the 
accounting program recognizes this as a valid concern and realizes the need for rapid 
improvement. 
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Student Survey 

The Committee determined that student surveys should be the same as those used for 
Outcomes Assessment not only to avoid duplication of effort but to ensure that results 
from year to year were comparable as outcomes assessment will be done on an annual 
basis for NCA purposes and will also be necessary for purposes of accreditation. 
Student surveys and their results are reproduced in Appendix C. 

The courses chosen for the Student Surveys were both on-campus and off-campus 
ACCT 599 - Micro Computer Applications in Accounting. The first reason for choosing 
this course is that it is the new capstone course for the Accountancy Program. The 
second reason for using ACCT 599 is that the students in that course will have been 
exposed to the entire curriculum. As a result, the students should be able to better 
comment on courses within the program versus not having had enough courses to 
appropriately comment. 

Unfortunately, this is only the second time that graduating seniors are required to take 
this course as a mandatory part of their curriculum and, therefore, the numbers are 
small. The survey run during the Winter Semester, 1998, only resulted in 17 answers. 
We have not converted these to percentages as one answer is worth more than five 
percent. If an answer is changed it causes a more than ten percent swing and , 
therefore, is too distortive. It appears that it may be two years before there are sufficient 
numbers of current undergraduate students that will allow the surveys to become 
informative from a numbers standpoint. The Program, however, will watch the 
accumulative effect of the answers as the surveys are continued. The comments, 
however, are, and can be, informative and helpful. 
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Labor Market Analysis 

Included in Appendix D are four pages of tables selected from the 251h annual AICPA 
publication entitled The Supply of Accounting Graduates and the Demand for Public 
Accounting Recruits - 1997 (For the Academic Year 1995-96). 

Also included in Appendix D are the results of the 1995-96 and 1996-97 Placement data 
from Career Services~ 

By comparing the results shown in Table 3A versus Table 29 of the AICPA data, it can 
be seen that approximately thirty-three percent of the graduates are going into public 
accounting. The data also implies that approximately ten percent of the graduates are 
from Master's programs. The 1/3 into public accounting holds true whether one is 
looking at Baccalaureate or Master's degree recipients. 

The Ferris data shows a 100% placement rates of those responding for the 1995-96 
year and 94-100% placement rates for 1996-97. These figures apply to the degrees 
shown. 

The rates are above the average for the College of Business in both years and are 
competitive (or above) with the placement rates that can be found on the WEB for other 
Universities. 
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Physical Facilities and Equipment 

The rooms available to the accountancy program have been reduced from five to three 
over the last 5 years. This has impacted the availability of classes and causes problems 
in scheduling. It forces larger classes than are desirable for delivery of content, 
especially at the upper level of classes. It also stifles the ability of certain methods of 
delivery such as cases and team activities which are not conducive to large classes. 

The equipment received by the Accountancy Program through the normal budgeting 
process for use in the classroom, other than an occasional overhead, totals $ 0. Three 
desktop computers, one laptop computer and one LCD projection unit were all 
purchased from General Development funds. In one instance, when all of the rest of the 
College of Business was receiving computer upgrades, the Accountancy Program was 
asked to use its General Development monies instead of receiving computer upgrades 
as the other programs received. 

The Accountancy Program has consistently asked for technology dollars such that 
accounting courses can be taught utilizing the electronic aids provided by publishers and 
utilized in actual practice. No funding has been forthcoming. 

The Accountancy Program has to rely 100% on the lone required computer course to 
provide the technological skills that employers of our accounting graduates expect those 
graduates to possess. 

The accountancy faculty do not have the hardware or software available in their offices 
to properly prepare for classes nor do they have the ability to demonstrate any utilization 
of technology in the classroom. The training to utilize that technology is also not readily 
available. 

The requests that have been put in Unit Action Plans in the past have not been funded 
and faculty are to the point of saying 'why bother?' 
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Curriculum 

The curriculum of the Accountancy Program is a strength. The Program currently offers 
three tracks from which the student may choose. The checksheets for the tracks are 
contained within Appendix E. 

The tracks were created at the time of Semester Conversion. The purpose was to 
provide an more in-depth degree to the student dependent upon their career aspirations 
such as Certified Public Accountant (Public Accounting Track), industry 
(Cost/Managerial Track) or governmental/non-profit/accounting education/graduate 
school (The Professionally-Directed Track). 

As the results of the graduate survey indicated, the students have a high regard for the 
coursework. The points raised by the alumni do indicate, again, the need for more 
technological skills and communication skills. 

The one area of the curriculum that is being·looked at by the faculty, and that will be 
resolved sometime in the coming Winter Semester, is the content and delivery of the 
Principles of Accounting courses that are part of the Business Core. The Accounting 
Education Change Commission has recommended moving away from the traditional 
debit-credit approach towards a user-type approach with less emphasis on rote 
memorization of entries, etc. and more towards conceptual and problem-solving 
approaches. Problem s.olving in this context is not the old accounting approach of 
calculations, etc., but rather on identifying problems and what is the best approach to 
finding a solution. 

Since the College of Business is in the process of thoroughly analyzing the Business 
Core (courses) required of all business majors, the changes in curriculum that the 
Accountancy Program will be looking at will necessarily be dependent on the new 
Business Core built upon the concept of Common Professional Components as set forth 
by the ACBSP. 

As accounting pronouncements are constanUy being promulgated, the faculty will 
continue to be in the process of looking at what courses need changing . 

. Lastly, with the advent of the 150-hour law, the State Board of Accountancy will need to 
take action and provide some guidance of what it expects in the way of coursework to sit 
for the CPA examination (120 hours) versus to receive the CPA Certificate at the end of 
150 hours and successful passage of the exam. Planning needs to anticipate potential 
courses of action but will be hampered until the State Board does act. 
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Contained within Appendix F are several pages of enrollments by Semester and or 
terms, depending upon the years involved. 

As can be seen, the Accountancy Program has been hard hit by drops in student 
numbers. Part of this is a reflection on the national trends which have, over the past ten 
years, seen the number of students graduating from high schools decline. The percent 
of those declining numbers choosing a business career has severly declined and the 
number of those choosing accounting within the business area has declined nationally. 

The second major impact on the FSU Accountancy Program was the wide dissemination 
of the story that the Accountancy Program was going to be downsized when in reality 
the program itself was not downsized but rather the secretarial position was merged with 
another. When that story got to the high schools, applications for the College of 
Business, including accounting, took a nose.dive of unprecedented proportions. 

Where the Accountancy Department was once the seventh largest department on 
campus based on faculfy and majors, it is now down in the 20s position-wise as to 
majors and faculty. This nosedive in enrollments was not helped by the failure, as stated 
earlier, to replace key faculty and expertise and to strip budget dollars from the program 
thereby preventing the Program from remedying the situation. 
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Productivity and Costs 

Appendix G contains the Cost and Productivity reports on the program. Data is also 
provided that enable the reader to compare the Accountancy Program to the College of 
Business and the University. 

The costs are not out of line with other costs in the College of Business and the 
University. The costs for the Principles of Accounting courses (Business Core courses) 
are below $100 per student credit hour. With the correct technology available, these 
costs would rise in relation to total dollars but would.likely be offset by the fact that more 
students from outside the COB might choose these courses as an elective with the 
anticipated change in content. 

The productivity figures given are really only comparable by course prefix as the merger 
of departments has blurred the comparisons. The ACCT courses are considerably 
above the COB averages for productivity and have been since the beginning of the 
1_995-96 academic years. · 
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Conclusions 

Based on the forgoing·information in this report and including the reports of the APRC 
from 1988 through 1990, it is the of the Program that we meet, and exceed in many 
areas, the mission of Ferris State University, the College of Business and the 
Accountancy Program. 

We are providing to businesses in Michigan, public accounting firms and governmental 
units a Program graduate that meets their qualifications. The CPA examination results 
show that we consistently meet or exceed the State .of Michigan results and those of 
many of our sister schools. 

We think that the enrollment has now stabilized. In recent conversations with other 
school administrators, however, many of them are still in a downturn in enrollments. 
Part of this is a reflection of national trends and events. 

A program, however, cannot rest on past accomplishments. We must continue to be 
current and improve our delivery and program content. 

It is important that the administration make a number of important decisions based on 
the recommendations contained within the next section to ensure the continued viability 
of the program and its support of the College of Business, especially in the pursuit of 
accreditation. 
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Program Recommendations 

1 Administration must commit to at least one-half release time for administration of 
the program. This is based on the assumption of the proposed College of 
Business reorganization. If the reorganization is not accomplished, than there 
needs to be an evaluation of the additional duties that would remain with the 
Program and, therefore, require more release time. 

2 Provide budgetary support for the following: 
a) Two new Ph. D.s to assist in adequate coverage of content, the 

reactivation of the MAcc degree, accreditation and teaching at both the 
undergraduate and graduate levels at on- and off-campus sites. 
Reference is made to Unit Action Plan Goal # 1. 

b) UAP Goal Number 2 provides for professional development dollars 
($16,500 annually), one-time hardware upgrades (now at $27,000), and 
conversion of classrooms to electronic capabilities (now at$ 15-20,000). 

c) Training for faculty to utilize technology in converted classrooms estimated 
to cost approximately $5,000. 

d) Brochures for both the undergraduate and graduate programs estimated 
to initially cost $3,000 for each level. 

e) Participation of faculty in professional organizations estimated at $ 2,000 
annually for dues. Travel, etc. is contained within b) above. 

f) Travel dollars for the Program coordinator/leader/? To attend the four 
meetings a year of professional organizations that assist in the continued 
development and administration of programs and contacts with the 
professional world into which our graduates move ($ 6,000). 

3 Release time (1/2) for faculty to redevelop the Accounting Advisory Committee, 
an alumni database, brochures and an advertising strategy for the Program. 

4 It is important that the Unit Action Plans receive adequate consideration 
especially when the program is at risk due to the lack of support that could be 
provided. 
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Home · Members · Teams · Academic and Career Development Team · 
Accounting Careers· FAQs 

What is the 150-hour education program? 

4previous next I>-
A certified public accountant (CPA) in today's environment must not only have a 
high level of technical competence and a sense of commitment to service, but must 
also have good communications and analytical skills, and the ability to work well 
with people. Employers are looking for individuals who have the ability to analyze 
and evaluate complex business problems and the interpersonal skills and maturity 
to make decisions in a client- and customer-service environment. 

To obtain the required body of knowledge and to develop the skills and abilities 
needed to be successful CPAs, students should complete 150 semester hours of 
education. Many states/jurisdictions now require or will require 150 semester hours 
of education for obtaining the CPA certification. Colleges and universities in these 
states/jurisdictions determine the curriculum for pre-licensure education of CPAs; it 
typically features a good balance of accounting, business, and general education. 

Why an Emphasis on 150 Semester Hours of Education for 
Aspiring CPAs? · 

There are a number of reasons why a traditional four-year undergraduate program 
is no longer adequate for obtaining the requisite knowledge and skills to become a 
CPA: 

• Significant increases in official accounting and auditing pronouncements and 
the proliferation of new tax laws have expanded the knowledge base that 
professional practice in accounting requires. 

• Business methods have become increasingly complex. The proliferation of 
regulations from federal, state, and local governments requires well-educated 
individuals to ensure compliance. Also, improvements in technology have had 
a major effect on information systems design, internal control procedures, 
and auditing methods. 

• The staffing needs of accounting firms and other employers of CPAs are 
changing rapidly. With more sophisticated approaches to auditing now in use 
and with the increase in business demands for a variety of highly technical 
accounting services and greater audit efficiency, the requirements for 
effective professional practice have increased sharply. The demand for a 
large quantity of people to perform many routine auditing tasks is rapidly 
diminishing. 

How To Meet The 150-Hour Requirement 

Many colleges and universities offer bachelor's and master's degree programs in 
accounting. To obtain 150 semester hours of education, students do not 
necessarily have to get a master's degree. They can meet the requirement at the 
undergraduate level or get a bachelor's degree and take some courses at the 

) graduate level. Students can also choose any of the following:· 

• combine an undergraduate accounting degree with a master's degree at the 
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same school or at a different one; 
• combine an undergraduate degree in some other discipline with a master's in 

accounting or an MBAwith a concentration in accounting; 
• enroll in an integrated five-year professional accounting school or program 

leading to a master's degree in accounting. 

In most cases, the additional academic work needed to acquire the technical 
competence and develop the skills required by today's CPA is best obtained at the 
graduate level. Graduate-level programs are an excellent way to more fully develop 
skills such as communication, presentation, and interpersonal relations, and to 
integrate them with the technical knowledge being acquired. 

In addition, it has been shown that students who get a graduate education have a 
substantially higher rate of success on the Uniform CPA Examination. Further, 
master's degree holders receive starting salaries that are approximately 10 to 20 
percent higher than the starting salaries of those with only bachelor's degrees. 
Finally, there is evidence that promotions to manager and partner and to corporate 
managerial positions are increasingly going to individuals with master's degrees. 

For these reasons, leading professional organizations such as the AICPA, the 
National Association of State Boards of Accountancy, and the Federation of 
Schools of Accountancy have consistently supported the 150-hour education 
requirement for entry into the accounting profession. 

go back 
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Home · States · States That Have Passed the 150-Hour Education 
Requirement 

States That.Have Passed the 150-Hour Education 
Requirement 

Alabama 1989 111195 
Alaska 1991 1/1/2001 
Arkansas 1990 (regulation) 111198 
Colorado 1998 (regulation) 1/2/2002 
Connecticut 1992 1/1/2000 
District of Columbia 1995 1/2/2000 
Florida 1979 811183 
Georgia 1991 111198 
Guam 1994 6/1/2000 
Hawaii 1977 12131n8 
Idaho 1993 7/1/2000 
Illinois 1991 1/1/2001 
Indiana 1992 1/1/2000 
Iowa 1992 1/1/2001 
Kansas 1990 6130197 
Kentucky 1990 1/1/2000 
Louisiana 1990 12131196 
Maine 1997 10/2/2002 
Maryland 1993 7/1/99 
Massachusetts 1998 7/1/2002 
Mississippi 1990 211195 
Missouri 1993 6/30/99 
Montana 1989 711197 
Nebraska 1991 111198 
Nevada 1993 1/1/2001 
New Jersey 1995 71212000 
New York 1998 8/1/2009 
North Carolina · 1997 1/1/2001 
North Dakota 1993 1/1/2000 
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Ohio 1992 1/1/2000 
Oklahoma 1998 7/1/2003 
Oregon 1997 1/1/2000 
Pennsylvania 1996 1/1/2000 
Puerto Rico 1994 1/1/2000 
Rhode Island 1992 7/1/99 
South Carolina 1991 711197 
South Dakota 1992 111198 
Tennessee 1987 4114193 
Texas 1989 8131197 
Utah 1981 711194 
Washington 1995 {regulation) 7/1/2000 
West Virginia 1989 7/1/2000 
Wisconsin 1996 1/1/2001 
Wyoming 1993 1/1/2000 

Currently in Effect 15 
Effective at a Future Date 2.9 

TOTAL 44 

* Chart lists all jurisdictions that have enacted language that provides for the 150 
hour education requirement. 

AICPA June 25, 1998 
State Societies and Regulatory Affairs 
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Home· Members· Teams· Academic and Career Development Team· 
Accounting Careers· FAQs !til fee 

What skills are needed to become a successful 
accountant/CPA? 

4previous next I> 
• Becoming a successful CPA begins while you're still in college. You need to 

demonstrate superior scholastic achievement, possess a good technical 
accounting and business knowledge (which means taking those hard 
electives), and have a good understanding of the humanities and other liberal 
arts subjects. · 

• Problem solving skills are vital. You should be able to analyze, compare, and 
interpret facts and figures . 

• You've got to be a creative thinker, too. You'll be faced with issues every day 
that need innovative solutions. And the answers you come up with are often 
the difference between being a good CPA and a great one . 

• You need to understand business systems and computers. You've got to 
know about networks and be familiar with spreadsheets and accounting 
software. 

• You need good people skills. Accounting is a service activity and you will 
have to work well in groups as well as in one on one situations. And 
communicating well, both verbally and in writing, is essential. 

• As a CPA you must have high ethical standards because people rely on the 
information you provide. Honesty and integrity are qualities that are highly 
valued. 

go back 
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Home· Members· Teams· Academic and Career Development Team· 
150-Hour Education Requirement · BACKGROUND INFORMATION 

BACKGROUND INFORMATION 
BACKGROUND INFORMATION ON 

THE 150-HOUREDUCATION REQUIREMENT FOR 
CPA CERTIFICATION AND LICENSURE 

(See also AICPAINASBA Guide Implementing 150-Hour Requirement and List of 
States) · 

In January 1988, the general membership of the American Institute of Certified 
Public Accountants (AICPA) voted to require all new members after the year 2000 
to have completed 150 semester hours of college education. The inclusion of this 
requirement in the bylaws of the AICPA has helped to bring the accounting 
profession closer to the ultimate goal of e~tablishing 150 semester hours as the 
minimum education required to sttfor the CPA examination. 

WHY IT IS IMPORTANT FOR CPAS 

The objective of an increased education is to improve the overall quality of work 
performed by CPAs confronted with advancing technology, an increasingly 
complex business environment. and society's continuing demand for accounting 
and assurance services. Expanding the education requirement to 150-hours will 
provide the opportunity for a well-rounded education, and will enable CPAs to 
acquire the basic accounting and business knowledge and to develop the skills 
needed to support lifelong professional careers. 

The 150-semester hour requirement is one of three important initiatives by the 
AICPA to ensure the quality of future audits. The other two are mandatory 
Continuing Professional Education and peer review for accounting firms. 

WHAT THE EDUCATION.REQUIREMENT IS 

To become a certified public accountant, most state accountancy statutes currently 
require a baccalaureate degree with an accounting concentration. To encourage 
uniformity among the states as they change their laws to increase the education 
requirement, the AICPA and the National Association of State Boards of 
Accountancy (NASBA) published the AICPAINASBA Guide for the Implementation 
of the 150-Hour Education Requirement, which proposes model language for the 
law and the rules and regulations. This language also appears in the 
AICPAINASBA Uniform Accountancy Act and Uniform Accountancy Rules. 

The model law calls only for 150-semester hours of education, including a 
baccalaureate or higher degree. with the total program to include an accounting 
concentration. The model rules identify four possible conditions for evaluating the 
education of CPA candidates, which allows for different educational paths. The 
rules specify a minimum of 24-semester hours each of accounting and business 
so that colleges and universities have the flexibility to design their own curricula. 

) BACKGROUND 

The issue of additional education for accountants has been the policy embraced by 
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the AICPA since 1959. It was in that year that the Special Coordinating Committee 
to Study the Report of the A/CPA Commission on Standards of Education and 
Experience for CPAs recommended that a postbaccalaureate education was 
important and should be adopted as a requirement for the CPA certificate. This 
recommendation was approved by the AICPA governing Council shortly after it was 
introduced. Since that time, the idea has been reaffirmed by Council on several 
occasions. 

In 1969, the recommendations of the 1959 Coordinating Committee were 
expanded to state that the CPA certificate is evidence of basic competence in the 
principles of accounting and that the holder has acquired the body of knowledge 
common to all members of the profession. (This body of knowledge is defined in 
Horizons of a Profession published by the AICPA in 1967.) It was also stated that 
in order to obtain this body of knowledge, five years of college study are needed 
and should be the education requirement for obtaining a CPA certificate. Without 
this five-year requirement at least one year of qualifying experience was 
necessary. 

Throughout the 1970s, the AICPA continued to work to achieve not only this 
five-year requirement but also to improve accounting programs in colleges and 
universities. In 1978, AICPA Council reaffinned its support for the earlier 
recommendations of expanded education with the publication of Education 
Requirements for Entry into the Accounting Profession. In this report, the Council 
again endorsed 150-semester hours as the minimum education needed to sit for 
the CPA exam. The report stated that the curriculum described therein should lead 
to a graduate degree, and that the specific course content should be left to the 
academic community. The curriculum recommendations contained in the report 
were updated in 1992 under the title Academic Preparation to Become a CPA. 

In September 1981, the Board of Directors authorized the appointment of an 
independent study group to gather evidence and formulate strategy to aid in the 
transition from a four-year baccalaureate requirement to a five-year 
postbaccalaureate requirement. That group, the Commission on Professional 
Accounting Education, was co-sponsored by the AICPA, the American Accounting 
Association, the Federation of Schools of Accountancy and the National 
Association of State Board of Accountancy. The report concluded that the AICPA 
should take a leadership role and encourage states to adopt 150 hours of 
education as a requirement for certification. 

·in May 1987, the AICPA Council approved the Plan to Restructure Professional 
Standards. This plan included the provision that new members after the year 2000 
have 150-semester hours of education. The Council also agreed to submit this plan 
for membership ballot. In January 1988, the general membership approved the 
change with 83% of the vote cast in favor of adding the 150-hoor prerequisite for 

. membership to the bylaws. 

OTHER DEVELOPMENTS 

During the 1980's, the American Accounting Associations appointed the Special 
Committee on the Future Structure, Content and Scope of Accounting Education 
(known as the Bedford Report for chair Norton Bedford). The committee concluded 
its study in the spring of 1986 with twenty-five recommendations. Briefly, the 
committee said that the current state of accounting education is inadequate to 
meet the needs of an expanding profession and a major reorientation is needed by 
the year 2000. In addition, a major shift is needed from teaching accounting as a 
narrow technical subject to teaching it as an information-development and 
information-distribution function for economic decision making. The committee also 
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believed that the emphasis in education should be on having students learn to 
learn, and that accounting education should be changed from a four-year to a 
five-year program. 

In 1989, the large accounting firms issued a position paper, Perspectives on 
Education: Capabilities for Success in the Accounting Profession, focussing on the 
capabilities that are needed by the profession and that should be developed 
through the educational process. They said that to effectively meet the challenges 
of the business world, successful practitioners must develop a wide range of 
professional skills, including communication skills, intellectual skills and 
interpersonal skills. This report led to the formation of the Accounting Education 
Change Commission and the awarding of nearly $4 million in grants to schools to 
experiment with innovative changes in the curriculum. 

All of these developments called for expanding the education program to recognize 
the changing scope of the accounting profession and the importance of developing 
a broad array of skills and knowledge for professional practice. 
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Home· States· AICPA/NASBA Guide Implementing the 150-Hour 
Requirement 

AICPA/NASBA Guide Implementing the 150-Hour 
Requirement 

Requirement 

August1994 
More than half of the 54 U.S. jurisdictions which license certified public 
accountants have adopted through legislation or regulation a 
requirement of 150 semester hours of education as a condition to take 
the Uniform CPA Examination. To assist boards of accountancy in 
implementing this requirement, the AICPA and NASBA have endorsed 
the following guidelines for legislation as well as for rules and 
regulations. State boards are strongly encouraged to adopt these 
recommended guidelines to promote uniformity and to ensure the 
mobility of CPAs across state lines. The ability to practice public 
accountancy in different states is a key concern not only to students 
considering the profession but also for the firms that may hire them. 

Legislation 

Because accounting is a dynamic profession, statutes requiring 150 
semester hours of education to become a Certified Public Accountant 
should be flexible enough to allow diversity in the content of educational 
programs. The statutes should indicate that eligibility to apply for the 
CPA Examination includes a requirement for completion of 150 hours of 
education, with at least a baccalaureate degree and a concentration in 
accounting. The following language is recommended for the statute: 

Rules 

The education requirement for a certificate, which must be 
met before an applicant is eligible to apply for the 
examination prescribed in , shall be as follows: After the 
expiration of the year period immediately following the 
effective date of this Act, at least 150 semester hours of 
college education including a baccalaureate or higher 
degree conferred by a college or university acceptable to the 
Board, the total educational program to include an 
accounting concentration or equivalent as determined by 
Board rule to be appropriate. 

A candidate will be deemed to have met the education requirement if, 
as part of the 150 semester hours of education, he or she has met any 
one of the following four conditions. 

1. Earned a graduate degree with a concentration in accounting from 
an accounting program or department that is accredited (level 
three accreditation) by an accrediting agency recognized by the 
Board. 
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2. Earned a graduate degree from a business school or college of 
business that is accredited (level two accreditation) by an 
accrediting agency recognized by the Board and completed at 
least 24 semester hours in accounting at the undergraduate level 
or 15 semester hours at the graduate level, or an equivalent 
combination thereof, including courses covering the subjects of 
financial accounting, auditing, taxation, and management 
accounting. 

3. Earned a baccalaureate degree from a business school or college 
of business that is accredited {level two accreditation) by an 
accrediting agency recognized by the Board and completed 24 
semester hours in accounting at the undergraduate or graduate 
level, including courses covering the subjects of financial 
accounting, auditing, taxation, and management accounting; and 
completed at least 24 semester hours in business courses (other 
than accounting courses) at the undergraduate or graduate level. 

4. Earned a baccalaureate or higher degree from an accredited 
educational institution (level one accreditation) including: 

o at least 24 semester hours of accounting at the upper 
division or graduate level, including courses covering the 
subjects of financial accounting, auditing, taxation, and 
management accounting (an upper division course is 
normally defined as a course taken at the junior or senior 
level. In accounting, this would normally be all courses taken 
beyond the elementary level.); and 

o at least 24 semester hours in business courses (other than 
accounting courses) at the undergraduate or graduate level. 

Accreditation 

In reviewing and evaluating a candidate's educational credentials, 
boards may rely on accreditation by an accrediting agency at three 
different levels: 

1. educational institution (college or university) 
2. business school 
3. accounting program or department. 

Boards of accountancy have traditionally relied on only the accreditation 
of the educational institution as a whole. This type of accreditation is 
evidence that an institution at which the candidate studied has met 
minimum overall standards of quality. Because institutional 
accreditation does not examine specific schools, departments, or 
accounting and business courses, boards should define specific course 
requirements and evaluate candidate transcripts to determine whether 
the requirements of the statute have been met. 

The second level of accreditation is for business schools or colleges of 
business within the educational institution. Accredited business schools 
have undergone a specific and comprehensive review of their faculty, 
resources, and curricula. In evaluating a candidate's credentials, boards 
may choose to rely on this accreditation as evidence that the 
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institution's business school has met minimum overall standards of 
quality for such schools. 

The third level of accreditation is at the accounting program or 
accounting department level. Accounting programs or departments 
accredited in this manner have met standards substantially higher and 
much more specific than those required for overall business school 
accreditation (level two), or institutional accreditation (level one). For 
accounting accreditation (level three), the accounting program or 
department must meet a stringent set of standards that addresses 
faculty credentials, student quality, physical facilities, and curricula. 
Graduates who submit transcripts from accredited accounting programs 
may be deemed to have met the board's specific accounting and 
business course requirements. 

The American Assembly of Collegiate Schools of Business (AACSB) is 
an example of an accrediting agency that accredits business schools or 
colleges of business within the educational institution (the second level 
of accreditation described above) and accounting programs or 
accounting departments (the third level described above). 

Reliance on specific accreditation of business and accounting programs 
should save the boards considerable clerical time and allow the boards 
to place greater reliance on the academic credentials submitted by 
applicants. Boards should continuously monitor the accreditation 
process because.accrediting agencies, as well as their standards, 
change from time to time. The educational needs of CPA candidates 
and the requirements of the profession will also change. Because of this 
evolutionary process, boards need to be kept apprised of changes in 
accreditation agencies and standards. 

It is important that practicing CPAs participate in accounting education 
standard-setting. and serve on accreditation visitation teams. It is only 
through active participation by the profession that boards will be able to 
place reliance on the accreditation process . 
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Home · Members · Teams · Academic and Career Development Team · 
150-Hour Education Requirement · Frequently Asked Questions 

Frequently Asked Questions 

Q: Would the 150-hour requirement apply to CPAs who 
are already certified? 

A: The requirement would not apply to CPAs who received 
their certification prior to the effective date of the 
change in the education requirement. For AICPA 
membership, the requirement will apply to those who 
take the CPA exam and apply for membership after the 
year 2000. 

Q: Does the CPA candidate need to obtain a master's 
degree to meet the 150-hour requirement? 

A: The AICPA education proposal does not require a 
master's degree to meet the requirement. It can be met 
in a variety of ways, including extra hours at the 
graduate level without a master's degree. None of the 
states that have passed the 150-hour law require a 
master's degree. 

Q: If a master's degree is obtained, need it be in 
accounting or would an MBA also qualify? 

A: Details on what will quality may vary from state to state 
according to rules of the state board. The AICPA 
proposal would allow an MBA with an accounting 
concentration to qualify. 

Q: Does the adoption of the 150-hour proposal 
discontinue the experience requirement for new 
entrants in the accounting profession? 

A: The education requirement is not a substitute for the 
experience requirement. A state which adopts the 
increased education requirement could decide to 
discontinue or modify the experience requirement. Many 
states have a reduced experience requirement for 
candidates who hold a master's degree. 

Q: Since accounting firms will be hiring students with 
an additional year of education, will this increase 
the starting salaries and be reflected in higher 
billing rates for clients? 

A: Accounting firms are going to needfe increase starting 
salaries in order to attract top students into the 
profession. This is true even in the absence of an 
increased education requirement. The phase-in period, 
usually adopted, should enable firms to absorb the 
increased cost over a period of yeais. New entrants 
who complete the requirement are expected to be more 
knowledgeable, efficient and work with less supervision. 
It is expected that both time and staff size will be 
reduced to offset increases in client rosts. 
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Q: Will small accounting firms successfully compete 
with larger firms in hiring graduates who complete 
the 150-hour program? 

A: When the requirement is mandated by law, the 
competitive position of small and large firms should not 
change since all will be affected equally. 

Q: Will the education requirement cause the brightest 
students to choose a non-accounting career 
because of the increased course work? 

A: The requirement will probably attract a higher caliber 
student to accounting because it brings CPAs in line 
with other professions which require additional 
education. The brightest and best high school students 
are increasingly opting for careers that require graduate 
training. Also, students that complete the requirement 
will not only invest in their careers, but advance more 
rapidly in their firms due to an increased education 
base. 

Q: Will the 150-hour education requirement create a 
barrier to minorities and the economically 
disadvantaged? 

A: Education requirements have not created entry barriers 
in other professions that require graduate education. 
Statistics show that a higher percentage of minorities 
are MDs and JDs than are CPAs. Minority students who 
plan to go on to graduate education will now be 
attracted to accounting. 

Boback 
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S.B.1149 
150-Hour Educational Requirement 

Background Information: 
S.B. 1149 amends the Michigan Accountancy 
Act by increasing the current 120-semester 
hour educalil>nal requirement to sit for the 
Uniform CPA Exam in Michigan to 150-
semester hours. In addition, the proposal 
reduces the two-year public accounting 
experiencer;equirement to one year. If passed, 
the increased educational requirement and 
reduction in public accounting experience 
would take effect on July 1, 2003. · 

The principal points to make in favor of S.B. 
1149 include: 

Improved Quality of Work. A more educated 
group of graduates will produce a more 
educated !JOUP of accountants. The public will 
be able to continue to place its trust in the work 
performed hy CPAs if the public knows the 
skills that have been obtained are the result of 
a comprehensive education. 

Reciprociq~ Forty-four states and 
jurisdictions, including all surrounding Midwest 
states, have passed a 150-Hour requirement. 
Reciprocity. a uniform U.S. licensure 
requirement, will restrict future Michigan CPAs 
who do not obtain 150-semester hours of 
education .. Uhder reciprocity, these CPAs will 
be prohibited from practicing in states that 
require the standard. Michigan corporations 
and private businesses of all sizes will be 
affected. 

Competitiveness. Without the 150-Hour 
Requiremernt, Michigan students, schools and 
businesse5 &lee a competitive disadvantage. 
States thatlllave adopted reciprocity, a uniform 
U.S. licensime requirement, will continue to 
attract studmnts to attend schools in other 
states enabilitg transferability of their license 
across state lines. Michigan graduates will not 
have a place in the national and international 
market. 

Increased 1rechnicat Competence. The 
greater demands of business, as well as the 
continuing el'1j'lansion of practice in a national 
and internminnal environment, have further 
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enhanced the need for highly technical 
accounting services. 

· A Complete Education. To function 
effectively, CPAs must have more than 
technical knowledge of their profession. They 
must also be educated in history, languages 
and the sciences. Studies have shown that 
accountants with education beyond the normal 
120-hour, baccalaureate degree have a 
performance level that is superior to those who 
have only 120 hours of education. 
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l\!Iichigan Legislature 

112~150 
+-11148 Senate Bill 1149 1150 •1 

Sponsor - Senator - B. Schuette 

Categories: State-agencies-(exjsting) , Occupations 

Occupations; accounting; experience requirements; revise. Amends 
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aACPAVlllOM 
SENATE BILL N0.1149 

May 19, 1998, Introduced by Senators SCHUETTE, DINGELL, BULLARD, 
YOUNG and SHUGARS and referred to the Committee on Economic 
Development, International Trade and Regulatory Affairs. 

A bill to amend 1980 PA 299, entitled 

"Occupational code," 

by amending section 725 (MCL 339.725), as added by 1997 PA 10. 

THE PEOPLE OF THE STATE OF MICHIGAN ENACT: 

1 Sec. 725. (1) The department shall issue a certificate as a 

2 certified public accountant to an individual who meets all of the 

3. following requirements: 

4 (a) Is of good moral character. 

5 (b) Has complied with the education requirements of subsec-

6 tion (2). 

7 (c) Has passed an examination meeting the requirements of 

8 subsection ~ (4) • 

9 (d) Has complied with the experience requirements of 

10 subsection --f4+- (5). 

1 

06150'98 * 
2 

(2) Except as otherwise provided in eh!e 
subsection (3), 

LBO 

2 before sitting for the examination required under subsection 

3 ~ (4), THE FOLLOWING APPLY: 

4 (A) UNTIL JULY 1, 2003, an applicant for a certificate as a 

5 certified public accountant shall have completed at least a cur-

6 riculum required for a baccalaureate degree with a concentration 

7 in accounting at an educational institution approved by the 

8 board. 

9 (B) AFTER JULY 1, 2003, AN APPLICANT FOR A CERTIFICATE AS A 

10 CERTIFIED PUBLIC ACCOUNTANT SHALL HAVE COMPLETED AT LEAST 150 

11 SEMESTER HOURS OF COLLEGE EDUCATION INCLUDING A BACCALAUREATE 

10/8/98 9:54 PM 



-- ----··--·a•---·-· . --_-111.11t..111 

12 DEGREE OR HIGHER DEGREE WITH A CONCENTRATION IN ACCOUNTING AT AN 

13 EDUCATIONAL INSTITUTION APPROVED BY THE BOARD. 

14 (3) An applicant for a certificate as a certified public 

15 accountant shall be considered to have fulfilled the educational 

16 requirements of &hie subsection (2) if he or she is scheduled 

17 to receive his or her baccalaureate degree with a concentration 

18 in accounting from an educational institution approved by the 

19 board, within 30 days after the date of the examination required 

20 under subsection --f3+- (4), as certified by the chief academic 

21 officer of the educational institution. If an applicant fails to 

22 fulfill the educational requirements of the educational institu-

23 tion within 30 days of the examination, then the board shall not 

24 credit the examination results to the applicant. 

25 (4) --f3+- An applicant for a certificate as a certified 

26 public accountant shall pass an examination in accounting, 

27 auditing, and other related subjects, acceptable to the 

) 06150'98 * 

) 
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3 

1 department and the board, that is given reciprocal status in the 

2 plurality of states as compared to other examinations. 

3 (5) -f4+- Subject to subsections -f5+ (6) and ~ (7) AND 

4 UNTIL JULY 1, 2003, an applicant for a certificate as a certified 

5 public accountant shall have 2 years of qualifying experience 

6 AND, AFTER JULY 1, 2003, AN APPLICANT FOR A CERTIFICATE AS A CER-

7 TIFIED PUBLIC ACCOUNTANT SHALL HAVE 1 YEAR OP QUALIFYING 

8 EXPERIENCE under the direction and supervision of a licensed cer-

9 tified public accountant of this or another state in either of 

10 the following: 

11 (a) The practice of public accounting with experience 

12 obtained in 1 financial audit and in all of the following areas 

13 which may be performed under the direction and supervision of a 

14 

15 

licensed certified public accountant while the applicant was 

meeting the education requirements of subsection (2): 

10/8/98 9:54 PM 



16 (i) The application of a variety of auditing procedures 
and 

17 techniques to the usual and customary financial transactions 

18 recorded in accounting records. 

19 (ii) The preparation of working papers covering the examina-

20 tion of the accounts usually found in accounting records for 

21 audit, review, and compilation. 

22 (iii) The participation in the planning of the program of 

23 work including the selection of the procedures to be followed for 

24 audit, review, and compilation. 

25 (iv) The participation in the preparation of reports, 

26 including written explanations and comments on the findings of 

27 the examinations and on the content of the accounting records. 

06150'98 * 
4 

1 (v) The participation in the preparation and analysis of 

2 financial statements together with explanations and notes. 

3 (b) The practice of public accounting with a governmental 

4 agency involving either of the following: 

5 (i) The auditing of the books and accounts or financial 

6 activities of persons engaged in 3 or more distinct lines of com-

7 mercial or industrial business in accordance with generally 

8 accepted auditing standards or generally accepted government 

~ auditing standards. 

10 (ii) The auditing of the books and accounts of financial 

11 activities of 3 or more distinct governmental agencies or inde-

12 pendent organizational units other than an employer of the appli-

13 cant in accordance with generally accepted auditing standards or 

14 generally accepted government auditing standards, and in which 

15 the results of the auditing are reported to a third party. 

16 (6) (5) JlcB tJJITXL JULY 1, 2003, AN individual who has done 

17 both of the following is considered to have received the equiva-

) 18 lent of 1 year of qualifying experience under subsection -(4)-

19 ( 5) : 
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20 (a) Has earned a graduate degree in accounting or its equiv-

21 alent at an educational institution approved by the board. 

22 (b) Has completed a curriculum in public accounting as pre-

23 scribed in rules promulgated by the director. 

24 (7) (6) An AFTER JOLY 1, 2003, AN individual who has done 

25 all of the following is considered to have received the equiva-

26 lent of 2 years of qualifying experience under subsection -f4..}-

27 (5): 

06150'98 * 
5 

1 (a) Has earned a graduate degree in accounting or its 

2· equivalent at an educational institution approved by the board 

3 and has completed a curriculum in public accounting as prescribed 

4 in rules promulgated by the director. 

5 (b) Has completed at least 2 years as a full-time instructor 

6 of accounting in subjects above the elementary level prescribed 

) 
7 in rules promulgated by the director. 

(8) ---f.;+- In complying with the requirement of subsection 8 

9 ~ (5) that an applicant shall have performed 1 financial 

10 audit, an applicant may submit an audit performed under the 

11 direction and supervision of a licensed certified public accoun-

12 tant who is not the applicant's employer or an audit performed 

13 while the applicant was meeting the educational requirements of 

14 subsection (2). 

06150'98 * Final page. LBO 
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The Committee on Commerce, by Rep. Griin, Chair, reported 
Senate Bill No. W9, entitled 

[No. 73 

A bill to amend 1980 R 299, entitled "Occupational code," by amending section 725 (MCL 339.725), as added by 
1997 PA IO. 

With the recommendation that the substitute (H-2) be adopted and that the bill then pass. 
The bill and substitute were referred to the order of Second Reading of Bills. 

Favorable Roll Call 

SB 149 To Report Out: 
Yeas: Reps. Griffin, Alley, Callahan, Mans, Scherrnesser Gernaat, Kukuk, Rhead, Sanborn, Wiberg, 
Nays: None. 

COMMITTEE ATTENDANCE REPORT 

The following report, submitted by Rep. Griffin, Chair- of the Committee on Commerce, was received and read: 
Meeting held on: Wednesday, September 23, 1998, at 9:00 a.m., 
Present: Reps. Griffin, Alley, Callahan, Mans, Schermesser Gernaat, Kaza, Kukuk, Rhead, Richne,r Sanborn, 

Walberg, 
Absent: Reps. Thomas, Murphy, Olshove, Palamara, Vega, 
Excused: Reps. Thomas, Olshove, Palamara, 'arga. 

The Committee on Judiciary, by Rep. \Mlace, Chair, reported 
Senate Bill No. 209, entitled 
A bill to codify, revise, consolidate, and classify aspects of the law relating to wills and intestacy, relating to the 

administration and distribution of estates of certain individuals, relating to trusts, and relating to thd:aiifs of certain 
individuals under legal incapacity, to provide for the powers and procedures of the court that has jurisdiction over these 
matters; to provide for the validity and ffct of certain transfers, contracts, and deposits that relate to death; to provide 
procedures to facilitate enforcement of certain trusts; and to repeal acts and parts of acts. 

With the recommendation that the following amendments be adopted and that the bill then pass. 
1. Amend page 2, line 6, by striking out all of line 6 and insertttt~states and protected individuals code".". 
2. Amend page 3, line 19, after "involved." by striking od't''Child'"' and inserting "Child". 
3. Amend page 4, line l, after "administration." by striking od't"Claim"" and inserting "Claim". 
4. Amend page 4, line 15, after "agency" by inserting a comma and "and as certified by the state treasurer". 
5. Amend page 4, line 16, after "court" by inserting "or, when applicable, the family division of the circuit court". 
6. Amend page 6, line 3, by striking ottt"estate"" and inserting "estate". 
7. Amend page 7, line 8, by striking out all of line 8 through "appointment." on line IO and inserting: 

"(k) "Guardian" means a person who has qualified as a guardian of a minor or incapacitated individual under a 
parehtal or spousal nomination or a court appointment and includes a limited guardian as described in sections 5205, 
5206, and 5306.". 

8. Amend page 7, line IO, after "appointment." by striking od't"Guardian"" and inserting "Guardian". 
9. Amend page 8, line 12, after "proceeding" by inserting a comma and "and by the supreme court rules". 

IO. Amend page IO, line 2, after "question." by striking od't''Parent"" and inserting "Parent". 
11. Amend page IO, line 15, by striking out all of subdivision (k) and inserting: 

"(k) "Person" means an individual, partnership, corporation, association, governmental entity, or other legal entity 
12. Amend page 12, line 21, by striking ottt"Survive"" and inserting "Survive". 
13. Amend page 13, line l, after "created." by striking oti't"Trust"" and inserting "1'ust". 
14. Amend page 13, line 4, after "trust." by striking od't''Trust"" and inserting "1'ust". 
15. Amend page 17, line 22, after "1208." by inserting "(I)". 
16. Amend page 18, line 19, after "than" by striking out "60" and inserting "63". 
17. Amend page 18, line 20, after "than" by striking out "3" and inserting "7". 
18. Amend page 18, line 21, after "disaster" by striking out the balance of the subdivision and inserting a period. 
19. Amend page 19, line 7, by striking out "(f)" and inserting "(2)". 
20. Amend page 19, lil}e 8, after the second "section" by striking out "1208" and inserting "1207". 
21. Amend page 19, line 15, by striking out "(g)" and inserting "(3)". 
22. Amend page 19, line 16, after "in" by striking out the balance of the line through "(g)," on line 18 and inserting 

"section 1207(b), (c), or (g), a document described in section 1207(b), (c), or (g)". 
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DeVuyst Llewellyn Nye Voorhees 
Fitzgerald London Perricone Walberg 
Gilmer Lowe Rhead 

In The Chair: Hanley 

The House agreed to the title of the bill. 

Rep. Thomas moved that the bill be given immediate Ufct. 
The motion prevailed, 2/3 of the members serving voting therefor 

The Acting Speaker DeHart resumed the Chair 

Second Reading of Bills 

House Bill No. 5906, entitled 
A bill to amend 1982.R 162, entitled "Nonprofit corporation act," (MCL 450.2101 to 450.3192) by adding section 50la. 
Was read· a second time, and the question being on the adoption of the proposed substitute (H-2) previously 

recommended by the Committee on Commerce, 
The substitute (H-2) was adopted, a majority of the members serving voting therefor 

Rep. Schauer moved that the bill be placed on the order of Third Reading of Bills. 
) The motion prevailed, a majority of the members voting therefor 

Senate Bill No. lll9, entitled 
A bill to amend 1980 R 299, entitled "Occupational code," by amending section 725 (MCL 339.725), as added by 

1997 m. IO. 
Was read a second time, and the question being on the adoption of the proposed substitute (H-2) previously 

recommended by the Committee on Commerce, 
The substitute (H-2) was adopted, a majority of the members serving voting therefor 
The motion prevailed and the substitute (H-2) was adopted, a majority of the members serving voting therefor 

Rep. Thomas moved that the bill be placed on the order of Third Reading of Bills. 
The motion prevailed, a majority of the members voting therefor 

Senate Bill No. 209, entitled 
A bill to codify, revise, consolidate, and classify aspects of the law relating to wills and intestacy, relating to the 

administration and distribution of estates of certain individuals, relating to trusts, and relating to thcfaifs of certain 
individuals under legal incapacity; to provide for the powers and procedures of the court that has jurisdiction over these 
matters; to provide for the validity and Uct of certain transfers, contracts, and deposits that relate to death; to provide 
procedures to facilitate enforcement of certain trusts; and to repeal acts and parts of acts. 

Was read a second time, and the question being on the adoption of the proposed amendments previously 
recommended by the Committee on Judiciary (for amendments, see House Journal No. 73, p. 2130), 

The amendments were adopted, a majority of the members serving voting therefor 

Rep. Wallace moved to amend the bill as follows: 
1. Amend page 43, line 18, by striking out all of section 2112. 
2. Amend page 46, following line 24, by inserting: 

"(c) If a widow that. she will take her dower right under sections I to 29 of 1846 RS 66, MCL 558.1 to 558.29.". 
3. Amend page 389, line 11, by striking out all of subdivisions (c), (d), (e), and (f) and relettering the remaining 

subdivisions. 
The motion prevailed and the amendments were adopted, il majority of the members serving voting therefor 
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Rep. Thomas moved thatSenate Bill No. 11'9 be placed on its immediate passage. 
The motion prevailed, a majority of the members serving voting therefor 

Senate Bill No. 11'9, entitled 

2213 

A bill to amend 1980 R 299, entitled "Occupational code," by amending section 725 (MCL 339.725), as added by 
1997 PA 10. 

Was read a third time and passed, a majority of the members serving voting then;fby )eaS and nays, as follows: 

Roll Call No. 939 Yeas-91 

Anthony Emerson Kukuk Raczkowski 
Baade Fitzgerald Law Rhead 
Baird Frank Le Tarte Richner 
Bankes Freeman Llewellyn Rocca 
Basham Galloway London Sanborn 
Birkholz Geiger Lowe Schauer 
Bobier Gernaat Mans Schermesser 
Bod em Godchaux Martinez Schroer 
Bogardus Goschka Mathieu Scott 
Brackenridge Green McBryde Scranton 
Brater Gubow McManus Sikkema 
Brewer Gustafson McNutt Stallworth 
By! Hale Middaugh Tesanovich 
Callahan Hammerstrom Middleton Thomas 
Cassis Hanley Nye Varga 
Cherry Harder Olshove Vaughn 
Ciaramitaro Hertel Owen Voorhees 
Crissman Hood Ox ender Walberg 
Curtis Jansen Parks Wallace 
Dalman Jelinek Perricone Wetters 
DeHart Jellema Price Willard 
DeVuyst Kelly Profit Wojno 
Dobb Kilpatrick Prusi 

Nays-0 

In The Chair: DeHart 

Pu~suant to Joint Rule 20, the full title of the act shall read as follows: 
"An act to revise, consolidate, and classify the laws of this state regarding the regulation of certain occupations; to 

create a board for each of those occupations; to establish the powers and duties of certain departments and agencies 
and the boards of each occupation; to provide for the promulgation of rules; to provide for certain fees; to provide for 
penalties and civil fines; to establish rights, relationships, and remedies of certain persons under certain circumstances; 
to repeal certain parts of this act on a specific date; and to repeal certain acts and parts of acts,". 

The House agreed to the full title. 

Rep. Thomas moved that the bill be given immediate &fct. 
The motion prevailed, 2/3 of the members serving voting therefor 

Rep. Thomas moved thatSenate Bill No. 201e placed on its immediate passage. 
The motion prevailed, a majority of the members serving voting therefor 

Senate Bill No. 209, entitled 
A bill to codify, revise, consolidate, and classify aspects of the law relating to wills and intestacy, relating to the 

administration and distribution of estates of certain individuals, relating to trusts, and relating to thd'aafs of certain 
individuals under legal incapacity, to provide for the. powers and procedures of the court that has jurisdiction over these 
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Not V>ting-0 

In The Chair: Hofman 

The bill was referred to the Secretary for enrollment printing and presentation to the Governor 

Senate Bill No677, entitled 
A bill to amend 1963 R 181, entitled "Motor carrier safety act of 1963," (MCL 480.ho 480.22) by adding section 5. 
The House of Representatives has passed the bill, ordered that it be given immediate effect and pursuant to Joint 

Rule 20, inserted the full title. 
The question being on concurring in the committee recommendation to give the bill immediatefwft, 
The recommendation was concurred in, 2/3 of the members serving voting therefor 
The Senate agreed to the full title. · 
The bill was referred to the Secretary for enrollment printing and presentation to the Governor 

Senate Bill Nol149, entitled 
A bill to amend 1980 R 299, entitled "Occupational code," by amending section 725 (MCL 339.725), as added by 

1997 PA 10. 
The House of Representatives has substituted (H-2) the bill. 
The House of Representatives has passed the bill as substituted (H-2), ordered that it be given immediatfecaf and 

pursuant to Joint Rule 20, inserte.d the full title. 
Pending the order that, under rule 3.202, the bill be laid over one ~ay 
Senator DeGrow moved that the rule be suspended. 
The question being on concurring in the substitute made to the bill by the House, 
The substitute was concurred in, a majority of the members serving voting therefor, as follows: 

Roll Call No:743 Yeas-32 

Bennett DeBeaussaert Hoffman Schuette 
Berryman DeGrow Koivisto Schwarz 
Bouchard Dingell McManus Shugars 
Bullard Dunaskiss Miller Smith, V. 
Byrum Emmons North Stille 
Cherry Gast Peters Van Regenmorter 
Cisky Gougeon Posthumus Vaughn 
Conroy Hart Rogers Young 

Nays-1 

Smith, A. 

Excused-4 

Geake Jaye O'Brien Steil 

Not V>ting-0 

In The Chair: Hofman 
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SB1149, As Passed House, September 24, 1998 

BOUSE SIJBSTITlJTE FOR 
SENATE BILL NO. 1149 

A bill to amend 1980 PA 299, entitled 

"Occupational code," 

by amending section 725 (MCL 339.725), as added by 1997 PA 10. 

THE PEOPLE OF THE STATE OF MICHIGAN ENACT: 
1 Sec. 725. (1) The department shall issue a certificate as a 

2 certified public accountant to an individual who meets all of the 

3 following requirements: 

4 (a) Is of good moral character. 

5 (b} Has complied with the education requirements of subsec-

6 tion (2) . 

7 (c} Has passed an examination meeting the requirements of 

8 subsection (3). 

9 (d} Has complied with the experience requirements of 

10 subsection (4) . 

06150 I 98 * (H-2) LBO 
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Senate Bill No. 1149 2 

1 (E) AFTER JULY 1, 2003, SHALL HAVE COMPLETED AT LEAST 150 

2 SEMESTER HOURS OF COLLEGE EDUCATION, INCLUDING A BACCALAUREATE 

3 DEGREE OR HIGHER DEGREE WITH A CONCENTRATION IN ACCOUNTING, AT AN 

4 EDUCATIONAL INSTITUTION APPROVED BY THE BOARD. 

5 (2) Except as otherwise provided in this subsection, befo%e 

6 sitting fo% the examination %eqtti%ed under subsection (3) , an 

7 applicant fo% a ce%tificate as a ce%tified public accottntant 

8 shall have AN INDIVIDUAL WHO HAS completed at least a curricu-

9 lum required for a baccalaureate degree with a concentration in 

10 accounting at an educational institution approved by the board 

11 MAY SIT FOR THE EXAMINATION REQUIRED UNDER SUBSECTION (3) . An 

12 applicant fo:i: a ce:i:tificate as a ce:i:tified pnblic accountant 

13 INDIVIDUAL shall be considered to have fulfilled the educational 

14 requirements of this subsection if he or she is scheduled to 

15 receive his or her· baccalaureate degree with a concentration in 

16 accounting from an educational institution approved by the board, 

) 17 within 30 days after the date of the examination required under 

18 subsection (3), as certified by the chief academic officer of the 

19 educational institution. If an applicant INDIVIDUAL fails to 

20 fulfill the educational requirements of the educational institu-

21 tion within 30 days of the examination, then the board shall not 

22 credit the examination results to the applicant. 

) 
I 

23 (3) An applicant for a certificate as a certified public 

24 accountant shall pass an examination in accounting, auditing, and 

25 other related subjects, acceptable to the department and the 

26 board, that is given reciprocal status in the plurality of states 

27 as compared to other examinations. 
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Senate Bill No. 1149 3 

1 (4) Subject to subsections (S) and (6) AND UNTIL JULY 1, 

2 2003, an applicant for a certificate as a certified public 

3 accountant shall have 2 years of qualifying experience AND, AFTER 

4 JULY 1, 2003, AN APPLICANT FOR A CERTIFICATE AS A CERTIFIED 

5 PUBLIC ACCOUNTANT SHALL HAVE 1 YEAR OF QUALIFYING EXPERIENCE 

6 under the direction and supervision of a licensed certified 

7 public accountant of this or another state in either of the 

8 following: 

9 (a) The practice of public accounting with experience 

10 obtained in 1 financial audit and in all of the following areas 

11 which may be performed under the direction and supervision of a 

12 licensed certified public accountant while the applicant was 

13 meeting the education requirements of subsection (2): 

14 (i) The application of a variety of auditing procedures and 

15 techniques to the usual and customary financial transactions 

16 recorded in accounting records. 

17 (ii) The preparation of working papers covering the examina-

18 tion of the accounts usually found in accounting records for 

19 audit, review, and compilation. 

20 (iii) The participation in the planning of the program of 

21 work including the selection of the procedures to be followed for 

22 audit, review, and compilation. 

23 (iv) The participation in the preparation of reports, 

24 including written explanations and comments on the findings of 

25 the examinations and on the content of the accounting records. 

26 (V) The participation in the preparation and analysis of 

27 financial statements together with explanations and notes. 

06150 I 98 * (H-2) 
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Senate Bill No. 1149 4 

1 (b) The practice of public accounting with a governmental 

2 agency involving either of the following: 

3 (i) The auditing of the books and accounts or financial 

4 activities of persons engaged in 3 or more distinct lines of com-

5 mercial or industrial business in accordance with generally 

6 accepted auditing standards or generally accepted government 

7 auditing standards. 

8 (ii) The auditing of the books and accounts of financial 

9 activities of 3 or more distinct governmental agencies or inde-

10 pendent organizational units other than an employer of the appli-

11 cant in accordance with generally accepted auditing standards or 

12 generally accepted government auditing standards, and in which 

13 the results of the auditing are reported to a third party. 

14 (5) -1m- UNTIL JULY 1, 2003, AN individual who has done both 

15 of the following is considered to have received the equivalent of 

16 1 year of qualifying experience under subsection (4): 

17 (a) Has earned a graduate degree in accounting or its equiv-

18 alent at an educational institution approved by the board. 

19 (b) Has completed a curriculum in public accounting as pre-

20 scribed in rules promulgated by the director. 

21 (6) -1m- UNTIL JULY 1, 2003, AN individual who has done all 

22 of the following is considered to have received the equivalent of 

23 ·2 years of qualifying experience under subsection (4) : 

24 (a) Has earned a graduate degree in accounting or its equiv-

25 alent at an educational institution approved by the board and has 

26 completed a curriculum in public accounting as prescribed in 

27 rules promulgated by the director. 

06150 I 98 * (H-2) 



) 

SB1149, As Passed House, September 24, 1998 

Senate Bill No. 1149 5 

1 (b) Has completed at least 2 years as a full-time instructor 

2 of accounting in subjects above the elementary level prescribed 

3 in rules promulgated by the director. 

4 (7) In complying with the requirement of subsection (4) that 

5 an applicant shall have performed 1 financial audit, an applicant 

6 may submit an audit performed under the direction and supervision 

7 of a licensed certified public accountant who is not the 

8 applicant's employer or an audit performed while the applicant 

9 was meeting the educational requirements of subsection (2) . 
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DEPARTMENT OF CONSUMER AND INDUSTRY SERVICES 

BOARD OF ACCOUNT ANCY 

GENERAL RULES 

PART l. GENERAL PROVISIONS 

R 338.5101 Definitions. 
Rule 101. ( 1) As used in these rules: 
(a) "Act" means Act No. 299 of the Public Acts of 1980, as amended, being 

§339.101 et seq. of the Michigan Compiled Laws, and known as the occupational code. 
. (b) "Audit" or "examination" means an examination applying generally accepted 
auditing standards, including any procedure undertaken to verify or test the 
reasonableness of financial infonnation presented in financial statements with a view of 
expressing an opinion or commenting on the fairness of the presentation. 

(c) "Board" means the Michigan state board of accountancy. 
(d) "Client" means the person or persons or entity that retains a licensee for the 

perf orinance of professional services. 
(e) "Cofttested eme" meMs contested eme a:s set f.ert:h in Aet Ne. 306 of the Pttblie 

Ae~ ef 1969, a:s amended, being §24.201 et seq. of the Miehigan Cornpilcd Laws, and 
knewn m the administrative proeedtH'es act. 

ft) "Continuing education period" means all or part of a year beginning July 1 and 
ending June 30. 

fg1 (F) "CPA" or "certified public accountant" means a person holding a certificate 
of certified public accountant granted by the boftt'd DEPARTMENT. 

(G) "ENGAGEMENT LETTER" MEANS A WRITTEN AGREEMENT 
BETWEEN A CPA OR A CPA FIRM AND A CLIENT DESCRIBING SERVICES 
TO BE PERFORMED AND THE FEES TO BE PAID. 

(h) "Enterprise" means a person, persons, or entity for which a licensee perfonns 
professional services. 

(i) "Financial statements" means statements and related footnotes that purport to 
show financial position, results of operations, and changes in cash flow on the basis of 
generally accepted accounting principles or another comprehensive basis of accounting. 
The term does not include incidental financial data included in management advisory 
services reports to support recommendations to a client and does not include tax returns 
and supporting schedules of tax returns. 

(j) "Generally accepted accounting principles" means accounting principles or 
standards generally accepted in the United States, including accounting principles board 
opinions, accounting research bulletins, and statements on standards for accounting and 
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CONSUMER & INDUSTRY SERVICES, P.O. Box 30018, Lansing, Michigan 48909, 
at a cost of $20.00 as of the time of adoption of these rules or from the American 
Institute of Certified Public Accountants, 1211 Aventie of the Amerieft3, New York, 
New York 10036 HARBORSIDE FINANCIAL CENTER, 201 PLAZA THREE, 
JERSEY CITY, NEW JERSEY, 07311, at a cost of $12.50 $14.50 as of the time of 
adoption of these rules. 

R 338.5105 Condud at publie meetings; "chairperson" defined. 

3 

Rule 105. (l) For the purpose of this rule, "ehairpe~on" metms the person authoril:ed 
to eonvene a:nd moderate a meeting of a publie bedy orgtmh~ed or housed with:i:n the 
depar--.ment or any other person aeting temporaril)' 8::3 eon:r1enor or moderator. 

(2) Eaeh person present shall be pro·t·ided a rea:sonttble opporttmity to address a 
·publie meeting on an agenda item or a topie releYant to the publie bedy ·whieh is not on 
the agenda if the person makes a request to the public bedy's offices or to the 
department prior to eon·1ening the meeting or to the chairperson prior to the coneh:tiion 
of the meeting. 

(3) The ehairperson shall do all of the follo·n·ing: 
(a) Conduet the public participation portion of the publie meeting i:n an orderly and 

dccorottS fashion. 
(b} Recogn:itt eaeh pe~on wishing to speak, within the time limits available. 
(e) Allow for public comment on caeh agenda item. 
(d) Allocate a specific time on the agenda fer genentl publie comments. 
(c) Exclude a person from the meeting 6nly for a breaeh of the peaee aetttally 

committed at the meeting. 
(t) Tu presen·c the rights of all parties, prohibit a member of the public from 

addressing the meeting on the subject of an administrative law cft3e pending before a 
board, except 8::3 provided in Aet No. 306 of the Publie Aets of 1969, 8::3 amended, being 
§24.201 ct seq. of the Michigi:tn Compiled Laws, until a disposition of the case hft3 been 
voted upon by the board. 

(4) The ehttirpcrson may do any of the feHo•iFJ1g: 
(a) Limit the number of persons admitted to the meeting room if neeessacy· to 

eomply 'With publie safety laws tmd regulatiom. 
(b) Temporarily reeess and promptly rceon·. en:e the meeting in a larger meeting 

room if more spaee is neecs~. 
(e) Impose reasonable limitations en time allotted for ptiblie comments. 
(d) Inquire as te the interest er interests, if any. represented by a person addressing 

the meeting. 
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determination on the appeal within a reasonable time and ma)·, in reaehing a 
determination. request outside 8:3sista:nee in the review of the papers involved. 

R 338.5112 Failure to write examination during specified period; reapplication 
required. 

5 

Rule 112. A candidate who fails to write an examination for a period of 6 successive 
examinations is required to apply as a new applicant UNLESS EXCUSED AS 
PROVIDED IN RULE 110(3) . 

. R 338.5115 Certificate of certified public accountant; application; qualifying 
experience requirement. 

Rule 115. (1) To fulfill the 2 yettr qualifying experience reqtiirement of either pttblie 
aeeounting or govemmentiil emplo)·ment, an applicant shall demonstrate that the 
applieant's experience h8:3 included substantial experience in 3 or more distinct lines of 
commercial or industrial btisiness or nonJ'rofit entit:ies. To fulfill this reqttirement, 
experience shall be obtiiined in financial audits ttnd a eombinatien of reviews, 
compilations, eomplianee audits, opemtienal audits, and management a1::1dits. 
Candidates shall htt'te experience in all of the following areas: 

(a) Applying a variety of auditing proeedmes a:nd teeh.Yiques to the ustlftl M:d 
ett'3toma:ry fmaneial transaction:! recorded in aeeottnting records.... _ 

(b) Preparing audit working papers eo·fering the examination of the accounts ~tlftlly 
futtnd in aeeottnting records. 

(e) Partieil'ation in plan:.-ttng progrftms of audit work, including the selection of 
l'roeedtH"CS to be fello"Ned. 

(d) Partieil'ation in prepttring written explanations and comments on the findings of 
a:n exftmination M:d on the content of accounting records. 

(e) Participation in preparing and analyzmg financial stiitements, together with 
ex}'lanations and notes thereon. 
~As provided in section 794(7) 725(6) of the act, a person shall be regarded as 
having completed not less than 2 years as aN full time instructor of accounting in 
subjects above the elementary level if; within the 6-ealcndar yettr period immediatel)' 
before applieation fer a eertifieate of eertified publie aeeountMt, the applicant has 
completed not less than 6 aeademie quarters or 4 academic semesters of aN full time 
academic appointment in accounting at an institution recognized by the board. An 
instructor who has aN·fuB time academic appointment in accounting shall teach, as the 
principal instructor, not less than 8 quarter credit hour~ per quarter or 6 semester credit 
hours per se~ester of accounting subjects above the elementary level. 
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APPLICANT DID N01RECEIVE ACADEMIC CREDIT FOR THE INTER.\iSHIP. 
IF ACADEMIC CREDIT WAS GRANTED BY THE COLLEGE OR UNIVERSITY 
FOR THE INTERNSHIP, THE APPLICANT WlLL RECEIVE ONLY HALF 
CREDIT FOR THE HOURS OF QUALIFYING EXPERIENCE EARNED. 

R 338.5120 Registration. 
Rule 120. (1) A holder of a Miehigan eertifieate of eertified pttblie aeeotmtant shall 

register bienn:iaHy M reqttirecl by departmental ruk, pay the preseribed fee, advise the 
bea:rd of his or her ettITent address and bttsiness eonneetions on a ferm provided by the 
depar.ment, and netify the boa:rd of Ml)" sttbsequent ehsnge of address. 

7 

(2) A finn praetieing pttblie aeeottnting i:n Michigan sh:all fttnttsh all of the fellowing 
information to the board: 

(a) The name of the firm. 
(b) The na:mes and eertifieate numbers of the partners or shMeholders. 
(e) The name and eertifieate number of the resident manager of eaeh Miehiga:n 

offiee. 
(d) The address 6f additional offices maintained in Michigan. 
(3) Eaeh etliee efa firm shall be mMaged by a liee~ee. The beard shall be 

promptly notified of the opening or closing of any office, a eha:fige of address, or a 
ehsnge in the ma:nagement of an otliee. 
-fij A person who is administratively responsible for a public accounting firm 
practicing in Michigan shall be a licensed Michigan certified public accountant. 

(5) A licensee M firm sh8ll net praetiee pt1blie aeeottnting tl:ftder a name which is 
misleading ~ to the type of orgamr:ation. Names of 1 or more p~t pm'tners or 
sha:reholders may be inelttded in the stteeessor firm nflme. A par".ner or stockholder 
sttfViving the death or withdrawal of all ether pMtners or stoekhelders may eontintte to 
praetiee ttnder the firm na:me for net more than 2 years after beeoming a sele 
pmetitiener. A firm shall 8f'f'IY fer registration by the board 'Nithin 30 day3 of eha:nging 
its name. A registeitd firm whieh has eha:nged par.ners or steekhelders shall notify the 
boa:rd of the ehsnge ttpen the next renev1t1l cf the finn's registratien. 

(6) A registered firm name shall i:nelttde at least as many J'811fters or stoekhelders 
nttmerieally ~arc indieated by its name. When the terms "and eompany" er "and 
asseeiate" are inelttded in tile na:me. at least 1 additional eqttity owner :shall be required. 
'Nhen the terms "and ~soeiates" are inelttded in the nmne, not less tha:n 2 additional 
equity ewners sh8H be required. 

R 338.5130 C6rporation 6rgani%ed f6r practice of publie aec6un:ting. 
Rttle 130. ( 1) A eorporation organized fur the praetiee of pttblie aeeettnting shall be 

a professional serv[ee eorperation. tt3 pro~·id.:d in Act ?'.fo. 192 ef the Publie Aets of 
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foreign country and is a client of the certified public accountant or foreign accountant, 
and no separate rendering of financial statements or accounting reports or attesting to 
the reliability of a representation or estimate is made for the division or subsidiary. 

(5) If another state or foreign country charges a fee for providing an affidavit or 
certificate of professional standing for determining whether the applicant is qualified to 
practice public accountancy temporarily in this state, the applicant is required to pay 
such fee. 

R 338.5145 Recognition of degrees. 

9 

Rule 145. (1) For the purpose of identifying the educational institutions that meet the 
educational standards required by the board to satisfy the provisions of section 704(2) 
725 of the act, both of the following provisions apply: 

(a) The board adopts the criteria for accreditation of the north central association of 
colleges and secondary schools1 COMMISSION ON INSTITUTIO't'\S OF HIGHER 
EDUCATION included in the publication entitled "Pelieies and StM'Jd:ards for Seheols, 
1992 94. HANDBOOK OF ACCREDITATION, SECOND EDITIO~." Accreditation 
by the north central association of colleges and secondary schools or an affiliated 
association is prima fade proof of having met the criteria. Copies of the criteria are 
available for inspection and purchase at the Board of Accountancy, Department of 
Cemmeree, Bmeatt of Oeettpationttl a:nd Professional Regttlation CO~SUMER & 
INDUSTRY SERVICES, P.O. Box 30018, Lansing, Michigan 48909. at a cost of 
$15.00 $25.00 as of the time of adoption of these rules or may be purchased from the 
North Central Association of Colleges and $~hools, Commission on Schools, Ari2ens 
State Unh'ersity, Tempe, Arizona 84287-3911 INSTITUTIONS OF HIGHER 
EDUCATION, 30 N. LASALLE DTREET, SUITE 2400, CHICAGO. ILLINOIS, 
60602-2504, at a cost of 9:00 $18.00 as of the time of adoption of these rules. 

(b) The board may recognize an educational institution which demonstrates that the 
curricula required for its degrees are the equivalent of those required for degrees 
granted by institutions accredited pursuant to subdivision (a) of this subrule. 

(2) The board may withdraw reeogmtien of degrees &em a degree grMting 
imtitutien for fmlme to timely respond to qttestiermsires er otherwise eoopeme in 
determining 'Wftether the reeogniied institution meets the minimttm S'timd~. A 
concentration in accounting shall include the follo\\ing accounting and general business 
subjects, for which credit is transferable to any baccalaureate degree-granting institution 
recognized by the board: 

Semester 
hours 

AUDITING...................................................................... ~ 

Accounting principles. including a 

Qtt8:1"ter 
hetH'! 
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R 338.5159 Publieation of annual register. 
Rule 150. A eopy of the register, as set forth in section 8 of the aet, shall be 

fumighed upon reqttegt. 

R 338.5155 'l/ai-;er of feu. 

l l 

Rule 155. ( 1) A pergon reaehing the age of 70 on or before Ja:nuary 1 of the renewal 
period gfiaH atttieh ti eopy of hig or her birth eertifietite, or other appropriate e·videnee, 
a:nd requegt thtit the feeg be ·wtiived. Proof is not required after initial application of 
waiver. 

(2) A wah·er ofa fee does not waive MY other reqttirements ttnder the aet or these 
~ 

PART 2. CONTINUING EDUCATION 

R 338.5210 Continuing education requirements; reporting; qualifying hours. 
Rule 210. ( 1) Qualifying hours shall be earned annually WITHIN THE 

CONTINUING EDUCATION PERIOD"' and reported bienrually on a fonn prescribed 
by the board DEPARTMENT within the eontintting education period immediately 
preeeding each licensing period. 

(2) The minimttm nttmbcr of required qttalifying hottrS shall be 40 hottrS arinually. 
(3) Qttalifying hottrs may be earned only in sttbjeets wftieh Me designed to ensttre 

reasonable ettrreney of knowledge as a basis for a high stttndftfd of practice as a 
certified pttblie aeeounta:nt and whieh are relevant to the professional services rendered 
or to be rendered by the lieensttre applieMt or the lieensee. The Sttbjeets include those 
described in R 338.5255. Not less than 49% EIGHT of the minimum qualifying hours 
ANNUALLY shall be in auditing and accounting. 

R 338.5211 Continuing education requirements; exceptions; extensions. 
Rule 21 l. (1) A licensee who does not earn sufficient qualifying hours during the 

continuing education period may be allowed to renew a license upon reporting 80 
qualifying hours and an additional 4 hours of continuing education credit for each 
month of time needed to remove the deficiency. The additional 4 hours of continuing 
education credit for each month of time needed to remove the deficiency shall not apply 
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(b) An academic semester credit hour earned from an educational institution equals 
15 continuing education hours for the continuing education period in which completed. 

( c) An aeademie quarter eredit hour csmed from an edtteationaJ instittttion eqttab l 0 
eontinuing edtteation hours fer the eontintttng edtieation period in whieh eom)'leted. 
~ Each classroom hour in noncredit study at an educational institution equals l 
continuing education hour. 

R 338.5217 Instruction. 
Rule 217. Each hour of classroom work as a teacher, instructor, speaker, or lecturer 

at an educational institution, or each hour spent conducting a group program, pursuant 
to R 338.5216, as a teacher, instructor, lecturer, speaker, or seminar discussion leader, 
equals 3 continuing education hours for the initial session of the course or program 
taught. Additional credit shall not be given for subsequent repetitious sessions during 
the same continuing education period. The credit shall not exceed 50% of the minimum 
qualifying hours in any continuing education period. 

R 338.5218 Self-study programs. 
Rule 218. (1) A licensure applicant or licensee shall receive continuing education 

credit for an individual self-study program that is in compliance with all of the 
follo"1ting requirements: 

(a) The program consists of an educational course designed for self-study and_ - _ 
requires evidence of satisfactory completion. 

(b) The subject matter of the program is listed in R 338.5255. 
(c) Written certification of completion and a program outline and recommended 

qualifying hours are issued by the sponsor upon request. 
( d) The sponsor maintains written records of the program outline and completion of 

the program for a period of 4 years. 
(2) Credit for a self-study program shall not be more than 50% of the minimum 

qualifying hours in any continuing education period. 
(3) A licensee shall not receive credit for repeating a self-study program or course or 

another self-study program or course that has substantially the same content during a 
continuing education period. 

R 338.5221 Positive enforcement program participation. 
Rule 221. Contintiing education ercdit may be allowed fur participation in a posithe 

enfureement program adopted by the bottrd. Each hour of participation ~ a re·riewer in 
a positive enfurcement progrB:m equals l /2 hour of eontinui:ng edtieation eredit. Credit 
shall net exeeed 50% ef the min:imtim qtiB::iifying hottrs in any continuing education 
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(j) Professional ethics for certified public accountants. 
(k)T AXA TION~ 
(L) FINA~CIAL'ADVISORY SERVICES~ 
(M) BCSINESS VALUATIONS~ 

15 

(N) Any other subjects which contribute to the professional competency of a licensee 
and for which the responsibility for compliance rests solely with the licensure applicant 
or licensee. 

R 338.5260 Evidence of completion of continuing education requirements. 
Rule 260. A licensufe applicant or licensee is solely responsible for documenting the 

evidence to support the fulfillment of the requirements under this part. 

R 338.5270 Retention of e\·idence supporting fulfillment of continuing education 
requirements. 

Rule 270. A licensure applicant or licensee shall retain evidence to support 
fulfillment of the continuing education requirements for a period of 4 years subsequent 
to submission of the report under R 338.5210. 

R 338.5275 Verifieation of rep6rted inf6rmatfon. 
Rule 275. Cofttiftuiftg edueatioA i:nformatioft reported to the OOfi:fd is su6jeet to 

v·erifieation by the boMd. If the hems reported are not af'pro·1ed, the lieen:sure 
ftf't'lieant or lieen:see shall be notified of the apparent defieieney and the application for 
lieensure or lieeme renewal shall be denied. 

PART 3. HEARINGS AND COMPLIANCE CONFERENCES 

R 338.5395 Administrative C6mmittee. 
Rttle 395. ( l) The boMd shall designate I member 6f the administrath·e eom:mittee 

as ehairman. 
(2) Eaeh eomplaint reeeived by the offiee of the boMd shall be referred promptly to 

the administrati..-e eommittee whieh shall determine whether the eomplaint is one over 
·whieh the boMd has jttrisdietion. 

(a) If the administrati·1e committee determines that the boMd does not ha·1e 
jwisdietion over the eomplainL the eom:mittee ma::·· sttggest to the board eemses of 
aetion. 

(b) I Ia..-iflg :determined £flat the boMd has jwis<lietion, the administrath·e eommittee 
shall premptly aeknov+ledge the eemplaint indieating the assigned nttmber a:nd initiate 
and eonduet Bn investifi?ation in order to further determine a:nd satisfy its membe~ that 

~ - . . 
Draft S/13/98 



) 

) 

17 

Me partnerg or gfiareholderg in the practice IF THE LICENSEE IS A FIR..\-1. THE 
FIRM SHALL BE HELD RESPONSIBLE FOR COMPLIANCE WITH THE RULES 
OF PROFESSIONAL CONDUCT BY ALL OF ITS EMPLOYEES. 

(2) A licensee.i. INCLUDING A FIRM.i. shall not pennit others to carry out, on~ 
her ITS behalf, acts which, if carried out by the licensee, would constitute a violation of 
the rules of professional conduct. 

R 338.5405 Independence. 
Ruic 405. A licensee, INCLUDING A firm, or eof"l'Ortttion of wh:ich the licengec jg a 

partner or shMCholdcr shall not express an opinion on financial statements of an 
enterprise from which the licensee, firm, or corporation is .not independent. For the 
purpose of defining the impairment of independence, the board adopts the American 
institute of certified public accountants' rule on independence contained in the 
publication entitled "Code of Professional Conduct," dated Jan~· I, 1993 MAY 1997. 
Copies of the code are available for inspection at the board of accountancy office in 
Lansing and may be purchased from the American Institute of Certified Public 
Accountants, 1211 Aventic of the Americas, New York. New York 10036 
HARBORSIDE FINANCIAL CENTER, 201 PLAZA THREE, JERSEY CITY, NEW 
JERSEY, 07311, at a cost of 5-5:00 $5.50 as of the time of adoption of these rules, or 
from the Board of Accountancy, Department of Commerce. Bttreatt of Oeetipatienal 
and Profesgional Regttlation CONSUMER & INDUSTRY SERVICES, P.O. Box 
30018, Lansing, Michigan 48909, at a cost of $10.00 as of the time of adoption of these 
rules. 

R 338.5439 Misrepresentati6n and subordination of judgment. 
Rttle 430. A licensee shttll not misrepresent faets when engaged in the praetiee of 

pttblie acemmting, inelttding the rendering of tax and management ad't·igory sel"'f'iees, 
and shall not sttbordinate ftig or herjtidgment to others. 

R 338.5435 Competence. 
Rule 435. A licensee er INCLUDING A firm shall not undertake a professional 

engagement which cannot be completed \\ith competence. 

R 338.5449 Auditing 3tandard3. 
Rttle 440. The name of a !iccngee or firm ghaB not be a:gsoeiated with finanei8:l 

statements in Sl:teh a ma:nner a:g te imf'l:t that the licensee or firm tteted as a:n 
independent ecrtified public accountant unlegs the e:pplicablc generally a:eeepted 
atiditing standMds htl't'e been applied. Depamtrcs from generally aeeqHed auditing 
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representations of fact. 
{d) Failing to perfonn. on a timely basis. services in accordance with the conditions. 

tenns, or prerequisites of a public communication or any quotation. 
(e) Misrepresenting facts or failing to disclose relevant facts. 
(f) Creating false or unjustified expectations of favorable results. 
(g) Implying abilities not supported by valid educational or professional attainments 

or licensing recognition. 
(h) Implying the ability to influence improperly any court, tribunal, or other public 

body or official. 
(i) Making any other representation or implication that is false, deceptive, or 

misleading. 
0) Employing OR ENGAGING a person to perfonn a discreditable act that the 

lieeflsee er the licensee's firm is l'rehibited. from deiflg by law or these mies. 
(k) Engaging in a deeeptive trade practice prohibited by law. 
(1) Retaining documents constituting the original books and records of a client after a 

demand has been made for their return. 
(m)Failing to respond, within a reasonable time, to inquiries of the board or its 

authorized representatives relative to the administration of the act. 
(n) Providing false or misleading infonnation on the qualifying experience of an 

applicant for certified public accountant. 
(o) Stating or implying that the licensee has received formal recognition as a 

specialist in any aspect of the practice of public accountancy, ex:eept in aeeordanee with 
rules adopted by the beard WHEN THE LICENSEE HAS NOT RECEIVED SUCH 
RECOGNITION. 

(p) Representing that professional senices can or will be competently perfonned for 
a stated fee when this is not the case, or making representations with respect to fees for 
professional senices that do not disclose all variables that may reasonably be expected 
to affect the fees that will in fact be charged. 

R 338.5475 Payment or acceptance of commissions prohibited; cxehtded 
transactions. 

Rule 475. A licensee er firm sha:H not pay eemmission to obtaifl a elient ner aeeel't a 
eommissien fer a referral te a client. This does net prohibit paymeflts fer the pmehase 
of an aeeettnting J'rfletiee or retirement payments to ifldividl:Hl:ls formerly engaged in the 
praetiee of pttblie aeeettnting er vaymcnt5 to their hcir3 6f' estate3. A LICENSEE WHO 
IS PAID OR EXPECTS TO BE PAID A CO~tMISSION OR A REFERRAL FEE BY 
A CLIENT SHALL DISCLOSE THAT FACT IN WRITING IN AN ENGAGEMENT 
LETTER. 

R 338.5480 Engaging in business or occupation which impairs objectivity or 
independence prohibited. 
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., r ERRIS STATE UNIVERSITY 
I 

. ACCOUNTING PROGRA!\1 REVIEW 
GRADUATE SURVEY 

Please help us strengthen our Accounting Program at Fe"is State University by respo1Jfiing to 
the following questions. Your answers will be kept confidential. Comments may be continued on 
the back of the sheets, if necessary. Return the completed survey in the enclosed, return 
envelope by August 20 so that we can meet our deadlines. Thanks for your help. 

Your major was (1 )_Accounting (2)_ Accounting Finance (3)_Accounting CIS 

As a graduate of Ferris State, please rate the effectiveness of each of the following aspects 
of our university iit preparing you for the job market. 

Excellent ·Average 
l. FSU' s academic courses overall? s 4 3 
2. FSl.f s faculty overall? s 4 3 
3. FSU's facilities, equipment overall? s 4 3 
4. FSU's Job Placement Office? s 4 3 
S. College of Business courses? s 4 3 
6. College of Business faculty? s 4 3 
7. College of Business facilities, equipment? s 4 3 
8. FSU's Accounting curriculum?. s 4 3 
9. FSU's Accounting faculty? s 4 3 

10. Accounting Club (Society) s 4 3 
11. FSU computer equip/software used by ACCT? s 4 3 
12. Accounting resources at FSU's Library? s 4 3 

Very 
13 How satisfied are you with the education Satisfied 

and training you received at FSU? s 4 3 

14. Compared to graduates of accounting About the 
curricula at other universities, how well Better Same 
p~pared were you for the job market? s 4 3 

15. What changes do you feel need to be made to make the FSU Accounting Program 
more effective in preparing graduates for the job market? 

Accounting courses 
Communication courses 
Computer courses 
General Education courses 
Finance courses 
Marketing courses 
Management courses 
Statistics courses 
Economics courses 

MORE 
1 
1 
1 
1 
1 
1 
1 
1 
l 

NO CHANGE 
2 
2 
2 
2 
2 
2 
2 
2 
2 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

2 

2 

Poor No Opinion 
1 
l 
1 
l 
l 
1 
l 
l 
l 
1 
l 
1 

Very 
Unsatisfied 

1 

Much 
Less 
1 

LESS 
3 
3 
3 
3 
3 
3 
3 
3 
3 

N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
N/O 
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16. Would you reco~end an accounting career to a yow1g student about to enter 
college? Ifno, please briefly explain why not? 

1. YES_ 2.NO_ 

17. Would you recommend FSU's Accounting curriculum to a student? 
If no, please briefly explain why not? 

1. YES_ 2.NO_ 

Please provide the following demographic information. 

18. What year did you receive your accounting degree fro~ FSU? 19_ 

19. Were you a: 

1. __ Traditional student (18 to 22 year old) 

2. __ Nontraditional student (older than 22) 

20. Did you transfer to FSU from another college? 

·1 Yes 2 No 

21. If "yes" to question 20, did you transfer with an associate degree? 

1 Yes 2 No 

22. Were you a member of the Accounting Club (Society) while at FSU? 

1 Yes 2 No 

23. How many years have you worked in ACCT? 

{l)None __ (2) 1 -2_ (3) 3 - 5 __ (4) 6 - 10_ (5) More than 10 __ 

24. How long did it take you to fmd your fll'St ACCT job?_ months_ NIA 

25. Are you currently employed in an accounting related area? (I)_ Yes 

26. If no to question 25, please indicate why. 

I_ Promotion to a non-accounting position 
2_.._ Business training offered better job opportunity outside ACCT 
3 _Found a betterpayingjob in another field 
4 _ Decided I liked another career better 
5 _ Decided I did not like accounting work 
6_ Unable to find and accounting position 

(2)_No 

7_ 0ther ___________________ _ 

.. 



27. If you are not working in accounting, how closely iS your present job related to 
your accounting /business courses and training? 

) 1_ Very related (Constantly draws on accounting skills and knowledge~) 

) 

) 

2_ Fairly related (Frequently draws on accounting and business course knowledge.) 
3 _Somewhat related (Occasionally draws on accounting and business knowledge.) 
4_ Not related (Never draws upon accounting or business course knowledge.) 

28. Please mark the one category which best describes yom employer's industry and your 
Job title/function. 

Business, Government, OR 
Not-For-Profit Organizations 

1 Staff Accountant · 
2-Analyst 
3 Supervisor or Manager 
4 Financial Officer, V. Pres., 
-or .Controller 

5 _0ther _____ _ 

Public Accounting, Auditing, or 
Consulting Firms 

6 _Consultant, Accountant or 
Auditor 

7 _Manager or Partner 
S_Other_..;... ___ _ 

29. Approximately what is your current annual salary (including bonuses)? 
1 Less than $20,000 4 $40,000 to $49,999 
2 $20,000 to $29,999 S $50,000 to $70,000 
3 __ $30,000 to $39,999 6 more than S70,000 

30. How satisfied are you with your present job? 

31. Additional comments or suggestions: 

very 
satisfied 

5 4 

Teaching Institutions 
(Teaching/Research) 

9 _Instructor or Lecturer 
· 1 O_Assistant Professor 

11 Associate Professor 
12 FullProfessor 
13_0ther ___ _ 

3 

very 
wuatisfied 

2 1 

Please return the completed questionnaire in the enclosed, return envelope. Thanks/ 

.· .. 



Based on your experience from hiring entry level accounting graduates from Ferris State 
) University, please rate the following professional and communication skills. 

Excellent Average Poor No Opinion 

1. How would you rate the overall 
preparedness of FSU' s graduates? 5 4 3 2 1 NIO 

2. How would you rate the following specific 
accounting areas? 

a. Financial Accounting 5 4 3 2 1 NIO 
b. Managerial or Cost Accounting 5 4 3 2 1 NIO 
c. Income Tax Accounting 5 4 3 2 1 NIO 
d. Governmental/Non profit Accounting 5 4 3 2 1 NIO 
e. General Ledger Accounting 5 4 3 2 1 NIO 
f. Computerized Accounting Applications 5 4 3 2 1 NIO 
g. General Computer Skills (Excel, Word) 5 4 3 2 1 NIO 
h. Budgeting s 4 3 2 1 NIO 

3. How would you rate the following general 
education or communication skills? 

a. Writing/Editing Skills 5 4 3 2 1 NIO 
b. Oral/Speaking Communication Skills 5 4 3 2 1 NIO 

) c. Presentation Skills s 4 3 2 1 N/O 

4. How does the preparedness ofFSU's entry Much Better The Same Much Worse 
level graduates compare to the accounting 
graduates from other universities/colleges? 5 4 3 2 1 NIO 

5. How important are an employee's knowledge Very Not at All 
and skills in: 

Computer Applications s 4 3 2 1 NIO 
Management s 4 3 2 1 NIO 
Finance s 4 3 2 1 NIO 
Marketing s 4 3 2 1 NIO 
Related general business functions s 4 3 2 1 N/O 

· 6. What trend will most significantly affect the practice of accounting in the next 
5-10 years, and what should Ferris State do to prepare our graduates to meet the 
professional needs/demands which will emerge from that trend? 

7. Additional Comments: Please use an attachment if appropriate. 

) 



) 
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Please take a moment to complete this survey and return to Patrick McNabb, Bus 
307. Your assistance in completing our program review is very much appreciated! 

Faculty Survey 
Accounting Major, Academic Program Review 

April1998 

Stiongly Strongly No 
Agree Diug,ee Opinicn 

The Accounting major fits FSU' s mission. s 4 3 2 1 N/O 

FSU' s Accounting curriculum fits the needs of s 4 3 2 1 N/O 
of students. 

FSU' s Accounting curriculum fits the neem of s 4 3 2 1 N/O 
employers. 

FSU' s Accounting program is a integral put of the s 4 3 2 1 N/O 
COB. 

The overall quality of accounting students is equal 
to or above the COB average. 

s 4 3 2 1 N/0 

The courses required of an accounting major are s 4 3 2 1 N/O 
appropriate and sufficiently rigorous. 

The financial resources the COB povides to its s 4 3 2 l' N/O 
Accounting program is sufficient 

The faculty the COB provides to its Accounting s 4 3 2 1 N/O 
program is sufficient 

The technology the COB provides to its Accounting s 4 3 2 1 N/O 
program is sufficient 

. The .Accounting major needs a stronger recruiting effort s 4 3 2 1 N/O 

I think that basic accounting knowledge and skills are s 4 3 2 1 N/O 
valuable to graduates from my academic area. 

Accounting skills and knowledge are ,.aluable for all s 4 3 2 1 N/0 
COB graduates. 

The service courses which are available to non s 4 3 2 1 N/O 
accounting COB students meet the needs of these 
students. 

OVER PLEASE 
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In your opinion, what are the most imponant skills to be taught in an Accounting curriculum ? 

What one change would you make to achieve the most significant improvement in the Accounting program 
atFSU?. 

What additional faculty, technology, or physical resources are needed, if any, to make the Accounting 
curriculum better and more successful? 

Have you ever taken a course in Accounting? __yes __ no If yes, how many? __ 
How many years have you taugh~ at a college? _0 __ 1-10_10-1s __ 1s+ 
How many years have you worked in business? __ 0_1-10_10-1s __ 1s+ 
How many years have you been employed at Ferris __ 1-s __ s-10 __ 1o+ 
You are a member of: _Mktg. Dej>t. _Mgmt Dept _ACIS Dept _Econ/Appl Stats Dept 

COB staff _Arts & Sciences Faculty _FSU statf_Other 

) 



Major~~~~~~--

ENTERING YOUR PROGRAM: 

ACCOUNTANCY PROGRAM 
EXIT SURVEY 

Date_· ·_· -----

How did you enter your major at Ferris State U:nivefsity? (Cucfe your response) 

a As a freshman 
b. As a transfer from another coilege or university (non-degree) 
c. With an associate's degree from Ferris State University 
d. With an associate' s degree fimn another college or university 
e. From another program at Fezris State University 

f.Other:~-·---------------------------
EMPLOYMENT PL\NS: 

1. Have you seci.ired a job that reflects the compl~on of your degree? _Yes No 

a If the answer to I is "yes," is this position with your current employer'! _Yes _No 

b. If the answer to I is "no", have you had a job offer that you are presently considering? _ Yes _No 

(1) If the answer to (b} is "yes," do you plan to stay with your present employer? _ Yes_No 

(2) if the answer to (b) is "no," ~you plan to stay with your present employer? Yes_· No 

_ ) 2. If you have not secured a job that ref=ts the completion of your degree, what a.""e your job se::rch plans? 

) 

3. Did you use the senices of the Placement Office in your job search? _Yes _No 

4. If you have secured a job that refleas the completion of your degree, what is the title of the position? 

EVALUATION OF YOUR DEGREE PROGRAM: 
On a scale of I (Poor) to S (Outstanding). how do you rate your business 
degree in terms of (circle your response}: 

a preparation for a career? 1 2 3 4 S 
b. intellecrual challenge? 1 2 3 4 S 

What single business course do you feel will be most beneficial to you 
in your business career? 

What single business course do you feel will be Ig beneficial to 
you in your business career'? 

Why? ________________ ~-------~ 



What area(s) of your degree program do you feel needed stren8thening? (Please circle all that apply) 

a accounting skills · · £ writing skills ·. _. 
b. finance skills · g. ·management skills 
c. statistics skills · ·h, interpersonal skills · 
cl computer skills i problem-solving skills 
e. verbal communication skills j. ~skills 

k. other.. ________ _ 

PLANS FOR GRADUATE STUDY: 
Do you have plans for graduate study?_ Yes _No 

If "yes," please indicate where and when you plan to ~er graduate srudies. 
_ Immedi~ely after graduation_ Later 

EXTRACURRICULAR ACllVlllES: 
In which extracurricular activities were you active? 

To what extent did your extracurriadar activities enhance your business career preparation? (Circle your response) 

a. they contributed very little 
b. they were somewhat important 

c. they were moderately imponam 
cl they were ememely impomnt 

) COOPERATIVE EDUCATION OR INTERNSHIP EXPE..1UE...l\lC:: 

) 

Did you have a cooperative edu~:m or intemsrup experi~? _Yes_ No 

If "yes," please indicate the extem to which the experience enhanced your lusiness career preparation (circle your 
response): · 

a it contributed very little 
b. it was somewhat important 

COMMENTS: 

c. it was moderately important 
cl it was ememely important 

Please pro\ide any comments you would like to make about the quality of or deficiencies in your undergraduate degree 
program. 



-) 
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STUDENT OUTCO~S ASSESSMENT 

1. Program name: B. S. mBusiness (Accountancy) 

2. Responsibility/Timelines: 

Short-term component (one-year): Exit surveys, 
Long-Term component (three years): Continuation of exit surveys. 
Possible use of graduate survey. Reassessment of the methodology for 
Accounting 201 and 202. Also, participation of the assessment of the 
College of Business core curriculum 

3. Program Goals/Objectives: 
Goals/objectives for expected student learning ootcomes: 
l. To provide students with the knowledge and skills to enter the accounting and 

related profession 
Expected out.comes: to increase the employment rate for majors above the 

current rate 
2. Encourage more students to seek professional certification( s) 

Expected outcomes: increase the number of students/graduates who sit for 
one or more of the professional certification exams 

3. Increase the number of graduates who pass professional examinations 
Expected outcomes: increase the pass rate of professional examinations 
over the ClBTent rate 

4. Develop a mechanism for ensuring that our students are exposed to current 
technologies utilized in the practice of accounting 
Expected. outcomes: students have the necessary entry-level technical skills 

to effectively compete in the job market 
S. Increase ·student and faculty participation in professional and other community 

organizations and related activities 
. Expected outcomes: a higher percentage of majors and dual majors will 
become members in the campus professional accounting organization and 
in student affiliates of professional organizations 

4. Program Assessment Tools: 
Students: Tests, practice sets, cases, presentations, projects, etc. 
Courses: Student evaluation, advisory group input, evaluation of trends in 

accounting education (i.e., American Accounting Association) 
Major: Advisory group input, exit swveys, possible graduate surveys and 

employer surveys · 



) 

) 

5. Distribution of Assessment ResultS/Data·Analysis: 
Exit survey results for the program, as wen as that of the inanagement 
department ( as it related t~ accounting), were distributed in written form 
to all faculty in the Accountancy program fut review and discussion. Data 
analysis and preparation of written.reports wa5 the responsibility ofC. 
Wolgamott, Professor of Accountancy and program member of the College 
of Business Assessment Committee. · 

6. Use of Results: 
The department members spent a good dealof the time at the August 19, 
199"/ retreat discussing the Management Department information shared 
with our program that related to the Accounting 20 l and 202 classes. 
There. was a lot of discussion about the methodology used in these 
accounting classes. Faculty volunteered to review various texts which 
address new method of presenting this introductory information. 

The results of the accounting program student exit survey came from 
students in our ACCT 599 Microcomputer Applications classes from three 
locations: (1) the Big Rapids campus, (2) the Niles campus and (3) the 
Traverse City campus. A good deal of the results relate to the needs at the 
various campuses. The survey results related to criticism of the quality 
and/or methodoiogy of instructions and reveal a basic need to improve 
computer skills. 

7. Future Program Planning: 
All the programs offered by the Accountancy program were include in the 
activities described above. Many of the faculty are involved in activities 
that will result in. the assessment ot: and possible changes in, the 
Accounting 20 I and 202 classes. 

The results of the program surveys will be discussed at future program 
meetings and they relate to on-campus and oif-campus classes. 

A number of faculty report using assessment instruments in their classes 
and report changing their teaching methods as a result of the assessment 
tools. · 

Exit surveys will continue to be used, with modification resulting from 
faculty recommendations. The use of a graduate survey is being 
considered. This information will be shared with the advisory committee. 

The unit action plans and student outcomes assessment plans will be 
modified as appropriate as faculty change their teaching methodologies and 
as surveys continue to be conducted. 



Accountancy Programs Review 
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Accounting Degrees Awarded 

-) 

TABLE3A 

Accounting Degrees Awarded by All Schools 
1971-72 through 1995-96 

Bachelor's Master's Total 
Number of Rate of Number of Rate of Number of Rate of 
Graduates Growth Graduates Growth Graduates Growth 

1971-72 23,800 2,200 26,000 

1972-73 26,300 + 11% 2,7'00 +23% 29,000 +12% 

1973-74 31,400 +19% 3,400 +26% 34,800 +20% 

1974-75 35,400 +13% 4,300 +26% 39,700 +14% 

1975-76 39,900 +13% 4,700 + 9% 44,600 +12% 

1976-77 44,760 +12% 5,620 +20% 50,380 +13% 

1977-78 46,000 + 3% 5,670 + 1% 51,670 + 3% 

1978-79 48,800 + 6% 5,640 - 1% 54,440 + 5% 

1979-80 49,870 + 2% 5,280 - 6% 55, 150 + 1% 

1980-81 49,320 - 1% 5,520 + 5% 54,840 - 1% 

) 1981-82 50,300 + 2% 5,570 + 1% 55,870 + 2% 
/ 

1982-83 51,950 + 3% 5,810 + 4% 57,760 + 3% 

1983-84 53,020 + 2% 6,330 + 9% 59,350 + 3% 

1984-85 51,980 - 2% 5,910 - 7% 57,890 - 2% 

1985-86 50,000 - 4% 5,750 - 3% 55,750 - 4% 

1986-87 48,030- - 4% 5,580 - 3% 53,610 - 4% 

1987-88 46,340 - 4% 4,910 -12% 51,250 - 4% 

.. 1988-89 52,500 +13% 5,230 + 7°/o 57,730 +13% 

1989-90 52,320 -0- 5,040 - 4% 57,360 - 1% 

1990-91 53,600 + 1% 5.540 +10% 59,140 + 3% 

1991-92 53,320 -0- 7,070 +28% 60,390 + 2% 

1992-93 50,060 - 6% 5,330 -25% 55,390 - 8% 

1993-94 53,450 + 7% 7,170 +35% 60,620 + 9% 

1994-95 53,360 -0- 7,860 +10% 61,220 + 1% 

1995-96 52,030 - 2% 7,630 - 3% 59,660 - 3% 

) 

3 



TABLE4 

Accounting Degrees Awarded by Accredited Accounting Programs 
Number of 

AACSB-Accredited MBA in Master's in 
Accounting Programs Bachelor's Accounting Accounting 

1991-92 97 14,380 230 1,470 

1992-93 96 16,650 160 850 

1993-94 105 18,560 330 3,360 

1994-95 111 17,770 460 3,610 

1995-96 120 19,340 430 3,610 

TABLES 

New Accounting Graduates from AACSB- and ACBSP-Accredited 
· Business Administration Programs 

Number of AACSB- and 
ACBSP-Accredited Business 

Administration Programs Bachelor's Master's Total 

1991-92 281* 30,950 4,970 35,920 

1992-93 310 29,580 4,280 33,860 

) 1993-94 349 37,600 6,023 43,623 

1994-95 351 37,340 6,130 43,470 

1995-96 366 39.000 6,680 45,680 
* Does not include ACBSP-accredireJ business adminiscrauon prognuns. 

.. TABLE 6 

New Accounting Graduates 
from Other Business Administration Programs 

Numb.:r of 
Other Business 

Administration Programs Bachelor's Master's Total 

1991-92 496 22,370 2,100 24,470 

1992-93 554 20,480 1,050 21,530 

1993-94 514 15,850 1,150 17,000 

1994-95 512 16,020 1,730 17,750 

1995-96 497 13,030 950 13,980 

) 

5 
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1991-92 

1992-93 

1993-94 

1994-95 

1995-96 

1991-92 

1992-93 

1993-94 

1994-95 

1995-96 

1991-92 

1992-93 

1993-94 

1994-95 

1995-96 

TABLE7 

New Accounting Graduates with Bachelor's Degrees 
from Public and Private Schools · 

Public Private 

36,750 16,570 

34,270 15,790 

39,828 13,620 

38,760 14,600 

36.080 15,950 

TABLES 

New Accounting Graduates with Master's Degrees 
from Public and Private Schools 

P11hlic Private 

4,640 2,430 

3,650 1,680 

4,291 2,8n 

4,430 3,430 

4.530 3,100 

TABLE9 

New Accounting Graduates with Bachelor's Degrees 
by Geographic Region 

North 
Eastern c~1mal Sowhem 

13,290 14,610 17,760 

11,920 14,510 16,870 

11,095 17,135 17,203 

14,630 15,860 16,930 

11,870 15,270 17,980 

6 

Pacific 

7,400 

6,760 

8,015 

5,940 

6,910 



New Accounting Graduates Hired by CPA Firms 

TABLE29 

New Accounting Graduates Hired by CPA Firms 
Bachelor's Master's Total Demand 

1971 6,800 2,000 8,800 

1972 8,900 2,400 11,300 

1973 10,000 2,600 12,600 

1974 9,500 . 2,600 12,100 

1975 9,200 2,800 12,000 

1976 10,010 3,350 13,360 

1977 11,660 3,310 14,970 

1978 12,770 2,890 15,660 

1979 13,500 2,900 16,400 

1980 14,100 2,460 16,560 

1981 14,200 2,210 16,410 

1982 11,970 2,210 14,180 

1983 14,490 2,180 16,670 

1984 15,640 2,180 17,820 

) 1985 16,510 2,250 18,760 

1986 16,110 2,030 18,140 

1987 16,720 2,050 18,770 

1988 16,740 2,220 18,960 

1989 25,240 2,600 27,840 

1990 21,340 2,500 23,840 

1991 18,840 1,760 20,600 

"' 1992 19,870 2,650 22,520 

1993 19,320 2,670 21,990 

1994 18.500 2,970 21,470 

1995 18,560 3,375 21,935 

1996 17,820 2.650 20,470 

) 

21 



College of Business 
1995-96 Survey Highlights 

Categories 

* Employed or continuing their education. 

* Individuals in job market who found jobs. 

* Graduates in job market employed in their field. 

* Response rate of graduates completing follow-up survey. 

* Associate Degree students continuing their education. 

- In 1995-96, 68.6% continued at Ferris. 

.. - In 1995-96, 3.9% transferred to another institution . 

1995-96 

96% 

96% 

82% 

43% 

73% 

Calculations include full-time and part-time responses. 

- 64-

1994-95 1993-94 

91% 88% 

90% 87% 

84% 82% 

75% 78% 

77% 76% 



Accountancy B.S. 

Number receiving degrees 35 

Number responding to survey 14 40.0% 

Full-Ijme Part-Time PT/FT Unknown 

Continuing their education 2 1 0 1 

Total employed 12 

Employed in field 10 0 1 

Employed, but not in field 1 0 0 

Seeking in field 1 

Still seeking employment 0 

Not seeking employment 1 

) Had an FSU internship 1 Did their internship with the employer 0 

Employment rate 100% 

Full Time Salaries 
# or grads indicating full-time employment: 11 Did Not Answer: 2 # Reporting: 9 

19::11..K S12-15K S16-19K S20-23K S24-27K S23-:l1K ;:;::.:J5K S3S-39K $4Q.43K $44.47K S41HUK S52-55K $5HOK 
2 2 4 

) 

-70-



Accountancy/Finance B.S. 

Number receiving degrees 3 

· Number responding to survey 1 33.3% 

full-Time Part-Time PI/FI Unknown 

Continuing their education 

Total employed 

Employed in field 

Employed, but not in field 

0 

I. 

Seeking in field 0 

Still seeking employment 0 

Not seeking employment o 

0 

1 

0 

0 

:0 

0 

0 

0 

0 

Had an FSU internship 1 Did their internship with the employer 0 

Employment rate 100% 

Full Time Salaries 
# ofgrads·indicating full-time employment: 1 Did Not Answer: 0 # Reportin1: 1 

U:1.t.K 112-15 K 118-19 K 120-23 K $24-27 K $28-31 K $32-35 K $38-39 K S4Q..43 K $44:47 K S48:51 K $52-55 K $55-60 K 
1 

1 -12-



CIS/Accountancy B.S. 

Number receiving degrees 3 

Number responding to survey 

Continuing their education 

Total employed 

Employed in field 

Employed, but not in field 

1 

0 

1 

Seeking in field 0 

Still seeking employment 0 

Not seeking employment O 

Had an FSU internship 0 

33.3% 

full-Time Part-Time PI/FI Unknown 

0 

1 

0 

0 

0 

0 

0 

0 

0 

Did their internship with the employer 0 

Employment rate l 00% 

Full Ti~~ Salaries 
# of grads indicating full-time employment: I Did Not Answer: 0 # Reporting: I 

.19:11.K $12-15 K S1tH9 K $20-23 K $24-27 K $28-31 K $32-35 K $36-39 K $40-43 K $44-47 K $48-51 K $52-55 K $55-80 K 

I 

- 80-
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ti 

Curriculum 

Masters 
Infonnation Systems Management 

Baccalaureate 
Accountancy 
Accountancy/Finance 
Advertising 
Business Administration 
CIS/ Accountancy 
CIS/Management 
CIS/Marketi11~ 

Computer Infonnation Systems 
Finance 
Hospitality Management 
Human Resource Management 
Insurance 
Insurance/Real Estate 
International Business 
Management 
Ma1kcling 
Markcting/Professiunal Golf J\fanage 
Marketing/Professional Tennis Mgt. 
Marketing/Retail 
Marketing/Sales 
Office Automation Systems 
Operations Management 
Public Relations 
Small Business Management 
Visual Communication 

Associate 
Administrative Assistant 
Court and Freelance Reporting 
Food Service Management 
General Business 
Legal Assistant 
Real Estate 
Visual Communication 

Totals: 
/ . 

Total 
Grads 
No. 

23 

46 
2 

21 
108 
6 
2 

33 
9 

25 
9 
s 
3 
JO 
15 
22 
80 
12 
7 
IS 
2 
3 
10 
12 
16 

3 
3 
18 

Total • Response 
Response Rate 

No. % 

8 

21 
0 
10 
63 
4 
I 
0 
19 
3 
10 
s 
2 
3 
6 
6 
7 

53 
10 

8 
2 

9 
6 
6 

3 
2 
13 

35% 

46% 
0% 

48% 
58% 
67% 
50% 

0% 
58% 
33% 
40% 
56% 
40% 

100% 
60% 
40% 
32% 
66% 
83% 
14% 
53% 

100% 
33% 
90% 
50% 
38% 

100% 
67% 
72% 

18 10 56% 
9 s 56% 
9 2 22% 
13 9 69% 

I 510 I 3~ r!f"l 

Ferris State University 
Placement Profile for 1996-97 
in the College of BUSINESS 

Continuing Education 
Ferris Other Institutions 

Undergrad Graduate Undergrad Graduate 

0 0% 0 0% 0 0% 0 0% 

0 0% 2 10% 2 10% 1 5% 
0 0% 0 0% 0 0% 0 0% 
0 0% 0 0% 0 0% 1 10% 
5 8% 4 6% 5. 8% 3 5% 
0 0% 0 0% 0 0% 1 25% 
0 0% 0 0% 0 0% 0 0% 
0 0% 0 0% 0 0% 0 0% 
1 5% 4 21% 1 5% 0 0% 
0 0% 0 0% 0 OOAI 1 33% 
0 0% 1 10% 0 OOAI 0 0% 
0 0% 0 0% 0 0% 1 20% 
0 0% 0 0% 0 0% 0 0% 
0 0% 0 0% 0 0% 0 0%. 
0 0% 2 33% 0 0% 0 0% 
0 0% 0 0% 2 33% 0 0% 
0 0% 0 0% 2 29% 0 0% 
0 0% 0 0% 2 4% 1 2% 
1 10% 0 0% 0 0% 0 0% 
0 0% 0 0% 0 0% 0 0% 
1 13% 0 0% 1 13% 0 0% 
0 0% 2 100% 0 0% 0 0% 
0 0% 0 0% 1 100% 0 0% 
0 0% 0 0% 1 ll% 0 0% 
1 17% 0 0% 1 17% 1 17% 
0 0% 0 0% 0 0% 0 0% 

2 67% 0 0% 0 0% 0 0% 
0 OOAI 0 0% 1 50% 0 0% 
13 100% 0 0% 0 0% 0 0% 
8 80% 0 0% 0 0% 0 0% 
2 40% 0 0% 0 0% 0 0% 
2 100% 0 0% 0 0% 0 0% 
8 89% 0 0% 1 ll% 0 0% 

44 J 14% I 11s j s'!_J 20 I 6% I 110 I 3% I 

Some mpondenla canlir'Aling their education did not lndicete whm 
type of program they were entering er the "'-! they would be 
attending. It - 8Ulllned that the 19spondenl would be enterilg 
the next hlghal academic degree (le. an auoclate'• degree 
graduate would be entering a bachelaf's degree program). 

Currently 
Employed 

No. % 

8 100% 

17 81% 
0 0% 
9 90% 

51 81% 
4 100% 
1 100% 
0 0% 
13 68% 
3 100% 
9 90% 
5 100% 
2 100% 
3 100% 
4 67% 
6 100% 
6 86% 
52 98% 
.9 90% 

100% 
7 88% 
0 0% 

100% 
9 100% 
5 83% 
6 100% 

1 33% 
2 100% 

8% 
2 20% 
3 60% 
0 0% 
1 ll% 

12411 18% I 

Seeking Not seeking 
Employment Employment 
No. % No. % 

0 0% 

1 5% 
0 0% 
1 10% 
2 3% 
0 0% 
0 0% 
0 0% 
1 5% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
o· 0% 

2% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 

0 0% 
0 0% 
0 0% 

10% 
0 0% 
0 0% 
0 0% 

I 7 I 2%] 

0 0% 

1 5% 
0 0% 
0 0% 
2 3% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 

0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 
0 0% 

I 3 I 1" I 

Employed 
in field 

No. % 

7 88% 

12 7/% 
0 0% 
8 89% 
41 80% 
4 100% 
1 100% 
0 0% 
10 77% 
3 100% 
8 89% 
4. 80% 
2 100% 
3 100% 
4 100% 
4 67% 
2 33% 
51 98% 
8 89% 
1 100% 
6 86% 
0 0% 
1 100% 
6 67% 
4 80% 
6 100% 

0 0% 
50% 

100% 
2 100% 
2 67% 
0 0% 
1 100% 

~03~ 
. \ 



I 

I 
I 
I 
I 
I 
I 
I 
I 

Information Systems Management M.S .. 

Number of Degrees: 23 Number responding: 8 (35%) 

Placement Rate .= 100% (8) Full-Time Part-Time 

Continuing Education 0 0 0 

Employed 8 8 0 

Seeking Employment 0 

Not Seeking 0 

Salary Scale (Full-Time) 
$10-12 K $12-15 K $16-19 K $20-23 K $24-27 K $28-31 K $32-35 K $36-39 K $40-43 K $44-47 K $48-51 K $52-55 K $55-60 K 

2 1 2 3 

EmploymentRate = 100% 

Employed 8 (1000/o) In Field 7 (88%) 

Completed Internship 2 (25%) 

With Current Employer 0 (0%) 
Seeking 0 

Total in Job Market 8 

I Accountancy B.S. 

J 
I 
I 
I 
I 
I 
I 
I 
I 

.. 

Number of Degrees: 46 

Placement Rate = 90% 

Continuing Education 

Employed 

Seeking Employment 

Not Seeking 

Salary Scale (Full-Time) 

Number responding: 21 (46%) 

(19) 

5 

17 

Full-Time Part-Time 

2 3 

15 2 

$10-12 K $12-15 K $16-19 K $20-23 K $24-27 K $28-31 K !32-35 K $36-39 K $40-43 K $44:47 K $48-51 K $52-5: K $55-60 K 
4 I 3 3 1 I 

Employment Rate = 94% 

Employed 17 (81%) In Field 12 (71%) 

Completed Internship 2 (12%) 

With Current Employer 1 (50%) 
Seeking 

Total in Job Market 18 

College of Business 

-28-
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I 
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I 
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I 
I 
I 

CIS/Accountancy 8.S . 
Number of Degrees: 6 

Placement Rate = 100% 

Continuing Education 

Employed 

Seeking Employment 

Not Seeking 

Salary Scale (Full-Time) 

(4) 

Number responding: 4 (67%) 

Full-Time Part-Time 

4 

0 

0 

0 

4 0 

$10-12 K $12-15 K $16-19 K $20-23 K $24-27 K $28-31 K $32-35 K $36-39 K $40-43 K $44-47 K $48-51 K $52-55 K $55-60 K 
I 2 I 

EmploymentRate = 100% 

Employed 4 (100%) In Field 4 (100%) 

Completed Internship 2 (50%) 

With Current Employer 0 (0%) 
Seeking 0 

Total in Job Market 4 

CIS/Management 8.S. 
Number of Degrees: 2 Number responding: 1 (50%) 

.· 

Placement Rate = 100% ( 1) 

Continuing Education 0 

Employed 

Seeking Employment 

Not Seeking 

1 

0 

0 

Salary Scale (Full-Time) 

Full-Time Part-Time 

0 0 

0 

$10-12 K $12-15 K $16-19 K $20-23 K $24-27 K $28-31 K $32-35 K $36-39 K $40-43 K $44-47 K $48-51 K $52-55 K $55-60 K 

1 

Employment Rate = 100% 

Employed 1 (100%) 

Seeking 0 

Total in Job Market 

-30-

In Field 

Completed Internship 

(100%) 

(100%} 

With Current Employer 0 (0%) 

College of Business 
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Ferris State University - College of Business 
ACCOUNTANCY (Cost/Managerial Track) MAJOR 

ax 1 - (ACCT 202) 
· at the 300 level or above 

unting Elective at the 300 level or above 

eral Income Tax 2 - (ACCT 350) 
uction to Manufacturing Technology - (None) 
ering Economics - (MATH 126 or equivalent) 
tegration of Business and Technology - (None) 
ction/Operations Management - (Junior standing) 

nting 2 - (ACCT 201 with a grade of C- or better) 

ction to Statistics - (MA TH 115) 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

NOTE: A 2.00 GPA is required for both the major and business core. 



Ferris State University - College of Business 
BACHELOR OF SCIENCE DEGREE IN BUSINESS 

ACCOUNTANCY (Professionally Directed Track) - 124 Credits 

· ''illl:;~'~,::¢'¢)0~$E TITLE -' PREREQUISITES SHOWN:IN. BRACKETS ()'i ' S.H: GRADE 

. _, 

mentals of Public Speaking - (None) 3 
one of the following: COMM 221, 251, 332, 336- (COMM 121) 3 

·sh 1 - (None) 3 
sh 2 - (ENGL 150 or equivalent) 3 

Select two courses from the following subject areas (one must be a lab course): 
ASTR, BIOL, CHEM, GEOG 111, GEOG 121, GEOL, PHSC, PHYS 

4 
3 

.·.imn:t;;;~;;~·'(!:UL TURAL ENRICHMENT.~·~9.'Credits Required , ... 
Complete the course listed below and select two courses from the following subject areas: 

.tf 244, ARTH, ARTS, COMM 231, ENGL 322, FREN, GERM, HIST, HUMN, LITR, MUSI, SPAN, THTR 
r - ( NGL 250) 3 

3 
3 

.. the courses listed below and select one course at the 300/400 level from the following subject areas: 
ANTH, GEOG (except 111 & 121), PLSC, PSYC, SOCY, SSCI 

lfjnciples of Economics 1 - (MATH 110 or proficiency) 3 
i!rlnciples of Economics 2 - (ECON 221) 3 

: ~Sc;>cial Awareness Elective - 300/400 level - non-economics, must be race, ethnicity or gender 3 

ELECTIVES .. ~·21 Credits Required 
. !Fr,ee Elective - If needed Math 110 and Math 115 can be taken as free electives. 3 

3 
3 
3 
3 
3 
3 

~·mice REGARPING WITHDRAWAL, RE-ADMISSION AND INTERRUPTION OF STUDIES 
· ents who return to the university after an interrupted enrollment (not including summer semester) 
must normally meet the requirements of the curriculum which are in effect at the time of their 

return, not the requirements which were in effect when they were originally admitted. 

NOTE: A 2.00 cumulative GPA is required for completion 
of the Accountancy (Professionally Directed Track) degree. 



Ferris State University - College of Business 
ACCOUNTANCY (Professionally Directed Track) MAJOR 

.. , ~unting Elective at the 300 level or above 
, r,::~ unting Systems and Controls 1 - (ACCT 310) 

nting/Business Elective at the 300 level or above 
nting/Business Elective at the 300 level or above 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

"1 -'·. • d Management - (Junior standing or permissio:i._of ..... p_ro_f_es_s_o_..r) ______ -+-__ 3 ______ _ 
i les of Marketing - (ECON 221) 3 

ction to Statistics - (MATH 115) 3 

NOTE: A 2.00 GPA is required for both the major and business core. 



Ferris State University - College of Business 
BACHELOR OF SCIENCE DEGREE IN BUSINESS 

ACCOUNTANCY (Public Accounting Track) - 124 Credits 

SS#: 
~~~~~~~~~~~-

Fundamentals of Public Speaking - (None) 
Select one of the following: COMM 221, 251, 332, 336 - (COMM 121) 
English 1 - (None) 
English 2 - (ENGL 150 or equivalent) 

Select two courses from the following subject areas (one must be a lab course): 
ASTR, BIOL, CHEM, GEOG 111, GEOG 121, GEOL, PHSC, PHYS 

4 
3 

Complete the course listed below and select two courses from the following subject areas: 
ARCH 244, ARTH, ARTS, COMM 231, ENGL 322, FREN, GERM, HIST, HUMN, LITR, MUSI, SPAN, THTR 

287 Business in Literature - (ENGL 250) 3 
Cultural Enrichment Elective 3 
Cultural Enrichment Elective - must be global 3 

· Complete the courses listed below and select one course at the 300/400 level from the following subject areas: 
ANTH, GEOG (except 111 & 121), PLSC, PSYC, SOCY, SSCI 

Principles of Economics 1 - (MA TH 110 or proficiency) 3 
Principles of Economics 2- (ECON 221) 3 

ocial Awareness Elective - 300/400 level - non-economics, must be race, ethnicity or gender 3 

Non-Business Elective 3 
Free Elective 3 
Free Elective 3 
Free Elective 4 

Students who return to the university after an interrupted enrollment (not including summer semester) 
must normally meet the requirements of the curriculum which are in effect at the time of their 

return, not the requirements which were in effect when they were originally admitted. 

NOTE: A 2.00 cumulative GPA is required for completion 
of the Accountancy (Public Accounting Track) degree. 



Ferris State University - College of Business 
ACCOUNTANCY (Public Accounting Track) MAJOR 

ncome Tax 1 - (ACCT 202) 
d Financial Accounting 1 - (ACCT 310) 
d Financial Accounting 2 - (ACCT 310, ACCT 410) 

ting Systems and Controls 1 - (ACCT 310) 

312) 
CT350) 

nting - (ACCT 312) 

11 O with a grade of C- or better) 
CCT 201 with a grade of C- or better} 

nting - (ACCT 312) 
ne) 

siness - (ENGL 250) 

iples of Information System - (None} 
Management - (Junior standing or permission of professor) 

i les of Marketing - (ECON 221) 
ction to Statistics - (MA TH 115) 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 

3 
3 
3 
3 
3 
3 
3 
3 
3 

NOTE: A 2.00 GPA is required for both the major and business core. 



Ferris State University - College of Business 
BACHELOR OF SCIENCE DEGREE IN BUSINESS 

ACCOUNTANCY/COMPUTER INFORMATION SYSTEMS -140 Credits 

SS#: 
~~~~~~~~~~-

,; :,,:/,PPURSE TITLE- PREREQUISITES SHOWNIN ~RAGKETS(J 

':'/·~'·)'''''COMMUNICATION COMPETENCE;.; ~fCredits Re uifed .... :'· .. ,,, ,.., ,. '' ' ' ' . ' . ' . ,· ', ' "'• ' ' ' '" .... ,,• •' ' q " "· 
3 
3 
3 

< $CIENTIFlC UNDERSTANDIN(; .; 7 Credits Required i 

Select two courses from the following subject areas (one must be a lab course): 
ASTR, BIOL, CHEM, GEOG 111, GEOG 121, GEOL, PHSC, PHYS 

4 
3 

' QUANTITATIYJ: SKIL4~ .;'3 Credits RE!qUired 
r Business - (MATH 115 with a grade of C- or better) 

·qULTURAL'ENRICHMENT· $.Crc;JditifRequireij .. 

3 
3 

$()CIA~.AWARENESS' ·••9 Credits Required 
Principles of Economics 1 - (MATH 110 or proficiency) 3 
Principles of Economics 2 - (ECON 221) 3 
Social Awareness Eie. 300 - 400 level non-econ. - Recom. GEOG 301, PLSC 323, 331 341. 3 

. J~Dlt'11G WITHDRAWAL, RE-AOMISSIOJ)il:AND. INTER~f.JP1'.ION 0f'$1'.UDIES 
Students who return to the university after an interrupted enrollment (not including summer semester) 

must normally meet the requirements of the curriculum which are in effect at the time of their 
return, not the requirements which were In effect when they were originally admitted. 

NOTE: A 2.00 cumulative GPA is required for completion 
of the Accountancy/Computer Information Systems degree. 

· GRADE 



Ferris State University - College of Business 
ACCOUNTANCY/COMPUTER INFORMATION SYSTEMS MAJOR 

·' pP,,Q~Sl:·J!1LE •.PREREQUISITES SflOWN IN BRACKETS{).· ··.GRADE GR, PT~. 

t• ;~ ,:uN::tANCY/COMPUT'ER"INFORMATION.SYSTEMSMAJOR··~.70.·creditSRe·· uired . . ,,, ..... ,· ... ,,, .... " , ... ··, · .. · ....... · ... ' ' . . ' , . . . . . . . ' . . .·. . . ·. . .. , . . . . . q .. 
Intermediate Accounting 1 - (ACCT 202 with a grade of C- or better) 3 
i termediate Accounting 2 - (ACCT 310) 3 

- CCT 431) 3 

BUSINESS CORE - 33 Credits Required . . . . . . . 

NOTE: To meet graduation requirements, an assessment examination 
must be taken in both Accounting and Computer Information Systems. 

3 
3 
3 
3 
3 
3 
3 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

NOTE: A 2.00 GPA is required for both the major and business core. 



(' 

rerns ~1a1e un1vers11y - "'onege or ~us1ness 
BACHELOR OF SCIENCE DEGREE IN BUSINESS 

ACCOUNTANCY/FINANCE -137/138 Credits 

NAME: 

COMM 121 Fundamentals of Public Speaking - (None) 3 
ENGL 150 English 1 - (None) 3 
ENGL 250 English 2 - (ENGL 150 or equivalent) 3 

( -IUMN 
. LITR 

Select two courses from the following subject areas (one must be a lab course): 
ASTR, BIOL, CHEM, GEOG 111, GEOG 121, GEOL, PHSC, PHYS 

4 
3-4 

Complete the courses listed below and select one course from the following subject areas: 
ARCH 244, ARTH, ARTS, COMM 231, ENGL 322, FREN, GERM, HIST, HUMN, LITR, MUSI, SPAN, THTR 

102 Renaissance to.20th Century - (None) 3 
287 Business in Literature - (ENGL 250) 3 

Cultural Enrichment Elective - must be writing intensive 3 

3 
ECON 222 3 
ECON 321 3 
PSYC 150 3 

1/1/97 

il#'i; C~A'am1ruo·;wrruo ·~. '~ 'a " ": ''IE ~ii v4~:a;::: .";~~' 
~t ',; Jlji~..m~ ..... 1!1.!·.··--~~~·~'..IJ!Jl.~··· , ·~· .. 4! '~ .... ., ,> ·~ !··Q~~' :£,ill~·. 

Students who return to the university after an interrupted enrollment (not including summer semester) 
must normally meet the requirements of the curriculum which are in effect at the time of their 

return, not the requirements which were in effect when they were originally admitted. 

NOTE: A 2.00 cumulative GPA is required for completion 
of the Accountancy/Finance degree. 



ACCT 
ACCT 
ACCT 
ACCT 441 
ACCT 550 
ACCT 561 
ACCT 599 
FINC 220 
FINC 300 
FINC 312 
FINC 323 
FINC 451 
FINC 454 
FINC 465 
MGMT 302 
MGMT 371. 
STQM 322 

ACCT 201 
ACCT 202 
BLAW 321 
ENGL 325 
FINC 322 
ISYS 202 
MGMT 301 
MGMT 499 
MKTG 321 
STQM 260 

Ferris State University - College of Business 
ACCOUNTANCY/FINANCE MAJOR 

f O) 
a grad~ of C• or better) 

- ACCT310) 
- ACCT 310, ACCT 410) 

-(ACCT 310) 

Federailn~rrie tax 2 - (ACCT 350) 
Principles of Fund Accot,1ntlng - (ACCT 312) 
Micro Applications in Accounting- (ACCT 312) 
Real Estate Finance· (OSYS 130 or FINC 300 or permission of professor) 
Mathematics ofFinance"' (MATH 115) 
Fihancla1JY1a.r1<ets andJnstltu~i.ons ·(ACCT 202, ECON 221) 
FinanciaHv1anagemerif2 - (FINC 322) 
Investment Principles- (ACCT 202; FINC 312 or permission of professor) 
Port:folio Ma!lagen:ient - (FINC 451) 
Problems'in Finance - (FINC 323 oi'Permission of professor) 
Organizational Behavior .. (MGMT 301) 

Principles .of Accounting 1. • (MATH 110 with a grE1de of C- or better) 
Principles of Accountl!lg 2 - (ACCT 201 with a grade of C- or better) 
Contracts and Sales - (None) 
Advanced Writing for Bµsiness - (ENGL 250) 
Financial Management 1 - (ACCT 202, MATH 115) 
Principles of Information System - (None) 
Applied Management - (Junior standing or permission of professor) 
Strategy and Business Policy - (FINC 322, MGMT 302, 371, MKTG 321) 
Principles of Marketing - (ECON 221) 
Introduction to Statistics - (MATH 115) 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
4 
3 
3 

NOTE: A 2.00 GPA is required for both the major and business core. 
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·Enrollments 



Masters - Accountancy 

Masters - Information Systems Mgt. 

Accountancy 

Accountancy - T 

Accountancy/Finance 

Computer Information Systems 

Computer Information Systems - T 

CIS/Accountancy 

CIS/Management 

CIS/Marketing 

Office Automation Systems 

Office Automation Systems - T 

Administrative Assistant (A.A.S.) 

Court & Freelance Reporting (A.A.S.) 

Executive Secretary (A.A.S.) 

Legal Secretary (A.A.S.) 

AC/S DEPARTMENT TOTALS 

Quality and Productivity Mgt. 

Quality and Productivity Mgt. - T 

CAS DEPARTMENT TOTALS 

Accelerated Business 

Business Administration 

Business Administration - T 

Business Economics 

Business Economics - T 
Finance 

Finance -T 

Human Resources Management 

Human Resources Management - T 
Insurance 

Insurance - T 

Insurance/Real Estate 

International Business 

International Business - T 

Management 

Management - T 

Operations Management 

Operations Management - T 

Small Business Management 

~1mall Business Management - T 

..ieneral Business (A.A.S.) 

Legal Assistant (A.A.S.) 

Real Estate (A.A.S.) 

MGTDEPARTMENTTOTALS 

7 
21 

319 
26 
56 

198 
38 
49 
68 
21 
24 

3 
31 
58 
37 
26 

982 

4 
1 

5 

592 
69 
16 
1 

62 
15 
31 
8 

32 
3 

37 
49 

2 
249 
23 
23 
23 
57 
12 
60 
88 
29 

1482 

COLLEGE OF BUSINESS 
ENROLLMENTPROF~E 

Fall Semester 

9 
22 

335 
30 
54 

218 
31 
54 
61 
19 
21 
3 

43 
61 
25 
26 

1012 

5 
0 

5 

0 
554 

71 
15 
0 

77 
6 

40 
7 

34 
8 

30 
60 

6 
234 
26 
28 
14 
58 
23 
33 
96 
13 

1433 

8 
21 

255 
29 
45 

155 
32 
42 
44 
13 
17 
11 
47 
40 
16 
13 

788 

6 
2 
8 

0 
466 
75 

4 
0 

68 
5 

40 
6 

37 
7 

21 
72 
7 

179 
26 
13 
13 
60 
19 
28 
79 
23 

1248 

3 
26 

180 
26 
28 

168 
24 
35 
35 
6 

15 
9 

34 
37 
6 

10 
642 

4 
0 

4 

0 
368 
48 
0 
0 

47 
6 

27 
7 

16 
0 

20 
57 
5 

120 
19 
12 
5 

39 
11 
25 
62 
17 

911 

Page 1 

0 
1 

138 
20 
15 

155 
31 
36 
17 
4 

15 
6 

13 
25 

3 
3 

482 

2 
0 

2 

0 
250 
32 
0 
0 

37 
3 

20 
3 

13 

15 
51 
4 

87 
8 

13 
7 

27 
8 

88 
33 
10 

710 

0 
6 

133 
16 
18 

150 
29 
29 
16 
2 
2 
6 

4 
9 
0 
0 

420 

1 
0 

0 
201 
38 
0 
0 

35 
4 

25 
3 
7 
2 

12 
50 

3 
62 
8 
5 
4 

34 
8 

118 
35 
12 

666 

0 
3 

107 
10 
19 

172 
25 
31 
11 

2 
3 
2 
2 
0 
0 
0 

387 

2 
0 

2 

148 
32 
0 
0 

20 
4 

36 
6 

11 
1 

14 
41 

1 
64 
10 
2 

34 
8 

123 
26 

8 
591 

0 
0 

91 
5 

23 
187 
14 
20 
8 
5 
2 
0 
0 
0 
0 
0 

355 

2 
0 

2 

153 
22 
0 
0 

27 
0 

27 
5 

12 
0 

14 
45 

1 
64 
5 
4 
0 

35 
5 

145 
29 

5 

599 

0 
2 

91 
3 

22 
210 

2 
27 
16 
5 
1 
0 
0 
0 
0 
0 

379 

0 
0 

0 

0 
191 

4 
0 
0 

37 
0 

60 I 

14 
0 

11 
34 
0 

67 
2 
3 
0 

40 
3 

143 
30 

6 

646 

0.0% 
0.1% 
3.9% 
0.1% 
0.9% 
8.9% 
0.1% 
1.1% 
0.7% 
0.2% 
0.0% 
0.0% 
0.0% 
0.0% 
0.0% 
0.0% 

16.1% 

0.0% 
0.0% 
0.0% 

0.0% 
8.1% 
0.2% 
0.0% 
0.0% 
1.6% 
0.0% 
2.5% 
0.0% 
0.6% 
0.0% 
0.5% 
1.4% 
0.0% 
2.8% 
0.1% 
0.1% 
0.0% 
1.7% 
0.1% 
6.1% 
1.3% 
0.3% 

27.4% 



Advertising 

Advertising - T 
Hospitality Management - T 
Marketing - (1998 Pre-PGM = 41) 
Marketing - General -T 
Music Industry Management 
Professional Golf Management 
Professional Tennis Management 
Public Relations 
Public Relations - T 
Retailing 
Retailing -T 
Sales 
Sales -T 
Visual Communication 
Food Service (AAS.) 
Retailing (AAS.) 
Visual Communication (AAS.) 

MKTDEPARTMENTTOTALS 

!JN CAMPUS TOTALS 

Masters - Information Systems Mgt. 
Accounting 
Computer Information Systems 

ACIS DEPARTMENT TOTALS 

Business Administration 

MGTDEPARTMENTTOTALS 

Marketing 

MKTDEPARTMENTTOTALS 

UNDECLARED TOTALS 

OFF CAMPUS TOTALS 

COLL.of BUS. TOTALS 

COLLEGE OF BUSINESS 
ENROLLMENTPROF~E 

Fall Semester 

196 179 
29 22 
59 78 

238 278 
19 16 
0 0 

354 371 
69 86 
71 86 
9 14 

42 37 
7 3 

107 89 
12 20 
16 8 

187 171 

86 68 
134 142 

1635 1668 

4104 4118 

57 
0 

57 

130 

130 

0 
0 

46 

233 

4337 

51 
0 

51 

166 

166 

0 
0 

50 

267 

4385 

139 
31 
78 

257 
20 
0 

383 
89 
56 
14 

30 
2 

98 
32 
20 

141 
42 

115 

1547 

3591 

58 
0 

58 

167 

167 

0 
0 

43 

268 

3859 

126 76 
21 16 

68 56 
130 165 

6 10 
0 0 

431 329 
74 70 
54 41 
7 5 

26 23 
4 3 

82 59 
15 6 
37 35 

104 95 
27 15 

102 80 

1314 1084 

2871 2278 

63 
0 

63 

144 

144 

0 
0 

73 

280 

3151 

69 
40 
0 

109 

143 

143 

13 

13 

36 

301 

2579 

72 59 
12 7 
59 34 

150 160 
7 6 
1 10 

280 262 
69 65 
33 35 
5 3 

19 15 
1 1 

35 30 
4 6 

36 36 
57 62 
10 4 
70 84 

920 879 

2007 1859 

69 

69 
2 

24 
137 

4 
15 

287 
73 
33 

1 
16 
0 

33 
0 

29 
56 
4 

100 
883 

1839 

109 63 
44 
13 

46 52 
25 45 

120 140 206 

137 100 86 

137 100 86 

21 8 25 

21 8 25 

58 29 52 

336 277 369 

2343 2136 2208 

Source: Admissions Office - Form MBWC002A (7th Day Count) Page2 

77 
1 

25 
147 

35 
290 
74 
32 

17 

0 
39 

0 
36 
56 
2 

106 

939 

1964 

118 
37 
46 

201 

102 

102 

27 

27 

66 

396 

2360 

3.3% 
0.0% 

1.1% 
6.2% 
0.0% 
1.5% 

12.3% 
3.1% 
1.4% 
0.0% 
0.7% 
0.0% 
1.7% 
0.0% 
1.5% 
2.4% 
0.1% 
4.5% 
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Masters - Accountancy 
Masters - Information Systems Mgt. 
Accountancy 
Accountancy - T 
Accountancy/Finance 
Computer Information Systems 
Computer Information Systems - T 
CIS/Accountancy 
CIS/Management 
CIS/Marketing 
Office Automation Systems 
Office Automation Systems - T 
Administrative Assistant (A.AS.) 
Court & Freelance Reporting (A.AS.) 
Executive Secretary (A.AS.) 
Legal Secretary (A.AS.) 
ACIS DEPARTMENT TOTALS 

Quality and Productivity Mgt. 
Quality and Productivity Mgt. - T 
.ECAS DEPARTMENT TOTALS 

Accelerated Business 
Business Administration 
Business Administration - T 
Business Economics 
Business Economics - T 
Finance 
Finance -T 
Human Resources Management 
Human Resources Management - T 
Insurance 
Insurance - T 
Insurance/Real Estate 
International Business 
International Business - T 
Management 
Management - T 
Operations Management 
Operations Management - T 
Small Business Management 
Small Business Management - T 
,General Business (A.AS.) 
JLegal Assistant (A.AS.) 
· Real Estate (A.AS.) 

MGT DEPARTMENT TOTALS 

ENROLLMENTPROF~E 

Winter Semester 

6 11 7 6 
10 20 23 26 

260 263 264 197 
28 24 34 27 
53 43 56 38 

160 174 173 148 
44 39 32 33 
42 41 43 34 
58 62 41 32 
20 14 15 9 
22 23 19 14 
5 4 6 14 

36 39 44 39 
55 48 48 37 
~ 31 ~ 8 
15 23 20 8 

843 859 848 670 

5 4 6 4 
1 0 2 . 2 

6 4 8 6 

2 0 0 0 
524 540 449 386 
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12 15 9 
2 2 0 0 
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15 10 5 4 
35 32 46 31 

7 8 5 11 
37 38 35 34 

4 4 7 4 
37 32 21 15 
53 51 68 67 
4 4 9 6 

222 215 180 128 
26 26 25 26 
25 27 27 13 
30 19 16 11 
58 55 59 50 
12 15 24 17 
62 46 27 27 
58 69 66 72 
24 23 17 21 

1396 1396 1239 1059 
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119 
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7 
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0 
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0 
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33 
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0 
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2 

13 

13 
52 
5 

71 
6 

10 
5 

32 
7 
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35 
8 
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0 
2 

125 
15 
17 
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26 
22 
12 
2 
2 
6 
4 
3 
0 
0 

370 

0 

0 
165 
35 
0 
0 

28 
4 

27 
5 
8 
2 

12 
43 

1 
60 
10 
5 
2 

30 
7 

94 
25 
10 
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0 
0 

93 
7 

19 
175 

21 
29 
10 
2 
3 

0 
1 
0 
0 
0 

360 

2 
0 

2 

0 
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24 
0 
0 

21 
3 

37 
6 
9 
1 

15 
35 
0 

66 
10 
3 
0 

30 
7 
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23 
9 
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0 
0 

90 
3 

20 
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11 
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8 
7 
1 
0 
0 
0 
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0 
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2 
0 

2 

0 
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0 
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J 
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0 
50 
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3 

133 
22 

4 
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0.9% 
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0.0% 
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0.0% 
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0.0% 
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ENROLLMENTPROF~E 

I 

Advertising 
Advertising - T 
Hospitality Management - T 
Marketing - (1998 Pre-PGM = 43) 
Marketing - General -T 
Music Industry Management 
Professional Golf Management 
Professional Tennis Management 
Public Relations 

Public Relations - T 
Retailing 
Retailing -T 
Sales 

Sales-T 
Visual Communication 
Food Service (A.A.S.) 
Retailing (A.A.S.) 
Visual Communication (A.A.S.) 

MKTDEPARTMENTTOTALS 

ON CAMPUS TOTALS 

Masters - Information Systems Mgt. 
Accounting 
Computer Information Systems 

ACIS DEPARTMENT TOTALS 

Business Administration 
International Business 

MGTDEPARTMENTTOTALS 

Marketing 

MKTDEPARTMENTTOTALS 

UNDECLARED TOTALS 

OFF CAMPUS TOTALS 

COLL.ofBUS. TOTALS 

188 
29 
41 

195 
22 

0 
337 

53 
55 
6 

42 
7 

112 
21 
22 

185 
77 

105 

1497 

3742 

19 
38 
0 

57 

109 
0 

109 

0 
0 

21 

187 

3929 

201 161 
26 27 
78. 73 

214 207 
23 15 

0 0 
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60 67 

8 18 
45 37 

4 2 
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16 31 
17 11 

169 155 
66 51 

100 100 

1547 1521 

3806 3616 

17 13 
19 33 
0 0 

36 46 

121 127 
0 0 

121 127 

0 0 
0 0 

45 31 

202 204 

4008 3820 

137 
27 
78 

172 
12 

0 
381 
70 
49 

14 

28 
3 

97 
25 
24 

122 
37 
96 

1372 

3107 

12 
43 
0 

55 

153 
0 

153 

0 

0 

38 

246 

3353 

Source: Admissions Office - Form MBWC002A (7th Day Count) 
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108 74 
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·' 

19 25 23 

19 25 23 

44 54 71 
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2169 2048 2116 
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0.0% 
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0.1% 
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Masters - Accountancy 
Masters - Information Systems Mgt. 
Accountancy 
Accountancy - T 
Accountancy/Finance 
Computer Information Systems 
Computer Information Systems - T 
CIS/Accountancy 
CIS/Management 
CIS/Marketing 
Office Automation Systems 
Office Automation Systems - T 
Administrative Assistant (A.A.S.) 
Court & Freelance Reporting (A.A.S.) 
Executive Secretary (AAS.) 
Legal Secretary (AAS.) 
ACIS DEPARTMENT TOTALS 

..luality and Productivity Mgt. 
Quality and Productivity Mgt. - T 
ECASDEPARTMENTTOTALS 

Accelerated Business 
Business Administration 
Business Administration - T 
Business Economics 
Business Economics - T 
Finance 
Finance -T 
Human Resources Management 
Human Resources Management - T 
Insurance 
Insurance - T 
Insurance/Real Estate 
International Business 
International Business - T 
Management 
Management - T 
Operations Management 
~perations Management - T 

Small Business Management 
Small Business Management - T 
General Business (A.A.S.) 
Legal Assistant (AAS.) 
Real Estate (A.A.S.) 
MGTDEPARTMENTTOTALS 

10 
66 

8 
11 
63 
24 
10 
10 
5 
4 
1 

12 
39 
6 
4 

274 

2 

0 
114 
35 

21 
6 

13 
5 

17 
2 
8 

17 

48 
8 
5 

10 
10 
3 

13 
13 
10 

361 

COLLEGE OF BUSINESS 
ENROLLMENTPROF~E 

Summer Semester 
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2 
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3 
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0 
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2 
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293 
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2 
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0 
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0 
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5 
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Advertising 
Advertising - T 
Hospitality Management - T 
Marketing - (1998 Pre-PGM = 3) 
Marketing - General -T 
Music Industry Management 
Professional Golf Management 
Professional Tennis Management 
Public Relations 
Public Relations - T 
Retailing 
Retailing -T 
Sales 

Sales -T 
Visual Communication 
Food Service (AAS.) 
Retailing (AAS.) 
Visual Communication (AAS.) 

\fKT DEPARTMENT TOTALS 
I 

ON CAMPUS TOTALS 

Masters - Information Systems Mgt. 

Accountancy 
Computer Information Systems 

ACIS DEPARTMENT TOTALS 

Business Administration 
International Business 

MGT DEPARTMENT TOTALS 

Marketing 

MKT DEPARTMENT TOTALS 

UNDECLARED TOTALS 

OFF CAMPUS TOTALS 

COLL.ofBUS.TOTALS 

53 
14 

40 
60 
13 
0 

296 
30 
15 
4 

24 

2 
48 
11 
9 

67 
20 

9 
715 

1352 

11 
40 
0 

51 

66 
0 

66 

0 

0 

17 

134 

1486 

COLLEGE OF BUSINESS 
ENROLLMENT PROFILE 

Summer Semester 
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9 

62 
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0 

78 
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10 
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770 
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0.1% 
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0.0% 
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0.0% 
0.8% 
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0.0% 
0.8% 
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•Average Teaching Cost Per SCH - University 
1996 - 1997 Data 
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Average Teaching Cost Per SCH - College 
1996 - 1997 Data 

Graph 2 
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' Average Teaching Cost Per SCH - Business 
1996 - 1997 Data 
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Accountancy/Cl$ Department 

Program 

Accountancy (Cost/Managerial Track) BS 
Accountancy (Professionally Directed Track) BS 
Accountancy (Public Accounting Track) BS 
Accountancy/Computer Information Systems BS 
Accountancy/Finance BS 
Computer Information Systems BS (Micro Support Track) 
Computer Information Systems BS (Micro Track) 
Computer Information Systems BS (Midrange Track) 
Computer Information Systems BS (Mainframe Track) 
Computer Information Systems/Management BS 
Computer Information Systems/Marketing BS 
Computer Literacy Certificate 
Info Systems Mgt/Accounting Emphasis MS 
Info Systems Mgt/lnformation Systems Emphasis MS 
Info Systems Mgt/Quality Improvement Emphasis MS 
Mainframe Computer Certificate 
Midrange Computer Certificate 
Quality Improvement for Managers Certificate 

N p 

$126.15 
$121.41 
$129.18 
$116.03 
$137.32 
$103.95 
$103.99 
$111.79 
$122.30 
$114.49 
$120.97 
$114.96 
$166.85 
$203.06 
$212.29 
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$185.63 
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I Tablet 

I Alpha Listing of Program Teaching Costs per Student Credit Hours 
1996-1997 Data 

I (Teaching Costs Include Fringes) 

I Credit Total Total Teachini: 

I Accountancy (Cost/Managerial Track) BS 124 $15,643.20 $126.15 

I 
Accountancy (Professionally Directed Track) BS 123 $14,933.59 $121.41 

Accountancy (Public Accounting Track) BS 124 $16,018.80 $129.18 

I Accountancy/Computer Infonnation Systems BS 127 $14,736.18 $116.03 

Accountancy/Finance BS 137 $18,812.64 $137.32 

I Actuarial Science BS 120 $17,000.16 $141.67 

Advertising BS 125 $18,347.80 $146.78 

I Advertising Certificate 14 $2,714.52 $193.89 

I ~lied Health Education BS (Yrs 3 & 4) 104 $9,446.90 $90.84 

Applied Biology BS 120 $10,706.23 $89.22 

I Applied Biology (Pre-Dentistry Track) BS 120 $10,706.23 $89.22 

Applied Biology (Pre-Medicine Track) BS 120 $10,706.23 $89.22 

I Applied Biology (Pre-Physical Therapy Track) BS 120 $10,706.23 $89.22 

I Applied Biology (Pre-Veterinary Medicine Track) BS 120 $11,013.48 $91.78 

Applied Biology (Sports Medicine Track) BS 120 $10,706.23 $89.22 

I Applied Mathematics BS 120 $13,403.17 $111.69 

Architectural Technology AAS 66 $9,004.15 $136.43 

I Automotive and Heavy Equipment Mgt BS (Yrs 3&4) 67 $6,320.78 $94.34 

I Automotive Body AAS 63 $12,737.27 $202.18 

Automotive Service Technology AAS 68 $14,956.35 $219.95 

I Automotive Service Techn?logy AAS (Corporate opt) 68 $10,004.85 $147.13 

\utomotive Service Technology AAS (Ford Asset opt)) 67 $10,053.59 $150.05 

I 
Source: Office oflnstitutional Studies, g:\ ... \progcost\9697\alphaprg.rsl Page 1 

I 



I Table Ill 

I Teaching Cost per Student Credit Hour 
by Course - Alpha by Course 

I 1996-1997 Data 
(Teaching Costs Include Fringes) 

I TeachinK Cost 
Course ID Level Course Description Per Credit Hour 

I AB IOELE N Elective $130.82 

I ABODlll L Automotive Body $209.55 
ABOD112 L Automotive Body $209.55 
ABOD113 L Automotive Body $177.62 

I ABOD114 L Automotive Body $299.26 
ABOD211 L Automotive Body $273.53 

I ABOD212 L Automotive Body $273.53 
ABOD213 L Automotive Body $319.98 

I ABOD214 L Automotive Body $319.98 
ABOD215 N Automotive Body $130.82 

I :ACCMELE N Elective $130.82 
ACCT201 L Accountancy $83.77 

I 
ACCT202 L Accountancy $104.66 
ACCT205 L Accountancy .$198.93 
ACCT310 u Accountancy $168.44 

I ACCT312 u Accountancy $253.56 
ACCT321 u Accowitancy $152.67 

I ACCT322 u Accountancy $277.26 
ACCT350 u Accowitancy $234.79 

I ACCT410 u Accountancy $149.29 
ACCT412 u Accowitancy $250.65 

I 
ACCT431 u Accountancy $127.14 
ACCT441 u Accountancy $132.89 
ACCT510 G Accountancy $239.95 

I ACCT525 N Accountancy $130.82 
ACCT538 N Accountancy $130.82 

I ACCT550 G Accountancy $165.10 
ACCT561 G · Accountancy $132.33 

I ACCT599 G Accountancy $344.34 

Source: Office oflnstitutional Studies, g:\. .• \progcost\9697\alphapre Page 1 

I 



' Table V 

' Teaching Cost per Student Credit Hour 
by Prefix - Alpha by Prefix 

' 
Cost Calculated By Pooled Course Prefix 

1996-1997 Data 

' 
(Teaching Costs Include Fringes) 

Cours TeachinK Cost 
Preti Course Description Per Credit Hour 

' ABOD Automotive Body $246.86 
ACCT Accountancy $94.97 

ll ACNT Elective $190.78 
ADVG Advertising $77.67 

' AHEM Automotive/Heavy Equipment Management $96.99 
ANTH. Anthropology $86.43 

' 
APPL Elective $103.97 

ARCH Architectural Technology $167.49 
ARCT Elective $224.71 

' ARHS Elective $110.92 
ARTH Art History $426.61 

' ARTS Art $83.00 
ASCI Elective $80.28 

' AUTO Automotive Service Technology $175.08 
BACB Elective $80.28 

I 
BAFN Elective $102.88 
BAST Elective $120.45 

BCTM Building Construction $164.92 

I BIOL Biology $71.60 
BLAW Business Law $67.30 

I BUSN Business $62.62 
BUSS Elective $120.45 

I CADD Computer Aided Design $83.40 
CAHS Allied Health Science $75.77 

I 
CETM Civil Engineering Technology $81.29 
CHEM Chemistry $66.97 
CISM Computer Information Systems Management $220.22 

I CISS Elective $134.82 
CLLS Clinical Laboratory Science $147.35 

I 
Source: Office oflnstitutional Studies, g:\ ... \progcost\9697\pgcstblS.rsl Page 1 

I 
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Ferris State University 
Program Teaching Cost 1996 -1997 (Summer, Fall, and Winter) 

:Program Name: Accountancy (Cost/Managerial Track) BS 
College : Business 

Department : Accountancy/CIS 

Total Program Teaching Cost (Assumes a student will complete program In one year) 

Cost per SCH (Average for program) 

Program Credits Required (Total credits to graduate) 

FSU's FSU's Student Credit Teaching Credits 
Course ID Level Teaching Cost Hours (SCH) Produced Cost/SCH Required 

ACCT201 L $190,350.23 2,286.00 $83.77 3.00 
ACCT202 L $142,237.36 1,359.00 $104.66 3.00 
ACCT310 u $29,814.72 177.00 $168.44 3.00 
ACCT312 u $26,623.74 105.00 $253.56 3.00 
ACCT321 u $19,693.92 129.00 $152.67 3.00 
ACCT322. u $34,102.79 123.00 $277.26 3.00 
ACCT350 u $36,627.23 156.00 $234.79 3.00 
ACCT431 u $25,174.60 198.00 $127.14 3.00 
ACCT441 u $25,913.31 195.00 $132.89 3.00 
ACCT525 N $10,349,211.91 79,107.89 $130.82 3.00 
ACCT550 G $32,193.87 195.00 $165.10 3.00 
ACCT599 G $34,089.60 99.00 $344.34 3.00 
ACNTELE E $372,202.24 1,951.00 $190.78 6.00 
BLAW321 u $61,811.99 1,047.00 $59.04 3.00 
COMM121 L $178,807.50 2,643.00 $67.65 3.00 
CUL TELE E $1,406, 110.14 17,010.00 $82.66 6.00 
ECON221 L $196,180.86 2,871.00 $68.33 3.00 
ECON222 L $105,366.94 1,146.00 $91.94 3.00 
ENGL150 L $629,538.44 5,982.00 $105.24 3.00 
ENGL250 L $421,957.07 4,101.00 $102.89 3.00 
ENGL325 u $37,811.61 357.00 $105.91 3.00 
FINC322 u $129,440.77 1,482.00 $87.34 3.00 
FREEELE E $21,966,664.42 215,502.04 $101.93 6.00 
ISYS202 L $127,777.15 1,566.00 $81.59 3.00 
LITR287· L $7,333.16 72.00 $101.85 3.00 
MATH122 L $54,431.14 465.00 $117.06 3.00 
MFGE250 L $4,366.80 54.00 $80.87 3.00 
MFGE423 u $13,900.76 254.00 $54.73 2.00 
MFGE450 N $10,349,211.91 79,107.89 $130.82 2.00 
MGMT301 u $159,729.57 2,124.00 $75.20 3.00 
MGMT371 u $44,904.42 483.00 $89.16 3.00 
MKTG321 u $128,263.08 1,521.00 $84.33 3.00 
NBUSELE E $20,888.82 114.00 $183.24 8.00 
SCIUELE E $1,991,264.76 25,840.50 $77.06 7.00 
SOCAELE E $1,460,131.13 19,984.00 $73.07 3.00 
STQM260 L $181,698.48 1,737.00 $104.60 3.00 

Source: Office of Institutional Studies, g:\. .. \progcost\9697\progcost.rsl 

$15,643.20 
$126.15 

124 

Program 
Teaching Cost 

$251.30 
$313.99 
$505.33 
$760.68 
$458.00 
$831.78 
$704.37 
$381.43 
$398.67 
$392.47 
$495.29 

$1,033.02 
$1,144.65 

$177.11 
$202.96 
$495.98 
$205.00 
$275.83 
$315.72 
$308.67 
$317.74 
$262.03 
$611.60 
$244.78 
$305.55 
$351.17 
$242.60 
$109.45 
$261.65 
$225.61 
$267.48 
$252.98 

$1,465.88 
$539.42 
$219.20 
$313.81 

Page 1 



Ferris State University 
Program Teaching Cost 1996 -1997 (Summer, Fall, and Winter) 

1Program Name: Accountancy (Professionally Directed Track) BS 
College : Business 

Department : Accountancy/CIS 

Total Program Teaching Cost (Assumes a student will complete program In one year) 

Cost per SCH (Average for program) 

Program Credits Required (Total credits to graduate) 

FSU's FSU's Student Credit Teaching Credits 
Course ID Level Teaching Cost Hours (SCH) Produced CosUSCH Required 

ACCT201 L $190,350.23 2,286.00 $83.77 3.00 
ACCT202 l $142,237.36 1,359.00 $104.66 3.00 
ACCT310 u $29,814.72 177.00 $168.44 3.00 
ACCT312 u $26,623.74 105.00 $253.56 3.00 
ACCT321 u $19,693.92 129.00 $152.67 3.00 
ACCT350 u $36,627.23 156.00 $234.79 3.00 
ACCT431 u $25,174.60 198.00 $127.14 3.00 
ACCT441 u $25,913.31 195.00 $132.89 3.00 
ACCT599 G $34,089.60 99.00 $344.34 3.00 
ACNTELE E $372,202.24 1,951.00 $190.78 15.00 
BLAW321 u $61,811.99 1,047.00 $59.04 3.00 
COMM121 L $178,807.50 2,643.00 $67.65 3.00 
COMM221 L $40,036.31 564.00 $70.99 3.00 
!cuLTELE E $1,406, 110.14 17,010.00 $82.66 6.00 
ECON221 L $196,180.86 2,871.00 $68.33 3.00 
ECON222 L $105,366.94 1,146.00 $91.94 . 3.00 
ENGL 150 L $629,538.44 5,982.00 $105.24 3.00 
ENGL250 L $421,957.07 . 4,101.00 $102.89 3.00 
ENGL325 u $37,811.61 357.00 $105.91 3.00 
FINC322 u $129,440.77 1,482.00 $87.34 3.00 
FREEELE E $21,966,664.42 215,502.04 $101.93 20.00 
ISYS202 L $127,777.15 1,566.00 $81.59 3.00 
LITR287 L $7,333.16 72.00 $101.85 3.00 
MATH122 L $54,431.14 465.00 $117.06 3.00 
MGMT301 u $159,729.57 2,124.00 $75.20 3.00 
MKTG321 u $128,263.08 1,521.00 $84.33 3.00 
SCIUELE E $1,991,264.76 25,840.50 $77.06 7.00 
SOCAELE E $1,460,131.13 19,984.00 $73.07 3.00 
STQM260 L $181,698.48 1,737.00 $104.60 3.00 

Source: Office of Institutional Studies, g:\. .. \progcost\9697\progcost.rsl 

$14,933.59 
$121.41 

123 

Program 
Teaching Cost 

$251.30 
$313.99 
$505.33 
$760.68 
$458.00 
$704.37 
$381.43 
$398.67 

$1,033.02 
$2,861.63 

$177.11 
$202.96 
$212.96 
$495.98 
$205.00 
$275.83 
$315.72 
$308.67 
$317.74 
$262.03 

$2,038.65 
$244.78 
$305.55 
$351.17 
$225.61 
$252.98 
$539.42 
$219.20 
$313.81 
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Ferris State University ' ' II 
Program Teaching Cost 1996 -1997 (Summer, Fall, and Winter) 
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II 
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Program Name: Accountancy (Public Accounting Track) BS 
College : Business 

Department : Accountancy/CIS 

Total Program Teaching Cost (Assumes a student will complete program In one year) 
Cost per SCH (Average for program) 

Program Credits Required (Total credits to graduate) 

FSU's FSU's Student Credit Teaching Credits 
Course ID Level Teaching Cost Hours (SCH) Produced Cost/SCH Required 

ACCT201 L $190,350.23 2,286.00 $83.77 3.00 
ACCT202 L $142,237.36 1,359.00 $104.66 3.00 
ACCT310 u $29,814.72 177.00 $168.44 3.00 
ACCT312 u $26,623.74 105.00 $253.56 3.00 
ACCT321. u $19,693.92 129.00 $152.67 3.00 
ACCT322 u $34,102.79 123.00 $277.26 3.00 
ACCT350 u $36,627.23 156.00 $234.79 3.00 
ACCT410 u $21,497.40 144.00 $149.29 3.00 
ACCT412 u $38,349.88 153.00 $250.65 3.00 
ACCT431 u $25,174.60 198.00 $127.14 3.00 
ACCT441 u $25,913;31 195.00 $132.89 3.00 
ACCT510 G $17,276.24 72.00 $239.95 3.00 
ACCT550 G $32,193.87 195.00 $165.10 3.00 
ACCT561 G $24,215.81 183.00 $132.33 3.00 
ACCT599 G $34,089.60 99.00 $344.34 3.00 
BLAW321 u $61,811.99 1,047.00 $59.04 3.00 
BLAW322 u $10,259.94 92.00 $111.52 2.00 
COMM121 L $178,807.50 2,643.00 $67.65 3.00 
COMM221 L $40,036.31 564.00 $70.99 3.00 
CUL TELE E $1,406,110.14 17,010.00 $82.66 6.00 
ECON221 L $196, 180.86 2,871.00 $68.33 3.00 
ECON222 L $105,366.94 1,146.00 $91.94 3.00 
ENGL150 L $629,538.44 5,982.00 $105.24 3.00 
ENGL250 L $421,957.07 4,101.00 $102.89 3.00 
ENGL325 u $37,811.61 357.00 $105.91 3.00 
FINC322 u $129,440.77 1,482.00 $87.34 3.00 
FREEELE E $21,966,664.42 215,502.04 $101.93 10.00 
ISYS202 L $127,777.15 1,566.00 $81.59 3.00 
LITR287 L $7,333.16 72.00 $101.85 3.00 
MATH122 L $54,431.14 465.00 $117.06 3.00 
MGMT301 u $159,729.57 2,124.00 $75.20 3.00 
MKTG321 u $128,263.08 1,521.00 $84.33 3.00 
NBUSELE E $20,888.82 114.00 $183.24 6.00 
SCIUELE E $1,991,264.76 25,840.50 $77.06 7.00 
SOCAELE E $1,460,131.13 19,984.00 $73.07 3.00 
STOM260 L $181,698.48 1,737.00 $104.60 3.00 

' Source: Office of Institutional Studies, g:\...\progcost\9697\progcost.rsl 

$16,018.80 
$129.18 

124 

Program 
Teaching Cost 

$251.30 
$313.99 
$505.33 
$760.68 
$458.00 
$831.78 
$704.37 
$447.86 
$751.96 
$381.43 
$398.67 
$719.84 
$495.29 
$396.98 

$1,033.02 
$177.11 
$223.04 
$202.96 
$212.96 
$495.98 
$205.00 
$275.83 
$315.72 
$308.67 
$317.74 
$262.03 

$1,019.33 
$244.78 
$305.55 
$351.17 
$225.61 
$252.98 

$1,099.41 
$539.42 
$219.20 
$313.81 
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Ferris State University 
Program Teaching Cost 1996 -1997 (Summer, Fall, and Winter) 

:>rogram Name: Accountancy/Computer Information Systems 
College : Business 

BS 

Department: Accountancy/CIS 

Total Program Teaching Cost (Assumes a student will complete program in one year) 

Cost per SCH (Average for program) 

Program Credits Required (Total credits to graduate) 

FSU's FSU's Student Credit Teaching Credits 
Course ID Level Teaching Cost Hours (SCH) Produced Cost/SCH Required 

ACCT201 L $190,350.23 2,286.00 $83.77 3.00 
ACCT202 L $142,237.36 1,359.00 $104.66 3.00 
ACCT310 u $29,814.72 177.00 $168.44 3.00 
ACCT312 u $26,623.74 105.00 $253.56 3.00 
ACCT321 u $19,693.92 129.00 $152.67 3.00 
ACCT350 u $36,627.23 156.00 $234.79 3.00 
ACCT431 u $25,174.60 198.00 $127.14 3.00 
ACCT441 u $25,913.31 195.00 $132.89 3.00 
ACNTELE E $372,202.24 1,951.00 $190.78 6.00 
BLAW321 u $61,811.99 1,047.00 $59.04 3.00 
COMM121 L $178,807.50 2,643.00 $67.65 3.00 
CUL TELE E $1,406, 110.14 17,010.00 $82.66 6.00 
ECON221 L $196, 180.86 2,871.00 $68.33 3.00 

FON222 L $105,366.94 1,146.00 $91.94 3.00 
cNGL150 L $629,538.44 5,982.00 $105.24 3.00 
ENGL250 L $421,957.07 4,101.00 $102.89 3.00 
FINC322 u $129,440.77 1,482.00 $87.34 3.00 
ISYS100 L $38,715.17 549.00 $70.52 3.00 
ISYS101 L $48,739.11 456.00 $106.88 3.00 
ISYS105 L $218,302.51 3,441.00 $64.86 3.00 
ISYS200 L $25,216.80 324.00 $77.83 3.00 
ISYS210 L $29,158.85 240.00 $125.67 3.00 
ISYS220 L $14,418.42 135.00 $106.56 3.00 
ISYS320 N $10,349,211.91 79,107.89 $130.82 3.00 
ISYS330 u $23,080.78 . 180.00 $128.23 3.00 
ISYS350 u $30,032.98 210.00 $143.01 3.00 
ISYS425 N $10,349,211.91 79,107.89 $130.82 3.00 
ISYS430 u $22,275.70 156.00 $142.79 3.00 
ISYS499 u $24,066.67 126.00 $191.01 3.00 
LITR287 L $7,333.16 72.00 $101.85 3.00 
MATH122 L $54,431.14 465.00 $117.06 3.00 
MGMT301 u $159,729.57 2,124.00 $75.20 3.00 
MKTG321 u $128,263.08 1,521.00 $84.33 3.00 
OSYS209 L $25,438.59 177.00 $143.72 3.00 
OSYS300 u $5,713.64 96.00 $59.52 3.00 
SCIUELE E $1,991,264.76 25,840.50 $77.06 7.00 
SOCAELE E $1,460,131.13 19,984.00 $73.07 3.00 
STQM260 L $181,698.48 1,737.00 $104.60 3.00 

'QM341 u $27,998.05 168.00 $166.66 3.00 ...... 

Source: Office of Institutional Studies, g:\...\progcost\9697\progcost.rsl 

$14,736.18 
$116.03 

127 

Program 
Teaching Cost 

$251.30 
$313.99 
$505.33 
$760.68 
$458.00 
$704.37 
$381.43 
$398.67 

$1,144.65 
$177.11 
$202.96 
$495.98 
$205.00 
$275.83 
$315.72 
$308.67 
$262.03 
$211.56 
$320.65 
$194.59 
$233.49 
$377.01 
$319.69 
$392.47 
$384.68 
$429.04 
$392.47 
$428.38 
$573.02 
$305.55 
$351.17 
$225.61 
$252.98 
$431.16 
$178.55 
$539.42 
$219.20 
$313.81 
$499.97 
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Ferris State University 
Program Teaching Cost 1996 -1997 (Summer, Fall, and Winter) 

II 

:Program Name: Accountancy/Finance BS 
College : Business 

Department : Accountancy/CIS 

Total Program Teaching Cost (Assumes a student will complete program In one year) 

Cost per SCH (Average for program) 

Program Credits Required (Total credits to graduate) 

FSU's FSU's Student Credit Teaching Credits 
Course ID Level Teaching Cost Hours (SCH) Produced Cost/SCH Required 

ACCT201 L $190,350.23 2,286.00 $83.77 3.00 
ACCT202 L $142,237.36 1,359.00 $104.66 3.00 
ACCT310 u $29,814.72 177.00 $168.44 3.00 
ACCT312 u $26,623.74 105.00 $253.56 3.00 
ACCT321. u $19,693.92 129.00 $152.67 3.00 
ACCT350 u $36,627.23 156.00 $234.79 3.00 
ACCT410 u $21,497.40 144.00 $149.29 3.00 
ACCT412 u $38,349.88 153.00 $250.65 3.00 
ACCT431 u $25,174.60 198.00 $127.14 3.00 
ACCT441 u $25,913.31 195.00 $132.89 3.00 
ACCT550 G $32,193.87 195.00 $165.10 3.00 
ACCT561 G $24,215.81 183.00 $132.33 3.00 
ACCT599 G $34,089.60 99.00 $344.34 3.00 
BLAW321 u $61,811.99 1,047.00 $59.04 3.00 
COMM121 L $178,807.50 2,643.00 $67.65 3.00 
CUL TELE E $1,406,110.14 17,010.00 $82.66 3.00 
ECON221 L $196, 180.86 2,871.00 $68.33 3.00 
ECON222 L $105,366.94 1,146.00 $91.94 3.00 
ECON321 u $14,132.09 63.00 $224.32 3.00 
ENGL150 L $629,538.44 5,982.00 $105.24 3.00 
ENGL250 L $421,957.07 4,101.00 $102.89 3.00 
FINC220 N $10,349,211.91 79,107.89 $130.82 3.00 
FINC300 u $20,327.89 180.00 $112.93 3.00 
FINC312. u $31,348.31 204.00 $153.67 3.00 
FINC322 u $129,440.77 1,482.00 $87.34 3.00 
FINC323 u $19,504.62 84.00 $232.20 3.00 
FINC451 u $18,347.92 84.00 $218.43 3.00 
FINC454 u $8,601.91 21.00 $409.61 3.00 
FINC465 u $8,115.97 36.00 $225.44 3.00 
FREEELE E $21,966,664.42 215,502.04 $101.93 3.00 
HUMN102 L $15,094.88 255.00 $59.20 3.00 
ISYS202 L $127,777.15 1,566.00 $81.59 3.00 
LITR287 L $7,333.16 72.00 $101.85 3.00 
MATH122 L $54,431.14 465.00 $117.06 3.00 
MGMT301 u $159,729.57 2,124.00 $75.20 3.00 
MGMT302 u $77,648.01 564.00 $137.67 3.00 
MGMT371 u $44,904.42 483.00 $89.16 3.00 
MGMT499 u $97,849.33 712.00 $137.43 4.00 
MKTG321 u $128,263.08 1,521.00 $84.33 3.00 
OSYS300 u $5,713.64 96.00 $59.52 3.00 

Source: Office of Institutional Studies, g:\. .. \progcost\9697\progcost.rsl 

$18,812.64 
$137.32 

137 

Program 
Teaching Cost 

$251.30 
$313.99 
$505.33 
$760.68 
$458.00 
$704.37 
$447.86 
$751.96 
$381.43 
$398.67 
$495.29 
$396.98 

$1,033.02 
$177.11 
$202.96 
$247.99 
$205.00 
$275.83 
$672.96 
$315.72 
$308.67 
$392.47 
$338.80 
$461.00 
$262.03 
$696.59 
$655.28 

$1,228.84 
$676.33 
$305.80 
$177.59 
$244.78 
$305.55 
$351.17 
$225.61 
$413.02 
$267.48 
$549.72 
$252.98 
$178.55 
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Ferris State University 
Program Teaching Cost 1996 -1997 (Summer, Fall, and Winter) 

\ 

Program Name: Accountancy/Finance BS 
College : Business 

Department : Accountancy/CIS 

Total Program Teaching Cost (Assumes a student will complete program in one year) 

Cost per SCH (Average for program) 

Program Credits Required (Total credits to graduate) 

_., FSU's FSU's Student Credit Teaching Credits 
Course ID Level Teaching Cost Hours (SCH) Produced Cost/SCH Required 

PSYC150 L $301,377.40 3,984.00 $75.65 3.00 
SCIUELE E $1,991,264.76 25,840.50 $77.06 7.00 
STQM260 L $181,698.48 1,737.00 $104.60 3.00 
STQM322 u $33,281.43 225.00 $147.92 3.00 

Source: Office of Institutional Studies, g:\. .. \progcost\9697\progcost.rsl 

$18,812.64 
$137.32 

137 

Program 
Teaching Cost 

$226.94 
$539.42 
$813.81 
$443.75 
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College 

College or All!ed llcalth Sciences 

College or Allied llealth Sciences 

College or Allied llealth Sciences 

College or Allied Health Sciences 

College or Allied Health Sciences 

:ollege of Arts and Sciences 

~ollege of Arts 1nd Sciences 

=ollege or Arts 1nd Sctences 

:ollege or Arts and Sciences 

:ollege or Arts and Sciences 

~ollege or Business 

'ollege or Business 

ollege or Business 

ollcge or Business 

ttllcgc or Business 

1lleae or Education 

tllcge or Educalion 

1llcge or Educalion 

1llege or Education 

Hege or r:ducalion 

FERRIS STATE UNIVERSITY 

Student Credit Hours (SCH), Full Time Equated Faculty (FTEF) and SCH/FTEF 
Aggregated by College 

Student Credit Houn Full Time Equated Faculty 
Ytar Summer Fall Winier F+W Summer Fall Winier AvgF+W 

(b) 
Summer 

1991-94 

1994-95 

1995-96 

1996-97 

1997-98 

1993-94 

1994-95 

1995·96 

1996-97 

1997-98 

1993-94 

1994-9S 

199S·96 

1996-97 

1997-98 

1993-94 

1994-95 

199S-96 

1996-97 

1997-98 

0.00 

3,334.00 

3,704.00 

3,S41.00 

3,S37.00 

0.00 

12,66S.OO 

10,676.00 

9,616.00 

9,JJJ.00 

9,80S.OO 

9,667.00 

9,670.00 

9,290.00 

8.339.00 

67,369.00 

59,845.00 

56;630.00 

55.SJ0.00 

50,277.00 

0.00 29,389.00 

9,941.00 

7,987.00 

7,002.00 

6,722.00 

0.00 

l.263.00 

J,187.00 

2,796.00 

J,028.00 

24.110.00 

21,788.00 . 

l',1967.00 

21,776.00 

I0,4SS.OO 

8,567.00 

7,963.00 

7,413.00 

7,176.00 

8,697.00 

8,796.00 

8,844.00 

8,659.00 

7.308.00 

57,475.00 

50,307.00 

49,740.00 

48,349.00 

46.Sl4.00 

28,092.50 

2].918.00 

21,771.00. 

19,942.00 

22.034.00 

10,180.00 

1.144.00 

7,641.00 

7,2S5.00 

7,42S.OO 

18,502.00 

18,463.00 

18,514.00 

17,949.00 

IS,647.00 

124,844.00 

110,152.00 

106,370.00 

103,879.00 

96,791.00 

S7,481.SO 

48,728.00 

43,559.00 

39,909.00 

43.110.00 

20,635.00 

16,711.00 

IS,604.00 

14,668.00 

14,601.00 

0.00 

17.77 

24.83 

20.21 

19.89 

0.00 

S9.S9 

S5.28 

46.97 

51.S2 

49.68 

49.99 

49.76 

48.65 

44.99 

219.71 

202.04. 

188.37 

186.81 

171.39 

49.18 

SI.OS 

49.61 

48.73 

43.06 

200.IS 

177.04 

172.74 

168.55 

160.48 

0.00 IOI.JI 102.79 

46.29 

32.94 

37.31 

38.10 

0.00 

21.21 

17.64 

17.22 

17.25 

96.87 

89.38 

91.SJ 

98.79 

37.26 

J0.16 

J0.29 

31.07 

JO.SO 

I00.6S 

93.89 

98.21 

102.82 

37.07 

30.26 

30.82 

JI.JI 

31.82 
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49.43 

50.S2 

49.68 

48.69 

44.03 

210.28 

189.54 

180.55 

177.68 

165.93 

102.05 

98.76 

91.63 

94.87 

100.80 

37.16 

30.21 

30.56 

31.19 

31.16 

187.62 

149.18 

175.21 

177.84 

212.55 

193.14 

204.75 

181.16 

214.74 

242.48 

187.68 

176.45 

153.86 

180.67 

162.35 

175.54 

SCH/FTEF 
Fall 

197.35 

193.38 

194.35 

190.95 

185.37 

306.63 

296.20 

300.63 

297.25 

293.35 

Winier 

176.81 

172.29 

178.28 

177.68 

169.70 

286.16 

284.IS 

287.95 

286.84 

289.85 

F+W 
(a/ b) 

374.28 

365..IJ 

372.M 

368.62 

3SS41 

593.70 

581.15 

589.ll 

584.63 

583.JI 

290.08 273.29 563.24 . . 

256.11 

243.77 

218.14 

220.44 

280.60 

284.05 

262.87 

238.58 

235.29 

237.64 

231.88 

203.0S 

214.30 

274.62 

269.ll 

247.93 

231.7) 

233.14 

493.40 

475.36 

420.6.S) 

434.6Ll 

SSS.23 

SS3.16 

SI0.67 

470.28 

468.59 



FERRIS ST A TE UNIVERSITY rj, '->~~J (/}'V 

)µi' ~~· 
Student Credit Hours (SCH), Full Time Equated Faculty (FTEF) and SCH/FTEF\ l 

Deparlmenl 

llece or Aris and Sclrnccs 

Mathematics 

Physical Sciences 
Physical Sciences 
Physical Sciences 
Physical Sciences 
Physical Sciences 

Social Sciencea 
Social Sciences 
Social Sciences 
Social Sciences 
Social Sciences 

Sludenl Developmenl Services 
Sludent Development Services 
Sludenl Developmenl Services 
S1udenl Developmenl Services 

leer or Buslnns 

Accounlancy 
Accountancy 
Accounlancy 

Accounlancy/Compuler Info Syslems 
Accounlancy/Computer Info Syslems 

Compuler Info Syslems 
Compuler Info Syslems 

,~ 

Year 

1997-98 

1993-94 
1994-9.S 
199.S-96 
1996-97 
1997-98 

1993-94 
1994-9.S 
199.S-96 
1996-97 
1997-98 

1993-94 
1994-9.S 
199.S-96 
1996-97 

1993-94 
1994-9.S 
1995-96 

1996-97 
1997-98 , 

1993-94 
1994-95 

Aggregated by University by Department within College 

Student Credit Hours Full Time Eguated Fac:ulty 
Summer Fall Winter F+W Summer Fall Winter Av& F + W 

1,316.00 10,242.00 

0.00 
1,226.00 
1,093.00 

989.00 
. 879.00 

6,998.00 
6,492.00 
6,348.00 
5,773.00 
5,443.00 

0.00 12,408.00 
J,091.00 10,636.00 
2,172.00 10,121.00 
2,32.S.OO 10,487.00 
2,195.00 9,088.00 

0.00 4,974.00 
383.00 4,441.00 
4.55.00 4,288.00 
501.00 4,215.00 

0.00 
1,016.00 

806.00 

3,005.00 
2,738.00 

0.00 
2,361.00 

3,754.00 
3,l.S9.00 
3,066.00 

8,688.00 
8,087.00 

7,73.S.OO 
6,670.00 

7,.516.00 

6,046.00 
.S,.523.00 
5,614.00 
.S,141.00 
.S,156.00 

12,93.S.OO 
11,254 00 
10,7119.00 
11.299.00 
9,150.00 

1.871.00 
l,408.00 
l,605.00 

0.00 

J,508.00 
3,085.00 
2,957.00 

8,999.00 
8,405.00 

7,48.S.OO 
7,049.00 

17,7.58.00 

13,044.00 
12,015.00 
11,962.00 
10.914.00 
10,.599.00 

25,343.00 
21,890.00 
20,910.00 
21,786.00 
11,238.00 

6,845.00 
.S,849.00 
.S,893.00 
4,21.5.00 

7,262.00 
6,244.00 
6,023.00 

17,687.00 
16,492.00 

1.s.220.00 
13,719.00 

6 . .S8 

0.00 
.S.46 
5.IS 
.S.17 
5.54 

0.00 
13.00 
9.SO 
9.58 

15.60 

0.00 
4.00 
6.17 
.S.31 

0.00 
4.9.S 
2.83 

18.82 
16.42 

0.00 
13.44 
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29.70 

18.92 
20.82 
1868 
17.88 
15.99 

33 . .SO 
34.31 
29.S9 
31.34 
33.0.S 

18.60 
17.71 
18.30 
17.87 

13.42 
13.61 
11.49 

39.92 
36.77 

29.20 
28.72 

2S.17 

19.83 
19.28 
18.7.l 
111.97 
16.37 

37.66 
33.99 
30.44 
37.97 
28.78 

11.2.S 
8.28 
9.96 
0.00 

13.18 
14.92 
12.50 

41.88 
38.27· 

31.49 
30.59 

27.0 

19.37 
20.05 
18.71 
18.42 
16.18 

JS.SB 
34.15 
J0.02 
34.66 
30.91 

14.93 
12.99 
14.13 
11.94 

13.JO 
14.27 
12.00 

40.90 
37.52 

JO.JS 
29.65 

SCH/FTEF 
Summer Fall Winier F • \~ 

200.00 344.90 298.61 647 1: 

224.62 
212.40 
191.JO 
158.72 

237.llJ 
228.63 
242.69 
140.73 

369.93 
311.84 
339.80 
322.8.S 
340.36 

370.39 
31003 
342.00 
334.62 
275.01 

304.88 
286.42 
299.69 
271.0S 
JM 9S 

343.44 
lJI 13 
354.41 
297.54 
317.91 

673.2' 
599.2. 
639 4. 
592 1· 
6~'i o· 

712 2~ 
tlll.06 
69659 
62862 
589.96 

267.37 166.31 458.58 
9S.7S 2.S0.73 170.13 450.12 
73.74 234.36 161.08 417.0S 
95.44 235.84 471.69 

. 279.63 
205.16 232.15 
285.09 266.75 

159.68 217.66 
166.76 219.91 

264.91 
175.61 232.28 

266.06 
206.72 
236.56 

214.88 
219.61 

237.67 
230.46 

54.S.82 
437.69 
502.04 

432.47 
439.52_ 

SOI.SS 
462.68 



FERRIS ST A TE UNIVERSITY 

Student Credit Hours (SCH), Full Time Equated Faculty (FTEF) and SCH/FTEF 
Aggregated by Course Prefix within College and Department 

Slgdenl ~[~dil Hour1 Eull Time Eguated Eacullx 
Pnna YHr Summer Fall Winter F+W S•mmer Fall Winter Av1 F'+ W Summer 

(a) (b) 

:1 ![ D•lll!lH 
\ccounlann 

~~ }i{pl 1993-94 0.00 3,S20.00 3,490.00 7,010.00 0.00 12.42 12.93 12.68 
1994-95 l,016.00 3,159.00 3,085.00 6,244.00 4.95 13.61 14.92 14.27 205.16 

ACCT JJY 199.5-96 806.00 3,066.00 2,957.00 6,023.00 2.13 11.49 12 . .50 12.00 285.09 

ACTQ 1993-94 o.oo 234.00 11.00 2.52.00 0.00 1.00 0.25 0.63 

~ccounJantt/Comngla lnrg ~111m1 

ACCT 1996-97 663.00 2,616.00 2,.521.00 .5,137.00 2.34 10.14 10.71 10.81 282.91 
ACCT 1997-98 514.00 2,.557.00 2,710.00 .5,267.00 2 . .57 10.93 11.0.5 10.99 199.77 

CISM 1996-97 937.00 319.00 480.00 799.00 7.60 2.1.5 3.87 3.36 123.26 
CISM 1997-98 1,2.51.00 .561.00 743.00 1,304.00 1.60 3.37 4.6.5 4.0I · 14.5 . .53 

COQI 1996-97 30.00 21.00 0.00 21.00 0.27 0.43 0.00 0.21 109.70 
COQI 1997-98 0.00 147.00 42.00 119.00 0.00 l.06 0.33 0.70 

CPSC 1996-97 39.00 87.00 111.00 198.00 0 . .50 0.2.5 0.50 0.38 78.00 
CPSC 1997-98 0.00 90.00 0.00 90.00 0.00 0.21 0.00 0.11 

CSYS 1996-97 8.00 0.00 0.00 0.00 0.83 0.00 0.00 0.00. 9.64 

ISYS 1996-97 825.00 4,.539.00 4,676.00 9,215.00 3.58 19.9.5 20.19 20.07 230.23 
ISYS 1997-98 973.00 4,.588.00 4,82.5.00 9,413.00 .5.2.5 20.20 21.49 20.84 18.5.33 

OSYS 1996-97 111.00 150.00 148.00 298.00 o.so 1.40 1.83 1.61 222.00 
OSYS 1997-98 0.00 144.00 115.00 229.00 0.00 1.00 0.75 0.88 

·~ 

STQM ?SA-e.. 1996-97 392.00 9.56.00 1,063.00 2,019.00 3.19 4.20 4.71 4.45 123.02 

E..coNjS~+s 
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S~HlFTEF 

Fall Winier F+W 
(I/ I>) 

283.31 269.81 552.85 
232.15 206.72 437 69 
266.7.5 236 . .56 502 04 

234.00 72.00 403.20 

241.24 233.77 47.5.~
1

· 
233.90 24.5.21 479.2)_ I 

112.03 124.08 237.9~· 
166.44 159.70 325.~ . 

48.93 97.8J 
131..5.5 126.00 211.~. : 

348.00 222.00 528.00 
420.00 840.00 I 

I 

227.56 231.58 459.i~ 
227.17 224.SS 451.64 

107.14 81.00 184.M 
144.00 113.33 261.71 ·1 

227.70 225.17 453.36 
; 

---.. 
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To: Dr. Helen Popovich, President 

From: ~farv Lofquist, Chair, Fiscal Strategy Task Force 

Subj: Graduate Programs in the Colleges of Business and Education 

Date: January 24, 1992 

This is a review and recommendations by the Fiscal Strategy Task Force concerning the graduate 
programs in the Colleges of Business and Education. This review did not address post baccalaureate 
professional degrees. 

This report was discussed at two regular meetings and a draft similar to the final report was 
distributed to all committee members between meetings. All committee members except the member 
from Education responded and concurred with the report. Subsequent to our second meeting, a 
concern was raised to me that while this Task Force may review and recommend that a program be 
discontinued, the University has a program review procedure that is based on an Academic Senate 
review. I think it is a valid point that our recommendation not be construed to indicate that we 
advocate bypassing other reviews of these programs by appropriate bodies, since the Task Force did 
not discuss implementation procedures. However, the Task Force is recommending both a course of 
action and that it be taken expeditious! y. 

General Recommendations: 
Based on concerns of cost, enrollment and other concerns detailed in this document, it is our 
recommendation that the MS in Accountancy program be discontinued immediately and that the MS 
programs in Computer Information Systems :Management and Occupational Education go through the 
academic program review process. 

Further, it is our recommendation that Ferris not initiate additional graduate programs at this time. 
Considering concerns about the quality and viability of the three Master level programs reviewed in 
this document, the current university wide budget reductions and the human resources needed to 
implement mandated curtj.culum changes (e.g., semester conversion and new General Education 
Requirements) , Ferris does not have the fiscal and time resources to appropriately study, develop and 
implement additional graduate programs at this time. 



Masters in Accountancy (1982) 

Description 
The program was primarily designed to meet the evolving requirements for students to sit for the 
Certified Public Accountant (CPA) exam. Currently 18 states require 5 yrs of university work to take 
the CPA. This requirement is expressed in terms of required credits in accountancy and related 
courses. While the requirements do not specify a .Masters degree or the number of terms of 
attendance in the BS program, the total number of credits required extends the program into the 5th 
year. In Michigan, a bill to require a 5th year (i.e., additional course work) is in the legislature and 
the department expects it to become effective by 1995. The required extra courses could be offered as 
part of the BS degree but then Ferris would not compete well with programs at other universities that 
will give the 1'1S in Accountancy for the additional courses taken in the 5th year. 

Each year about 40 to 50 Ferris students take the CPA exam.year and about 25 pass on the.~ 
At FSU and at other universities, most students currently don't take the 5th year since it is not 
required at this time. It should be noted that taking the 5th year courses increases the pass rate. In 
general, the pass rate on the CPA exam correlates best with the student's undergraduate ACT Math 
score. 

Currently in the MA program, many of the students arc international students. About 50% of the MA 
students did not have accounting undergraduate degrees. 

) It is projected that the Masters program will be significantly changed during the conversion to 
semesters. In the new semesters program, MA students will be able to take 400 level courses which 
will count in the MA program and undergraduate students will be able to take 500 level courses to 
count for their BS. This crossing of undergraduate and graduate students will increase enrollment in 
the 400 and 500 level courses. Additionally, the department will rework the existing dual degree 
programs shared with other departments in the college. Currently there arc about 50 to 60 students in 
the dual degree programs where they take additional credit hours (total of 229 to 250 credits vs a 
usual total of 200 credits) and earn two BS degrees. In the proposed new semesters curricula, 
students would obtain experiences now contained in the dual degree options by earning a combination 
of BS and MS degrees, for example CIS/ Accountancy, CIS/Managcment, CIS/Marketing, and 
Finance/ Accountancy. 

) 

The current enrollment does not approach the projections of 75 students made when the program was 
approved. Currently about 10 students are taking graduate courses, while additional students are 
taking undergraduate courses and English language courses. Enrollment did not reach the projections 
because the 5th year requ.irement has not been enacted yet. Currently many firms seek to hire the best 
4 year BS students rather than wait for the MA degree students. 

Evaluation 
The Master of Accountancy was evaluated as within the scope of the Ferris mission when initiated in 
1982 and its career emphasis is still congruent with the Ferris mission. However since Ferris places 
its primary emphasis on undergraduate programing,· additional rationale must be presented to support 
graduate level programs. This program was conceived lo meet an anticipated professional 
requirement which has yet to materialize. Student enrollment patterns and corporate hiring practices 
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indicate there is less demand for the degree than anticipated in the planning process. While it is 
presumed that Ferris has the expertise to offer the program, it is not clear that the University has the 

) resources to continue the current program. At this time only about 10 students take courses in the 
program during a given quarter. The low student enrollment and high cost indicate the current 
program is a questionable use of resources. 

) 

) 

Specific concerns: 
1. The enrollment has not lived up to enrollment projections. Future enrollment gains are still 

predicated on the passage of leg~slation requiring a 5th year of university work for eligibility 
of graduates to sit for the CPA exam. What if the legislative process continues to drag on for 
several years? What active steps are being taken to increase enrollment? Can the program be 
re-configured to be more attractive to students other than international students? 

2. The cost per SCH is very high. Even when unranked instruction was used, the costs remained 
high. Why are unranked faculty salary costs so high? What steps can be taken to reduce 
costs? · 

3. If revisions of the dual degree programs offer the prospect of additional students for the 1-fS 
programs, why were the steps to rework the dual degrees not initiated earlier? 

Recommendations: 
The recommendation is that the existing program be discontinued. The consistent low enrollment 
indicates that students and employers don't highly value the program. With its low enrollment, it is 
difficult to determine what state or professional needs are being met. If the program is not closed, the 
following steps are recommended. 
1. Accelerate efforts to reduce costs. This could include teaching courses as overloads whenever 

possible or using more adjunct faculty. Currently load credit is given at a rate of 1.5 per 
course credit, even for very low enrollment sections. This could be amended so that sections 
with less than some number (perhaps 8 or 10 students) are weighted as 1 load credit per course 
credit. However for a given load factor, it should be recognized that if a faculty member 
normally tak.-::s an overload course, shifting the overload from undergraduate programming to 
graduate level simply shifts the costs. The net cost to the university is the same bta the cost 
comparisons are changed. What is needed is a reduction in costs, not a cost shift. 

2. Accelerate efforts to attract students into the program, or at least into the courses. Ferris 
graduates about 75 accounting majors a year. If there is a need for the advanced courses it 
should be possible to attract more of these students into a re-designed program. 

3. Consider major changes in the program. Low enrollment indicates the students don't value the 
program as currently configured. 

Master of Science in Computer Information Systems Management (1988) 

Description 
The MS CISM degree was initiated to provide advanced educational opportunities in the area of 
information systl!ms. ~t was intentionally designed to be a more practice oriented program than those 
offered at other institutions. There are six Michigan universities that offer CIS related MS degrees 
although the Ferris program is the only program with an emphasis on CIS management. Currently 
the program is offered in Big Rapids, Grand Rapids and Flint. Enrollment has been increasing and is 
now at about 60 students at all sites, with about 40 different students taking at least one class fall 
q·uartcr 91-92. About 40% of all courses are· taught by adjunct faculty. Normally, admission to the 
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program is based on GRE test scores and a writing sample. International students are admitted on an 
individual basis. Currently on campus, there are 14 international students, only 4 of which are 
currently in graduate courses while the others are in undergraduate and English classes. International 
students with English deficiencies take Intensive English Program (IEP) classes until they score high 
enough on the Test of English as a Foreign Language (TOEFL). While in IEP, students may take one 
outside class if they score near a pass on the TOEFL. It sometimes takes international students two 
yea.rs to complete their application process, to arrive here and begin taking graduate classes. The 
business MS programs (Accountancy and CISM) have a strong need for the IEP, including a TOEFL 
site, in order to serve the international students. Current projections indicate enrollment could reach 
20 to 25 students on campus with 75 % international students. 

On-campus students are a mix of working and full-time students while off-campus students are 
primarily working students. All classes, on and off campus, are taught in the evening or on 
weekends. In order to keep costs down, small classes are dropped in the summer. 

Evaluation 
The MS CISl\tf degree fits within the Ferris mission of practical vocationally directed programming. 
The Ferris program was intentionally designed to be different from programs at other institutions and 
thus to stake out a separate niche in the educational market. It would be hard to make a case that the 
State does not need more professionals with expertise in the area of computer information systems. 
Considering the large undergraduate program in CIS, Ferris has the capability to provide the program. 
Ferris' ability to offer the program would only be a question if undergraduate pressures so overloaded 
the department's resources that it could not spare the faculty and computer time required for the 

) program. The high cost of the program and student enrollment patterns are concerns. About 40 
students are currently enrolling for courses, many of whom are international. 

) 

Specific concerns: 
1. Continued student enrollment is a concern. International students are a large part of the 

student enrollment in this program. Is it reasonable to depend on this source of students? 
What actions are we taking to promote a continuation of this enrollment? The number of 
graduates of the BS CIS program dropped from about 100 a year for 1987-88 and 1988-89 to 
only about 60 a year for 1989-90 and 1990-91. Will this decline continue and what effect will 

., -· 
3. 
4. 

. it have on the graduate enrollment? What can be done to make the program more attractive in 
order to increase the number of our Ferris BS graduates entering the graduate program? 
The on-campus cost of instruction is very high. What efforts can b~ taken to reduce costs? 
\Vhat will be the long term success of the off-campus program? 
What are the reasons for the interest of the foreign students? If foreign students are seen as 
important to the future enrollment in the program, what can we do to maintain the flow of 
foreign students? How do theses questions relate to the Ferris mission to serve the needs of 
Michigan? 

Recommendations: 
1. Accelerate efforts to reduce costs. See 1. above under Accountancy. 
2. Work to increa~e enrollment. Within three years, enrollment in all classes except research 

project classes (i.e., CIS 620) should reach· a goal of 10 stude_nts per class. If the program 
cannot reach and maintain that level of enrollment, the program should be reviewed for 
revision or discontinuation. A well designed program should attract graduates from Ferris and 
other Michigan universities and not depend on foreign students to fill classes. 
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) 

3. Work with Accountancy and other business program areas to seek ways to develop courses and 
programs that are cost effective and attractive to both undergraduate and graduate students. 

Master of Science· in Occupational Education (1984) 

Description 
The Ferris program is the only MS in Occupational Education in the state. It is designed to provide 
leadership in career technical education. Graduates are prepared to provide leadership, such as in a 
community college or career center. The program has three options: 1) Leadership/Administration; 2) 
Curriculum/Instruction; 3) Business/Industry. Enrollment in the program has been as high as 90 and 
currently is about 60 students. About 30% of the enrollment in the on-campus courses has been FSU 
employees and dependents. The program has a large presence off-campus. Essentially all students 
are full-time workers. 

Currently the college has a proposal for a Ed.D. in Occupational Education under review by the 
Faculty Senate and its committees. 

Evaluation 
The MS in Occupational Education fits the Ferris profile of offering selective programming in areas 
where Ferris has a particular· expertise to offer the state and our students. Occupational education 
has a strong role to play in· our state's effort to improve its work force. This degree is intended to fill 
a need that was created when other universities withdrew from occupational education graduate degree 
programs. Other universities have selected graduate courses in vocational education and include them 
as an area of concentration within more general graduate degrees. It is difficult to determine whether 
the choice made by the other universities was made for professional and pedagogical reasons or 
simply as a budget cutting process. Additionally, the Ferris staff is relatively small by graduate 
school standards. Is this program stretching the limits of the current faculty to staff these courses? 

The program costs are reasonable. The decline in enrollment is a concern and needs to be followed. 
The on-campus enrollment includes a large number of Ferris faculty, staff and dependents. Since this 
degree is primarily aimed at educating educational leaders (administrators), is it the most appropriate 
degree for career development for a classroom teacher? In many classes Ferris faculty and staff 
provide a major part of the enrollment. Does this program give them the education they need or is it 
taken because it is an available and convenient way to qualify for a salary increase'? 

Specific concerns: 
1. 

2. 
3. 

4. 

What alternatives to the Ferris degree are available for students and occupational education 
professionals? · How comparable are other education degrees with an occupational 
specialization? 
How can the enrollment be maintained or increased? 
\Vith the small number of Ferris faculty teaching graduate courses, how can the student's 
exposure to different instructors be increased? 
If the degree is being used by significant numbers of classroom teachers, should this option be 
srrcngthcned? Are teachers taking these courses through to licensure and then dropping the 
program? What is the rate of retention through to graduation? 

6 



) 

) 

Recommendations: 
1. Review the program and its options in view of student needs and other available graduate 

..., ... 
3. 

4. 

5. 

degrees in the State. 
Consider using more adjunct faculty to increase student exposure to additional faculty . 
Increase the ratio of students who are not Ferris employees or dependents in order to decrease 
the revenue lost by having large enrollments of students attending with tuition wavers. 
Work to increase enrollment. Within three years, enrollment in all classes except research 
project classes (i.e., EDU 699) should reach a goal of 10 students per class. If the program 
cannot reach and maintain that level of enroilment, the program should be reviewed for 
revision or discontinuation. A well designed· program should attract sufficient numbers of 
students to maintain the class enrollment goal. 
Continue to conduct the program in a cost effective manner. 

7 
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To:· 

FROM: 

SUBJECT: 

DATE: 

<Fefrls State UniverSify' 
Department of Accountancy 

Accountancy Faculty 

Jack Elfrink ~ _ 

Masters prog~ ..._.-

Febr~ary 12, 1992 

Attached is a draft of a response to the Marv Lofquist report 
concerning our Masters program. At this point, I believe a 
response to the report is the proper action to take. Please 
review the draft and bring it with you to tomorrow's meeting. 

JAE:kea 

College of Business • 901 S. Stille '.~tree'! • Big fl3p1ds, Michigan 49307-2295 • (616) 592-2435 
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Background 

DRAFT 
Master of Accountancy 

The original impetus for the Master of Accountancy in 1982 was a 
movement within the CPA profession to increase the required 
academic preparation for licensing. Although these increased 
requirements are developing slower than anticipated, they remain 
the primary motive within the Colleqe of Business for maintaining 
the program. The American Institute of Certified Public 
Accountants (AICPA) will require new members to have 150 semester 
hours of college preparation in the year 2000. However, the 
AICPA does not grant CPA certificates. Individual states set 
specific licensure requirements. The national trend is toward 
150 hours of education. Eighteen states currently have passed 
such legislation and 27 others, including Michigan, have 150-hour 
legislation in process. 

over the last five years about 50 Ferris graduates per year have 
been sitting for the CPA examination for the first time (48 in 
1990). Approximately two thirds of our graduates attempting the 
examination have eventually passed. Providing the educational 
needs of these 50 students per year is of primary concern to the 
accountancy faculty. 

The inability of Ferris State University to offer future 
accounting students the opportunity to earn a graduate degree 
when the 150-hour requirement becomes effective will have dire 
consequences to our undergraduate program. Our sister and 
competing institutions are currently offering graduate accounting 
education. Grand Valley, Central and Western Michigan can 
currently promise a prospective college student the opportunity 
to earn a business masters degree of some type on their campuses. 
Research indicates that the vast majority (greater than 90%) of 
incoming accounting students intend to become CPAs. If we cannot 
promise prospective students the ability to sit for the CPA 
examination, our enrollment will suffer severely. 

Marv Lofquist is justified in raising concerns about the cost and 
enrollment in this program. Although the cost per SCH figure can 
be disputed, the low enrollment figures can not. There are 
numerous reasons for the lack of students including curriculum 
problems, admission and retention ambiguities and the lack of 
funding for recruiting. In response, the College of Business has 
taken a number of steps to improve the health of the program. 

Efforts to Reduce Costs 

Realizing that the Master of Accountancy courses are expensive on 
a per SCH basis, a number of measures were taken in the proposed 
post-semester conversion graduate program to reduce the costs 
without sacrificing qnality. They .include: 
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The College of Business, therefore, suggests: 

1. Enrollment in the program be suspended until additional 
market analysis indicates that sufficient demand exists. 

2. Students currently in the program be permitted 
an opportunity to complete their programs in a 
reasonable time frame. 

3. The proposed semester program be forwarded for 
approval so as to be ready for implementation when 
the demand arises as a result of the State's 150-hour 
educat~onal requirement to sit for CPA examination. 

These recommendations will allow the program to be placed on hold 
until the demand appears without the lengthy delay required by 
the program review process. By placing the program on hold, the 
University will be able to quickly respond to the 150-hour 
requirements or other causes for increased demand. 
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July 12, 1994 

Robert von der Osten 
Academic Senate Office 

RE: Proposed Termination of Masters of Accountancy Program 

This letter is in response to your notice dated June 9, 1994, in which you invite comments regarding 
the academic program changes anticipated by the Senate Task Force on Fiscal Restructuring Plan. I 
address my comments to the proposed termination of the Masters of Accountancy program. From the 
reasons given in your aforementioned notice, ''very low enrollment and changes in requirements for 
CPA certification", it is apparent that some serious misinformation or misunderstanding, or both, exists 
regarding this program. 

The Masters of Accountancy degree program first accepted enrollees some thirteen years ago. At 
that time, it was allocated a financial budget of $10,000 annually. After President Ewigleben retired in 
1983, his successor, President Wenrich eliminated the budget allocation to the Masters program. 
There were no longer funds enough to even print promotional brochures, but the program survived on 
what could be scraped from the undergraduate program's budget. Class sizes typically ranged from 
four to ten students. 

Since there have never been any full-time graduate faculty in the Department of Accountancy, the 
masters classes were taught in-load, by the regular faculty. Part-time temporary instructors were hired 
to teach beginning level, "principles of accounting", courses normally taught by the full-time faculty 
teaching the graduate courses. Hence, the additional faculty pay incurred was at the "part-time 
temporary" compensation level. This fact has been consistently and conveniently overlooked by 
persons wishing to overstate the cost per credit hour of providing instruction within the graduate 
program. Clearly what should be considered in financial analysis is the incremental "or variable" cost 
of additional instructors needed to teach the sections offered by the Department of Accountancy, not 
the salaries of specific experienced, tenured faculty members teaching in specific classes at the 
graduate level (fixed costs). 

From the outset, it has been clear that the public accounting profession is moving toward requiring 
more formal education for its members. The American Institute of Certified Public Accountants (the 
national governing body for CPAs in the U.S.) has stated that by the year 2000, anyone desiring 
membership will be required to have completed 26 semester hours of formal education beyond the 
undergraduate level. Thirty states have already adopted such a requirement for taking the CPA exam 
and it is clear that the remainder, including Michigan, must do so within the next 5Y2 years. 

The fact that enrollment was suspended two years ago for a one-year degree program explains the 
''very low enrollment" figures observed. The former Department Head of Accountancy, fearing deep 
cuts into the Department's budget, agreed to temporarily suspend enrollment into the Masters in 
Accountancy program. It was hoped that this gesture would be viewed, by those wielding the budget 
axes at that time, as a noble self-sacrifice for the good of the University. 
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The Masters in Accountancy degree program is vitally necessary to the current and future 
undergraduate accounting program at Ferris. Given the new certification requirements, our 
competition (other universities) will be scrambling to create graduate programs in accounting to attract 
incoming students. These students will need extra accounting skills to compete for jobs and to 
succeed in passing the increasingly complex professional examinations. 

The incoming freshmen who want to major in accounting will be aware of the graduate hour 
requirements and will choose a school that offers them the ability to acquire the advanced accounting 
skills necessary to land a good job and pass the CPA exam. Colleges and universities not able to 
offer graduate degrees, in accounting, will not be able to compete. 

The "bottom line" is, the Masters of Accountancy program currently costs the University absolutely 
nothing, nada, zip. Eliminating it not only saves zero dollars, but it does significant harm to our ability 
to compete for undergraduate accounting students in the very near future. There is not a single 
benefit that could be realized by this program's termination. 

Attached please find a copy of a letter, dated June 1, 1994, sent to Vice President Teshome Abebe by 
the Advisory Board of the Department of Accountancy. I am also attaching a copy of the 
recommendations of the Academic Program Review Committee, dated February 21, 1990. 

Thank you for your consideration in this matter. 

Sincerely, 

David P. Anderson 
Professor 
Department of Accountancy 

DPA:kea 
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To 

From 

Re 

Gf'effis State Univer§icy 
Department of Accountancy 

: College of Business Senators D. Kelson, H. Palmer, 
A. Pomnichowski, S. Sytsma and J. Valas 

: Richard B. Hanna~tsociate Professor 
Department of Accountancy 

: Fiscal Restructuring Plan 

Date : September 12, 1994 

I would appreciate your presentation of the following recommendation in regard to the 
Masters in Accountancy instead of the recommendation shown on page 35 of the 
draft of the Senate report. 

Recommend: Keep the Masters in Accountancy program on the books (with the 
anticipation of reopening enrollments in a timetable appropriate to the passage of the 
150 hour requirement by the State of Michigan.) 

Rationales: 

1 - I have been told by the Executive Director of the Michigan 
Association of Certified Public Accountants (MACPA), Mr. Robert Bogan, 
that passage of the 150 hour requirement to sit for the CPA examination 
in Michigan is exp.acted by November, 1994. The effective date would 
most likely be January, 2000. This means that students graduating in 
May, 2000, would be enrolling in colleges and universities in the Fall 
Semester, 1995. 

2 - Please review the attached letter dated June 1, 1994, which is the 
unanimous opinion of the Department of Accountancy's Accounting 
Advisory Committee. I should point out that among the members are 
Mr. Thomas Scholler, former partner in Arthur Andersen & Co., and 
former President of the Board of Control of Ferris State University and 
Ferris graduate, and Dr. James Wittenbach of the University of Notre 
Dame, a Ferris graduate and Professor of Accounting at Notre Dame 
which is an. Accounting Education Change Commission school. 

3 - Also, please review the letter dated August 4, 1994, from Professor 
Wittenbach to Dean Hansen responding to the Dean's letter which was 
written in response to the first letter. The comment on the 
undergraduate program being put at risk is very important. Several of 
the points that follow reiterate some aspects of both of those letters. 

College of Business • 119 South Street o Big Rapids, Michigan 49307-2284 • (616) 592-2435 
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4 - There is no cost to Ferris State University to allow the program to continue 
on the books. The courses are and must continue to be in place for the ISM 
MS program's Accountancy track. 

5 - There are no cost savings to Ferris by closing the program. 
Enrollment has been on hold until passage of the 150 hour requirement. 

6 - The recommendation of the program review performed several years 
ago was to keep the program and, in fact, to put more resources and 
effort into recruitment, expansion and advertisement of the program. 

7 - There are unfavorable time and cost factors if the program is closed 
with the potential of reintroducing the program later on in the future. 
These factors are: 

A. Recruitment of potential students during a reintroduction 
process prevents the ability to advertise the program (when 
appropriate) as being in place and approved. It also would 
cause the program to lose the students who want the post-
graduate (fifth-year) without having to transfer to another 
school. · 

8. Costs of time (in excess of one year) for both faculty 
and administration and money (surveys, mailings, lobbying, 
etc.) to go through the process of justification and approval 
by the State (which also reinforces item A above.) 

8 - Positive factors in favor of keeping the program on the books are: 

A. Enrollment in graduate classes, coupled with the students in 
the ISM MS program Accountancy track, will be increased thereby 
lowering cost of delivering the courses (when the program is 
reactivated.) 

8. With the ISM MS program becoming offered at the Traverse 
City Off-campus campus, there is again a potential for sharing of 
common classes. The Department of Accountancy has a strong 
program and enrollment at Traverse City. 

C. Timely response to the passage of the 150 hour requirement 
with advertising and recruitment. 

D. T~e ability to attract students from schools which do not offer 
the fifth year of the program. This would include many of the 4-
year liberal arts and private schools. 
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E. Lastly, with the advent of the 150 hour requirement, it is 
important to begin setting in place the ability of students to come 
to Ferris for the fifth year. With the program left on the books, the 
Department has the ability to discuss articulation with a variety of 
institutions even though the actual reopening of enrollment may 
not take place for a period of time. 
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Dr. Teshome Abebe 
Vice President of Academic Affairs 
Ferris State University 
Starr Building Rm. 303 
Big Rapids, MI 49307-2284 

Dear Dr. Abebe: 

June 1, 1994 

The Ferris State University Accountancy Department Advisory Committee meeting was 
held on the campus on Friday, May 6. Professor_ Margaret Etienne, Acting Department Head, 
shared with the committee a letter written by President Helen Popovich addressed to Ferris State 
University family members. In the letter, dated September 30, 1993, President Popovich cited 
seventeen programs at Ferris that would be closed, including the Master of Science in 
Accountancy program. 

As members of the Advisory Committee, we are very concerned by this announcement. 
After the year 2000, the American Institute of Certified Public Accountants, the governing body 
of the accountancy profession, will require all prospective certified public accountants to 
complete 150 hours of college education, including a bachelor's degree. As of January l, 1994, 
thirty states (see attached) had enacted legislation mandating 150 semester hours of college 
education to sit for the Uniform CPA Examination. The remaining twenty states, including 
Michigan, are expected to enact similar legislation by the year 2000. 

The Department of Accountancy at Ferris State University currently has, in place, a 
postgraduate fifth-year program. This program will enable Ferris State undergrads to continue 
their education, thereby satisfying the 150-hour requirement and attaining a Master of Science 
de~ree in Accountancy. Although the Master's program in Accountancy at Ferris is currently 
suspended (i.e., no students are enrolled), we feel it would be a major mistake to dismantle it at 
this time. It is also the opinion of the Committee that a potential market for the M.S. 
Accountancy program currently exists in the Traverse City area. We would like to see this 
potential market explored further. 

The program, in its current status, requires no expenditure of funds and, therefore, 
discontinuing it would have no impact on the University's budget. However, to eliminate the 
program now (as stated in President Popovich's letter) would necessitate reinstating the program 
later once the State of Michigan enacts the 150-hour legislation. Reinstating the Master of 
Science in Accountancy program would require considerable time, energy and expense for both 
the faculty and the administration in order to complete the Academic Senate and Administrative 
procedures necessary to have a new program approved. 
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Furthermore, closing the graduate program sends mixed signals to future undergrads 
desiring to major in accountancy at Ferris. Without a fifth-year program in accountancy in place, 
potential accountancy students may look to other colleges and universities in the State of 
Michigan that have a five-year program in accountancy to pursue their education. 

Retaining the current Master of Science in Accountancy program will allow for a smooth 
transition into the fifth year once the State of Michigan adopts the 150-hour requirement. In 
addition, if the program is not closed, implementation of the program could occur quickly, and 
the program probably would be able to attract students from other colleges which may not have a 
150-hour program in place. 

As explained above, retention of the current master's degree program will have no impact 
on the budget at Ferris. Furthermore, it will keep.the Department of Accountancy at Ferris State 
University competitive with other Michigan colleges and universities that have already adopted a 
five-year program. The Accountancy Department at Ferris State has a proud tradition. 
Numerous accountancy graduates have achieved high level positions in public accounting, 
industry, government and education. To avoid tarnishing the department's excellent reputation, 
we strongly recommend that you reconsider the decision to close the Master of Science in 
Accountancy program. 

Should you wish to meet with us as a group or individually to discuss this matter further, 
please feel free to contact us. Our telephone numbers are listed below. 

,µ______ 
Al Brinkman, Director 
Internal Auditing 
Meijer, Inc. 
Grand Rapids, MI 
(616) 791-3500 

Sincerely yours, 

,b/. I(~ !(le.~ Cf'~, /¥lsr 
H. Robert Klepser 
Chief Financial Officer 
D.C. Byers Co. 
Grand Rapids, MI 
(616) 538-7300 

fl~~ 
Thomas Scholler 
Smith, Haughey, Rice & Roegge 
Grand Rapids, MI 
(616) 774-8000 

Max Smith 
Deloitte & Touche 
700 Bridgewater Place 
333 Bridge St., N.W. 
Grand Rapids, MI 49503 
(616) 336-7920 
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William L. Waanders, President 
ExecuQuest 
Grand Rapids, MI 
(616) 949-1800 

Steve Wilcox 
Lansing Automotive 
Division of General Motors 
Lansing, MI 
(517) 377-2147 

LWittenb~ch, Professor V~:~~ent of Accountancy 
University of Notre Dame 
Notre Dame, IN 46556 
(219) 631-7324 

~,,~o.J ?{· J:Zu;a_,_} 

(Madonna Williams 
Black & Williams, CP As 
Traverse City, MI 
(616) 946-2710 

Attachment 

t&l~· -~ . 'i Lt-'...__ 
Walter M oe, CPA, Partner 
Monroe, weeris, & Tromp, PC 
Grand Rapids, MI 
(616) 281-0553 

c:~ &__/ ;~·/ ~v~ 
~N';ft;~cker, 
", _____ _./f)eputy Auditor General 

Office of the Auditor General 
Lansing, MI 
(517) 334-8050 

~»:~· 
Gordon Niemi, Co-Director 
Co-Director Business Division 
Northwestern Michigan College 
Traverse City, MI 49684 
(616) 922-1159 

cc: Helen Popovich, President Ferris State University 
cc: Richard C. Hansen, Dean School of Business 
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STATUS OF 160-HOUR EDUCATION REQUIREMENT 

States (30) that passed law: 

STATE LAW PASSED EFFEC11VE DATE 

ALABAMA 1989 JANUARY 1, 1995 

ALASKA JUNE 1991 SEPTEMBER 1, 199 I 

ARKANSAS 1990 (by regulation) January 1, 1998 

CONNECTICUT JUNE 11, 1992 JANUARY 1, 2000 

FLORIDA 1979 AUGUST 1, 1983 

GEORGIA APRIL 1991 JANUARY 1, 1998 

HAWAII 1977 DECEMBER 31, 1978 

IDAHO MARCH 27, 1993 JULY 1, 2000 

IUINOIS SEPTEMBER 23, · 1991 JANUARY 1, 2001 

IN DIANA FEBRUARY 28, 1992 JANUARY 1, 2000 

IOWA MAY 1992 JANUARY 1, 2001 

KANSAS APRIL 12, 1990 JUNE 30, 1997 

KENTUCKY APRIL 6, 1990 JANUARY 1, 2000 

LOUISIANA JUNE 1990 DECEMBER 31, 1996 
) MARYLAND MAY 27, 1993 JULY 1, 1999 

MISSISSIPPI MARCH 12, 1990 FEBRUARY 1, 1995 

MISSOURI MAY 1993 JUNE 30, 1999 

MONTANA 1989 JULY 1, 1997 

NEBRASKA MARCH 13, 1991 JANUARY 1, 1998 

NEVADA JUNE 1993 JANUARY 1, 2001 

'NORTH DAKOTA MARCH 16, 1993 JANUARY 1, 2000 

OHIO MAY 20, 1992 JANUARY 1, 2000 

RHODE ISLAND JULY 1992 JULY 1, 1999 

SOUTH CAROLINA APRIL 22, 1991 JULY 1, 1997 

SOUTH DAKOTA FEBRUARY 10, 1992 JANUARY 1, 1998 

TENNESSEE 1987 APRIL 14, 1993 

TEXAS 1989 AUGUST 31, 1997 

UTAH 1981 July 1, 1994 

WEST VIRGINIA . 1989 JULY 1, 2000 
) WYOMING-- FEBRUARY 24, 1993 .JANUARY 1, 2000 

January 1994 
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Richard C. Hansen, Dean 
College of Business 
Ferris State University 
119 South Street 
Big Rapids, MI 49307-2284 

Dear Dean Hansen: 

UNIVERSITY OF NOTRE DAME 
R () () M 2 5 4 H fl y I'. s - H f. A I. y c E N T E II 

N II T 11 E D fl M E , I N I> I A N fl 4 6 5 5 6 

August 4, 1994 

PllONI·. 219/6:11-7:124 

FAX 219/1>.11·.12'.I 

Thank you for your letter dated June 15, 1994 responding to the concerns of the Ferris 
State University Accountancy Department Advisory Committee. I appreciate the documents you 
provided relative to the future requirements for being eligible to sit for the Certified Public 

) Accountant examination. Clearly, the accountancy profession is experiencing major changes. 

As you continue to review various options in the College of Business as part of your 
restructuring plan, I would like to comment on four points you covered in your letter to me. 
First, you noted that it is not necessary for a student to acquire a masters degree in order to 
satisfy the 150 hour requirement. Although this is true, I am sure that for many students at Ferris 
(and their parents) obtaining a Masters degree in Accountancy will be a necessary condition 
before they will seriously consider investing the time, energy, and resources into satisfying the 
150 hour requirement. At the very least, the opportunity to earn a Masters degree in 
Accountancy should be an option available to students at Ferris. 

Second, the cost of delivering graduate accountancy courses at Ferris (which, as you 
noted, has been high in the past) will surely decline once the State of Michigan adopts the 150 
hour educational requirement. The pool of graduate students that will be attracted to the 
university include not only those who have earned their undergraduate degree from Ferris, but 
also transfer students from other colleges and universities which may not have a 150 hour 
program. Furthenrtore, without a graduate degree in accountancy, high school seniors who are 
contemplating a career in accountancy, may decide to pursue their studies at other institutions of 
higher learning offering a Masters program in Accountancy. As a result, the undergraduate cost 
per student credit hour (which is currently low) would likely increase. Worse yet, the 
undergraduate program in accountancy at Ferris would be placed in an "at risk" position of being 
discontinued. 

(uw..,) 
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TO: All College of Business Faculty 

Jack EJfrink, Head, Department of Accountancy K FROM: 

SUBJECT: Reaction to the closing of enrollment in the Master of Accountancy program 

DATE: October 13, 1992 

Below is a statement agreed upon by the Accountancy Department faculty at our October 13, 1992 
meeting. The statement is a response to the closing of enrollment in the Master of Accountancy 
program, effective the Fall quarter of 1992. 

We will be asking for the support of the statement in the October 20, College of Business meeting. 
Please review the statement. If you have any questions, please call me (ext. 2435). 

In response to the closure of enrollment in the Master of Accountancy program: 

The College of Business believes that the recommendations of the program review, 
completed in 1989, should be followed. That is, with proper funding, the enrollment in 
the program can be increased and by implementing the semester conversion changes 
cost can be materially reduced. The College of Business also believes that the 
modified semester program is of high quality, but would initially suffer from low 
demand. Nevertheless, more than sufficient demand will be generated as the result of 
the upcoming changes in the CPA requirements. Currently 24 states have passed a 
5-year education requirement for CPAs. Consequently, the College of Business, the 
Department of Accountancy, and the CPA profession is confident that the 150-hour 
requirement will pass in Michigan and become effective by the national deadline of the 
year 2000. This will require that students enrolfing in 1995 have a five-year program 
available to them. 

If, within the current budgetary environment, the University believes that it is necessary 
to reduce the costs of the Masters of Accountancy, the College of Business suggests: 

1. Enrollment in the program be suspended, effective Winter Quarter 
1992/93, until additional market analysis indicates that sufficient demand 
exists. The Winter closing date will allow us to accommodate our 1991-92 
senior class who came to Ferris expecting a five-year program. 

2. Students currently in the program be permitted an opportunity to complete 
their programs in a reasonable time frame. 

3. The proposed semester program be forwarded for approval so as to be ready 
for implementation when the demand arises as a result of the State's 150-hour 
educational requirement to sit for CPA examination. 

These recommendations will allow the program to be placed on hold until the demand 
appears without the lengthy delay required by the program review process. By 
placing the program on hold, the University will be able to quickly respond to the 150-
hour requirements or other causes for increased demand. 

JAE:kea 

College of Business • 901 S. State Street • Big Rapids, Michigan 49307-2295 • (616) 592-2435 
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Richard C. Hansen, Dean 
College of Business 
Ferris State University 
119 South Street 
Big Rapids, MI 49307-2284 

Dear Dean Hansen: 

UNIVERSITY OF NOTRE DAME 
RooM 254 HAVF.s-HF.Al.V CENTER 

NoT11E DAME, INl>IANA 46556 

August 18, 1994 

PHONI: 219/6:11-7:124 

l:A.X 219/b.ll->255 

Thank you for your letter dated June 15, 1994 responding to the concerns of the Ferris 
State University Accountancy Department Advisory Committee. I appreciate the documents you 
provided relative to the future requirements for being eligible to sit for the Certified Public 
Accountant examination. Clearly, the accountancy profession is experiencing major changes. 

As you continue to review various options in the College of Business as part of your 
restructuring plan, I would like to comment on four points you covered in your letter to me. 
First, you noted that it is not necessary for a student to acquire a masters degree in order to satisfy 
the 150 hour requirement. Although this is true, I am sure that for many students at Ferris (and 
their parents) obtaining a Masters degree in Accountancy will be a necessary condition before 
they will seriously consider investing the time, energy, and resources into satisfying the 150 hour 
requirement. At the very least, the opportunity to earn a Masters degree in Accountancy should 
be an option available to students at Ferris. 

Second, the cost of delivering graduate accountancy courses at Ferris (which, as you 
noted, has been high in the past) will surely decline once the State of Michigan adopts the 150 
hour educational requirement. The pool of graduate students that will be attracted to the 
university include not only those who have earned their undergraduate degree from Ferris, but 
also transfer students from other colleges and universities which may not have a 150 hour 
program. Furthermore, without a graduate degree in accountancy, high school seniors who are 
contemplating a career in accountancy, may decide to pursue their studies at other institutions of 
higher learning offering a Masters program in Accountancy. As a result, the undergraduate cost 
per student credit hour (which is currently low) would likely increase. Worse yet, the 
undergraduate program in accountancy at Ferris would be placed in an "at risk" position of being 
discontinued. 
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Third, the Masters program in Information Systems Management with an accountancy 
emphasis is not a viable option for students wishing to satisfy the 150 hour requirement. Most 
students pursuing a graduate degree in accountancy would not be interested in tal<lng 19 hours 
(out of 31 hours) in systems courses. Moreover, the program does not provide the student an 
opportunity to enroll in nonbusiness courses that are designed to enhance his or her 
communication, interpersonal and analytical skills. Clearly, one of the goals of the 150 hour 
program is to produce a well-rounded CPA. 

Finally, and perhaps most importantly, the faculty in the Department of Accountancy at 
Ferris State University deserve the opportunity to offer a graduate program in accountancy. In 
addition, the students have a right to expect the university will make such a program available. If 
the students at Ferris (including potential transfer students) do not avail themselves of the 
opportunity to pursue graduate studies, then justification exists for discontinuing the masters 
degree. However, making that decision now would be premature, especially in light of the fact 
that retention of the current Masters degree program in Accountancy will have no impact on the 
budget at Ferris. Rather than make a hasty decision now that the college and the university may 
later regret, the better course of action would suggest deferring this very critical decision until all 
of the vital statistics on graduate enrollment are available. 

Dean Hansen, I want to wish you all the best as you begin the process of mal<lng many 
difficult decisions that will impact the faculty and students at Ferris. Should you wish to contact 
me, my telephone number is (219) 631-5147. 

Since'7.:i, 
James L. Wittenbach 
Professor 

cc: Dr. Teshome Abebe, Vice President, Academic Affairs / 
Professor Margaret Etienne, Acting Department Head, Accountancy 



Accountancy Programs Review 

Section 14 

Miscel~ Documents 

P.A. 10 ..:. Codification of the Michigan Accountancy Law 
AICPA WEB-site materials 
Professional Organizations In Accounting 
Accounting Program Admission Test 
1988 AICPA Vote Results on Continuing Professional 

Education and 150-Hour Rule 
1988 Budgetary Initiative Document 
1990 responses to APRC on the MAcc 
1990 MAcc PRP Documents 
CPA Examination Results 

84 
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Return to 

MACPAVISlO• 
Public Act 10 

Act No.10 
Public Acts of 1997 

Approved by the Governor 
May 15, 1997 

Filed with the Secretary of State 
May 16, 1997 

EFFECTIVE DATE: May 16, 1997 

STATE OF MICHIGAN 
89TH LEGISLATURE 

REGULAR SESSION OF 1997 
Introduced by Reps. Dobb, Hammerstrom, Galloway, Profit, Anthony, Scott, Wetters, Olshove, Brackemidge, Gilmer, Bankes, 
Gubow, Richner, Fitzgerald and Perricone 
Reps. Birkholz, Bobier, Bodem, Brewer, Cassis, DeVuyst, Freeman, Gagliardi, Geiger, Godchaux, Goschka, Jansen, Johnson, 
Kelly, Kukuk, McBryde, McNutt, Middleton, Raczkowski, Rhead, Sikkema, Varga, Vaughn, Voorhees and Whyman named 
co-sponsors · 

ENROLLED HOUSE BILL No. 4238 

AN ACT to amend 1980 PA 299, entitled "An act to revise, consolidate, and classify the laws of this 
state regarding the regulation of certain occupations; to create a board for each of those occupations; 
to establish the powers and duties of certain departments and agencies and the boards of each 
occupation; to provide for the promulgation of rules; to provide for certain fees; to provide for penalties 
and civil fines; to establish rig.hts, relationships, and remedies of certain persons under certain 
circumstances; to repeal certain parts of this act on a specific date; and to repeal certain acts and parts 
of acts," (MCL 339.101 to 339.2721) by adding sections 720, 721, 722, 723, 724, 725, 726, 727, 728, 
729, 730, 731, 732, 733, 734, 735, and 736; and to repeal acts and parts of acts. 

The People of the State of Michigan enact: 

Sec. 720. (1) As used in this article: 

(a) "Certified public accountanr means an individual who is qualified by education, examination, and 
experience as evidenced by the issuance of a certificate as a certified public accountant under section 
725 or 726 to engage or offer to engage in the practice of public accounting. 

(b) "Firm" means a corporation, partnership, limited liability company, unincorporated association, sole 
proprietorship operating under an assumed name, or other legal entity. 

(c) Subject to subsection (2), "practice of public accounting" means rendering or offering to render an 
opinion on or attesting to or offering to attest to the reliability of a representation or estimate, including, 
but not limited to, the giving of an opinion in substance that financial information as set forth fairly 
presents the condition of the entity reviewed or audited, in regard to an entity embracing one or more 
of the following: 

(i) Financial information. 

(ii) Facts respecting compliance with conditions established by law or contract, including, but not 
limited to, a statute, ordinance, regulation, grant, loan, or appropriation. 

(iii) The scope of the accounting procedures rendered in connection with the presentation of a financial 
statement. 

(2) In addition to the definition set forth in subsection (!){c), practice of public accounting includes one 
or more of the following activities when performea er offered to oe performed by a person holding 
himself or herself out .. as a certified public accountant for a client or a potential client: 

(a) The issuance of reports on financial statements. 

(b) One or more kinds of management advisory, fin.anc!al advisory, or consulting services. 
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(c) The preparation of tax returns. 

(d) The furnishing of advice on tax matters. 

Sec. 721. ( 1) The state boaRt of accountancy is created. 

(2) Six members of the boen:f shall be certified public accountants who hold a certificate as a certified 
public accountant, who are licensed under section 727, and who have practiced in this state as 
certified public accountants for not less than five years. Three members shall be representative of the 
general public, one of whom shall be an attorney who is a member in good standing in the bar of this 
state. 

(3) The director may promulgate the following rules: 

(a) Rules of professional conduct for establishing and maintaining high standards of competence and 
integrity in the practice of public accounting. · 

(b) Rules governing corporations practicing public accounting, consistent with the professional service 
corporation act, 1962PA192, MCL 450.221to450.235. 

(c) Rules governing educational and experience requirements for the issuance of a certificate as a 
certified public accountant . · · 

(d) Rules of procedure governing the conduct of matters before the board. 

(e) Rules governing the recognition of educational institutions by the board. 

(f) Rules governing continuing education as required by section 729. 

(g) Any other rules considered necessary by the director to implement and enforce this article. 

Sec. 722. The department shall issue licenses, registrations, and certificates as a certified public 
accountant under this article. The department shall issue a license to engage in the practice of public 
accounting in this state only to an individual who holds a certificate as a certified public accountant and 
who has furnished evidence satisfactory to the board of compliance with the requirements of this article 
and the rules promulgated under this article. 

Sec. 723. (1) Each licensed or registered individual holder of a certificate as a certified public 
accountant shall be known as a certified public accountant and a person shall not use that title or the 
abbreviation "CPA" or any other word, words, letters, or figures to indicate that the person using them 
is a certified public accountant unless the use is specifically approved by the board. Use of the terms 
"certified accountant,• "chartered accountant," "public accountant," and "registered accountant" and the 
abbreviations "C.A.,"' "PA," and "R.A." is specifically prohibited as being prima facie misleading to the 
public. 

(2) Except as provided in section 724, a person shall not engage in the practice of public accounting 
either in the person's own name, under an assumed name, or as a member of a firm or as an 
efnployee, unless the person holds a certificate as a certified public accountant and a license as a 
certified public accountant issued under this article. 

(3) Unless use of a term is specifically approved by the board. the display or uttering by a person of a 
card, sign, advertisement, directory listing, or other printed, engraved, or written instrument or device 
bearing a person's name in conjunction with a title described in subsection (1) shall be prima facie 
evidence that the person whose name is so displayed caused or procured the display or uttering of the 
card, sign, advertisement, directory listing, or other printed. engraved, or written instrument or device. 
Evidence of the commission of a single act prohibHed by this article is sufficient to justify an injunction 
or a conviction without evidence of a general course of conauct. 

(4) Each licensed firm may use the designation "certified public accountants" in connection with the 
firm name, except that a licensed firm having only one member may use only the designation "certified 
public accountant." An unlicensed firm shall not use the designation "certified public accountants," 
"certified accountants," •chartered accountants," "public accountants," or "registered accountants" or 
the abbreviation "C.P.A.,""CPA," "CPAs," "C.A.," "P.A.," or "R.A." in connection with the firm name. 

Sec. 724. This article does not prohibit the following: 

(a) An individual who is not a certified public accountant from serving as an employee of, or an 
assistant to, a certified pui>lic accountant or firm composed of certified public accountants licensed to 
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practice under this article if the individual does not issue an accounting or financial statement over his 
or her name. 

(b) A certified public accountant of another state, or an accountant who is licensed in a foreign country 
for the practice of public accounting in that country, from temporarily and periodically engaging in the 
practice of public accounting in this state if all of the following requirements are met: 

(i) The individual is conducting a regular practice of public accounting in the other state or foreign 
country. 

(ii) The temporary practice is conducted in conformity with section 736 and applicable rules 
promulgated by the director, if any. 

(iii) The individual secures a temporary permit from the department to conduct the practice in this state. 

( c) A practicing attorney from preparing reports or presenting records customarily prepared by an 
attorney in connection with the attorney's professional work. 

(d) A person from preparing a financial report or tax return, not requiring the expression of an opinion 
on the report or return, for filing with a federal, state, or local governmental unit. 

(e) An officer, employee, partner, or principal of an organization from signing a statement or report in 
reference to the financial affairs of the organization with wording designating the position, title, or office 
which the officer, employee, partner, or principal of an organization holds in that organization. 

(f) An act of a public official or public employee in the performance of that individual's official duties. 

(g) An individual who may be employed by more than one person or firm from keeping books, making 
trial balances or statements, and preparing audits or reports, if the audits or reports are not used or 
issued by the employer as having been prepared by a certified public accountant. 

Sec. 725. (1) The department shall issue a certificate as a certified public accountant to an individual 
who meets all of the following requirements: 

(a) Is of good moral character. 

(b) Has complied with the education requirements of subsection (2). 

(c) Has passed an examination meeting the requirements of subsection (3). 

(d) Has complied with the experience requirements of subsection (4). 

(2) Except as otherwise provided in this subsection, before sitting for the examination required under 
subsection (3), an applicant for a certificate as a certified public accountant shall have completed at 
least a curriculum required for a baccalaureate degree with a concentration in accounting at an 
educational institution approved by the board. An applicant for a certificate as a certified public 
accountant shall be considered to have fulfilled the educational requirements of this subsection if he or 
she is scheduled to receive his or her baccalaureate degree with a concentration in accounting from an 
educational institution approved by the board, within 30 days after the date of the examination required 
under subsection (3), as certified by the chief academic officer of the educational institution. If an 
applicant fails to fulfill the educational requirements of the educational institution within 30 days of the 
examination, then the board shall not credit the examination resuits to the applicant. 

(3) An applicant for a certificate as a certified public accountant shall pass an examination in 
accounting, auditing, and other related subjects, acceptable to the department and the board, that is 
given reciprocal status in the plurality of states as compared to other examinations. 

(4) Subject to subsections (5) and (6), an applicant for a certificate as a certified public accountant shall 
have two years of qualifying experience under the direction and supervision of a licensed certified 
public accountant of this or another state in either of the following: 

(a) The practice of public accounting with experience obtained in one financial audit and in all of the 
following areas which may be performed under the airection and supervision of a licensed certified 
public accountant whjle the applicant was meeting the education requirements of subsection (2): 

(i) The application of a variety of auditing procedures and techniques to the usual and customary 
financial transactions recorded in accounting recorcs. 
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(ii) The preparation of working papers covering the examination of the accounts usually found in 
accounting records for audit, review, and compilation. .· 

(iii) The participation in the planning of the program of work including the selection of the procedures to 
be followed for audit, review, and compHation. 

(iv) The participation in the preparation of reports, including written explanations and comments on the 
findings of the examinations and on the content of the accounting records. 

(v) The participation in the preparation and analysis of financial statements together with explanations 
and notes. 

(b) The practice of public accounting with a governmental agency involving either of the following: 

(i) The auditing of the books and accounts or financial activities of persons engaged in three or more 
distinct lines of commercial or industrial business in accordance with generally accepted auditing 
standards or generally accepted government auditing standards. 

(ii) The auditing of the books and accounts of financial activities of three or more distinct governmental 
agencies or independent organizational units other than an employer of the applicant in accordance 
with generally accepted auditing standards or generally accepted government auditing standards, and 
in which the results of the auditing are reported to a third party. ·. . 

(5) An individual who has done both of the following is considered to have received the equivalent of 
one.year of qualifying experience under subsection (4): 

(a) Has earned a graduate degree in accounting or its equivalent at an educational institution approved 
by the board. 

(b) Has completed a curriculum in public accounting as prescribed in rules promulgated by the director. 

(6) An individual who has done all of the following is considered to have received the equivalent of two 
years of qualifying experience under subsection (4): 

(a) Has earned a graduate degree in accounting or its equivalent at an educational institution approved 
by the board and has completed a curriculum in public accounting as prescribed in rules promulgated 
by the director. 

(b) Has completed at least two years as a full-time instructor of accounting in subjects above the 
elementary level prescribed in rules promulgated by the director. 

(7) In complying with the requirement of subsection (4) that an applicant shall have performed one 
financial audit, an applicant may submit an audit performed under the direction and supervision of a 
licensed certified public accountant who is not the applicant's employer or an audit performed while the 
applicant was meeting the educational requirements of subsection (2). 

Sec. 726. (1) The department shall issue a certificate as a certified public accountant to an individual 
who meets both of the following requirements: 

{a) Holds a valid and unrevoked certificate as a certified public accountant issued by or under the 
authority of another state or United States jurisdiction. 

(b) Provides proof that the applicant's original certificate as a certified public accountant was secured 
on the basis of requirements that the board determines are equiva1ent to the standards required for 
qualification in this state at the same time the applicant was issued his or her original certificate. 

(2) The department shall issue a certificate as a certified public accountant to an individual who meets 
both of the following requirements: 

(a) Holds a valid and unrevoked certificate as a certified public accountant or an equivalent title issued 
by or under the authority of a jurisdiction outside the United States that the board determines to be 
equivalent to the requirements to obtain a certificate of certified public accountant in this state. 

(b) Has passed an examination on topics specific to the practice of public accounting in the United 
States and approved by the board. 

Sec. 727. After obtaining a certificate as a certified public accountant under section 725 or 726, an 
individual shall do one of the following: · 
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(a) If the individual only seeks to use a title authorized by thi.s article, the individual shall apply for 
registration under this article. 

(b) If the individual seeks to use a title authorized by this article and to engage in the practice of public 
accounting, the individual shall apply for licensure under this article. A nonresident member of a firm 
who has authority for the firm's practice of public accounting in this state is considered to be engaged 
in the practice of public accountancy in this state. 

Sec. 728. (1) A firm organized for the practice of public accounting shall apply for and obtain a license 
under this article in order to engage in the practice of public accounting in this state. The firm applying 
for licensure under this article shall meet both of the following requirements: 

(a) At least 2/3 of the equity and voting rights of the firm are held directly or beneficially by individuals 
who are licensed in good standing as certified public accountants of this or another state or the 
equivalent in another licensing jurisdiction acceptable to the board. 

(b) The principal officer of the firm and each officer or director having authority for the practice of public 
accounting by the firm are licensed in good standing as certified public accountants in this or another 
state or the equivalent in another licensing jurisdiction acceptable to the board. 

(2) A firm shall provide a change in address to the department within 30 days of the change. 

Sec. 729. (1) In order to renew an individual license, a licensee shall complete at least 40 hours of 
con.tinuing education for each year since the issuance of the original license or the last renewal. Of the 
40 hours of continuing education credits, the board shall not require more than eight of those hours to 
be in the areas of auditing and accounting. 

(2) The board may make exceptions from the continuing education requirements of subsection (1) for 
reasons of health, military service, or other good cause. 

Sec. 730. (1) Except as other.wise provided in this section, a certified public accountant may charge or 
receive a contingent fee. 

(2) A licensee shall not charge or receive a contingent fee from a client during the period in which a 
licensee or a licensee's firm is engaged to perform for the client one or more of the following services 
or during the period of time covered by any of such client's historical financial statements involved in 
those services: 

(a) An audit or review of a financial statement. 

(b) A compilation of a financial statement when the licensee expects, or may reasonably expect, that a 
third party will use the financial statement and that the compilation report does not disclose a lack of 
independence. 

(c) An examination of prospective financial information. 

(3) A licensee shall not charge or receive a contingent fee for the preparation of an original or amended 
tax return or claim for a tax refund. 

(4) As used in this section, "contingent fee" means a fee established for the performance of a service 
pursuant to an arrangement in which no fee will be charged unless a specified finding or result is 
attained or in an arrangement where the amount of the fee is dependent upon a finding or result of the 
service. Contingent fee does not include a fee fixed by a court or other public authority and, in tax 
matters, a fee determined based upon the results of judicial proceedings or the findings of a 
governmental agency. 

Sec. 731. (1) Except as otherwise provided in this section, a certified public accountant may perform 
services for or receive for services a commission as long as the certified public accountant discloses 
that arrangement to the person to whom the certified public accountant recommends or refers a 
product or service to which the commission relates. 

(2) A licensed certified public accountant shall not receive a commission for recommending or referring 
to a client a product or service or for causing to be recommended, referred, or supplied to a client a 
product or service during the period in which a licensee or a licensee's firm is engaged by the client to 
perform one or more of the following services or during the period of time covered by any historical 
financial statements in those services: ·· 
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(a) An audit or review of a financial statement. 

(b) A compilation of financial statement when the licensee expects, or may reasonably expect, that a 
third party will use the financial statement and that the compilation report does not disclose a lack of 
independence. 

(c) An examination of prospective financial information. 

(3) This section does not prohibit a licensee from paying or receiving a referral fee for recommending 
or referring a service involving the practice of public accounting if the payment or receipt of the referral 
fee is disclosed to the client. 

Sec. 732. ( 1) Except by written permission of the cfient or the heir, successor, or personal 
representative of the client to whom the information pertains, a licensee, or a person employed by a 
licensee, shall not disclose or divulge and shall not be required to disclose or divulge information 
relative to and in connection with an examination or audit of, or report on, books, records, or accounts 
that the licensee or a person employed by the licensee was employed to make. Except as otherwise 
provided in this section, the information derived from or as the result of professional service rendered 
by a certified public accountant is confidential and privileged. 

(2) Subsection (1) does not prohibit a certified public accountant whose professional competence has 
been challenged in a court of law or before an administrative agency from disclosing information 
otherwise confidential and privileged as part of a defense in the court action or administrative hearing. 

(3) _Subsection (I) does not prohibit the disclosure of information required to be disclosed in the course 
of practice monitoring programs and ethical investigations conducted by a licensed certified public 
accountant. In such cases, the information disclosed to another licensed certified public accountant in 
the course of practice monitoring programs and ethical investigations is confidential and privileged to 
the same degree and in the same manner as provided for in subsection (I). 

Sec. 733. (1) Statements, records, schedules, working papers, or memoranda made by a licensee or 
by an employee of a licensee shall remain the property of the licensee unless there is an agreement to 
the contrary. This subsection does not apply to a report submitted by a licensee to a client or a 
document constituting the original books or records of a client's business. 

) (2) Statements, records, schedules, working papers, or memoranda pertaining to a client shall not be 
sold, transferred, or bequeathed without coosent of the client or the clienfs personal representative 
and shall not be assigned except to one or more surviving partners or a new partner of the licensee or 
members of the licensee's firm. 

Sec. 734. A holder of a certificate as a certified public accountant, a registration, or a license is subject 
to the penalties of section 602 for one or more of the following: 

(a) Fraud or deceit in obtaining a certificate as a certified public accountant, a license to practice public 
accounting, or a registration under this article. 

(b) Dishonesty, fraud, or negligence in the practice of public accounting. 

(c) Violation of a rule of professional conduct promulgated under this article. 

{d) Conviction of a felony under the laws of this or another state or the United States or conviction of a 
crime, an element of which is dishonesty, fraud, or negligence. under the laws of this or another state 
or of the United States, including, but not limited to. :he faiiure to file a personal federal, state, or local 
income tax return. 

(e) Cancellation; revocation, suspension, orrefusaf to renew authority to practice as a certified public 
accountant by another state for a cause other than failure to pay a licensure or other required fee in 
that state. 

(f) Suspension or revocation for cause of the right to engage in the practice of public accounting before 
a state or federal agency. · 

(g) Conduct discreditable to the public accounting profession. 

(h) Determination of mental incompetency by a court of law. 

) (i) A violation of this article or a rule promulgated under this article. 
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(I)' A violation of the provisions of section 604. 

(k) A violation of professional standards regarding the issuance of reports on financial statements; one 
or more kinds of management advisory, financial advisory, or consulting services; the preparation of 
tax returns; or the furnishing of advice on tax matters. 

Sec. 735. A person who violates section 723 is guilty of a misdemeanor, punishable by a fine of not 
more than $5,000.00, or imprisonment for not more than one year, or both. 

Sec. 736. If requested by an insurer, a licensee who agrees to issue an audit report concerning the 
statutory financial statements of a domestic insurer shall include an opinion as to whether the financial 
information is presented according to statutory accounting principles as prescribed or permitted by the 
insurance code of 1956, 1956 PA 218, MCL 500.100 to 500.8302, or orders issued or rules 
promulgated under that act. An opinion issued pursuant to this section may be separate from the audit 
report if the letter of engagement provides that the opinion be available for general distribution. 

Enacting section 1. Sections 701 to 716 of 1980 PA 299, MCL 339. 701 to 339. 716, are 
repealed. 

This act is ordered to take immediate effect. 

Return to 

MACPAVISICN 
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With more than 330,000 members, 
the AICPA is the premier national professional 
association for CPAs in the United States. 

~ 
~ 

click here 

News for CPAs· 
• AICPA Comment Letter to the SEC 

Regarding Their Proposed 
Disciplinary Bui~ 102Ce) 

. • Security Alert: E-mail Software 
Flaws Detected 

• AICPA Letter to Members in 
Industry and SECPS Concerning 
the SEC's proposed Amendment to 
Their Disciplinary Rule 102(e) 

• AICPA May Dh Petjtjon to the SEC 
Reguestjng Formal Rulemaking 
Regarding Their Disciplinary Rule 
.lll2Utl 

• WebTrustllll Congressional 
Testimony (Video Clip) 

Join A!CPA Member Benefits 

AICPA News/Products 
• Download Exposure Draft of Audits 

of Investment Companies 
• Exposure Draft Modifying SOP 

97-2 Now Available 
• Download the Award Winning 

AICPA Screensayer 
• New AICPA practjce Aids 
• 1998 Paperbacks for Classroom 

Adoption 
• Check Out peps pages Before 

They Become Members Only 
• Omnjscjence CD-ROM Demo 
• Details on 1998-1999 CEA 

Courses 

Become a CPA CPA Exam 
View this site with Frames · No Frames 

Site Directory The AICPA Catalog 
Information Solutions CPE 
._I _c_ho_o_s_e_a_. t_op_i_c ______ ... l~ .... l IGoj 

About the AICPA 
Telephone nos., address, FAQs, AICPAjob 

Features I 
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openings and more. 

AICPA Conf1moc11 
Gather information and regis 
Conferences. 

ter for AICPA 

AICPA SQftwam 
Product highlights, ordering i nformation, support and 
more. 

AICPA I11m1 
Listed by topic, with links to i nformation. 

CPA Links 
A comprehensive list of sites of interest to CPAs. 

CPE l PrQducts & S11Yic11 
Order CPE products, public ations, software and 
more online. 

Educator1 
Offers educators a wide arr ay of programs and 

ncement. services for curriculum enha 

IDlid! illl B1ltwa~ 
News, resources, and links of federal legislative and 
regulatory developments. 

M1mb1c Matter:& 
Download the CPA logo, ac cess speeches and 

and much more. brochures, join a con:imittee 

Oolin1 Public1t1go1 
Journal of Accountancy, Th e CPA Letter, 

onduct, The Tax Adviser, Code of C 
Bylaws, Exposure Drafts. 

Pn~ss R1lu1u l ~1w1 Al erts 
Listed chronologically. Acee 
page also. 

ss the Capital News 

State lnf2cm1tl20 
State CPA societies, Board s of Accountancy and 
much more. 

Students 
Learn about the CPA profes sion and what it takes to 
become one. 

AICPA QollDI AudloNidgg 
Library 

Online video files for your 
immediate viewing. 

Accr1dit1d in Bu1im~11 
Y:aluatigo (AB~ Pcggcam 
Information, requirements, 

download application for an 
AICPA Credential. 

AHYCDDCI St!YiCll 
Find out about Assurance 

Services' opportunities for CPA's 

Beta Alpha Psi 
The National Accounting 

Fraternity. 

CiCll[ B!IQU!lelllB11um1 
Mmb 

Information on job trends, 
referrals, and postings. 

C1otec fgc Exc1ll1ac1 
in Eiaancial M101g1m~u1t 

A clearinghouse of information 
for CPAs in Business/Industry. 

Ibl CeA Vi&iQD prgjgct 
A focus on the future of the CPA 

Profession. 

CPA Webtrust: 
Ib1 Eutum gf E-~gmm1cc1 

Read all about this new 
assurance service. 

peps: 
Ibl AICPA Alllaoc1 fgc CPA 

fia:Im 
Find out how Partnering for CPA 
Practice Success can help hour 

1rm. 

ItcbDQIQgl AdllilQ[ Prggmm 
CPAs can TAP into technology 

solutions for business problems. 

Year 2QQO l~HiYI: 
Read online or download. 

Pr:esid~at's Letter 

Online Surveys 

SiQa Qur Gu~stbQQls 

Site Tutorial 

· This site is best viewed with a version 3 or above browser. 

©1990 AICPA . . . 
Click here for AICPA Online 2oiicies and copyright information. 
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Home · Members · Teams · Academic and Career Development Team · 
Accounting Careers· FAQs · -· ·~ .fee back' 

What skills are needed to become a successful 
accountant/CPA? 

4previous next~ 

• Becoming a successful CPA begins while you're still in college. You need to 
demonstrate superior scholastic achievement, possess a good technical 
accounting and business knowledge (which means taking those hard 
electives), and have a good understanding of the humanities and other liberal 
arts subjects. 

• Problem solving skills are vital. You should be able to.analyze, compare, and 
interpret facts and figures. · 

• You've got to be a creative thinker, too. You'll be faced with issues every day 
that need innovative solutions. And the answers you come up with are often 
the difference between being a good CPA and a great one. 

• You need to understand business systems and computers. You've got to 
know about networks and be familiar with spreadsheets and accounting 
software. 

• You need good p~ople skills. Accounting is a service activity and you will 
have to work wen in groups as well as in one on one situations. And 
communicating well, both verbally and in writing, is essential. 

• As a CPA you must have high ethical standards because people rely on the 
information you provide. Honesty and integrity are qualities that are highly 
valued. 

Cl 
rJaback C1AICPA 
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Home · Students 

Just for Students 

AICPA Student Affiliate 
Membership Now Available! 

Click here to join. . 

Accounting: A Career without Limits• 
Currently open to all site users. Find out what the No 
Limits Web pages can offer you as an accounting 
student or pre-CPA affiliate before these pages are· 

. reserved just for student affiliate members of the 
AICPA . 

. CPA Exam 

• 
• 

Content Specification Outlines 

Uniform Certified Public 
Accountant Examination 
Candidate Brochure - November 
1998 

• CPA Exam Question Disclosure 
Limited 

• CPA Exam Disclosure: 
Questions and Answers 

• CPA Exam: Selected Questions 
and Unofficial Answers 

About Becoming a CPA 
9 Room Zoom - A Way Cool 

Career Guide on CD-ROM 
• FAQs (EreQuently Asked 

Questions) on Accounting 
Careers 

• CPA Profiles and Professional 
Issues 

National Accounting Fraternity 
• Beta Alpha Psi 

. ·. 
!JO nack 

19199tl AICPA 

.... ~. 
boolCmark ~ ~ 
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Room Zoom 
The AICPA is pleased to present the latest version of Room Zoom: The CPA 
SourceDisc ™. The multimedia CD-ROM is intended to attract college 
accounting/business majors and other high-potential students to CPA careers. The 
information in Room Zoom is presented in an interactive format so that students 
can explore everything from the education requirements to become a CPA in their 
state to what it takes to land that first job in accounting. By incorporating video, 
interactive simulation Qames, stereo sound, high-tech graphics, and text, the 
CD-ROM will not only inform students, but will also entertain them. {Please note: 
The CD-ROM runs on both Macintosh and Windows platforms.) 

·Room Zoom is a colorful and vibrant home office from which users can access the 
information either by exploring the room and finding the "hot" areas or using the 
toolbar displayed along the bottom. The toolbar divides the information content into 
four main sections and has a fifth section which is the entry to the simulation 
games. You must click on each main section to access underlying pop-up menus, 
then click on the subject or video segment you wish to see. By clicking on the Day 
in the Life, you immediately enter the simulation game area. All videos are 
identified by a television icon. The sections include: 

Starting Line - includes text and video segments on skills you needs, 
career opportunities, and interviews with CPAs on why they chose 
accounting. 

Learning Curve - includes text and video segments on directory of 
schools, areas of study, 150 hour requirement, scholarships, 
internships, student memberships, a glossary of accounting terms and 
related crossword puzzle. 

Pounding the Pavement - includes text and video segments on job 
strategies, CPA exam, State CPA requirements, State Boards, and 
interviews with CPAs on the value of1he designation. 

Getting to the Top - includes text and video segments on career paths, 
salaries, technology, publications, organizations, and interviews with 
CPAs on client relationships, the CPA image as well as words of 
wisdom and personal stories. 

The fifth section (Day in the Life) is the entry to the simulation games. The user 
can select one of the three CPAs and follow them throughout their day. The games 
are meant to be humorous, yet display some of the important issues and decisions 
CPAs face within their various roles and responsibiiities. The three stories have 
been created using different treatments in order to make each game unique. 

Other features such as Search, Web Links, Videos, Help, have been added to 
help navigate the CD-ROM. The Search tool lets you search for information on the 
CD-ROM; the Web Links button connects you to related web sites (if you have 
Internet browser capabilities on your computer); the Videos button lists all video 
choices and connec:s you to your setected video section; the Help button shows a 
demo and plays an audio overview descnption of how to use the CD-ROM. 
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The AICPA, in conjunction with many State CPA Societies, has conducted an initial 
distribution nationwide to accounting department heads and business school deans 
at major colleges and universities, career planning and placement advisors at two-
and four-year schools, key accounting contacts at junior colleges, and Beta Alpha 
Psi faculty advisors. AICPA student affiliates will receive a copy of the CD-ROM as 
part of their membership. 

Room Zoom: The CPA SourceDisc (Product# 872514) can be obtained by 
contacting the AICPA Member Satisfaction Team, Harborside Financial Center, 
201 Plaza Three, Jersey City, NJ 07311-3881; (888) 777- 7077. The CD-ROM 
costs $5 (plus shipping and handling). Quantity discounts are available. 

~back 
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Home · Members · Teams · Academic and Career Development Team · 
) Accounting Careers· FAQs · • tee 

Frequently Asked Questions on Accounting Careers 

What is a CPA? What are the requirements to become one? 

What is the 150-hour education program? 

What states have the 150-hour education requirement to become a CPA? 

What is the Uniform CPA Examination? 

What are the recommended areas of study to become a CPA? 

What schools offer programs in accounting? 

What scholarships are available for accounting study? 

What accounting internships are available? 

What collegiate societies are targeted to accounting? 

What skiffs are needed to become a successful accountant/CPA? 

What are some tips for writing a resume and preparing for an intertiew? 

What are the different career paths in accounting? 

What are the job opportunities for accountants/CPAs? 

How much do accountants/CPAs earn? 

What student programs does the AICPA make available? 

What student programs do the state CPA societies make available? 

What are some of the professional organizations other than the AICPA and state 
societies? 

What accounting/CPA career awareness materials are available from the AICPA? 

What accounting/CPA career presentation materials and model programs are 
available from the AICPA? 

., . 
go back 
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What schools offer programs in accounting? 

4previous next~ 

A listing of colleges and universities that offer accounting degree programs may be 
found within the state information pages located elsewhere on the AICPA web site 
{you may access these pages via the link below). Each entry features the school's 
address and provides a link to the school web site, if known. The type of 
accounting degree program offered is noted after the school name. (Codes for the 
various degree programs are listed below.) 

. (Please note that the AICPA neither endorses nor recomme.nds any one of these 
programs over another. Individuals trying to determine the most appropriate 
program for their needs should contact a career advisor.) 

Listing of state information pages 

CODE KEY FOR ACCOUNTING PROGRAMS 

BA Bachelor of Arts 
BAA Bachelor of Applied Arts 
BA cc Bachelor of Accounting 
BAB Bachelor of Arts in Business 
BAS Bachelor of Applied Science 
BB Bachelor of Business 
BBA Bachelor of Business Administration 
BPAcc Bachelor of Professional Accountancy 
BS Bachelor of Science 
BSA Bachelor of Science in Administration 
BSB Bachelor of Science in Business 
BSBA Bachelor of Science in Business Administration 
BSBM Bachelor of Science in Business Management 
BSC Bachelor of Science in Commerce 
BSM Bachelor of Science in Management 
OBA Doctor of Business Administration 
JD Juris Doctor 
MA Master of Arts 
Mace Master of Accountancy 
MAFIS Master of Accounting and Financial Information 
MAS Master of Accounting Science 
MBA Master of Business Administration 
MIM Master of International Management 
MM Master oi Management 

10/4/98 7 
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MM 
MPAcc 
MS 
MSA 
MS Adm 
MSBA 
MSIA 
MSM 
MSPA 
MST 
MT 
MTA 
PhD 

Master of Management 
Master of Professional Accountancy 
Master of Science 
Master of Science in Accounting 
Master of Science in Administration 
Master of Science in Business Administration 
Master of Science in Internal Auditing 
Master of Science in Management 
Master of Science in Professional Accountancy 
Master of Science in Taxation 
Master of Taxation 
Master of Tax Accounting 
Doctor of Philosophy in Accounting . 

Cl 
Boback 
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Alabama 
Alaska 
Arizona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
District of Columbia 
Florida 
Georgia 
Guam 
Hawaii 
Idaho 
Illinois 
Indiana 
IQwg_ 
Kansas 

Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 
New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakota 

Cl 
go back 
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Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rhode Island 
South Carolina 

. South Dakota 
Tennessee 
Texas 
Utah_ 
Vermont 
Virgin Islands 
Virginia 
Washington 
West Virginia 
Wisconsin 
Wyoming 
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Home · States · Michigan 

Michigan 

Welcome to the Michigan information page on 
AICPA Online, your quick source for State 
information. Here you will find useful State 
information and links: 

Accountancy 
• State CPA Association Michigan Association of 

CPAs 

Accountancy - CPA Association E-mail 
Contacts 
• Chris Porter. Director of Finance & Accounting 

Services · 

• Dan Todd. Assistant Director of Information 
Systems 

• Gewn McRae. Government Relations Manager 

• Jack Lynn. CPE Director 

• Janet Roberts. Administration Assistant 

• Kim Mastrangel. Assistant Director of Seminars 

• Laura Rosen. Director of Conference 

• Mary Bartlett. Director of Administration 

• Peggy A. Dzierzawski. Executive Director 

• Steve Taylor. Director of Information Systems 

Government 
• Secretary of State 

• State Government Web Site State of Michigan 

) Other State Information Sit3s 
• State Government and Legislative Information 

Page Washburn University Scnoo/ of Law 

http://www.aicpa.org/states/info/mi.htm 

-----.bookmark. ~ ~, 
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Taxes 
• Department of Revenue Michigan Department of 

Treasury 

• Regulations. Rulings. Procedures. Bulletins. etc. 
Michigan Treasury Rules & Laws 

• Sales Tax Annual Return for Sales, Use and 
Withholding Taxes (Adobe Acrobat file) 

• Tax Forms Michigan Tax Forms 

• Tax Forms - Individual Michigan Individual 
Income Tax Forms 

• Tax Publications Michigan Taxes 

Information of Interest to Accounting 
Students 
• Exam Information 

• Student Programs 

Colleges and Universities - Accounting 
Degree Programs 

• Albion College 

Degree programs available: BA 
Address: 
616 East Michigan 
Albion, Ml 49224 

• Andrews University 

Degree programs available: BBA MBA 
Address: 
School of Business; Chan Shun Hall 
Berrien Springs, Ml 49104-0020 

• Baker College of Owos20 

Degree programs available: BBA 
Address: 
1020 South Washington 
Owosso, Ml 48867 

• Calvin College 

Degree programs available: 3S 
Address: 
1801 East Beltline SE 
Grand Rapids, Ml 4:J546 

rmp;11www.a1cpa.org/states/info/mi.htr. 

• f)/4/QR 7-'.~R PM 



, , .. .., ·'' vvvvvv .ca11,;µca.org1srares11nro1m1 .l'ltm 

• Central Michigan University 

) Degree programs available: BSBA MBA 
Address: 
College of Business Administration; Grawn Hall 
Mount Pleasant, Ml 48859 

• Eastern Michigan University 

Degree programs available: BBA AIS MSA 
Address: 
401 Pierce Hall 
Ypsilanti, Ml 48197 

• Ferris State University 

Degree programs available: BS MAcc 
Address: 
119 South Street 
Big Rapids, Ml 49307-2284 

• GMI Engineering and Management Institute 

Degree programs available: BS 
Address: 
1700 West Third Avenue 
Flint, Ml 48504-4898 

) • Grand Valley State University 

Degree programs available: BBA MBA MST 
Address: 
301 W. Fulton, 920 EC 
Grand Rapids, Ml 49504 

• Hope College 

Degree programs available: BA BS 
Address: 
69 East 10th St; P. 0. Box 9000 
1-:Jo/land, Ml 49422-9000 

• Lake Superior State University 

Degree programs available: BS BSBA 
Address: 
1000 College Drive 
Sault Sainte Marie, Ml 49783-1699 

• Lawrence Techriologjcal University 

Degree programs available: BSBA MSA T 
Address: 
21000 West Ten Mile Road 

) Southfield, Ml 48075-1058. 

• Madonna University 

Degree programs available: ES 
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Address: 
36600 Schoolcraft 

) Livonia, Ml 48150 

) 

• Michigan State University 

• 

• 

• 

• 

• 

Degree programs available: BA MBA PhD OBA 
East Lansing, Ml 48824-1121 

Michigan Technological University 

Degree programs available: BS 
Address: 
1400 Townsend Drive 
Houghton, Ml 49931-1295 

Northern Michigan University 

Degree programs available: BS 
Address: 
1401 Presque Isle 
Marquette, Ml 49855 

Qakland University 

Degree programs available: BS 
Address: 
North Foundation Hall · 
Rochester, Ml 48309-4401 

Saginaw Valley State University 

Degree programs available: BBA BPA MBA 
Address: 
7400BayRoad 
University Center, Ml 48710 

Uoi~~rsi~ of QetrQit Mercy 

Degree programs available: BS 
·Address: 
4001 West McNichols Road; P.O. Box 19990 
Detroit, Ml 48219-3599 

• University of Michigan-Ann Arbor 

Degree programs available: BBA MAcc PhD 
Address: 
701 Tappan Street 
Ann Arbor, Ml 48109-1234 

• University of Michigan-Qearborn 

Degree programs available: BBA BSA 
Address: · 
4901 Evergreen Road . 
Dearborn, Ml 48128-1491 

• University of Michigan-Flint 

10/4/98 7:38 F 
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Degree programs available: BBA 
Address: 
303 East Kearsley 
Flint, Ml 48502-2186 

• Wayne State Univershy 

Degree programs available: BSBA MBA MT 
Address: 
Cass Avenue 
Detroit, Ml 48202 

• Western Michigan University 

Degree programs available: BBA MSA 
Kalamazoo, Ml 49008-3899 

Did You Know? 
Education Requirements: at least a bachelors degree 

Experience Requirements: two years public (or non-public governmental accounting/audit) 
experience to get certificate·and license (no distinction between the two); less with an 
advanced degree 

If you would like to see additional information included on this page, please use our Stam 
Feedback form to let us know what you would like us to add. 

Last updated: 11-May-98 

Cl 
~back Cl BA!CPA 

10/4/98 7:38 P1 





) 

) 

1of1 

American ~4ccounting Association 

• 1997-98 Officers & Council Representatives 
• 1998-99 Officers & Council Representatives 
• Steering Committee 
• 1998 Midwest Regional Meeting 
• 1999 Midwest Regional Meeting Call for Papers 
•AAA Home 

The Midwest Region's 
primary objectives are to 
further research in 
accounting and to improve 
accounting instruction. To 
fulfill these objectives, the 
Region strives to provide for 
greater member 
participation in the 
Association's activities 
through annual meetings at 
economically accessible 
locations. The meetings are 
designed to meet the 
specific needs and desires of the Region's members, and 
strive to utilize the talents of a broad spectrum of the 
members. Professional development of our members is the 
ultimate goal. 
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American Accounting Association 

SECTIONS & REGIONS 

Sections 

• Accounting. Behavior and 
Organizations 

• Accounting Programs Leadership 
GCQW2 

• Aroerjcan. Taxation Association 
• Artificial Intelligence I Emerging 

Technologjes 
• Auditing 
• Financial Accounting and Reporting 
• Gender Issues in Accounting 
• Goyemment and Nonprofit 
• Information Systems 
• International Accounting 
• Management Accounting 
• Public Interest 
• Teaching & Curriculum 
• Two-Year College 

Contact AAA Staff 

Regions 

• Mid-Atlantic 
• Midwest 
• Northeast 
• Ohio 
• Southeast 
• Southwest 
• Western 
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By-Laws 

Officers 
1997-1998 
1998-1999 

Committee 
Chairpersons 

1997-1998 
1998-1999 

Regional 
Coordinators 

1997-1998 
1998-1999 

American 
Accounting 
Association 

Accounting Programs 
Leadership Group 

1998 Spring-Summer Newsletter 

1998 AAA Annual Meeting 

AAA Section and Region Meetings & Calls for Papers 

Accounting Administrator's Handbook 

Material Related .to MCSB Accreditation 

Resources for Program Leaders 

The mission of APLG is to stimulate excellence in accounting education 
through outstanding leadership of accounting programs. 

The goals of the APLG include: 

1. Excellence in accounting program leadership-to increase the 
effectiveness of professional educators responsible for leadership 
of accounting education programs; 

2. Continuous improvement in accounting education-to assist 
accounting program administrators in the continuous improvement 
of their programs, through research, networking and 
communications; 

3. Excellence in accounting education programs-to influence and 
support high quality in the design and delivery of accounting 
education, including participation in the accounting accreditation 
process; and 

4. Organizational and financial integrity-maintain an organization 
responsive to the needs of key stakeholders, developing and 
managing the financial resources necessary to fulfill APLG's 
mission. 

10/4/98 7:52 PM 



lVll~~.lVll 

) 

) 

1 of4 

uup.11 w w w .U:>v.~uwu~pualA;uuutlllJ:;I r0J:V Ull:S:SlUll.lllIIl 

INTRODUCTION 
TO THE 

FEDERATION OF SCHOOLS OF 
ACCOUNTANCY 

The Organization of Accredited Graduate Programs in 
Accounting 

Federation of 
Schools of Accountancy 

------··-··-

The Federation of Schools of Accountancy is dedicated to enhancing, through collegiate education, the 
capabilities and performance of those entering the accounting profession. Its mission is to encourage, 
promote, assist, and support the development of high quality accredited programs of education for the 
accounting profession that lead to a master's degree. 

FSA OBJECTIVES 

FSA OBJECTIVES 

FSA MEMBER ACTIVITIES 

MEMBERSHIP 

AFFILIATION 

MEMBERSHIP BENEFITS 

The specific objectives of the FSA are to: 

1. Encourage and assist in developing high-quality programs of education for the accounting 
profession that lead to a Master's degree. 

2. Develop and promote appropriate standards for programs of education for the accounting 
profession that extend through the Master's level. 

3. Be a leading voice of accredited accounting programs on accreditation issues. 
4. Promote the concept of accounting accreditation, and monitor and influence the establishment of 
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_Jnuary 15, 1988 
Vol. 68 No.1 

AICPA Members 
"Vote for 
Excellence" 

I he CPA Letter 
A Semimonthly News Report Published by the AICPA 

In mail balloting that ended on January 12, the AICPA membership overwhelmingly 
approved the six proposals set forth in the Plan to Restructure Professional 
Standards. A two-thirds vote of those members voting was required for approval. 
Ballots from 183,483 members were received and counted by the deadline. The 
percentage of members voting (approximately 70%) was substantially higher than 
balloting on other issues in recent history. 

The following is the percentage vote on each proposal: 

Proposal No. 1-To update the existing rules of conduct with a Code of Professional 
Ethics consisting of principles and rules; 92% for and 8% against. 

Proposal No. 2~To adopt as a membership requirement a practice-monitoring 
program for members in public practice; 76% for and 24% against. 

Proposal No. 3-To restructure the Joint 'Ii'ial Board to promote uniformity of 
findings and reduce duplication of enforcement procedures; 94% for and 6% 
against. 

Proposal No. 4-To adopt as a membership requirement continuing professional 
~ _ education for members in public practice; 90% for and 10% against. 

~Proposal No. 5-To adopt as a membership requirement continuing professional 
education for .members not in public practice; 74% for and 26% against. 

--.-:!llitJ•roposal No. 6-To adopt as an admission requirement that, after the year 2000, 
applicants for AICPA membership must have at least 150 collegiate-level semester 
hours including a bachelor's degree or its equivalent; 82% for and 18% against. 

The approved Proposals are effective with their adoption, although implementation 
procedures must be developed in certain cases. 

To All AICPA Members 
We are gratified that you have resoundingly voted for excellence in the second century of certified 
public accountants in the United States. This vote is testimony to the desire of AICPA members to 
render superior service to their clients, employers and all who benefit from their services. 

We want to thank you-the membership-for your vote of confidence and the leaders of state and 
territorial CPA organizations for their support. 

Sincerely, . -.. 
(.~ 
~ 
A. Marvin Strait 
Chairman of the Board 

Philip B. Chenok 
Presiden.t 
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DEPARTMENT OF ACCOUNTANCY 

BUDGETARY INITIATIVES 

FOR THE FISCAL YEAR 1988-89 

Accountancy Classroom PC Teaching Station: 

Classroom microcomputer teaching station with 
network connections and overhead projection capabilities for 
explanation and demonstration of computing assignments fer 
accountancy students. 

Faculty Office PC's~ 

Placement of micrcomputers and appropriate software in 10 
faculty offices for course development, ~ourse preparation, 
student assistance, and faculty research. 

Accountancy Software: 

Software for classroom use including the areas of financial, 
managerial, tax, auditing, governmental, not-for-profit, 
accounting systems, special testing and other applications. 

Professional Development: 

There have been no new monies since prior to 1981 to enable 
faculty to attend professional seminars and/or conferences 
to update themselves either in their field of expertise or 
in the area of teaching skills and methodologies. 

Licensure Retention o~ Certified Faculty: 

In November 7 1987 a vote will be taken by the American 
Institute of Certified Public Accountants on a new Code of 
Conduct. The Michigan Association of CPA'S along with 40 
other will adopt tt1e same proposed Code if the vote passes, 
which it is expected will happen. Included in the proposal 
is a provision requiring CPA'S not in public practice to 
initially acquire 60 hours of Continuing Professional 
Education CCPE> for the first three years starting in 1989. 
Subsequent to the first three years, the provision will 
require 90 hours every three years. This provision will 
affect all of the CPA's on our faculty. Without the CPE 7 
the professional certification will be lost. Not only our, 
but most schools who hire Master's degreed faculty require 
professional certification in addition and this is also true 
of a large percentage of the Ph.D. faculty hired. There 
must be monies to assist in the maintenance of the 
certification. 

1 
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To 

From 

Academic Program Review Council (APRC) 

David Anderson, Chairperson 
Program Review Panel (PRP) 
Master of Accountancy Program 

Subject Comments on initial report of the 
Academic Program Review Council 

Date March 9, 1990 

From a general standpoint, the PRP agrees with four of the five 
recommendations. We would ask, however, that you carefully 
review our comments that follow,.particularly in relation to your 
recommendation number 2: 

A comprehensive recruiting program be developed for the program 

There is no question that a vigorous recruiting program 
needs to be conducted. To accomplish this, however, the 
PRP feels that there is a definite budgetary need as 
expressed in the APRC recommendation number 5. 

As mentioned in our initial submission, there is no 
brochure currently available since the funds were withdrawn 
nine months after inception of the program. We have 
explored a number of possibilities for funding and received 
no positive support or assistance. This is evidenced by 
the fact that we submitted a request in the recent 
budgetary initiatives process, received a rather high 
ranking from the School of Business and this was not 
evidenced at all from that point forward in the process. 
Further discussion of this will be found with our comments 
regarding recommendation number 5. 

In addition to recruiting our own students, there is a pool 
of largely untapped students graduating from four-year 
colleges and universities within the state such as Albion, 
Hope, Aquinas, etc. When the five-year requirement becomes 
law, the graduates from those schools intending to enter 
public accounting will be looking for an avenue into the 
fifth year. We should be starting a dialogue with those 
programs to both acquaint and ensure those graduates will 
look positively at the program here at Ferris. 
Unfortunately, this, again, requires brochures and 
budgetary support not only for the material but for travel 
and meetings with potential schools. We might want to 
consider a negotiated, guaranteed entry point for those 
schools' graduates assuming a commonly agreed upon 
undergraduate education. . 
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The faculty consider changing the program to a 5 year B.S. degree 
program as the tuition rate for the Master's degree is a problem 
for students 

Although we appreciate that the concern of recruitment for 
the program, expressed in the APRC recommendation number 1, 
and reiterated by recommendation number 2, is very genuine, 
the PRP definitely feels that this is not an approach which 
we can espouse. 

The PRP realizes that there are a number of 5-year programs 
in various academic fields, but. in looking at programs 
throughout the country we found no college or university 
with a 5-year program culminating in a Bachelor's degree in 
accounting. 

The Department of Accountancy, if it adopted a 5-year 
Bachelor's degree, would be competing against every program 
in the State of Michigan which award the student a Master's 
degree at the end of the 5 years. The graduates of a 
5-year program would not receive the financial benefit in 
entering the workplace that a 5-year graduate with a 
Master's degree receives and which, over a period of time, 
compensates the student for the extra year of study. That 
is, in effect, a detriment/penalty to students considering 
the fifth year of study and would seriously impair the 
program's ability to attract students. 

The program, when it was initially designed, was intended 
to be a four plus one degree. This would have enabled a 
greater attraction of four-year graduates from other 
schools. Unfortunately, after years of work starting in 
the early 1970's, when the final result was presented to 
President Ewigleben, he directed that the program be an 
integrated 5-year degree. Most programs within the United 
States that were created as integrated 5-year degrees have 
changed or are changing to a four plus one concept or have 
designed a second entry point for four-year graduates 
especially from other institutions. 

The program needs an entry point for students who already 
possess a Bachelor's degree. This point is discussed more 
completely with the comments in relation to recommendation 
number 4. 

The PRP recognizes the monetary problem of students paying a 
graduate fee which is considerably higher than the fees paid 
at the undergraduate level. This is a problem, obviously, 
faced by all graduate program students including accounting. 



) 

) 

One of the approaches proposed early in the first year of 
the program was that of graduate fellowships and/or 
assistantships. The proposal was never approved but it is 
noted that the CISM Master's does have graduate 
assistantships (2 or 3 per term). This approach not only 
would assist students in the program financially, but would 
aid in attraction of highly qualified students from other 
schools. 

One problem that has occurred in the past is when a 
student is finishing their undergraduate courses and has 
room in their schedule, and desires, to enroll in their 
first graduate class. The current system charges them an 
undergraduate rate until they formally change their 
curriculum to the Master's program. Some students have 
deliberately held off some undergraduate classes with this 
potential of taking graduate classes at the undergraduate 
rate and thereby circumvent the system of paying graduate 
rates for courses counting. in their graduate curriculum. 
The system needs work to possibly create a base that reads 
and bills graduate classes at the graduate rate and 
undergraduate classes at the undergraduate rate unless 
taken for graduate credit. If a student changes their 
curriculum to the Master's before they have obtained the 
Bachelor's, all future bills are at the graduate rate 
regardless of the class. 

The School of Business increase efforts to obtain alumni support 
for the program 

The PRP agrees that an effort must be made to obtain 
financial resources from outside of the University. Not 
only are alumni an important source of these dollars but 
there should be a concerted effort to attract grant 
dollars. Again, we need to have sufficient resources to 
produce materials, make mailings and travel to meetings 
of both alumni and grant resource groups. 

The faculty of the program undertake a comprehensive review of 
course content directed towards addressing concerns identified in 
the PRP survey-as well as the AICPA's educational guidelines 

The Head of the Department of Accountancy and the Graduate 
Committee of the Department have already identified a 
number of curriculum matters which will be addressed. 
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The review should take into account not only the AICPA's 
educational guideline (which is attuned to those entering 
public accounting) but also those of the American 
Association of Collegiate Schools of Business (AACSB-
attuned to all business graduates), the National Association 
of Accountants (NAA-mainly accountants in industry), the 
Federation of Schools of Accountancy (FSA-undergraduate and 
graduate programs in accountancy) and the American 
Accounting Association (AAA-a much larger group composed of 
academicians and a modest number of professionals from all 
areas in accounting impacting on all accounting programs). 

Each of the above organizations have published guidelines 
for 5-year programs. There is a large amount of common 
denominators but also some differences which can be traced 
to some extent to the organization's constituency. Since 
our program is, properly, not trying to graduate students 
who will fit in only a single mold but rather educate 
students who will be successful in any field of accounting 
or business, we have to review with a blend in mind. 

To be a proper review, we will not only look at the 
undergraduate and graduate accounting courses, but the 
complete spectrum of courses and placement of courses in 
both the graduate and undergraduate portions including the 

. current emphasis on non-accounting courses at the graduate 
level such as communication and interpersonal skills. This 
may also necessitate involvement of other departments which 
can provide some upper-level or graduate courses in the 
needed non-accounting areas. 

As mentioned previously, there needs to be an entry point 
for individuals already possessing a Bachelor's degree. 
This en try point may need to differ for those applicants 
whose undergraduate degree is in accounting versus a 
business degree versus a non-business degree. To 
accomplish this approach, we will be looking at instituting 
appropriate 'crash courses' courses that will bring the 
non-accounting undergraduate up to speed within a year so 
they may progress in the Master's program and obtain the 
graduate degree within another year (a maximum two-year 
time frame). Our current program almost forces a three-
year time frame which is definitely not competitive with 
other schools. 
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The University administration commit funding, should the 
legislation pending pass. to adeguately staff and support the 
program. 

The PRP could not agree more with the APRC that the 
University needs to look at its commitment. As mentioned, 
the removal of all the graduate budget moneys has done what 
we feel is a grievous harm to the program from a variety of 
aspects such as advertising, continued professional 
development of faculty, instructional supplies and 
materials, equipment, attraction of students and faculty 
and, most of all, growth and recognition of the program. 

The Department of Accountancy has decimated its alumni 
funds and utilizes every penny of its undergraduate budget 
to support both graduate and undergraduate programs. This 
creates a problem that also impacts· the undergraduate 
program in the areas of professional development, 
instructional supplies and materials and equipment. 

We realize why the initial budget cuts were made, however, 
there has been no suggestion of returning any moneys to 
the program. We have attempted a variety of budget 
initiatives and gotten nowhere. We are not asking for 
large sums of money. If we received even the modest 
non-personnel $15,000 requested this last budget 
initiative we could improve a number of areas of concern 
in the undergraduate program as that budget would no 
longer be forced to provide support to the graduate 
program. We would be able to properly promote the program 
and would be able to better utilize alumni moneys which 
now are basically going for program support rather than 
faculty professional development and equipment as was past 
practice and intent . 





FERRIS STATE UNIVERSITY 
DEPARTMENT OF ACCOUNTANCY 

MASTER OF ACCOUNTANCY PROGRAM 
PROGRAM REVIEW 

Section I 

The purpose of reviewing the Master of Accountancy program is to 
aid in making the following four determinations: 

1) Is the purpose of the Master of Accountancy program 
(still) valid? If not, how should it be revised? 

2) Are the courses currently offered consistent with the 
purpose of the program? If not, .how might their content 
be improved? Should new course offerings be developed? 

· 3) Are the financial resources, facilities, equipment, and 
faculty currently in place sufficient to carry out the 
purpose of the program? If not, what specific additions 
or reallocations are necessary or desirable? 

4) Is the program being effectively promoted and supported? 
If not, what steps could be taken to improve its 
marketability? 

) Section II 

) 

Unlike many advanced business degree programs, Ferris views 
accounting education as a five-year program and grants students 
both the B.S. in Business and Master of Accountancy degrees upon 
satisfactory completion of the Program. Students who 
satisfactorily complete four years will have earned the B.S. in 
Business with an accounting concentration. However, students 
need not present a baccalaureate degree for admission into the 
Program. We expect, however, that some persons applying to the 
Program will have already earned a degree at Ferris or at other 
colleges and universities. Prior course work, grades, and work 
experience will be evaluated to determine remaining degree 
requirements. 

Students who exit after four years with the B.S. in Business 
degree will have sufficient accounting training to qualify for 
some entry-level positions. While these students may be eligible 
to sit for professional examinations, i.e., CPA, CMA; the 
generally low national passing rate indicates a lack of adequate 
preparation at that level. Hence, it is becoming more widely 
recognized that five years is the minimum academic preparation 
for careers as professional accountants. 

The Program consists of an integrated body of knowledge grouped 
into three areas: general education and non-business electives, 
business core and accounting, culminating in the Master of 
Accountancy degree. 
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The first and second years' course work is the same for both 
four-year and five-year students and is largely devoted to 
general education and business core course requirements. The 
third, fourth and fifth years combine business core, accounting 
and elective courses. 

The concept of an integrated program implies an interrelationship 
of courses into a meaningful sequence, and suggests that the 
arrangement of these courses be consistent with the maturation 
and development of the student. 

1 

General 
Education 

2 

YEARS 

3 

/ 

Credit hours leading to the Master 
distributed over the five years as 

Totals 

General Education 75 
Business Core 57 
Accounting & related 

electives 112 
Fr~e electives 6 

TOTAL 250 

4 5 

Accounting 

of Accountancy degree are 
follows: 

Years 

1 2 3 4 5 

50 18 7 
30* 19 8 

4 24 36 48 
2 4 

50 52 52 48 48 

in comparison with the four-year program with an accounting 
concentration: 

Years 

Totals 1 2 3 4 

General Education 75 50 18 7 
Business Core 49 30* 15 4 
Accounting 64 4 24 36 
Free Electives 12 4 8 

TOTAL 200 50 52 50 48 

*The business core includes eight quarter hours of Principles of 
Accounting. 
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Section III 

Data Collection Technique and Information Sources: 

The panel assimilated information from four sources. The 
collection of data from each source was the responsibility of a 
separate member of the panel. The data was obtained as follows: 

Industry & Profession - Contacts were established within the 
MACPA, AICPA, and other governing bodies by letter, 
telephone calls, interviews; etc. From these contacts, 
the member reported, and documented, to the panel what 
qualifications will be required and/or expected of 
future accounting graduates for professional 
certification or employment. 

Employers - Information was .obtained from prospective 
employers as to the marketability of the graduates of 
the Masters of Accountancy program. 

Students - Students currently enrolled in the masters 
program and graduates of the program were surveyed. 
The questions included on the surveys were selected to 
be helpful in determining the following: 

1) Are courses offered consistent with the purpose 
of the program. If not, how might their 
content be improved, or should new course 
offerings be developed? 

2) Are the financial resources, facilities, 
equipment, and faculty currently in place 
sufficient? If not, what additions are 
necessary? 

3) Is the program being effectively promoted and 
supported? What can be done to improved its 
marketability? 

Surveys were mailed to the 18 graduates of the Master 
of Accountancy program. Replies were received from 11 
of the 18, 1 survey was returned in the mail, and the 
other 6 graduates did not reply. The 11 surveys which 
were returned are included in this report. Surveys 
were also distributed to the students who are currently 
enrolled in the Master of Accountancy program. These 
surveys are also included in the report. 

Faculty - Input from the Department of Accountancy faculty 
(full-time) was gathered. Information was obtained by 
written surveys, personal interviews, or both. 
Surveys included questions selected to determine all 
areas included in Section 1 of this report. The 
surveys filled out by faculty members are included in 
this report. 
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Section IV 

MASTER OF ACCOUNTANCY PROGRAM 

CONSENSUS OF ALUMNUS SURVEY 

Responses to the survey questions were as follows: 

1. The Masters of Accountancy degree has benefited me in 
obtaining and/or performing in my current job. 

1 3 4 5 

2. The Masters of Accountancy program covers those topics most 
needed to pursue a career in accounting. 

1 3 4 5 

3. The faculty members teaching in the program were adequate in 
number and technically qualified to teach the courses offered. 

1 2 4 5 

4. The Masters of Accountancy program possesses adequate 
physical facilities (computer hardware, classroom size, etc.) to 
realize its full academic and career placement potential. 

1 2 4 5 

5. Ferris State University has been too aggressive in their 
efforts to obtain alumni support for the program. 

1 2 3 5 

6.· I would recommend the Ferris State University Master of 
Accountancy program to a student seeking to advance his/her 
education in accounting. 

1 3 4 5 

7. All other things being equal, I would be more likely to hire 
a prospective employee with a Masters in Accountancy degree from 
Ferris State University than one without the degree. 

1 3 4 5 
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MASTER OF ACCOUNTANCY PROGRAM 

CONSENSUS OF CURRENTLY ENROLLED STUDENTS SURVEY 

Responses to the survey questions were as follows: 

1. The Masters of Accountancy program has made be feel better 
prepared to pursue a career in accounting. 

1 3 4 5 

2. Having the Master of Accountancy degree will better enable me 
to compete in the job market. 

1 3. 4 5 

3. The faculty now in place are sufficient in number and of 
adequate expertise to teach the courses offered in the 
curriculum. 

1 3 4 5 

4. The physical facilities (computer hardware, classroom size, 
etc.) are adequate for the current needs of the program. 

1 G) 3 4 5 

5. The courses currently offered are consistent with the purpose 
of the program. 

1 ~ 3 4 5 

6. The Masters of Accountancy program is being adequately 
promoted by the University and the Accounting faculty. 

1 2 4 5 

7. I would recommend the Masters of Accountancy program to a 
friend who was planning to seek a career in accounting. 

1 G) 3 4 5 

8. I feel the level of difficulty of the course material in 
Masters of Accountancy program is: 

Too Easy About Right Too Difficult 

1 2 3 © 5 

the 
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MASTER OF ACCOUNTANCY PROGRAM 

CONSENSUS OF FACULTY SURVEY 

Responses to the survey questions were as follows: 

1. I feel well informed with regard to the content and purpose 
of the Masters of Accountancy program. 

1 3 4 5 

2. The program, as conceived, fulfills an emerging need for 
advanced academic studies in the accounting profession. 

1 3 4 5 

3. I actively promote the program through my contacts with 
students at the undergraduate level. 

1 2 4 5 

4. The administration of FSU actively supports and promotes the 
Masters of Accountancy program. 

1 2 3 4 

5. The Masters of Accountancy program will increasingly enhance 
FSU's ability to compete for prospective undergraduate accounting 
students. 

1 2 0 4 5 

6. The Masters of Accountancy program should be offered off 
campus. 

1 2 G) 4 5 

7. The physical facilities (computer hardware, classroom size, 
etc.) are adequate for the current needs of the program. 

1 2 4 5 

8. The funds available are adequate for the current needs of the 
program. 

1 2 3 5 
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Attachment D 

PROGRAM REVIEW PANEL EVALUATION FORM 

PROGRAM TITLE P.asters of Accountancy 

Instructions: Circle the number which most closely describes the program you are evaluating. 

5 

Currently enrolled stu· 
dents r3te instruction3J 
ellectivoness as ox· 
tremely high 

Student Perception of Instruction 

xX'xx 3 2 

Student Satisfaction with Program· 

5 

Currently enrolled stu· 
dents are very satisfied 
with the program fac-
ulty, equipment, f:icili· 
ties, and curriculum 

3 2 

1 

Currently enrolled stu· 
dents rate the instruc· 
tion3J ellectiveness as 
below average 

1 

Currently enrolled stu· 
dents are not satisfied 
with program faculty, 
equipment, facilities. 
or curriculum 

Advisory Committee Perceptions of Program 

5 

Advisory committee 
members perceive the 
program curriculum, 
facilities, and equip· 
ment to be of the high· 
est quality 

4 xx~xx 

Demand for Graduates 

5 xx~xx 3 

Graduates easily find 
employment in field 

2 

2 

Use of Information on Labor Market 

xx~xx 
The faculty and admin-
istrators use current 
data on labor market 
needs and emerging 
trends in JOb opening:; 
to systematically de· 
velop and evaluate the 
program • 

4 3 2 

24 

1 

Advisory committee 
members perceive the 
program curriculum, 
facilities, and equip-
ment needs improve· 
ment 

1 

Graduates are some-
times forced to find 
positions outside of 
their field 

1 

The faculty and admin· 
istra1ors do not use 
labor market data in 
planning or evaluating 
lhe program 
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Use of Prolcssion/lnduslry Standards 
·--- ... ------ -- - ----------··- --r·-------·~ 

x;?xx 
Prole·:·:oon 1n<J11'll1y 
!:UnoJJr<J:; l~u..:h J·: h· 
c~n:;ong r.er 1du:;.111nn 
accrffd1tat1on1 .11e con· 
S1stently used 1n plan-
ning and evalu.:ihng !1'11:; 
program and content ot 
its cour:;e:; 

4 J 2 ' - .. --· ------~----
L1t1le 01 no.> reco9n1-
llon is 91vttn to :;per.1hc 
prold::::1o'l, industry 
standards on planning 
and evaluating !hi:; 
program 

Use of Student Follow-up Information 

5 

Current follow-up data 
on completers and leav-
ers are consistently and 
systematically used in 
evaluating this pro· 
gram 

XxXX 3 I 2 

Relevance of Supportive Courses 

5 

Applicable supportive 
courses are closely co-
ordinated with this pro· 
gram and are kept re1e·· 
vanl lo program goals 
and current to the 
needs of students 

4 2 

1 

Student follow-up in· 
formation has not been 
collected for use in 
evaluatfng this pro-
gram 

1 

Supporive course con-
tent reflects no 
planned approach to 
meeting needs of stu· 
dents in this program 

Qualifications of Administrators and Supervisors 

x~x 
All persons responsible 
for directin!; and coor· 
dinating this program 
demonstrate a high 
level of administrative 
ability 

5 

lni:tructional stalling 
for this program is suf· 
ficient to permit opli· 
mum program effec· 
tiveness 

5 

Present lacililles are 
sufficient to support a 
high quality program 

4 

4 

4 

3 2 

Instructional Staffing 

3 x:i?xx 

Facilties 

3 x~xx 

25 

1 

Persons responsible 
for directim91 and coor· 
dinating Zftrs program 
have little administra-
tive training and expe-
rience 

1 

Stalling isinadequate 
to meet the needs of 
this program effec· 
lively 

1 

Present facilities are a 
major problem for pro· 
gram quality 
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Scheduling of Instructional Facilities 

.--·-------- ---.----------------~--- ·----.. I s I 4 x>&x 2 . 1 ! 
-----------~ 

Scneduhno of tac1lit1es 
and equipment tor this 
program 1:: planned to 
mawimize u::e and be 
consistent with quality 
1ns1ructoon 

5 

Present equipment is 
sufficient to support a 
high quality program 

Equipment 

4 3 

Adaptation of Instruction 

x~xx 4 

Instruction in all courses re· 
quired for this program recog· 
nizes and responds to 1ndivid· 
ual student interests. learning 
styles. skills. and abilities 
through a variety of instruc-
tional methods (:uch as. small 
group or individuali:ed in· 
stiuction. laboratory or 
"hands on· experiences, credit 
by examination) 

3 

x~x 

2 

Facilities ana t,oqu•P· 
ment tor this program 
are :1gnif1can11y un-
der- 01 ovtu-scheduled 

1 

Present equipment is 
not adequate and rep-
resents a threat to pro· 
gram quality 

1 

Instructional ap-
proaches in this pro· 
gram do not consider 
individual student dil· 
ferences 

Adequate and Availability of Instructional 
Materials and Supplies 

5 

Faculty rate that the 
instructional materials 
and supplies as being 
readily available and in 
sufficient quantity to 
support quality instruc-
tion 

4 xi1hx 

26 

2 1 

Faculty rate that tne 
instructional materials 
are limited in amount. 
generally outdated. 
and lack relevance to 
program and student 
needs 



Section IV 

) Industry/Profession Responses to a 5 Year Requirement: 

) 

) 

The major professional organizations in the field of accountancy 
are the American Institute of Certified Public Accountants 
(AICPA), the American Accounting Association (AAA), the National 
Association of Accountants (NAA). Another major organization 
having impact on accounting education is the Federation of 
Schools of Accountancy. In addition, in Michigan, the Michigan 
Association of Certified Public Accountants (MACPA) and the State 
Board of Accountancy are major organizations working with 
accounting education. 

The AICPA conducted a national referendum on the 150 hour 
(Semester hours) requirement for entry into the accounting 
profession. One of the results of the voting was the passage 
(83%) of an educational requirement of 150 Semester hours of 
education to become a member of the AICPA after the year 2000. 
The MACPA vote on the 150 hours passed by an 84% margin. 

Since the AICPA vote, the AAA, NAA and the FSA have all produced 
position papers supporting the 150 hour requirement. 

The aforementioned votes and position papers were utilized as 
support for the Masters programs rather than replicating the same 
type of vote or survey. 

There is further implication based on the aforementioned vote. 
Individual State Boards of Accountancy are now addressing the 
issue of whether this rule should be part of state law of the 
various states as a requirement to sit for the CPA examination. 
At the time of the vote, 3 states required, by law, the 
additional education. Since that point in time, the number of 
states with a legal requirement has increased to a total of 9 
states. Ten more states, including Michigan, have written the 
legislation and are in the process of presenting it to their 
r.espective legislatures. 

The Chairman of the MACPA Committee on the 150 requirement, Mr. 
Raymond Howard of Deloitte and Touche, recently stated that it is 
expected that 28 states will have this legislation passed by 
January of 1991. The effective dates in each state will vary, 
but most states seem to be targeting 1995. Mr. Howard felt 
Michigan would also select 1995. 

The 150 hour requirement will have a major impact on enrollment 
in the various graduate programs in the State of Michigan. For 
students not interested in public accounting, they will still be 
able to obtain the bachelor degree, however, for those students 
planning on public accounting, they will most likely enroll in 
programs which include the 5th year and thereby meet the 



educational requirement. 

Approximately 45% of graduates in accounting in the state enter 
public accounting. For those schools without a fifth year or a 
channel to a fifth year program, the 150 hour requirement will 
dramatically reduce their majors. 

Ferris needs to maintain its fifth year program to hold its well 
regarded position of providing quality graduates to the field of 
accounting. Failure to do so will also impact not only 
enrollments, but the ability to attract and keep quality faculty. 

This section has not addressed the additional problems of: 

1 - No budget for the Master of Accountancy program. 
The budget was removed on June 30, 1984, 9 months 
after inception of the program, due to State 
budget constraints. 

2 - The North Central Association request that the next 
few hires be terminally qualified. 

Documentation for the comments contained in this section is 
available in the Department of Accountancy. The documents have 
not been attached as they would add 150 to 200 pages to your 
reading. Should any member of the committee desire to see the 

) documents, please do not hesitate to make the request. 

) 
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Section V 

,This section of the report addresses the four specific concerns 
of Ferris State University's Master of Accountancy program. 

1) 

2) 

Is the purpose of the Masters of Accountancy program 
(still) valid? 

Are the courses currently offered consistent with the 
purpose of the program? 

3) Are the financial resources, facilities, equipment and 
faculty currently in place sufficient to meet the needs 
of the program? 

4) Is the program being effectively promoted and supported? 

As stated in our evaluation proposal we have assimilated 
information from various sources through surveys, phone calls, 
and personal interviews. This information has been gathered from 
the accounting profession, alumni of the Master of Accountancy 
program, currently enrolled students in the program, and 
Accountancy Department faculty. Each of the four areas are 
addressed separately below. 

1) Is the purpose of the Masters of Accountancy program valid? 

The American Institute of Certified Public Accountants (AICPA) is 
the national governing body for the public accounting profession. 
It sets and regulates accounting standards of practice and 
principle for the entire industry. It also prepares and grades 
the Uniform CPA Examination required for licensure in all 50 
states. The AICPA has recently ruled that from the year 2000, 
all new memberships will require the completion of 150 semester 
hours of accounting (the effective equivalent of a 5 year 
degree). 

While examination eligibility and licensure requirements are set 
by the individual states, a standard adopted by the AICPA, it 
will undoubtedly be reflected at the state levels as well. To 
date, eight states have enacted legislation requiring the 
equivalent of a five-year accounting degree to sit for the CPA 
Exam (Alabama, Colorado, Florida, Idaho, Hawaii, Utah, Texas, and 
West Virginia). California has stated that it will implement a 
five year requirement as soon as the various state universities 
can get programs into operation. 

The President of the Michigan Association of Certified Public 
Accountants, at this fall's Accounting and Auditing Conference, 
stated that he fully expected all states to enact similar 
legislation by· the end of 1992. Such a bill is anticipated to be 
introduced to the Michigan legislature during the 1990 session. 
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At this time, at least seven other schools in Michigan 
(University of Michigan, Michigan State, Grand Valley, Western, 
Central, Eastern, and Wayne State) have masters programs to meet 
this anticipated requirement. 

The panel feels that it is a virtual certainty that a five-year 
degree will be required to meet professional and licensing 
standards in the very near future. In light of this, it appears 
that the demand for the Masters in Accountancy program at Ferris 
is about to increase. It is also reasonable to assume that 
incoming freshmen, interested in accounting, will wish to select 
a school that offers the full education necessary for 
professional certification and/or licensure. If such proves to 
be the case, the Masters in Accountancy program may well prove 
vital to the maintenance of a competitive undergraduate program. 

2) Are the courses offered consistent with the purpose of the 
program? 

Another way to state this question is, "are the courses offered 
preparing the students for the careers they may choose after 
graduation?" The course offerings are listed in the catalog. 
The faculty responsible for teaching a given course are permitted 
(and even encouraged) to make changes to the content and 
presentation of an offered class so long as they remain within 
the topic of the curriculum. Such constant changes are necessary 
to keep the courses up-to-date with the every-changing 
environment of the accounting profession. However, the acid test 
can only be met when a graduate goes out into the real world and 
puts his or her newly-acquired knowledge to work. 

Graduates reported that the Masters in Accountancy curriculum did 
a good job of covering those topics most needed in their careers. 
Communications with employers indicate that Ferris graduates 
require very little preliminary training and are well founded in 
some of the skills usually only acquired by on-the-job 
experience. In not a single case did a graduate of the program 
or'his employer indicate a dissatisfaction with the program's 
scope or depth of coverage. 

Graduates indicated strongly that they would recommend the 
Masters in Accountancy program to a student seeking to advance 
his or her education in accounting and that the Masters degree 
from Ferris would be weighed heavily in favor of a prospective 
employee. These responses can only be interpreted as positive 
signs that the program is fulfilling a need and accomplishing its 
objectives. 

3) Are the financial resources, facilities, eguipment and 
faculty currently in place sufficient to meet the needs of the 
program? · 
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The faculty teaching at any level are bound by the university's 
budgetary constraints. They work out their lesson plans to make 
the best possible use of the resources available to them. 
Hopefully, the students will not be conscious of any material 
shortcomings that might be felt by the instructors. Current 
students bore this theory out in their response to the survey. 
They had no opinion either pro or con regarding the adequacy of 
the facilities available, although they were all positive in the 
analyses of the faculty. With alumni, it was a different story. 
They had their job environments to use as a basis of comparison 
and felt that the Masters in Accountancy program needed more 
computer hardware and software. 

The faculty were divided on the facilities question. Those 
faculty not teaching in the masters program felt the facilities 
were adequate, while those who have taught in the program feel 
the program is sorely in need of .financial resources. More 
faculty appear to be required if all of the courses outlined in 
the brochure are to be offered in the future. Currently, there 
are some courses that have not been made available because of the 
lack of qualified instructors to teach them. This is perceived 
to be a problem in funding. While the program has gotten by for 
the past six years at a relatively low level of enrollment, 
faculty feel that the program;s growth and future viability will 
require a higher commitment of financial resources. 

4) Is the program being effectively promoted and supported? 

All persons contacted responded to this question with a 
resounding "No!" The attitude of many faculty was "Why do we 
have this program if we're not willing to support it?" The 
feelings at the faculty level ranged from angry to puzzled as to 
the reason for the apparent lack of commitment to the program;s 
promotion. Masters of Accountancy brochures are not available to 
give to prospective students. They were printed in 1983, when 
the program began. When the original supply ran out, the funds 
necessary to update and reprint the brochures had been withdrawn. 
Now, the only way to receive official information regarding the 
Ferris State University Masters of Accountancy degree program is 
by word of mouth. This is believed to hurt the credibility of 
the program itself. Several faculty members expressed ideas for 
promoting the program in the future should funds be made 
available for that purpose. The panel feels that all such ideas 
should be ehcouraged and suggests that a procedure be 
established, at the departmental level, to develop such 
strategies. 

Summary 

Ferris State University is currently second only to Michigan 
State University in the number of accounting graduates produced 
each year in Michigan. (The Auditor General's Office of the 
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State of Michigan reports that forty percent of its staff is 
composed of Ferris graduates.) Clearly, there is a recognized 
standard of excellence that should be preserved. 

By all indications, the market is ripe for a masters program in 
accounting. Pending legislation is expected to greatly increase 
the demand for such a program in the near future. Ferris' 
Masters of Accountancy program appears to be positioned to 
command .a major share of the market for such a degree if several 
things can take place. 

First of all, the market must be made aware of what Ferris has to 
offer. The Masters of Accountancy program is in place and 
operating with a six-plus year track record. While it is 
acquiring a solid reputation with graduates and employers in the 
accounting profession, it is not well known to prospective 
candidates. It needs to be more _vigorously promoted at the 
junior college, college, and even high school levels. 

In addition, the current program needs strengthening. More funds 
are needed to provide adequate facilities, especially computers, 
given the expected increase in enrollment. Additional faculty 
should also be retained to assure that the full array of course 
offerings can be maintained at a superior level of academic 
instruction. 

If the foregoing can be accomplished, it is the opinion of the 
panel that Ferris State University's Master of Accountancy 
program is assured of future success and will help to maintain 
Ferris' leadership role in accounting in the State of Michigan. 

Respectfully submitted, 
/ . 

/li.. a-t ' { cl. 

David B. Anderson, Chairman 
Program Review Panel 





NASBA STATISTICAL INFORMATION SERVICE 

Performance of First-Time Candidates by Juri....,.iction 

MAY 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
JURISDICTION OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 

Alabama .3 65 36.9 32.3 12.3 23.1 6.2 50.8 43.l 
Alaska 1. 9 362 8.8 12.2 25.6 15.8 5.0 70.4 24.6 
Arizona 1.3 236 30.2 39.0 31. 6 26.8 15.3 50.8 33.9 
Arkansas 1.1 197 13. 7 14 .2 15.8 19.9 8.1 72 .1 19.8 
California 8.2 1,528 28.0 33.5 31. 9 32.0 16.4 54.4 29.2 
Colorado 1. 8 336 36.9 38.2 36.1 37.2 22.3 46.4 31.3 
Connecticut .6 114 24.8 29.2 22.9 23.0 12.3 59.6 28.l 
Delaware 1.1 198 27.9 32.3 33.2 29.l 14 .1 53.5 32.3 
District of Columbia .2 36 31.4 44.4 38.9 27.8 19.4 47.2 33.3 
Florida 1.1 211 44.5 47.4 45.2 40.3 26.1 36.5 37.4 
Georgia 6.0 1,126 29.6 33.6 33.5 31.5 17.2 53.4 29.4 
Guam .1 12 25.0 16.7 9.3 8.3 8.3 75.0 16.7 
Hawaii .4 84 27 .4 39.l 29.9 26.2 15.5 51. 2 33.3 
Idaho .4 94 27.4 29.8 35.7 34.5 16.7 50.0 33.3 
Illinois 7.5 1,404 37.0 39.5 33.5 37.3 21. 8 47.6 30.6 
Indiana 2.1 401 29.2 31. 7 28.9 24.7 15.2 56.9 27.9 
Iowa 1. 9 358 40.2 41. l 47.3 43.0 27.7 41.6 30. 7 
Kanoas 2.5 463 11. 7 13 .4 10.6 10.4 5.6 90.1 14.3 
Kentucky 1. 2 219 25.6 26.1 27.5 23.7 13.2 61.6 25.1 w Louioiana .2 42 26.2 31. 0 19. 0 16.7 7.1 54.9 38.l .b. Maine .3 50 20 .4 18.4 26.0 24.0 12.0 64.0 24.0 
Maryland 3.0 561 26.1" 35.8 30. 7 28.3 16.8 55.1 29.2 
Massachusetts 1. 9 359 31.2 32.0 29.3 24.8 14.5 54.0 31.5 
Michigan 1. 9 365 27.2 23.9 28.7 30. 7 12.6 54.2 33.2 
Minneoota 1.1 199 48.2 46.7 53.5 46.7 30.2 34.2 35.7 
Mississippi .2 38 21.1 23.7 23.7 26.3 15.9 60.5 23.7 
MisDouri 2.3 439 26.2 27.l 25.5 23.5 13.0 61. 0 26.0 
Montana 1.2 220 25.0 28.2 34.2 32.4 16.9 54.5 29.6 

* The ALL. NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . REPORT NUMBER 01 

NASBA STATISTICAL INFORMATION SERVICE 



w· 
01 

JURISDICTION 

Nebraska 
Nevada 
New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rhode Island 
South Carolina 
South Dakota 
Tennessee 
Texas 
Utah 
Vermont 
Virgin .Islands 
Virginia 
Washington 
West Virginia 
Wisconsin 
Wyoming 

National Totals 

PERCENT 
OF TOTAL 

NASBA STATISTICAL INFORMATIC RVICE 

Performance of First-Time Candidates by Jurisdiction 

MAY 1997 UNIFORM CPA EXAMINATION 

NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 

-------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

1.2 220 17.3 21.8 20.0 21.4 9.1 67.7 23.2 
. 3 58 39.7 43.1 48.3 34.5 24.1 39.7 36.2 
.3 50 26.0 52.0 42.0 44 .0 16.0 44.0 40. 0 

1. 7 313 19.9 23.0 17.9 22.2 9.9 66.1 24.0 
.5 102 23.2 19.6 17.2 16.5 10.8 67.6 21.6 

7.0 1, 305 30 .4 33.4 30.9 3().2 19,1 56.5 24.4 
2.9 543 31.8 33.9 33.8 35.3 21. 0 54.3 24.7 

.4 66 22.7 22.7 39 .4 30 .3 15.2 54.5 30.3 
3.7 696 30.0 33.5 30.5 27.6 14. 9 53.9 31. 2 
1.5 289 27.1 33.3 20.8 20.1 10.0 52.6 37.4 

.5 94 37.2 30.9 40.4 40.4 20.2 45.7 34.0 
3.9 740 21. l 25.9 16.0 16.5 6.5 65.5 28.0 
1.6 309 4.5 6.5 7.5 8.4 1. 9 87.1 11.0 

.2 32 25.0 34.4 28.l 28.1 15 .6' 59 .4 25.0 
1.1 198 12.6 13.6 11. 2 12.2 5.1 78.3 16.7 

.5 93 15.1 23.7 18.5 21. 7 11.8 69.9 18.3 

.8 156 30 .1 28.2 21.2 28.2 14. 7 58.3 26.9 
12.3 2,307 20.6 25.3 21. 0 21.5 10.2 63.6 26.2 

.4 67 41.8 37.3 56.7 61.2 26.9 31. 3 41.8 

.1 16 50.0 37.5 37.5 31.3 25.0 50.0 25.0 
3 33.3 66.7 33.3 

2.6 483 29.2 30 .4 29.6 28.9 14 .3 56.3 29.4 
2.7 502 34 .1 35.3 39.0 32.8 19.5 47.6 32.9 

.4 66 15.2 19.7 10.6 18.5 4.5 71.2 24.2 
1.6 303 44.2 48.0 43.6 41.4 27.7 39.6 32.7 

.2 30 20.0 26.7 33.3 30 .0 10.0 50.0 40 .0 
======= ========= 
100.0 18, 748 27.2 30.6 28.4 27.7 15.1 56·.9 28.0 

* The ALL, NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . REPORT NUMBER 01 
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JURISDICTION 

Alabama 
Alaska 
Arizona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
District of Columbia 
Florida 
Georgia 
Guam 
Hawaii 
Idaho 
Illinois 
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minneoota 
Mississippi 
Missouri 
Montana 

PERCENT 
OF TOTAL 

1.1 
.6 
.8 
.9 

12.0 
1.1 
1. 2 

.4 

.3 
1. 2 
4.3 

.4 
.3 

5.0 
1.8 

.8 

.7 
1.3 
1.6 

.3 
3.9 
2.7 
2.5 
l. l 

.6 
l. 7 

.7 

NASBA STATISTICAL INFORMATION SERVICE 

Performance of Repeat Candidateo by Juriodiction 

NUMBER OF 
CANDIDATES 

423 
236 
303 
315 

4,424 
395 
427 
135 

95 
436 

1,567 
14 

141 
108 

1,835 
663 
291 
259 
490 
584 
104 

1,432 
982 
906 
405 
228 
609 
246 

MAY 1997 UNIFORM CPA EXAMINATION 

< < < < < < < < < < < 
AUD LPR 

40.0 40.5 
18.3 24.4 
43.l 46.4 
31.4 29.5 
42.7 40.9 
36.8 39.3 
34.0 36.6 
31.3 41.2 
21.8 33.8 
45.0 50.2 
33.8 39.l 
44 .. 4 37.5 
27.2 31. 5 
41.3 28.7 
34.2 41.3 
32.2 32.4 
30 .4 42.3 
22.l 27.5 
27.6 24.8 
27.6 34.2 
35.8 35.1 
26.9 33.5 
42.2 38.2 
31. 0 27.7 
54.8 44.l 
28.l 22.9 
34.2 37.8 
28.2 34.4 

P E R C E N T 
FARE 

25.2 
30. l 
37.6 
19.5 
39.1 
30.4 
23.6 
16.5 
10.4 
35.5 
24.7 
12.5 
23.4 
29.6 
29.4 
24.3 
27.5 
19.5 
14.3 
18. 7 
32.4 
21.6 
26.7 
25.l 
44.4 
17.8 
24.2 
35.1 

P A S S I N G > > 
ARE ALL • 

31. l 23.4 
31.0 17.4 
38.1 41.6 
26.5 23.5 
40.6 36.5 
36.2 33.9 
28.3 26.7 
37.5 32.6 
18.3 13.7 
42.6 39.9 
29.7 27.6 
38.5 42.9 
33.7 34.0 
24.3 24.l 
30.7 32.2 
24.7 25.3 
28.9 28.9 
29.3 23.9 
26.2 19.8 
30.5 25.7 
37.0 36.5 
27.7 23.7 
28.4 27.0 
25.5 25.4 
45.4 44.9 
34.4 20.6 
29.9 28.l 
35.3 32.l 

• The ALL, NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . 

> > > > > > > > > > 
NONE • SOME • 

38.l 38.5 
53.4 29.2 
33.7 24.8 
45.4 31. l 
40.4 23.1 
40.3 25.8 
41. 2 32.l 
42.2 25.2 
60.0 26.3 
25.7 34.4 
40.5 31. 9 
35.7 21.4 
46.l 19.9 
40. 7 35.2 
39.l 28.7 
46.0 28.7 
44.3 26.8 
48.3 27.8 
52.0 28.2 
42.l 32.2 
39.4 24.0 
47.8 28.5 
38.1 34.9 
45.7 28.9 
27.7 27.4 
45.2 34.2 
42.0 29.9 
37.8 30.l 

REPORT NUMBER 02 
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PERCENT 
OF TOTAL 

NASBA STATISTICAL INFORMATI01~~RVICE 

Performance of Repeat Candidates by Jurisdiction 

MAY 1997 UNIFORM CPA EXAMINATION 

NUMBER OF 
CANDIDATES 

< < < < < < < ~ < < < 
AUD LPR 

P E R C E N T P A S S I N G » > 
FARE ARE ALL * 

> > > > > > > > > > 
NONE * SOME * JURISDICTION -------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

Nebraska .7 242 30.1 29.9 31.l 28.2 23.l 48.3 28.5 

Nevada .4 132 32.2 35.5 35.6 36.2 30 .3 37.l 32.6 

New Hampshire .2 79 38.8 37.5 27.7 27.8 36.7 43.0 20 .3 

New Jersey 3.5 1,304 25.7 26.5 19.2 22.5 20.2 53.8 26.l 

New Mexico .6 222 32.7 28.8 24.5 27.4 23.4 48.2 28.4 

New York 12.7 4,670 38.4 37.6 37.7 35.4 33.6 46.9 19.6 

North Carolina 2.3 841 29.7 30. 9 23.2 23.6 22.2 47.2 30.6 

North Dakota .2 . Bl 46.9 47.3 38.2 48.3 29.6 24.7 45.7 

Ohio 4.0 1,484 34.7 35.B 24.6 28.7 26.B 43.5 29.6 

Oklahoma 1. 0 374 38.3 37.9 28.9 39.3 33.2 35.0 31.B 

Oregon .6 221 38.7 36.8 27.5 43.8 30.8 36.7 32.6 

Pennsylvania 5.9 2,169 32.6 30.4 20. 7 25.9 25.l 45.8 29.0 

Puerto Rico 1. 5 538 26.7 22.7 15.l 16.5 17.8 60.8 21.4 

Rhode Island .3 102 34 .2 26.8 22.1 22.l 22.5 47.l 30 .4 

South Carolina 1.1 396 31. l 23.0 21.2 27.8 22.7 46.2 31. l 

South Dakota .2 84 26.6 31. 7 27.3 30.4 26.2 47.6 26.2 

Tenne'ssee 1.0 368 34.5 30 .1 22.5 26.6 25.3 42.4 32.3 

Texas 8.1 2, 973 26.7 30.1 23.4 25.B 24.2 49 .5 26.2 

Utah .2 91 46.0 30. 9 48.9 56.7 45.l 26.4 28.6 

Vermont .2 65 40. 9 32. 7 27.7 46.0 27.7 38.5 33.B 

Virgin Islands. 5 50.0 50.0 50.0 40.0 40. 0 20.0 

Virgin fa 3.1 l, 137 34 .o 36.4 25.9 30.8 28.l 41.5 30 .4 

Washington 1.6 601 36.3 39 .2 28.l 31.8 31. 9 39 .8 28.3 

West. Virginia . 7 247 21.6 23.5 17.l 21.4 18.6 56.3 25.l 

Wisconsin .9 328 45.1 49.2 38.3 40. 7 41.2 31.l 27.7 

Wyoming .1 39 34.5 36.4 34.5 33.3 35.9 38.5 25.6 

======= ========= 
National Totals 100.0 36,846 33.8 34.9 26.7 30.5 28.8 44:0 27.2 

* The ALL. NONE & SOME columns are based on the actual subjects taken (may be fewer than four). REPORT NUMBER 02 



NASBA STATISTICAL INFORMATION SERVICE 

SUCCESSFUL CANDIDATE REPORT 
CANDIDATES TAKING ALL FOUR SUBJECTS AND PASSING ALL FOUR SUBJECTS 

MAY 1997 UNIFORM CPA EXAMINATION 

CANDIDATES CANDIDATES 
ALL TAKING PASSING 'Ir PASSING • 

STATE CANDIDATES FOUR SUBJECTS FOUR SUBJECTS FOUR SUBJECTS 
-------------------- ---------- ------------- ----------·-- -------------
Alabama 488 309 20 6.5 
Alaska 598 534 26 4.9 
Arizona 539 346 42 12.1 
Arkansas 512 393 25 6.4 
California 5, 952 1,437 158 11.0 
Colorado 731 517 90 17.4 
Connecticut 541 362 25 6.9 
Delaware 333 258 31 12.0 
District of Columbia 131 103 7 6.8 
Florida 647 407 69 17.0 
Georgia 2,693 2, 013 233 11.6 
Guam 26 18 l 5.6 
Hawaii 225 154 14 9.1 
Idaho 192 140 14 10.0 
Illinois 3,239 2,376 369 15.5 
Indiana 1,064 767 75 9.8 
Iowa 649 507 110 21.7 
Kansas 722 600 28 4.7 
Kentucky 709 526 36 6.8 
Louisiana 626 405 13 3.2 
Maine 154 103 10 9.7 
Maryland 1. 993 1,435 130 9.1 
Massachusetts 1,341 882 79 9.0 
Michigan 1,271 877 58 6.6 

i::.. Minnesota 604 347 76 21. 9 
:::> Mississippi 266 183 10 5.5 

Missouri 1,048 752 72 9.6 
Montana 466 347 41 11.8 
Nebraska 462 368 27 7.3 
Nevada 190 136 20 14.7 
New Hampshire 129 85 11 12.9 
New Jersey 1, 617 1,080 45 4.2 
New Mexico 324 166 8 4.8 
New York 5,975 878 85 9.7 
North Carolina 1,384 1,068 135 12.6 
North Dakota 147 108 12 11.1 
Ohio 2,180 1,499 138 9.2 
Oklahoma 663 441 33 7.5 
Oregon 315 193 24 12.4 
Pennsylvania 2,909 1,750 61 3.5 
Puerto Rico 847 615 13 2.1 
Rhode Island 134 90 6 6.7 
South Carolina 594 434 13 3.0 
South Dakota 177 138 12 8.7 
Tennessee 524 358 28 7.8 

• PERCENT BASED ON NUMBER OF CANDIDATES TAKING FOUR SUBJECTS REPORT NUMBER 04 



NASBA STATISTICAL INFORMATION • ICE 

SUCCESSFUL CANDIDATE REPORT 
CANDIDATES TAKING ALL FOUR SUBJECTS AND PASSING ALL FOUR SUBJECTS 

HAY 1997 UNIFORM CPA EXAMINATION 

CANDIDATES CANDIDATES 
ALL TAKING PASSING \ PASSING * 

STATE CANDIDATES FOUR SUBJECTS FOUR SUBJECTS FOUR SUBJECTS 
-------------------- ---------- ------------- ------------- -------------
Texas 5,280 3,922 281 7.2 
Utah 158 98 19 19.4 
Vermont 81 54 7 13.0 
Virgin Islands 8 3 0 .o 
Virginia 1,620 l, 110 101 9.1 

.Washington 1,103 799 111 13. 9 
West Virginia 313 229 7 3.1 
Wisconsin 631 474 104 21. 9 
Wyoming 69 49 3 6.1 

======= ======= ======= 
TOTAL ALL STATES 55,594 33,243 3, 1.66 9.5 

.!:>. 

* PERCENT BASED ON NUMBER OF CANDIDATES TAKING FOUR SUBJECTS REPORT NUMBER 04 



NASBA STATISTICAL INFORMATION St;-,dICE 

PERFORMANCE OF FIRST-TIME CANDIDATES WITHOUT ADVANCED DEGREES BY SCHOOL 

MAY 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARB ALL * NONE * SOMB * 
-------- ---------- ---------- ---------- ---------- ---------- ----------. ---------- ----------

UMASS-DARTMOUTH 7 16.7 14.3 50.0 14.3 14.3 57.1 28.6 
Michigan 

ALBION COLL 
CENTRAL MICH 
DAVENPORT COLLEGE 
EASTERN MICH 
FERRIS STATE 
GRAND VALLEY ST 
HILLSDALE COLL 
MICHIGAN STATE 
NORTHERN MICH 
NORTHWOOD UNIVERSITY 
OAKLAND U 
U OF MI-ANN ARBOR 
U OF. MI-DEARBORN 
WALSH COLLEGE 
WAYNE STATE 
WESTERN MI U 

Minnesota 
BEMIDJI STATE 
COLL OF ST THOMAS 
MANKATO STATE 
MOORHEAD STATE 
ST CLOUD STATE 
ST JOHNS U 
U OF MN-DULUTH 

O'I U OF MN-MNPLS 
O'I WINONA STATE 

Mississippi 
JACKSON STATE 
MS COLL 
MS ST U 
U OF SOUTHERN MS 

Missouri 
AVILA COLL 
CENTRAL METH COLL 
CENTRAL MO STATE 
COLUMBIA COLL 
DEVRY INST 
DRURY COLL 
.EVANGEL COLL 
LINCOLN U 
MARYVILLE COLL 
MO VALLEY COLL 

.2 

.1 

.1 

.1 

.3 

.1 

.2 

.1 

.2 

.1 

.2 

.1 

.1 

. l 

. l 

.l 

.1 

. 3 

.l 

.1 

.1 

. l 

.1 

.1 

.l 

7 
29 
13 
20 

5 
13 

6 
54 

6 
5 

14 
40 
21 
26 
20 
36 

18 
12 
16 
22 
11 

5 
11 
47 

5 

9 
5 
9 

10 

5 
6 

13 
13 
11 

5 
5 
5 

16 
5 

14 .3 
10.3 

7.7 
20.0 
20.0 
15.4 
20.0 
30. 2 
33.3 

35.7 
55.0 
28.6 
26.9 
38.9 
14.3 

So.o 
58.3 
25.0 
38.l 
54.5 
40.0 
27.3 
57.4 
40.0 

20.0 
11. l 
30.0 

16.7 
7.7 

23.l 

20.0 
40. 0 
25.0 
20.0 

28.6 
17.2 
15.4 
5.0 

.4o. o 
23.1 

24.5 
16.7 

21.4 
32.5 
28.6 
34 .6 
35.o 
19.4 

50.0 
66.7 
31.3 
40.9 
45.5 
40.0 
18.2 
53.2 
40.0 

11. l 
20.0 

40.0 

50.0 
7.7 

23.1 
20.0 

60.0 
20.0 
50.0 
20.0 

24.1 
7.7 

10.0 
60.0 
23.1 
20.0 
22.6 
33.3 

42.9 
45.0 
38.l 
38.5 
33.3 
14. 7 

44.4 
50.0 
40.0 
42.9 
45.5 
20.0 
27.3 
66.0 
60.0 

11.1 
20.0 
11.1 
30.0 

20.0 
16.7 
7.7 

30.8 

40.0 
40.0 
31.3 
20.0 

14 .3 
27.6 

7.7 
30.0 
40.0 
23.1 
20.0 
28.3 
16.7 

28.6 
35.0 
38.1 
38.5 
36.8 
15.2 

50.0 
50.0 
20.0 
28.6 
36.4 
40. 0 
18 .2 
59.6 
40.0 

11.1 
20.0 

30.0 

20.0 
16.7 
7.7 

23.1 

40.0 
20.0 
18.8 
20.0 

* THE ALL, NONE AND SOME COLUMNS ARE BASED ON SUBJECTS TAKEN (MAY BE FEWER THAN FOUR) .. 

DATA FOR SCHOOLS WITH FEWER THAN FIVE CANDIDATES ARE COMBINED AT END OF REPORT. 

3.4 
7.7 
5.0 

20.0 
7.7 

13. 0 

14. 3 
22.S 
19.0 
11.5 
30.0 

38.9 
41. 7 
12.5 
18.2 
36.4 

18 .2 
42.6 
20.0 

20.0 

20.0 

16.7 
7.7 
7.7 

20.0 
20.0 
12.5 
20.0 

57.l 
58.6 
84.6 
60.0 
40.0 
53.8 
50.0 
57 .4 
33.3 

100.0 
57.1 
32.5 
52.4 
42.3 
50.0 
66.7 

44.4 
33.3 
56.3 
40.9 
45.S 
40. 0 
63.6 
25.5 
20.0 

88.9 
80.0 
88.9 
60.0 

80.0 
so.a 
92.3 
61.5 
81. 8 

100.0 
40. 0 
40. 0 
50.0 
80.0 

42.9 
37.9 

7.7 
35.0 
40.0 
38.5 
50.0 
29.6 
66.7 

28.6 
45.0 
28.6 
46.2 
20.0 
33.3 

16.7 
25.0 
31.3 
40. 9 
18.2 
60.0 
18.2 
31. 9 
60.0 

11.1 

11. l 
20.0 

20.0 
33.3 

30.8 
18 .2 

40. 0 
40.0 
37.5 

REPORT NUMBER 12-A 



"-I 
"-I 

AQUINAS COLL 
CALVIN COLL 
CENTRAL MICH 
DAVENPORT COLLEGE 
DETROIT COLL OF BUS 
EASTERN MICH 
FERRIS STATE 
GRAND VALLEY ST 
HILLSDALE COLL 
HOPE COLL 
LAKE SUPERIOR STATE 
LAWRENCE INST TECH 
MADONNA COLL 
MICHIGAN STATE 
NORTHERN MICH 
NORTHWOOD UNIVERSITY 
OAKLAND U 
SAGINAW VALLEY ST 
U OF DETROIT 
U OF MI-ANN ARBOR 
U OF MI-DEARBORN 
U OF MI-FLINT 
WALSH COLLEGE 
WAYNE STATE 
WESTERN MI U 

Minnesota 
AUGSBURG COLL 
BEMIDJI STATE 
COLL OF ST BENEDICT 
COLL OF ST CATHERINE 
COLL OF ST THOMAS 
CONCORDIA MOORHEAD 
GUSTAVUS ADOLPHUS 
MANKATO STATE 
MOORHEAD STATE 
SOUTHWEST STATE 
ST CLOUD STATE 
ST JOHNS U 
ST MARYS COLL 
U OF MN-DULUTH 
U OF MN-MNPLS 
WINONA STATE 

Mississippi 
BELHAVEN COLL 

NASBA STATISTICAL INFORMATION SERVICE 

PERFORMANCE OF REPEAT CANDIDATES WITHOUT ADVANCED DEGREES BY SCHOOL 

MAY 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 

.1 

.1 

.1 

.1 

.1 

.1 

.4 

.1 

.1 

.1 

.2 

.1 

.1 

.2 

.1 

. 3 

.2 

.1 

.1 

.1 

.1 

.1 

.1 

8 
13 
44 
17 
13 
47 
18 
22 
18 

9 
10 

5 
5 

142 
18 
18 
37 

6 
12 
58 
45 
21 
76 
46 
97 

9 
12 

B 
11 
50 
10 

9 
25 
25 
14 
31 

9 
11 
25 
42 
20 

7 

40.0 
66.7 
25.0 
21.4 
8.3 

21.4 

31.3 
22.2 
50.0 
20.0 
25.0 
50.0 
32.6 
41.2 
45.5 
29.6 
25.0 
25.0 
41. 9 
31. 0 
29.4 
29.2 
34.3 
33.3 

14.3 
37.5 
50.0 
14. 3 
57.1 
50.0 
75.0 
76.5 
47.l 
63.6 
66.7 
75.0 
33.3 
43.B 
61.5 
28.6 

25.0 

25.0 
60.0 
17.1 
14.3 
8.3 

33.3 
53.8 
35.3 
30.0 
50.0 
22.2 
25.0 
66.7 
34.3 
42.9 
27.3 
19.2 
25.0 
40.0 
34.5 
37.1 
20.0 
20.3 
24.l 
24.3 

16. 7 
75.0 
40.0 
44.4 
52.0 
25.0 
50.0 
50.0 
23.l 
42.9 
38.5 
50.0 
25.0 
37.5 
32.0 

7.7 

33 .3 

33. 3 
50.0 
28.6 
23.1 
10.0 
29.6 
25.0 
15.8 
23.1 
14 .3 
37.5 
25.0 
33.3 
27.6 
26.7 
30 .8 
19.2 
33.3 
22.2 
59.4 
29.0 
35 .3 
24.0 
25.0 
25.7 

20.0 
85.7 
66.7 

41. 7 
14.3 
50.0 
60.0 
50.0 

33.3 
60.0 
22.2 
37.5 
31.6 
10.0 

28.6 
75.0 
29.4 

9.1 
20.0 
40.6 
41. 7 
22.2 
14.3 
14.3 
28.6 
60 .. 0 
75.0 
28.3 
42.9 
38.5 
24.0 
20.0 
40. 0 
40. 9 
14.8 
29.4 
39.3 
22.2 
20.0 

42.9 
66.7 
20.0 
28.6 
54.1 

40.0 
79.6 
57.9 
37.5 
50.0 
20.0 
20.0 
50.0 
40. 7 
21.4 

50.0 

25.0 
38.5 
18.2 
23.5 

7.7 
34.0 
38.9 
22.7 
27.8 
22.2 

40.0. 
40. 0 
31. 7 
22.2 
38.9 
32.4 
16.7 
25.0 
37.9 
37.8 
28.6 
19.7 
26.1 
25.8 

33.3 
50.0 
37.5 
36.4 
48.0 
20.0 
44.4 
52.0 
20.0 
50.0 
45.2 
44.4 
18.2 
40.0 
40.5 
30.0 

42.9 

37.5 
7.7 

54.5 
70.6 
76.9 
42.6 
33.3 
40. 9 
50.0 
55.6 
40.0 
40.0 
40.0 
42.3 
38.9 
27.8 
51.4 
50.0 
41. 7 
31.0 
40.0 
42.9 
40.8 
47.8 

.49. 5 

44.4 
16.7 
62.5 
54.5 
16. 0 
30.0 
33.3 

8 .·o 
24.0 
28.6 
25.B 
11.l 
27.3 
36.0 
33.3 
65.0 

28.6 

37.5 
53.8 
27.3 
5.9 

15.4 
23.4 
27.8 
36.4 
22.2 
22.2 
60.0 
20.0 
20.0 
26.l 
38.9 
33.3 
16.2 
33.3 
33.3 
31. 0 
22.2 
28.6 
39 .5 
26.l 
24.7 

22.2 
33.3 

9.1 
36.0 
50.0 
22.2 
40. 0 
56.0 
21.4 
29.0 
44.4 
54.5 
24.0 
26.2 
5.0 

28.6 

* THE ALL, NONE AND SOME COLUMNS ARE BASED ON SUBJECTS TAKEN (MAY BE FEWER THAN FOUR) . REPORT NUMBER 12-C 

DATA FOR SCHOOLS WITH FEWER THAN FIVE CANDIDATES ARE COMBINED AT END OF REPORT. 



NA!lUA 11'l'A'l'l81'ICAL 1N~'OltMA1'ION SERVICE 

Performance of First-Time Candidates by Juriod.~_,,.on 

NOV 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P.E RC ENT PASS ING> > > > > > > > > > > > 
JURISDICTION OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 

Alabama .7 177 52.5 39.0 34.5 40.l 19.2 36.7 44.1 
Alaska .1 39 20.5 17.9 2a.9 21.l 15.4 59.0 25.6 
Arizona 1.4 371 39 .2 39.7 31.a 26.7 16.4 45.a 37.7 
Arkansas 1.2 317 12.3 12.3 a.a 11.4 3.5 ao.1 16.4 
California a.9 2,393 31.6 35.4 31.1 2a.6 16.5 52.4 31.1 
Colorado 1.1 30a 40.1 39.4 36.4 31.a 17.5 43.2 39.3 
Connecticut 1.2 312 31.4 30 .2 25.6 23.4 13 .1 56.7 30.1 
Delaware 1.2 324 35.2 34.3 37.1 31.2 la.2 46.6 35.2 
District of Columbia .1 39 41. 0 3a.5 3a.5 33.3 2a.2 53.a 17.9 
Florida 1. 3 337 5LO 50.6 41.6 44.9 25.a 33.5 40.7 
Georgia a.a 2,372 la.a 21. 2 la.5 16.4 9.1 69.6 21.3 
Guam .1 23 4.3 4.3 4.3 4.3 4.3 95.7 
Hawaii 1.4 3aa 9.3 17.3 26.1 19.2 6.2 67.0 26.a 
Idaho .3 a4 20.5 14 .6 16. 9 27.7 10.7 66.7 22.6 
Illinois 4.5 1,205 35.5 35.a 32.9 2a.5 ia.3 50.0 31.6 
Indiana 1.4 3a4 30 .4 34 .3 2a.6 25.3 15.9 54.2 29.9 
Iowa .6 15a 24.1 27.2 29.7 30 .4 12.0 53.a 34.2 
Kansas .1 25 44.0 40.0 36.0 40. 0 32.0 52.0 16.0 
Kentucky .9 253 2a.1 22.5 22.1 ia.6 12.6 65.2 22.l 
Louisiana .5 127 29.4 40.2 23.0 22.a 12.6 52.a 34.6 

0 Maine .1 36 27.a 19.4 19.4 30.6 13. 9 63.9 22.2 
CO Maryland 3.4 926 30.9 36.1 30.a 26.7 16.5 53.2 30.2 

Massachusetts 2.2 600 35.7 30.a 26.1 20.7 12.3 54.5 33.2 
Michigan 1. 9 500 35.2. 30.7 30.4 31.5 17.2 52.0 30.a 
Minnesota 1. 7 454 43.5 44.3 42.0 36.3 22.2 39.2 38.5 
Mississippi .3 93 23.7 15.l 15.1 20 .4 4.3 66.7 29.0 
Missouri I.a 4ao 27.9 2a.2 24.2 23.2 13 .a 59.6 26.7 
Montana .2 59 30 .2 27.a 39.6 31.5 20.3 49.2 30.5 

* The ALL, NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . REPORT NUMBER 01 

NASBA STATISTICAL INFORMATION SERVICE 



NASBA STATISTICAL INFORMATION SER•4..;E 

Performance of First-Time Candidates by Jurisdiction 

NOV 1997 UNIFORM CPA EXAMINATION 

JURISDICTION 
PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * -------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

Nebraska 2.5 660 5.2 5.0 4.4 5.6 1.7 90.3 8.0 Nevada .4 106 47.2 44.3 44.8 38.1 23.6 33.0 43.4 New Hampshire .2 48 23.4 31. 9 25.0 31.3 14.6 54.2 31.3 New Jersey 2.4 641 17.8 27.2 16.3 18.2 8.4 64.9 26.7 New Mexico .3 89 25.3 20.5 16.9 20.5 10.1 60.7 29.2 New York 6.4 1, 732 27.2 37.6 27.1 25.7 15.2 55.0 29.8 North Carolina 1.8 484 26.7 28.5 22.9 21.6 9.3 58.S 32.2 North Dakota .2 56 21.4 25.0 23.2 26.8 7.1 SS.4 37.S Ohio 3.6 964 35.2 36.2 29.8 28.3 16.0 50.2 33.8 
Oklahoma 1.4 364 27.S 29.9 18.1 21.4 9.9 SS.8 34.3 Oregon .9 241 45.2 44.2 41.9 40.8 26.1 41.l 32.8 
Pennsylvania 3.4 918 29.0 32.S 17.2 19.6 7.6 54.9 37.5 Puerto Rico 1. 8 488 7.6 12.S 11.S 8.9 4.7 82.6 12.7 
Rhode Island .2 67 40.3 40.3 25.8 31.3 10 .4 43.3 46.3 
South Carolina 1.4 366 11.S 13.2 10.7 11.8 4.4 78.7 16.9 South Dakota .8 222 8.1 9.9 16.7 15.3 4.1 77 .9 18.0 Tennessee 1.0 270 39.3 30.0 30.9 29.6 15.9 48.9 35.2 

·Texas 16.0 4,299 15.8 16.6 12.9 13.5 6.0 74.2 19.8 Utah .3 71 so. 7 35.2 45.1 47.9 29.6 :u.o 32.4 Vermont .1 35 42.9 37.1 31.4 42.9 17.1 42.9 40. 0 c:> Virgin Islands 3 100.0 
-0 Virginia 2.8 755 35.2 38.3 33.4 31.8 17.7 47 .4 34.8 Washington 2.5 664 32.4 34.6 36.6 28.9 17.0 51.2 31.8 West Virginia .4 104 14.4 21.2 13.5 11.5 6.7 72.l 21.2 Wisconsin 1.8 472 45.9 43.7 46.3 43.7 26.3 36.0 37.7 

Wyoming .1 23 21. 7 26.1 26.1 21. 7 21. 7 69.6 8.7 
======= ========= 

National Totals 100.0 26,926 26.5 28.4 24.1 22.8 12.5 59.6 27.9 

* The ALL, NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . REPORT NUMBER 01 



NASBA STATISTICAL INFORMATION SERVICE 

Performance of Repeat Candidates by Jurisdiction 

NOV 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
JURISDICTION OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 

-------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

Alabama 1.0 394 45.3 37.5 26.7 35.2 25.1 36.0 38.8 
Alaska .4 141 53.7 52.2 22.0 41.1 42.6 31. 9 25.5 
Arizona . 7 291 42.7 47.3 33.5 32.l 33.0 35.4 31.6 
Arkansas 1.0 399 31.9 31.2 17.9 27.4 17.8 46.6 35.6 
California 11.6 4,511 42.1 43.0 40.5 38.3 35.7 40.3 24.0 
Colorado 1.2 459 38.6 39.l 29.9 30.1 27.0 37.7 35.3 
Connecticut 1.1 414 37.8 27.5 21.4 24.3 20.5 45.7 33.8 
Delaware .5 179 35.6 40.3 29.5 32.6 32.4 38.0 29.6 
District of Columbia .2 93 14.7 23.1 16.0 10.5 17.2 62.4 20.4 
Florida 1.3 523 42.1 36.7 30.3 35.1 32.9 35.6 31.5 
Georgia 4.8 1,859 32.8 30. 9 24.2 27.3 23.5 44.9 31.6 
Guam .1 25 27.3 18.2 20.8 12.0 44.0 56.0 
Hawaii .3 134 37.2 32.2 22.2 28.6 26.9 42.5 30.6 
Idaho .3 133 37.9 34.3 21.1 41.1 24.8 39 .8 35.3 
Illinois 5.1 2, 004 39.l 41.2 29.2 29.5 28.5 37.8 33.7 
Indiana 1.9 754 35.6 34.6 25.0 28.l 24.3 44.3 31.4 
Iowa .9 342 39.6 36.2 26.4 22.7 29.5 43.0 27.5 
Kansas .9 367 35.9 27.9 24.l 34.8 23.7 46.0 30.2 
Kentucky 1.4 531 32.5 29.7 18 .3 29.5 20.0 48.2 31.8 
Louisiana 1.4 527 . 30.6 36.6 23.8 24.9 22.4 44.4 33.2 
Maine .2 97 40 .3 25.9 19.5 28.0 17.5 43 .3 39.2 

0 Maryland 3.6 1,383 31. 0 33.6 22.2 24.9 21.5 46.3 32.2 
Massachusetts 2.5 985 44.3 36.3 26.5 28.9 22.6 37.7 39.7 
Michigan 2.4 915 40.l 27.6 20.6 30 .3 20.8 42.5 36.7 
Minnesota 1. 0 388 54.3 52.4 39.2 39.2 33.0 25.3 41.8 
Mississippi .6 218 31. 9 29.5 23.0 29.2 20.6 42.7 36.7 
Missouri 1. 9 727 34.9 33.5 22.9 26.9 24.6 44.4 30.9 
Montana .5 207 29.1 33.l 21.5 26.4 24.6 44 .4 30.9 

* The ALL. NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . REPORT NUMBER 02 

NASBA STATISTICAL INFORMATION SERVICE 



NASBA STATISTICAL INFORMATION '.CE 

Performance of Repeat Candidates by Jurisdiction 

NOV 1997 UNIFORM CPA EXAMINATION 

JURISDICTION PERCENT NUMBER OF .< < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 
-------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

Nebraska .8 301 28.3 31.3 19.2 22.2 23.9 49.2 26.9 Nevada .4 143 37.7 40.2 25.S 35.2 25.9 44.8 29.4 New Hampshire .2 75 35.2 31. 9 10.9 28.6 26.7 46.7 26.7 New Jersey 3.2 1,261 29.0 32.4 19.3 24.1 20.0 48.8 31.2 New Mexico .6 215 35.0 36.8 24.S 32.4 25.6 44.2 30.2 New York 13.l 5,095 39.4 40.6 37.3 37.3 33.7 44.1 22.3 North Carolina 2.4 !119 34.l 30 .8 22.8 25 .. 8 21. 7. 45.4 33.0 North Dakota .3 110 38.S 39 .2 46.7 39.7 35.S 25.S 39.1 Ohio 3.9 1,501 35.8 34.0 22.9 27.0 24.2 44.S 31.3 Oklahoma .8 310 34.4 39.2 29.3 34.0 30.0 36.8 33.2 Oregon .6 228 44.8 SO.) 36.2 50.7 32.9 27.6 39.S Pennsylvania 6.2 2,427 33.6 30 .e 20.7 24.4 22.1 47.2 30.7 Puerto Rico 1.7 661 22.9 24.9 18.1 14.6 15.6 58.4 26.0 Rhode Island .3 118 33.3 33.3 21.3 25.3 22.0 48.3 29.7 South Carolina l.3 517 23.6 23.S 15.8 20.7 14.1 54.S 31.3 South Dakota .3 129 30.7 17.6 27.0 21.6 18.6 48.1 33.3 Tennes$ee l. 0 390 40.9 34.8 21.0 32.8 21.8 37.7 40.S Texas 7.6 2,946 28.2 30.3 20.7 23.3 22.6 50.8 26.S Utah .3 104 50.7 45.7 43.1 61. 0 40.4 23.1 36.S Vermont .1 57 45.7 47.7 19.0 45.0 33.3 .24.6 42.1 Virgin Islands 6 33.3 16. 7 83.3 Virginia· 2.8 1,078 35.2 34.3 26.9 29.2 25.1 41.3 33.6 Washington l. 7 656 36.2 37.1 30.6 27.6 26.4 42.4 31.3 West Virginia .6 252 26.2 22.3 13 .2 18.9 14.7 57.5 27.8 Wisconsin 1.0 390 50.5 50.7 35.6 41.4 37.9 28.S 33.6 Wyoming .1 34 35.7 11.5 7.7 29.6 11.8 50.0 38.2 ======= ========= National Totals 100.0 38,923 35.8 35.1 26.2 29.3 26.5 43.6 29.9 

* The ALL, NONE & SOME columns are based on the actual subjects taken (may be fewer than four) . REPORT NUMBER 02 



NASBA STATISTICAL INFORMATION SERVICE 

SUCCESSFUL CANDIDATE REPORT 
CANDIDATES TAKING ALL FOUR SUBJECTS AND PASSING ALL FOUR SUBJECTS 

NOVEMBER 1997 UNIFORM CPA EXAMINATION 

CANDIDATES CANDIDATES 
ALL TAKING PASSING \ PASSING * 

STATE CANDIDATES FOUR SUBJECTS FOUR SUBJECTS FOUR SUBJECTS 
-------------------- ---------- --·---------- ------------- -------------
Alabama S71 374 42 11.2 
Alaska 180 83 10 12.0 
Arizona 662 497 72 14.S 
Arkansas 716 606 19 3.1 
California 6,904 2,090 242 11.6 
Colorado 767 S61 69 12.3 
Connecticut 726 S72 so 8.7 
Delaware S03 418 66 lS.8 
District of Columbia 132 98 11 11.2 
Florida 860 601 lOS 17.S 
Georgia 4,231 3,S40 274 7.7 
Guam 48 4S 1 2.2 
Hawaii S22 4S8 2S s.s 
Idaho 217 160 16 10.0 
Illinois 3,209 2,374 297 12.S 
Indiana 1,138 864 98 11.3 
Iowa soo 340 31 9.1 
Kansas 392 266 2S 9.4 
Kentucky 784 609 so 8.2 
Louisiana 6S4 486 33 6.8 
Maine 133 101 8 7.9 
Maryland 2,309 1,802 194 10.8 
Massachusetts l,S8S 1,160 94 8.1 
Michigan l,41S 1,081 108 10.0 
Minnesota 842 646 114 17.6 
Mississippi 311 238 9 3.8 

.J:>,. Missouri 1,207 897 88 9.8 
Montana 266 1S8 10 6.3 
Nebraska 961 8SO 19 2.2 
Nevada 249 197 36 18.3 
New Hampshire 123 84 8 9.S 
New Jersey 1,902 1,397 8S 6.1 
New Mexico 304 133 s 3.8 
New York 6,827 1,179 106 9.0 
North Carolina 1,403 l,OS2 70 6.7 
North Dakota 166 109 6 s.s 
Ohio 2,46S 1, 803 189 10.S 
Oklahoma 674 49S 40 8.1 
Oregon 469 3S6 73 20.S 
Pennsylvania 3,34S 2,1S7 91 4.2 
Puerto Rico 1,149 899 31 3.4 
Rhode Island 18S 140 10 7.1 
South Carolina 883 747 24 3.2 
South Dakota 3Sl 312 10 3.2 
Tennessee 660 S20 S4 10.4 

* PERCENT BASED ON NUMBER OF CANDIDATES TAKING FOUR SUBJECTS REPORT NUMBER 04 



NASBA STATISTICAL INFORMATION SE ~ 

SUCCESSFUL CANDIDATE REPORT 
CANDIDATES TAKING ALL FOUR SUBJECTS AND PASSING ALL FOUR SUBJECTS 

NOVEMBER 1997 UNIFORM CPA EXAMINATION 

CANDIDATES CANDIDATES 
ALL TAKING PASSING ' PASSING * 

STATE CANDIDATES FOUR SUBJECTS FOUR SUBJECTS FOUR SUBJECTS 
-------------------- ---------- ------------- ------------- -------------
Texas 7,245 5,924 309 5.2 
Utah 175 117 28 23.9 
Vermont 92 65 8 12.3 
Virgin Islands 9 3 0 . 0 
Virginia 1,833 1,392 161 11.6 
Washington 1,320 1,014 137 13 .5 
Weli't Virginia 356 287 13 4.5 
Wisconsin 862 668 145 21. 7 
Wyoming 57 45 5 11.1 

=== 
TOTAL ALL STATES 65,849 43,070 3,824 8.9 

U1 

* PERCENT BASED ON NUMBER OF CANDIDATES TAKING FOUR SUBJECTS REPORT NUMBER 04 



NASBA STATISTICAL INFORMATION SERVICF 

PERFORMANCE OF FIRST-TIME CANDIDATES WITHOUT ADVANCED DEGREES BY SCHOOL 

NOVEMBER 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL* NONE * SOME * -------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

SIMPSON COLL 5 100.0 
ST AMBROSE COLL 9 11.1 11.1 11. l 77.8 22.2 
U OF IOWA .1 20 15.0 30.0 35.0 60.0 10.0 35.0 55.0 
U OF NORTHERN IOWA .1 13 46.2 46.2 53.8 23.l 15.4 38.5 46.2 
UPPER IOWA U .1 20 15.0 10.0 5.0 10.0 5.0 85.0 10.0 

Kansas 
KANSAS STATE .1 13 15.4 15.4 15.4 15.4 15.4 84.6 
PITTSBURG STATE 5 40.0 40.0 40.0 40.0 40.0 60.0 
U OF KANSAS .1 18 33.3 29.4 16.7 23.5 5.6 61.l 33.3 
WICHITA STATE 5 20.0 20.0 20.0 40.0 20.0 60.0 20.0 

Kentucky 
BELLARMINE COLL .1 22 27.3 27.3 13.6 22.7 9.1 63 .6 27.3 
CAMPBELLSVILLE COLL 9 22.2 11.l 11.1 11. l 11.1 77.8 11.1 
EASTERN KY .1 17 11.8 17.6 5.9 11.8 5.9 76.5 17.6 
KY STATE 8 12.5 12.5 12.5 12.5 12.5 87.5 
MOREHEAD STATE 11 9.1 18.2 20.0 81.8 18.2 
MURRAY STATE 8 50.0 12.5 25.0 12.5 12.5 50.0 37.5 
NORTHERN KENTUCKY U .1 19 36.8 36.8 47 .4 26.3 15.8 47.4 36.8 
THOMAS MORE COLL 7 42.9 42.9 57.1 28.6 28.6 42.9 28.6 
TRANSYLVANIA 5 80.0 40. 0 40.0 20.0 20.0 20.0 60.0 
U OF KENTUCKY .3 76 26.3 25.0 22.4 23.7 14.5 64.5 21.1 
U OF LOUISVILLE .1 32 31.3 25.0 21.9 9.4 6.3 62.5 31.3 
WESTERN KY .1 16 31.3 31.3 31.3 31.3 25.0 50.0 25.0 

Louisiana 
GRAMBLING STATE .1 19 100.0 
LA ST U-A&M .1 25 41. 7 60.0 20.8 24.0 20.0 40.0 40.0 
LA ST U-SHREVEPORT 7 14.3 14.3 85.7 14.3 

I',) LA TECH .1 12 16.7 16.7 16.7 16.7 8.3 75.0 16.7 
()) MCNEESE STATE 10 20.0 10.0 10.0 30.0 60.0 40.0 

NICHOLLS STATE 9 22.2 33.3 11.1 11.l 66.7 33.3 
NORTHEAST LA .1 18 16.7 11.l 16.7 11.l 5.6 72.2 22.2 
SOUTHEASTERN LA .1 21 23.8 33.3 14.3 14 .3 9.5 61.9 28.6 
SOUTHERN U-BATON ROUGE .1 23 4.3 4.3 4.3 4.5 4.3 95.7 
TULANE U .1 21 35.0 30.0 30.0 21. l 14.3 57.1 28.6 
U OF NEW ORLEANS .1 20 25.0 35.0 30.0 30.0 15.0 55.0 30.0 
U OF STHWESTN LA .1 15 40. 0 40.0 26.7 40.0 26.7 46.7 26.7 

Maine 
HUSSON COLL 5 100.0 
UNIV SOUTHERN MAINE 9 33.3 22.2 22.2 44.4 11.1 44.4 44.4 

Maryland 
BOWIE STATE .1 23 8.7 17.4 8,. 7 13.0 4.3 82.6 13.0 
COLL OF NOTRE DAME 6 16.7 16.7 83.3 16.7 
FROSTBURG STATE .1 22 40.9 54.5 36.4 31.8 22.7 40. 9 36.4 
LOYOLA COLL .1 25 44.0 28.0 44.0 16.7 8.0 40.0 52.0 

* THE ALL, NONE AND SOME COLUMNS ARE BASED ON SUBJECTS TAKEN (MAY BE FEWER THAN FOUR) . REPORT NUMBER 12-A 

DATA FOR SCHOOLS WITH FEWER THAN FIVE CANDIDATES ARE COMBINED AT END OF REPORT. 

NASBA STATISTICAL INFORMATION SERVICE 



MORGAN STATE 
MT ST MARYS COLL 
SALISBURY STATE 
TOWSON STATE 
U OF BALTIMORE 
U OF MD·BALTO 
U OF MD-COLLEGE PARK 
WESTERN MARYLAND COLL 

Massachusetts 
AMERICAN INTERNATL 
ASSUMPTION COLL 
BABSON COLL 
BENTLEY COLL 
BOSTON COLL 
BOSTON U 
COLLEGE OF HOLY CROSS 
FITCHBURG STATE 
MERRIMACK COLL 
NORTHEASTERN U 
SALEM STi\TE 
STONEHILL COLL 
SUFFOLK 
U MASS LOWELL 
u·oF MASS-AMHERST 
U OF MASS-BOSTON 
UMASS-DARTMOUTH 
WESTERN NEW ENG COLL 

!'..) Michigan 
'-0 ALB'ION COLL 

ANDREWS 
CALVIN COLL 
CENTRAL MICH 
DAVENPORT COLLEGE 
DETROIT COLL OF BUS 
EASTERN MICH 
FERRIS STATE 
GRAND VALLEY ST 
HILLSDALE COLL 
HOPE COLL 
MICHIGAN STATE 
NORTHERN MICH 
NORTHWOOD UNIVERSITY 
OAKLAND U 
SAGINAW VALLEY ST 

NASBA STATISTICAL INFORMATION SE\ 

PERFORMANCE OF FIRST-TIME CANDIDATES WITHOUT ADVANCED DEGREES BY SCHOOL 

NOVEMBER 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P t R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * . NONE * SOME * 
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31.8 
16.7 
44.7 
22.2 
28.6 
28.5 
50.0 

25.0 
33.3 
39 .3 
25.9 
38.8 
52.9 
50.0 
20.0 
15.0 
43.2 

6.7 
23.5 
10.0 
33.3 
22.0 

80.0 
16.7 

22.2 
60,0 
50.0 
25.0 
42.9 

30.8 
36 .4 
34.S 
12.5 
87.5 
31. 9 
50.0 
20.0 
43.8 
20.0 

31.3 
36.4 
25.0 
48.9 
28.6 
42.9 
34.8 
50.0 

16.7 
25.0 
25.0 
24.1 
32.7 
38.9 
50.0 
20.0 
s.o 

28.9 
26.7 
11.8 
20.0 
33.3 
31. 7 

9.1 
40. 0 
11.1 

22.2 
60.0 
30.0 
37.5 
28.6 

30.8 
45.S 
37.9 
12.S 
62.5 
26.4 
37.S 

37.5 
20.0 

14.3 
4.3 

48.9 
14 .3 
42.9 
28.2 
50.0 

8.3 
16.7 
25.0 
17.3 
18.4 
46.7 
45.5 
20.0 
9.1 

30.6 
6.7 

11.8 
10.0 
27.3 
12.S 
9.1 

60.0 
5.6 

11.1 
60.0 
50.0 
25.0 
14.3 

26.9 
45.S 
31. 0 
12.5 
42.9 
16.S 
37.5 
20.0 
43.8 
20.0 

6.7 
19.0 
12.5 
40.4 
10.7 
28.6 
21.9 
25.0 

25.0 
8.3 

21.4 
22.6 
20 .4' 
31.3 
18.2 

13.6 
18. 9 
13.3 
11.8 

18.2 
7.5 
9.1 

60.0 
5.6 

60.0 
30.0 
31.3 
28.6 
20.0 
26.9 
54.S 
31. 0 

14.3 
17.6 
25.0 

37.5 
40.0 

9.1 
4.2 

23.4 
7.1 

28.6 
14.3 
25.0 

8.3 
8.3 

21.4 
9.3 

10.0 
16.7 

8.3 

4.5 
7.9 
6.7 

8.3 
7.3 

40.0 
5.6 

60.0 
20.0 
25.0 

15.4 
36.4 
27.6 

12.S 
6.6 

18.8 
20.0 

68.8 
54.S 
70.8 
36.2 
64.3 
57.1 
56.0 
50.0 

75.0 
66.7 
57.l 
59.3 
50.0 
44.4 
33.3 
80.0 
72.7 
50.0 
73 .3 
70.6 
80.0 
58.3 
63.4 
81.8 
20.0 
83.3 

77.8 
40.0 
30.0 
62.5 
42.9 
80.0 
57.7 
45.S 
55.2 
75.0 
12.5 
57.1 
25.0 
80.0 
31.3 
60.0 

31.3 
36.4 
25.0 
40.4 
28.6 
14 .3 
29.7 
25.0 

16.7 
25.0 
21.4 
31.S 
40.0 
38.9 
58.3 
20.0 
22.7 
42.1 
20.0 
29.4 
20.0 
33.3 
29.3 
18.2 
40.0 
11.l 

22.2 

50.0 
12.5 
57.1 
20.0 
26.9 
18.2 
17.2 
25.0 
75.0 
36.3 
75.0 
20.0 
50.0 
20.0 

* THE ALL, NONE AND SOME COLUMNS ARE BASED ON SUBJECTS TAKEN (MAY BE FEWER THAN FOUR) . REPORT NUMBER 12-A 

DATA FOR SCHOOLS WITH FEWER THAN FIVE CANDIDATES ARE COMBINED AT END OF REPORT. 



NASBA STATISTICAL INFORMATION $_ .ICE 

PERFORMANCE OF REPEAT CANDIDATES WITHOUT ADVANCED DEGREES BY SCHOOL 

NOVEMBER 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF ~ < < < < < < < < < < P ~ R C E N T PASS ING>>.>>>>>>>>>> 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * -----·-- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------U OF NEW ORLEANS .2 84 34.3 42.4 23.9 18.2 20.2 44.0 35.7 

U OF STHWESTN LA .1 38 25.7 34.4 27.3 22.6 15.8 50.0 34.2 
XAVIER U OF LA 12 36.4 30.0 9.1 58.3 41. 7 

Maine 
HUSSON COLL .1 34 43.8 21.9 15.4 23.1 11.8 41.2 47.1 
THOMAS COLL 5 20.0 50.0 60.0 40.0 
U OF ME-ORONO .1 18 23.1 35.7 12.5 20.0 11.1 44.4 44.4 
UNIV SOUTHERN MAINE .1 22 38.9 27.3 17.6 38.9 13.6 45.5 40.9 

Maryland 
BOWIE STATE .l 29 7.4 24.0 10.7 24.0 3.4 62.l 34.5 
COLL OF NOTRE DAME 13 25.0 33.3 16.7 20.0 23.1 46.2 30.8 
FROSTBURG STATE .1 30 31.8 33.3 15.0 22.7 23.3 43.3 33.3 
LOYOLA COLL .1 28 36.8 44.4 33.3 14 .3 21.4 39.3 39.3 
MORGAN STATE .l 28 5.3 23.8 13.6 19.2 10.7 57.l 32.l 
MT ST MARYS COLL .1 21 38.9 27.8 12.5 13.3 19.0 61.9 19.0 
SALISBURY STATE .1 45 41.2 53.l 42.l 35.3 33.3 33.3 33.3 
TOWSON STATE .2 53 41. 7 36.7 30.0 35.0 34.0 39.6 26.4 
U OF BALTIMORE .2 64 24.l 25.0 15.7 15.7 9.4 57.8 32.8 
U OF MD-BALTO .l 19 50.0 40.0 41.2 25.0 31.6 42.l 26.3 
U OF MD-COLLEGE PARK l. 0 331 29.9 35.2 22.3 24.0 22.7 44.l 33.2 

Massachusetts 
ASSUMPTION COLL .l 22 41.7 18.8 40.0 13.3 22.7 40.9 36.4 
B}\BSON COLL .l 42 38.l 30.8 26.7 17.9 11.9 45.2 42.9 
BENTLEY COLL .4 135 45.6 35.l 30.2 27.8 27.4 34.8 37.8 
BOSTON COLL .3 108 59.7 30.0 27.6 27.2 28.7 34.3 37.0 
BOSTON U .l 51 45.2 36.l 28.2 35.0 21.6 i).l 35.3 
COLLEGE OF HOLY CROSS .l 23 75.0 63.6 46.7 35.0 43 .5 26.l 30 .4 

Ol FITCHBURG STATE 10 37.5 33.3 25.0 42.9 30.0 30.0 40.0 
w GORDON COLL 7 33.3 14.3 20.0 66.7 28.6 71.4 

MERRIMACK COLL .l 38 59.3 33.3 19.4 35.7 21.l 31.6 47 .4 
NICHOLS COLL .l 20 62.5 30.8 25.0 7.1 25.0 40.0 35.0 
NORTH ADAMS STATE 10 44.4 42.9 62.5 37.5 20.0 30.0 50.0 
NORTHEASTERN U .3 93 49.3 37.l 31.5 35.7 21.5 37.6 40.9 
SALEM STATE .l 30 13 .6 29.2 20.8 30 .4 16.7 53.3 30.0 
STONEHILL COLL 13 75.0 25.0 36.4 40.0 23.l 23 .l· 53.8 
SUFFOLK .1 32 28.6 34.8 20.0 23.l 18.8 50.0 31.3 
U MASS LOWELL .l 31 30.0 30.0 26.1 15.0 25.8 48.4 25.8 
U OF MASS-AMHERST .2 69 47.7 45.5 25.5 23.5 26.1 34.8 39.1 
U OF MASS-BOSTON .1 18 6.3 20.0 23.5 25.0 50.0 50.0 
UMASS-DARTMOUTH .1 25 25.0 50.0 42.9 47.1 24.0 40.0 36.0 
WESTERN NEW ENG COLL .1 27 40. 0 41. 2 15.8 32.0 22.2 40.7 37.0 
WESTFIELD ST COLL 9 50.0 37.5 25.0 12.5 22.2 55.6 22.2 
WORCESTER STATE 8 60.0 28.6 25.0 50.0 25.0 

Michigan 
ADRIAN COLL 6 40.0 20.0 16.7 50.0 33.3 

*THE ALL, NONE AND SOME COLUMNS ARE BASED ON SUBJECTS TAKEN (MAY BE FEWER THAN FOUR). REPORT NUMBER 12-C 

DATA FOR SCHOOLS WITH FEWER THAN FIVE CANDIDATES ARE COMBINED AT END OF REPORT. 



ALBION COLL 
ALMA COLL 
AQUINAS COLL 
CALVIN COLL 
CENTRAL MICH 
CLEARY COLL 
DAVENPORT COLLEGE 
DETROIT COLL OF BUS 
EASTERN MICH 
FERRIS STATE 
GRAND VALLEY ST 
HILLSDALE COLL 
HOPE COLL 
LAKE SUPERIOR STATE 
MADONNA COLL 
MICHIGAN STATE 
MICHIGAN TECH 
NORTHERN MICH 
NORTHWOOD UNIVERSITY 
OAKLAND U 
SAGINAW VALLEY ST 
U OF DETROIT 
U OF MI-ANN ARBOR 
u·oF MI-DEARBORN 
U OF MI-FLINT 
WALSH COLLEGE 
WAYNE STATE 
WESTERN MI U (Ji . 

.J::>, Minnesota 
AUGSBURG COLL 
BEMIDJI STATE 
COLL OF ST BENEDICT 
COLL OF ST CATHERINE 
COLL OF ST THOMAS 
CONCORDIA MOORHEAD 
GUSTAVUS ADOLPHUS 
MANKATO STATE 
MOORHEAD STATE 
SOUTHWEST STATE 
ST CLOUD STATE 
ST JOHNS U 
ST MARYS COLL 
U OF MN-DULUTH 
U OF MN-TWIN CITIES 

NASBA STATISTICAL INFORMATION SERVICE 

PERFORMANCE OF REPEAT CANDIDATES WITHOUT ADVANCED DEGREES BY SCHOOL 

NOVEMBER 1997 UNIFORM CPA EXAMINATION 

PERCENT NUMBER OF < < < < < < < < < < < P E R C E N T P A S S I N G > > > > > > > > > > > > 
OF TOTAL CANDIDATES AUD LPR FARE ARE ALL * NONE * SOME * 

.2 

.1 

.2 

.1 

.1 

.4 

.1 

.1 

.2 

.1 

.1 

.2 

.1 

.3 

.1 

.1 

.1 

.1 

.1 

.1 

16 
9 
8 

10 
54 

6 
21 
14 
52 
15 
32 
18 
10 
13 

5 
142 

7 
15 
18 
36 

6 
11 
58 
42 
21 
70 
37 

109 

15 
9 
8 

10 
28 

9 
11 
33 
42 
12 
31 
12 

9 
18 
44 

46.2 
71.4 
40.0 
20.0 
56.1 
20.0 
26.3 
27.3 
25.0 
38.5 
30.8 
50.0 
33.3 
40.0 
50.0 
52.4 
80.0 
45.5 
21.4 
32.1 

22.2 
75.0 
37.5 

6.3 
29.6 
41.4 
47.1 

33.3 
40.0 
33.3 
22.2 
52.9 
62.5 
40.0 
52.0 
42.3 
22.2 
52.4 
55.6 
62.5 
63.6 
59.3 

33.3 
25.0 
16.7 
71.4 
36.2 
20.0 
25.0 
27.3 
22.7 
22.2 
25.0 
21.4 
16.7 
36.4 

24.5 
60.0 

8.3 
26.7 
21.2 

33.3 
45.9 
28.2 
21.l 
22.2 
18.5 
32.6 

42.9 
75.0 
28.6 
33.3 
52.9 
25.0 
71.4 
60.0 
45.0 
22.2 
54.5 
62.5 
37.5 
46.2 
48.1 

14.3 
37.5 

50.0 
25.0 
33.3 
26.3 

15.0 
27.3 
20.7 
18.8 
33.3 
11.1 

19.8 
16.7 
33.3 
25.0 
10.7 
40.0 
11.1 
40.5 
12.5 
5.6 

24.4 
31. 0 
27.9 

22.2 
33.3 
14.3 

43.8 
22.2 
60.0 
63.6 
30.4 
25.0 
30.0 
28.6 
28".6 
46.2 
47.6 

30.8 
12.5 

25.0 
45.0 
50.0 
26.3 
22.2 
21. l 
10.0 
39.3 
33.3 
11.1 
11.1 

28.7 
33.3 
44.4 
26.7 
26.7 
20.0 
11.1 
44.7 
28.6 
11.8 
37.2 
32.3 
32.5 

11.1 
33.3 
14.3 

47.8 
25.0 
37.5 
55.0 
52.0 
50.0 
29.2 
40.0 
14 .3 
22.2 
45.8 

12.5 
60.0 
22.2 
33.3 
19.0 
14.3 
17.3 
20.0 
18.8 
16.7 
10.0 
23.1 
20.0 
21. l 
28.6 
13 .3 
11.1 
11.1 
33.3 
18.2 
36.2 
23.8 
14.3 
22.9 
18.9 
21.1 

20.0 
55.6 
25.0 
10.0 
32.l 
11.1 
45.5 
48.5 
42.9 
25.0 
29.0 
16.7 
22.2 
33.3 
47.7 

43.8 
44.4 
62.5 
30.0 
27.8 
50.0 
57.1 
64.3 
55.8 
40. 0 
43.8 
38.9 
50.0 
38.5 
60.0 
36.6 

53.3 
55.6 
52.8 
50.0 
45.5 
20.7 
42.9 
66.7 
45.7 
40.5 
33.9 

40.0 
33.3 
50.0 
60.0 
25.0 
33.3 
18.2 
21.2 
26.2 
so.o 
25.8 
25.0 
44.4 
22.2 
18.2 

56.3 
55.6 
25.0 
10.0 
50.0 
16.7 
23.8 
21.4 
26.9 
40.0 
37.5 
44.4 
40.0 
38.5 
20.0 
42.3 
71.4 
33.3 
33.3 
36.1 
16.7 
36.4 
43.l 
33.3 
19.0 
31.4 
40.5 
45.0 

40.0 
11.1 
25.0 
30.0 
42.9 
55.6 
36.4 
30.3 
31.0 
25.0 
45.2 
58.3 
33.3 
44 .4 
34.l 

* THE ALL, NONE AND SOME COLUMNS ARE BASED ON SUBJECTS TAKEN (MAY BE FEWER THAN FOUR) . REPORT NUMBER 12-C 

DATA FOR SCHOOLS WITH FEWER THAN FIVE CANDIDATES ARE COMBINED AT END OF REPORT. 
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VITA 

I. Name: David P. Anderson 

Rank: Professor 

Tenure/Non-tenure: Tenure 

Department or Division: Accountancy 

Year Joined the Institution: 1983 

Teaching Experience: 
Areas of involvement Qn teaching) 

Principles of accounting, Intermediate financial accounting, tax 

II. Education Background (Include fi~!ds of specialization): 

* 1983 - CPA Certificate 

Ill. 

* 1981 - M.S.T. - Taxation 
* 1975 - B.A. - Economics/Business Administration 

Prior Experien·ce not in Education: 

* 1980-83 - Tax Department Director, Dennis and Gartland, PC., CPAs 
* 1977-80 - Senior Tax Accountant, Alexander Grant & Co, CPAs 
* 1975-77 - Staff Accountant, Price Waterhouse & Co., CPAs 

IV. Professional Memberships Qnclude offices held): 

* American Institute of Certified Public Accountants (AICPA) 
. . * Michigan Association of Certified Public Accountants (MACPA) 

* Northwest Michigan Estate Planning Council 
*Omicron Delta Epsilon - Economics honorary - President, 1974-75 
* Sigma Gamma Epsilon - Geology honorary 
* Big Rapids Monthly CPA Group 

v. Professional Meetings Attended (Include dates): 

* Big Rapids CPA Monthly Meeting Group 
* MACPA Meetings 
* AICPA Tax Training Seminars 

VI. Papers Presented (include dates): 



) 

) 

VII. Publications: 

VIII. Other Research Activity: 

IX. Consulting 

*Own and operate private CPA and tax practice. 

X. Professional Growth Activities 

* MACPA and AICPA Continuing education seminars and tax training seminars, annually. 

XI. Seminars, Training Programs, etc., Condu~ for Busine&s and Industry: 

XII. Professional Presentations, Speeches, etc. 

XIII. 

XIV. 

xv. 

* Speak on yearly Tax Updates to Big Rapids Area Monthly CPA Group 

Institutional Services Performed: 

* Served on departmental curriculum committees 
* Served on departmental search committees 
* Serve on College of Business Review Committee 
* Serve on departmental graduate program review committee 

Recognition and Honors 

Professionally Related Community Activities: 

·· *Served as Treasurer, Executive Board Member and on Board of Directors of Northwest 
Michigan Alchoholism Treatment Services 
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College classroom instructor of financial accounting 
with an opportunity to teach other accounting subjects . 

Bachelor 

.. . . .. Master of ................ 
" .. "" ..... 

of Arts--Social Science, Michigan State 
University 

Science--Accounting, Central Michigan 
University,·": GPA 4.0 

f-~~~;:~~·1}~:.\::_:.<.:._~: :: -~;. . ... 
. _::'~::~~~---~PROFESSIONAL. CPA Certificate 

~.·;:.~. ···-
. -~-: 

....... - ·.:-

of Examination, May, 1980. Passed 
. COMPETENCY first sitting. 
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CPA Certificate No.- 14207, Summer, 1983 

Public School Teacher in English, Reading, and Math 
Brighton Area Schools, Brighton, MI 4 years 

Instructor of Financial Accounting, Central Michigan 
University, 4 years. Duties included: 

Teaching: Classroom instructor of Beginning 
and Intermediate Accounting. 

Administrat.ive: Assistant Director of Undergraduate 

Counseling: 

Business Studies for the School of 
Business. 
Counsel all undergraduate business 
majors during freshman and sophomore 
years; accounting majors at all 
levels; transfer students. 
Editor of the Department of Account-

, "'.' .. -.1: ing Annual Report. ;,Z~~~· 

Outstanding Accounting Teacher academic year 1982-1983 

Dr. Edward Grant, Chairman, Department of Accounting, 
Central Michigan University, Mt. Pleasant, MI. 

Dr. Leonatd· E.Plachta, Dean, School of Business Admin-
istration, Central Michigan University, Mt. Pleasant, 
MI. 

Others available upon request. .. .. 

... ;t, 
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I. 

·, 

VITA . 

Name: Richard B. Hanna 

Rank: Associate Professor 

Tenure/Non-tenure: Tenure 

Department or Division: Accountancy 

Year Joined the Institution: 1981 

Teaching Experience: 
Areas of involvement (in teaching) 

Principles of accounting, Intermediate financial accounting·; Advanced accounting, Fund 
accounting, Microcomputer applications 

II. Education Background (include fields of specialization): 

* CPA Certificate 
* 1975 - M.S. - Accounting 
* 1962 - General Business, Minor - Accounting 

Ill. Prior Experie11ce not in Education: 

* CPA Practice 

IV. Professional Memberships (include offices held): 

*American Institute of Certified Public Accountants (AICPA) 
*Michigan Association of Certified Public Accountants (MACPA): 

* Continuing Professional Education Committee (Chair 1990-92, Vice Chair 1988-1990) 
* Non-Profit Organizations Committee 

* American Accounting Association (AAA) 

V. Professional Meetings Attended (include dates): 

* MACPA Annual Meetings 
* Big Rapids CPA Monthly Meeting Group 
* AAA Annual Meetings 
* AAA Regional Meetings 
* Midwest Business Administration Association (MBAA) Annual Meetings 

VI. Papers Presented (include dates): 

VII. Publications: 

* Micro-Mash/AICPA: Accounting & Reporting for Non-Profit Organizations. A computerized 
C.P .E. program. 
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VIII. Other Research Activity: 

IX. Consulting 

* Private CPA Practice 
* Consultant to Several Non-Profit Organizations 

X. Professional Growth Activities 

* Numerous seminars and conferences of AICPA and MACPA and Michigan Accounting 
Educators Conferences. 

XI. Seminars, Training Programs, etc., Conducted for Business and Industry: 

, * Present several MACPA seminars annua11y:· 
* Seminars for Ohio and Minnesota CPA Societies 

XII. Professional Presentations, Speeches, etc. 

XIII. 

* MACPA Conferences:· Anually present at least 4 to 8 conferences and present 15-25 times 
dui'ing these conferences. 

Institutional Services Performed: 

* Served on Accountancy Oeoartment Curriculum committees 
*Served on College of Business Curriculum, Chair, 1993 
* Served on University Undergraduate Curriculum committee and University Curriculum 

Committee 
* Various Institutional and College of Business Search Committees 
* University Outsourcing Committee 

XIV.· Recognition and Honors 

XV. Professionally Related Community Activities: 

* Treasurer, Big Raoids Big Brother/Big Sisters, 1985-1993 
* Consultant to Several Non-Profit Organizations 



' R F. S U M Jr. 

) NAMF: · Roy W. Johnston 
1010 s. State Street 

) 

) 

Tl:'LFPHON'F': 

DAT'!. OF ~RTH: 

'P.DUCATTON: 

Big Rapids, Michigan 49307 

616 - 796~7308 or 796-8614 
January 6, 1932 
Graduate - University of Detroit 
BS Degree - January1 1954 
MBA Degree- June, 1~62 
(Major fields Account1ng & Finance) 

?-~TL TT ARY l".XPl".RTF.'1CF :Two years served in KorP.a. 

t:'MPLOYJ.!ll'\'T RF.CORD : 

JU~TE 1qz3 TO PR~S~\~: Owner of my own business, Big Rapids Motel & 
Three Knights Tnn Restaurant, B1g Rapids, Michigan. Resoons1ble for 
all act1v1t1es of conducting a businP.ss. 

rCTOBl:'ff lq68 TO JU'm" 1973: Controller and Chief Financial Officer, 
D~troit Bolt & Nut Division, Whittaker Corporation, Los Angeles, 
Cal1forn1a. Detroit Bolt and Nut D1v1s1on was the fastener D1v~sion 
of Whittaker with sales volume of~; m1111on per year With customers 
all over the world. T was r~spons1.blA to the Corporate Controller in 
Los Angeles and reported to the Division President. As Controller and 
Chief F1nancial Officer of the D1v1s1on T was 1n complete char~e of all 
financial activit1P.s. T was also one nf the advisors to corporate 
offic~rs relating to buying or other companies. 

RPason for leav~np.: Purchas~d my own business. 

JU~Tf' 1q62 TO OCTOB"'R 19681 Controller and Chief Financial Officer, 
· MP.r9handi sing D1rectors, Tnc., Detroit, Michigan. Merchand1 s1.ng Di.rectors, 

'!'nc ~, 1 s a Sales Promot1 on Agency doing work princi,pally tor Ford1 General Motors, AmPrican Motors and Chrysler. As Controller and Chief 
Financial Officer T was in complete charge of all f1nanc1al activities 
1riclud~ng cost control, budgeting, aud1t1ng, taxes, bank relations, 
syst~ms setup, 1nv~stment portfolios, or1c1ng, liaison w1th our clients, 
attornP.ys and rP-ve.nue agents. T served on the Board of Directors, and 
was d~rectly respol'"lsible to the Pra::;1dent of the Company. 

RAason for leav1ne: Offered position as D1v1s1.on Controller for large 
~ational Corporation. 

Par,~ 1 of 2 P~r,P.s 
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JU\'"ll' 1956 TO JU!\"t<' 1062: Snn1or Aud1tor, Rutten WP.lling & Company, 
C~rt,.f1ed Publ1c Accountant~, (now Hask1ns &: Seils), Cuard1an Bu1ldin€ 
DP.tro1t, M1chigan. As SP.n1or Aud1tor T was respo'l'ls1ble for audits or 
manufactur~ng companies, trucking concP.rns, construct1on r1rms and 
automo~1ve dealnrsh1ps; also reta11 sales organizat1ons, hospitals 
and country clubs. · 

Tn a1n1 t1.on to aucHt-tng 1 T workP.d ·w1th Revenue Ag~nts dur1ng exam1nat~ 
of tax returns and acted as 11a1son between agents and cl~ents, wh1ch 
necP.ss1tated prP.parat1on of tax cases to be presP.ntP.d to Tax Courts. 
T bP.came -tnvolved also 1n f1nanc1al system annlys1s anrl "'n"'tiating of 
n~w systems of data control. T began work1ng after my service 
obl1gat1on as a Jun-tor Accountant and ·anvnncP.d to th0 posit-'on of 
SP,.,"' or Aui-t tor o 

RP.as on for leavi nr.: OfferPd pos1 t1 on of ControllPr by nn~ of my cl 1 P.' 
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I. 

II. 

Ill. 

VITA 

Name: Carolyn S. Marcinkewciz 

Rank: Associate Professor 

Tenure/Non-tenure: Tenure 

Department or Division: Accountancy 

Year Joined the Institution: 1978 

Teaching Experience: 
Areas of involvement (in teaching) 

Principles of accounting, intermediate accounting 

Education Background (include fields of specialization): 

*CPA Certificate of Examination 
* 1969 - M.A. - Education 
* 1963 - B.S. - Commerce 

Prior Experience not in Education: 

*1974-75 - Secretary to North Central Accreditation Committee, Bay De Noc Comm. College 
* Own and operate several rental properties and small businesses 
* Own and operate accounting/tax service 
* Work part-time for Steve Wales, Sr., CPA (to earn time required for CPA certification) 

IV. Professional Memberships (include offices held): 

• 1963-71 - Michigan Business Education Association 
* 1963-71 - National Business Education Association 

V. Professional Meetings Attended (include dates): 

• 1990-92 - Attended MACPA Income Tax Updates 
• 1989 - Attended Midwest Cooperative Education Seminar as Dept. Representative 
* 1993-94 - Attended Big Rapids Area CPA Monthly Meeting Group Meetings 

VI. Papers Presented (include dates): 

None 

VI I. Publications: 

None 



VIII. 

IX. 

x. 

XI. 

XII. 

XIII. 

) 

XIV. 

xv. 

) 

Other Research Activity: 

None 

Consulting 

Private accounting/tax service with several clients 

Professional Growth Activities 

Seminars, Training Programs, etc., Conducted for Business and Industry: 

. Professional Presentations, Speeches, etc. 

Institutional Services Performed: 

* Serve on Departmental Recruitment Committee 
*Advisor to Young Republicans - FSU Student Organization 
* Served on College of Business Co-op Advisory Committee 
* 1993, Traveled to High School locations in Michigan for student recruitment purposes 
* 1993, Volunteered to work Freshman Open House sponsored by College of Business 

Recruitment & Retention Committee 
* Serve on College of Business Student Recruitment & Retention Committee 

Recognition and Honors 

Professionally Related Community Activities: 

* Involved with Republican Party/Campaign Manager 



Employment 
Objective 

Education 

Honors 

Employment 

•' 

Patrick .McNabb 
4540 S. Rural Rd. G-7 
T<.·m1w, Ari wna 85282 

• 602-831-:~860 

Position in teachin~~ in the area of accounting, im;urancc, or 
general bltsincss at a conununity college or university level. 

_M.~.:.4.~--~-1978 - Th~ G~>rge Washington Unlv<.;rsity 
-co·ncentration in acl'ount.ing with additional courses in finance, 
manap,1·ment, and mark1•tin~. Member of Soci<'ty for the Advnncement 
o[ Man;1gcmcnt an<l J\~rnociation of MUA Executives. Workt!<l ful 1 
time. G.P.A. 3.4/4.0 

Teaching and Vocational Certification January 1975 - Michigan 
State University 
Major in distributive e<lucati~n; minor in marketing. Worked part 
time to h<.•lp finance education. 

~.J\. December '!_?]_L_ - Michigan Stat~ University 
Major in risk and i1rnurance (busi1wss administration degree with 
emphasis on risk and insurance). Course work also included 
accounting, finance, economics, marketing and management. 80% 
of education financed through stunmer and part time employment. 

P:1sscd the CPA exam in May 1980 and granted CPA Certificate 
Numh<.•r -'3001-E on SL•ptembl'r 22, 1980 by L11c state of Arizon;1. 

Intl·rnational Mkor Inc. 1979 - December 1980 
Pmd Uon: Supervisor of Gcner;:1l Accounting 
My responsibilities include supl'rvisi.on nf seven nccounting 
pt>rso111wl and till' ovl'ral I. activilies of gl·nera1l accounting, 
ind uding, accounts payable, accounts r<.'l'eivable, and payroll.. 
Also rci-;ponsible for. the accurate and timely submission of data 
for interim and year end closings and the preparation of 
fina111..:inl statements. 

MesE_!:ommunity C(>llcge Fall 1980 Position: Teacher 
Taught Accounting Principles I on a part time basis during the 
Fall 1980 semester. The class consist~d of 25 students, with 
a variety of backgrounds and abilities. This experience has been 
the most rewarding of my pro f1.!$S iona l c.'.lrcc r. 

~..!!IS':_!_<!.Y_.!.JE!~P~!!Y. 19 78 - 1979 Position: Staff Accountant 
Rt·~;p111rnihilitiP:> incl11d"d auditi111•,, hoth individual and corporatl' 
tax rcturni:;, preparati1.m of financial statements, special reports, 
and federal, state and local tax repnrts for a variety of 
businesses. Also included monthly write up work, preparation 
of ac.countlng work for EDP system input and supervision and 
training of bookkeeping staff. 

U.S. __ '\~ntelligc:!!.£.£..and Securitv CoTTlm.::md L975-1978 
Position: Stock Control .:md Accounti.n~ Spc~cialist 
Received St'Vl~r;:il Letter:; uf Cl111nn,•mlatiun and .'.l certificate of 
achievcnwnt. Separated houor;1l>ly in July 1978. 



The PruJt.!ntial .Insurance Co. 1973 Position: Special Agent 
Responsibili tics were the sale of company products and customer 
service. Was top producer in tlw agency fur Olll' month. Oht:iirwd 
life, health, <llld property anJ casualty insurance lict?nscs. 

State Farm Insurance Co. 1972-1973 Position: Property and 
Casualty Underwriter 
My responsibilities were the selection of new risks and the 
review of risks presently insured. 

Professional Arizona Society of Certified Public Accountants, AICPA, 
Organizations Association of MBA Executives, MENSA. 

Interests Most participation sports, backpacking, reading. Have participated 
in Big Brothers and worked for MSU Volunteer Bureau preparing tax 
returns for ne~dy people. 

REFERENCES FURNISHED UPON REQUEST 
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1J,1HOMPSON, CAROLYN LOUISE 

June 6, 1971 

PersonEil: 

Mailing acdress: 5 South Hill--Apt. D, Fayetteville, Arkansas 72701 
Phone: 501-442-8848 

?crmanent a·cidress: Rt. 2, Box 339-A, No. Little Rock, ;:,rkansss 72118 
rb.one: 501-851-2321 . 

DPtc ond place of' b:irth: September 18, 1945, Mo. Little Roc!r 1 Arkansas 
Neri tel status: Single 
Wflirht: 129 Height: 5' 411 

Physical disab:ili ties: None. 

EducE!t~: 

BBA, State College o:f .Arkansas, Conway·; Ark~~sae, Nay 1C:C7 
NE~A, 'Uni V6rs! ty of Arkansas, Fa.ye tteville ,· Ai•ka ns~s > J anue ry 1969 

. Ph..:"1), TJ11~versi ty of Ar'.~nnse:s, Fayetteville, A~·~·~ansas--Co1.1rse work will be 
completed by August 21, 1971. Tool requirements completed and comprehensive 
ex~minetions in process. · · · 

Scholest:ic hono1•s: Alpha t.:-ii ·and ·~fall Street Journal· Student Achievement 
Award as undergraduete. ~eta Gamma Sigma. 

}',.,ofes~ional r.icrnborshj.ns: American Accou::tir.g Association 

'l'cac:-iing exnerience: 

Instructor in Economics, J·acksonville State Uciver•sity, J'cactsonville,, 
Alabamo, from September 1968 to June 1970--tallght Principles and American 
Economic History. · 
Part-time instructor at the University of Arkansas, one semester, 1970-1971 

. acaclemic year,, while ~tudy~ng toward the PhD--.taLight Principles of 
Zconomics. 

Busines~·~~nerience: During summers performed general office duties for 
an ambulance company, building contractor, ·and school district. Sales clerk 
one Christmas season. .·. 

Teaching interests: 

Major interests are in management and account::.ng. Other interests are in 
economics and statistics. 

Av8il~bility: August 21, 1971 

References: A file of references may be obtained from Dr. R. C. Hering, 
Coordinator of Graa~ate Studies, College of 3usiness Administration, 
University of Arknns·as 72701.. Office phone: 501-443-4511 

•' 
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I. 

VITA 

Name: William L. Townsend 

Rank: Assistant Professor 

Tenure/Non-tenure: Tenure 

Department or Division: Accountancy 

Year Joined the Institution: 1980 

Teaching Experience: 
Areas of involvement Qn teaching) 

Principles of Accounting, Cost/managerial accounting anc:f International accounting 
Have also taught Finance, Marketing, Intro to Business and Systems Analysis 

II. Education Background (include fields of specialization): 

Ill. 

* 1979 - M.B.A. - General Business 
* 1966 - B.A. - Finance/Economics 
* Post graduate coursework (approximately 40% of PhD coursework) 

Prior Experience not h 1 Education: 

* 5 years internal audit with Fortune 500 companies 
• 4 years consulting with business and government 

IV. Professional Memberships (include offices held): 

* National Accounting Association 
* Institute of Internal Auditors 

. . * Institute of Management Accountants 

V. Professional Meetings Attended (incude dates):. 

* Several Michigan Accounting Educators Conferences 
* Michigan Taskforce on lnternauonai Trade, 1990 

VI. Papers Presented (include dates): 

N/A 

VI I. Publications: 

N/A 
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Other Research Activity: 

N/A 

IX. Consulting 

Owned and oversaw operation of several small businesses since 1979. 

X. Professional Growth Activities 

* Periodical reading 
* Book reviews 
* Reviewing teaching techniques 

XI. ..Seminars, Training Programs, etc., Conducted for Business and Industry: 

N/A 

XII. Professional Presentations, Speeches, etc. 

* Ser\/ed on Michigan Taskforce on International Trade, 1990 

XIII. Institutional Services Performed: 

* Various committees served on at FSU 
* Ferris Faculty Association Bargaining Team 

XIV. Recognition and Honors 

XV. . Professionally Related Community Activities: 

* Officer in neighborhood association (several times over the years) 
* Ran for public office several years earlier 



) 
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I. Vita 

A. 

Portfolio 

Name: Herbert W. Voege 

Rank: Professor 

Tenure/Nontenure: Tenure 

Department or Division: College of Business 
Department of Accounting-
Computer Iilf orma.tion Systems 

Teaching Experience: 

1982 to Professor, Department of Accounting, Ferris 
present State University · 

1981-82 Professor and Acting Head, Department of 
Accounting, Ferris State University 

1972-81 Professor, Department of Accounting, Ferris 
State University 

1970-72 · Chairman, Di vision of Social Sciences, Adrian 
College 

1964-70 Chairman, Department of Economics and Business 
Administration, Adrian College 

1963-64 Assistant Professor, Department of Economics 
and Business Administration, Adrian College 

1962-63 Instructor, Department of Economics and 
Business Administration, Adrian College 

B. F.ducation Background 

Ph.D., The University of Michigan, December, 1971 
Major field: Economic education 

M.B.A., The Ohio State University, December, 1961 
Major field: Accounting 
Cognate fields: Economics and mathematics 

B~Sc. in Bus. Adm. summa. cum laude, The Ohio State 
University, July, 1956 
Major field: Accounting 
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F. Papers Presented 

Production Performance of the Firm: Linear Algebraic 
and Geometric Models for Overhead Analysis. Western 
Economic Association Conference, July, 1981. 

G. Publications 

'!be Impact of Keynesian Ideas on Secondary-School 
Economics Ta~books of the United States, 1936-1970. 
Ann Arbor: Malloy Lithoprinting, Inc., 1972. 

A 'lbeory of Change. Michigan Business F.ducation News 
Bulletin, October, 1967. 

H. Other Research Activity 

I. 

In preparation: 'lhe Paralleli ty of Overhead and 
Breakeven Analysis: A General Formulation. 

Consulting 

C.P.A., certificate no. 1343, August 5, 1958, District 
of ··Columbia 

C.P.A., certificate no. 337, April 27, 1960, State of 
Rhode Island 

C. P.A. , certificate no. 4135, January 24, 1964, State 
of Michigan 

C.C.A., certificate no. 1579, May 14, 1984, Institute 
of Cost Analysis 

Agent enrolled to practice before the U.S. Internal 
Revenue Service, March 30, 1959 

Assignments in· public accounting included: consolida-
tion of domestic and foreign operations for statement, 
S.E.c.,. and annual report ptirposes; the evaluation, 
analysis, and conversion of data of foreign subsid-
iaries; the design and execution of audit procedures 
on Univac data processing equipnent; the computation 
of consolidated inventory and property reserves; the 
developnent of historical lif o indices; the computa-
tion of coal inventories by survey methods; the 
systems survey of custaner order processing and produc-
t~on scheduling; the fiduciary accounting for estates, 
trusts, and funded pension plans. 

In case of large clients, such as '!be Carborundum 
Company, Moore Business Forms, Inc. , Niagara Mohawk 
Power Canpany-, Iroquois Gas Corporation, Bemis Brother 
Bag Canpany, National O!sket Company, I was in charge 
of division, branch, or plant audits. r. -was in charge 
of the entire audit in ca.8e of medium or small clients, 
e.g., an outdoor advertising firm, a corporation pro-
ducing thermostatic valves, a corporation assembling 
pumps and residential heaters. 
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J. 

K. 

Professional Growth Activities 

Regular reading of: Journal of Accountancy, Accounting 
Horizons, Issues in Accounting Education, Accounting 
Review, American Economic Review,· Barron's, Wall Street 
Journal, Journal of ACCOLmting Research, The Michigan 
C.P.A., Journal of Systems Management. 

Seminars, Training Programs, etc. Conducted for 
Business and Industry 

1972 Conference on Short-term Investment of 
Governmental F\mds, Ferris State University 

1973 Conference of cash Flow Optimization, Ferris 
State University 

1974 Conference on: Short-term Investment, Ferris 
State University 

L. Professional Presentations, Speeches, etc. 

1975 "The Role of Accounting for Small Business," 
address at Conference for Land Surveyors, 
Ferris State University 

1971 "History and Principles of Taxation", 
address, Odd Fellows, Adrian, Michigan 

1972 "F.conomics: Art or Science?", address, AAtJW, 
Adrian, Michgan 

1979 "'lbe Politicization of Accounting," address, 
Ferris State .Accounting Association 

M. Institutional Services Performed 

1974-75 Ferris State thiversity Tax Shelter Annuity 
Committee . 

College of Business Faculty Evaluation Task 
Force 

College of Business Research Committee 
College of Business Student Affairs Conunittee 
Five-Year Progrrun Planning Committee 
Chairman, Committee on a Master's Degree 

Program 
Chairman, Committee on a Two-Year Accounting 

Program 
Dea.n's Faculty Advisory Comnittee 
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.. 

M. Institutional Services Performed (continued) 

1976-77 Faculty Promotions Ccmmittee 
Textbook Adoption Coomittee 

1978-81 Accotmting Five-Year Program Task Force 
Research and Need Assessments 

Subcommittee 
Curricullml Subcommittee 

College of Business Promotions Committee 
Chairman, Pranotions Conmittee 
Department of Accotmtancy Head Search 

Conmittee 

1981-83 Coordinator, Cost Accotmting 
Ferris State tkliversity :Library Committee 
Promotions Cmmittee 
Department of· Accotmtancy Head Search 

Committee 
Tenure Committee 
College of Business Administrative Cotmcil 
Long-Range Planning Task Force 
College of Business Sabbatical Leave 

Ccmnittee 
College of Business Dean Search Committee 

1983-84 Coordinator, Cost Accotmting 
Promotions Cmmittee 
Tenure Camdttee 
Graduate Committee 
Ferris State University Library Cammi ttee 

1985-86 Coordinator, Cost Accotmting 
Chairman, Prmotions and Merit Committee 
Tenure Conmitt.ee . 
Chairman, Promotions/Merit Review Committee, 

College of Business 
NCAA Self-Study- Conmittee on Faculty Develop-

ment, Research, and Scholarly Activity, 
Ferris State University · 

1984-88 Promotions Coamittee until 1987 
College of Business Promotions Policy 

Committee 
Tenure Conmittee 
Committee to Develop an Accotmting Minor 
Graduate Callai.ttee 
Ferris State University Library Committee 
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M. Institutional Services Performed (continued) 

1989-90 Chairman, Depa.rbnental Tenure Conmittee 
Graduate Qmrittee . 
Alternate Chair, Master of Accounting Program 

Review Committee 
Management Accounting Committee 
Ferris State University Library Committee 

1990-91 Chairman, College of Business Committee for 
the Business Core 

Chairman, Tenure Conmi ttee 
Management Accounting Committee 
Graduate Studies Committee 

1991-92 Chairman, College of Business Promotions 
Committee 

College of BU.Siness Accreditation Conunittee 
Management Accounting Committee 
Graduate Studies Conmittee 
Graduate Admissions Committee. 
Tenure.Comittee 

1992-93 · Library Camni ttee 
Promotions Committee 
Graduate Studies Committee 

1993-94 Library Camnittee 
Graduate Studies Committee 
Management Accounting Committee 

1994-95 Library Camnittee 
College of Business G~uate Steering 

-CoDlnittee 

1995-96 College of Business Tenure Conmittee 
Library Camaittee 
Assessment Conmi.ttee 

Original design of the Master of Accountancy Program, 
presentation to the then Educational Planning Committee, 
assistance in the original presentation to the Board of 

. Control leading to its ap~roval, assistance in its refine-
ment and implementation. 
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M. Institutional Services Performed (continued) 

Student Advisement 

Number of advisees: About twenty to sixty in a given 
year at Ferris State University. During 1981-82, 
responsibility for advising on the departmental level 
and therefore in charge of authorized program changes 
and requirements. Advisor to the Ferris State Uni ver-
si ty Accounting Association: Ferris State University 
Acccnmting Association Advisor's Award. 

Career counselling as students approach decisions in 
response to job opportunities in different industries or 
types of accounting, assistance for students in course and 
load selections. 

N. Recognition and Honors 

Beta Gamma Sigma, Scholarship Honor Society in Business 
Administration, 1955 

Alpha Kappa Psi Scholarship Award, 1956 
Beta Alpha Psi, Professional Honor Society in 

Accounting, 1956 
Kaiser Aluminum and Chemical Corporation Fellow, 

1960-61 
) University of Michigan Fellow, 1961-62 

) 

O. Professionally Related Community Activities 

Involvement (meetings, ftmd raising, volunteer service) 
in <llippew-a Hills Music Boosters; Mecosta Parents 
Association; A .S. T .A. Camp, Onsted, Michigan; 
Treasurer, First Universalist Church of Lyons, Ohio; 
'lbe International Bond and Share Society • 

. . II. Educational Background to Document Graduate Course Work in 
the Field of Accounting Sufficient to Support Doctoral-leyel 
Preparation 

Department of Accounting, 'lbe Ohio State University 
Quarter hours 

Acctg 602 

Acctg 603 
Acctg 604 

Advanced Principles of Accounting 

Cost Accounting I 
Cost Accounting II 

5 

5 
5 
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.. 

II. Educational Background to Document Graduate Course Work in 
the Field of Accounting Sufficient to Support Doctoral-level 
Preparation (continued) 

Department of Accounting, The Ohio State University 
Quarter hours 

Acctg 616 Financial Statement Analysis 3 
Acctg 641 Federal Income Tax for Individuals 3 
Acctg 642 Tax Accotmting for _Business 

Enterprises 3 

Acctg 713 AccOl.U'lting Practice 4 
Acctg 735 Auditing Principles and Procedures 4 

Acctg 804 Accounting Seminar 3 
Acctg 805 Accat.mting Seminar 3 
Acctg 806 Accounting Seminar 3 

Acctg 950 Accounting Research 3 

Econ 664 International Trade and Finance 3 
Econ 665 International Trade and Finance 3 
Econ 666 International Trade and Finance 3 

Econ 707 Intermediate Analysis 3 
Econ 708 Intermediate Analysis 3 
Econ 709 Intermediate Analysis 3 

Econ 801 History of F.conomic Thought 3 
Econ 802 History of F.conomic Thought 3 
Econ 803 History of F.conomic Thought 3 

Ma.th 635 Fundamentals of Mathematics 4 
Ma.th 636 Fundamentals of Mathematics 4 
Ma.th 637 Fundanentals of Mathematics 4 

Department of Economics, The University of Michigan, 1961-:62 
Semester hours 

Econ 611 
Econ 612 

Econ 615 
Econ 641 
Econ 653 

Econ 751 
Econ 752 

Stabilization Policy I 
Stabilization Policy II 

International Finance 
International Trade 
Introductory Mathematical Economics 

National Income II 
Price System II .. 

3 
3 

3 
3 
3 

3 
3 
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III. Teaching Experience Sufficient to Document Doctoral-level 
Expertise · 

Courses Taught at Ferris State Unive~ity Quarter hours 

Acctg 201 
Acctg 202 
Acctg 203 
Acctg 205 

Acctg 311 
Acctg 312 
Acctg 313 
Acctg 314 

Acctg 321 
Acctg 322 
Acctg 323 

Acctg 415 
Acctg 416 
Acctg 451 
Acctg 461 

Acctg 525 
Acctg 528 

Acctg 591 
Acctg 592 

Principles of Financial Acccnmting I 
Principles of Financial Accounting II 
Principles of Management Accounting 
Managerial Cost Accounting 

Financial Accounting I 
Financial Accounting II 
Financial Accounting III 
Financial Accounting IV 

Cost Accounting I 
Cost Accounting II 
Cost Accounting III 

Financial Accounting V 
Business Combinations 
Federal Income Taxation I 
Principles of Accounting for Nonprofit 

Organizations I 

Quantitative Methods in Business 
Contemporary Management Accounting 

Issues 
Professional Bxmrdnations I 
Professional Examinations II 

Designed, developed, and implemented new courses: 

4 
4 
4 
4 

4 
4 
4 
4 

4 
4 
4 

4 
4 
4 

4 

4 

4 
4 
4 

Acctg 525 Quantitative Methods in Business 4 
Acctg 528 Contemporary Management Accounting 

Issues 

Course objectives and outlines as developed by the depart-
ment head, the program coordinator, and the staff involved 
in teaching a given course furnish me with the specific 
objectives to be attained. by students. Problem material and 
nature and content of examinations to be administered are 
explained in detail to students. 
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III. Teaching Experience Sufficient to .Document Doctoral-level 
· ·) . Expertise (continued) 

) 

.. 

) 

To the extent possible, specific applications are shown as 
derivations from general, pervasive rules first introduced. 
Examinations on sections and. details of the course precede 
comprehensive review examinations. New demonstration, 
problem and examination material is continuously being 
developed for each course to enhance both student and 
teacher motivation and interest. .Examples from present 
and past personal experience in the practice of accounting 
prove helpful. 

Materials are carefully gauged to combine a sufficient 
degree of difficulty and realism with student ability to 
learn and grasp concepts. All0WcU1ce is ma.de for individual 
differences and self-pacing to the e..~ent possible within 
the framework of course objectives. 

Students participate in course decisions, such as e..~amina­
tion dates and, to some extent, the nature and frequency of 
examination and problem material. Different viewpoints in 
accounting theory are considered, and students are encouraged 

. to develop their own positions and to defend these. 

Problem, demonstration, and audiovisual materials are 
selected with care to optimize the time input in terms of 
concepts, techniques, theories, and methods to be learned. 
Every effort is made to give students opportunity for 
questions and personal contact with the instructor. 
Students are provided with handouts of key ideas, concepts, 
and problems to be mastered. 

Alternate procedures are explained, and students are 
encouraged to select approaches appealing and best fitted 
to their needs. The continuity of the learning process is 
stressed. Ideas mature frequently in indirect and gradual 
ways. Students are encouraged to keep trying until mastery 
becomes possible. Objectives ar~ expressed in specific 
terms, so that the manner of testing and evaluation is 
evident from the beginning of each course. 
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IV. Doctunented Practical Experience 

1958-60 Audi tor, Price Waterhouse & Co. , Providence, Rhode 
Island 

1956-58 Auditor, Price Waterhouse & Co., Buffalo, New York 

V. Consulting Experience 

1970 Expert witness for Thomas Engine Company, Clinton, 
Michigan in the Federal District Court, Detroit 

VI. Scholarly Activity 

"The Development of the Interriational Balance of Payments 
as an Accounting Statement." Unpublished M.B.A. thesis, 
Graduate School, The Ohio State University, 1961. 

"The Impact of Keynesian Ideas on Secondary-School Economics 
Textbooks of the United States, 1936-1970." Ph. D. disser-
tation, Graduate School, The University of Michigan, 1971. 

Areas of investigation and study for the Ferris State 
. University Master of Accounting program: 

The primal and dual linear programming problem in cost 
accounting. 

The capital expenditure decision 

Variance analysis for overhead: a symmetric model. 

Input-output analysis in the setting of the business firm. 

The pagatoric theory of financial income determination. 

Deductive completeness of accounting axiomatizations. 

The interaction of user-decision, information-economics, 
agency, and general systems t.heory in the development of 
accounting principles. 

Forecasting methods in management acc01.m.ting. 

Selected major student course projects supervised in Acctg 
528, "Contemporary Issues in !ianagement Accounting": 

·Dietrich, Kenneth D. , "Transfer Pricing: a textbook current 
analysis," 1984. 
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Selected major student course projects supervised in Acctg 
528, "Contemporary Issues in Management Acccnmting" 
(continued) : 

Wiltse, Connie, "Joint Product and By-Product Costing 
Methods as Treated in Fourteen Cost Accotmting Text-
books with Copyrights from 1963 to 1982," 1984. 

Staffen, Carla Hanson, "Chronology of the Cost Accounting 
Standards Board from Its Inception to Its Demise," 
1985. . 

Rudolph, Rex, "Two-Way Overhead Variance Analysis: a 
computational and terminological review, ". 1986. 

Ba.mum, Mary McDonald, "Price Level AdJustments for Internal 
Planning and Control: an analysis of articles in 
Management Accotmting from January 1978 through Jtme 
1984", 1986. 

Mccullick, Ronald Jay, "A Comparison of Scrap, Spoilage, and 
Waste Materials Treatment in Two Textbooks: a quanti-
tative qontent analyis," 1986. 

Moriarty, Deborah J., "A Comparison of Joint and By-Products 
Treatment in Two Textbooks: a quantitative content 
analysis," 1986. 
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September 29, 1980 

Birthdate - April 28, 1946 
Height - 6 1 2" 
Weight - 195 lbs. 
Health - Excellent 
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Marital 
Status - Divorced 

Children - 2 (8 & 10 
years) 

Interlochen Arts Academy, Interlochen, Michigan 
Major: Music 

Ferris State College, Big Rapids, Michigan 
B.S. Degree; Major: Accounting 

University of Michigan, Ann Arbor, Michigan 
Fall only; Major: Music 

Western Michigan University, Kalamazoo, Michigan 
M.B.A. Degree; Major: Management 

University of Michigan, Ann Arbor, Michigan 
Post-graduate studies 

University of Michigan, Ann Arbor, Michigan 
Reached candidacy for Ph.D. in Educational 
administ=ation. 

I anticipate finishing my dissertation and 
receiving my Ph.D. during.1981. 

Dissertation Topic: The Michigan Small-Firm 
CPA and his Professional Continuing Education. 
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member; Ferr~s State College Band Honor Society; 
Ferris State College Marching Band Drum Major. 

SPECIAL DESIGNATIONS: 

Licensed CPA--State of Michigan 
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~ ~) BUSINESS AND GOVERNMENT EXPERIENCE: 

) 

) 

7/1/76 to 9/1/78 - State auditor with the Michigan Auditor 
General 

OTHER PART-TIME BUSINESS EXPERIENCE: 

1969-1973 ACCOUNTING STAFF, MUSKEGON PISTON RING COMPANY, 
Muskegon, Michigan. 

Responsibilities: Part-time special projects 
including year-end work papers and corporate 
di vision audit work papers. : · 

• • • computerized depreciation schedule from 
manual operation. 

1973 TUORI, JACOBSON & CO., CPA, Muskegon,Michigan 

1974 

Responsibilities: Part-time bookkeeping, work-
sheet and other year-end work; financial statement 
preparation; individual, partnership and corporate 
tax returns. 

E. R. JONES ACCOUNTING SERVICE, Muskegon, Michigan. 

Responsibilities: Part-time general bookkeeping; 
journalizing; posting; trial balancing; financial 
statement preparation. 

TEACHING EXPERIENCE: 

1968-1969 INSTRUCTOR, BALDWIN HIGH SCHOOL, Baldwin, Michigan 

Responsibilities: Teaching of bookkeeping, short-
hand, Algebra I, Geometry and basic mathematics. 

1969-1976 HEAD, ACCOUNTING DEPARTMENT, Muskegon Business 
College, Muskegon, Michigan. (An educational 
institution specializing in the field of business 
education.) 

Responsibilities: Teach all levels of accounting--
Principles, Intermediate, Advanced, Auditing, 
Cost, Tax and Payroll. 
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1975 INSTRUCTOR, MANAGEMENT ACCOUNTING, Grand Valley 
State Colleges, Allendale, Michigan. (Part-time) 

1975- INSTRUCTOR, BECKER CPA REVIEW COURSE, Grand Rapids, 
Present Michigan. (A professional CPA Examination review 

course.) 

1978-
Present ASSOCIATE PROFESSOR OF ACCOUNTANCY, Ferris State 

College. 

PROFESSIONAL ASSOCIATION: 

At. present, most of my professional development is associated 
with finishing my Ph.D. However, I am also involved in the 
following professional development activities: 

- Received 40 hours of continuing education annually for 
my CPA license renewal. 

- Membership in the following professional organizations: 

- National Association of Accountants (Muskegon Chapter) 
Past director of Educational activities and conununity 
affairs. 

- Current assistant director of Institute Management 
Accounting for Muskegon Chapter • 

•••• earned maximum number of national points in 
educational field for National Association of 
Accountants, Muskegon, Michigan Chapter con-
tributing to the success of No. 1 placement in 
the United States, resulting in receipt of the 
1974-75 Stephenson Trophy. 

- American Institute of Certified Public Accountants 
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- The Michigan Association of Certified Public Accountants 

•••• Member of Continuing Profesional Education Committee 
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COLLEGE SERVICE: 

Represent Ferris as member of NAA 
1978-79 Member of Department of Accounting Master Degree 

committee. 
1979-80 Member of School of Business Accountancy Task Force 
Assist Ferris' Centennial Committee 
Faculty Brother for Delta Sigma Pi 

COMMUNITY SERVICE: 

Member of Village of Baldwin Volunteer Fire Department. 

Gerber Scout Camp, Twin Lakes, Michigan - Scout Craft Director 
(1969). 
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